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Abstract

It is important for the Startup team to enhance their employee's work & life balance in
recent ages. this study is to research the effect of work & life balance on organizational
pride, job satisfaction and performance. Also, we explore how the organizational climate
which compose with autonomy, leader's support and trust affects work & life balance. This
study analyzed the path effect with PLS method using data from 151 Startup teams. The
results of analysis are as follows. First, it was confirmed that supervisor's support, trust of
team climate positively influence work & life balance but autonomy is not confirmed to
have the relationship with work & life balance. Second, work & life balance have a
positive effect on organizational pride and job satisfaction. In addition, this study shows
that organizational pride and job satisfaction have the relationship between work & life
balance and team performance. Also, Startup team managing the work & life balance will
get better performance and retain the competition.
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Figure 1. Research Model
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Table 1. Descriptive Characteristics of the Respondents

Ct?aer 22:5::;?03 N % Descriptive Characteristics N %
Gender Male 82 54.30% Manufacturing 28 18.54%
Female 69 45.70% busi Trade and Service 43 28.48%
2130 | 62 | 41.06% | NS Finance 14 9.27%
Ades 31~40 48 31.79% IT and Consulting 66 43.71%
g 4150 | 34 | 22.52% Under 100 million 56 | 37.09%
51~60 7 4.64% 0.1 ~ 1 Billion 39 25.83%
~10 71 47.02% Sales 1.1 ~ 2 billion 34 22.52%
Emplovee 10~20 49 32.45% 2.1 ~ 3 billion 12 7.95%
Py 21~30 20 13.25% 3.1 ~ 4 billion 6 3.97%
31~50 11 7.28% 4.1 billion ~ 4 2.65%
Total 151 100% Total 151 100%

Tl ARHE A g5 (R

HAATFAAM AREE
55 7IRkoE dte] B AFe] A8
FAEYC}. AP FAHPre-Test) & %
o] AAdE gt e el A

A FEs AA 52 748
gt A 7d EFE
(Likert) 5 ARg-3tSict.

9 7 A, gue] Ad, ARz
Aok JEele | ek 29V '
A4S dFY F e ARel o] afHor &
G Foz Ayt B AFoMz 3] ©h
H2 S0 A3 "ok FAE9Ee] ¢
W} Ao e AdseAm Fofshn
Langfred (2005)2] 7oA ARg3sE 47l 3l
2, #gel A9e "ol G0 the Fe] A
YA =2 Sharma (2003)9] AF-olA A5 &
A&k STl S AREEIT 2lte] Xl"J—o‘ 4
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Table 2. Results from Confirmatory Factor Analysis

A7l o4 el o9 2 105

Measurement ITEM eading Basedic ’
Constructs Means Star)dgrd Value Reliability Cronbach’s a
Deviation
AUT1 4,761 1.236 0.814
Autonomy AUT2 4.854 1.174 0.701 0.813 0.660
AUT3 4.808 1.340 0.790
SSR1 4.708 1.359 0.905
Supervisor's SSR2 4.609 1.500 0.905
support SSR3 | 4741 1.383 0.878 0.942 0.919
SSR4 4.867 1.304 0.900
TRU1 4.728 1.237 0.887
Trust TRU2 4.675 1.152 0.851 0.904 0.843
TRU3 4.655 1.077 0.876
Work and life WLBT1 4,543 1.289 0.895
balance WLB2 4.351 1.452 0.908 0.934 0.8%4
WLB3 4.417 1.434 0.923
Organizational ORP1 4.662 1.259 0.921
Pride ORP2 4.834 1.251 0.929 0.935 0.895
ORP3 4,940 1.126 0.878
SAT1 5.245 1.083 0.874
Job Satisfaction SAT2 5.185 1.229 0.906 0.930 0.887
SAT3 5.172 1.198 0.929
PER1 4,940 0.981 0.818
PER2 5.125 0.968 0.887
Team Performance PER3 5 059 1144 0.874 0.922 0.888
PER4 5.105 1.138 0.879
dof] 29158 HAste] 29l HAGS Fels) ddshs Wieltt, &4 A= (L HE X
= age A 2g9Ea ael A g W, WERA REgke QubEel 2471E9)

o) 0.7% WolR A¥A e EAleh:
Ao FHECH (Chin, 1998). Al =3
Nelwst mEuE dute] AEE B4 B}
Sk 274 Arke wE TS 25
w0} ZEeke dugtol A 058 S
HolMa loks Aellx Alelde SR A
2 gRIFEI. I Uiee (& 3)¢F 2t
AERPoIR cleres s BE 2
= el MR FAMSE fogt dawAE
Hole 795 ovjgtt. == A 7idel
HeliE 248 WS o] fold s
*E 7}1_ JHE A= olof 5“‘/} HSESA
< AE3] {siMe Haiit FE58(Average
Variance Extracted: AVE)S ARS3ch A7)
Wol oiet Al ikl e Aes el

r4—(Bag0221 and Edwards, 1994),

el ge A2 Aolat ol Al B9
e e A 2459 1 2ol gt
of HURA} Siolob Ak, el A A
o AAEE #ES AT A4 UEhdel
deh olAER e A4 R Aok ahe
A& #Asr] 9sia  pLS BN AVE
of A Fke] Fhol Wzte] AR =
o g el altw Aesa St
(Chin, 1998), (F4)°] 2% P& 7t WF
of A Al gholar, iz #Ee AVES
AlF wolek, SAE #Eol v AT #
) Eoh mebd BEeAe B,
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Table 3. Correlations between Constructs
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TS AVE* AUT SSR TRU WLB ORP SAT PER
Autonomy (AUT) 0.593 | 0.770
Supervisor's support(SSR) 0.805 | 0.665 | 0.897
Trust(TRU) 0.759 | 0.477 | 0.564 | 0.871
Work and life balance(WLB) | 0.825 | 0.401 | 0.494 | 0.446 | 0.909
Organizational Pride(ORP) 0.827 | 0.511 | 0.620 | 0.566 | 0.510 | 0.910
Job Satisfaction (SAT) 0.816 | 0.582 | 0.663 | 0.629 | 0.406 | 0.650 | 0.903
Team Performance(PER) 0.748 | 0.447 | 0.563 | 0.480 | 0.414 | 0.642 | 0.617 | 0.865

* AVE : average variance extracted

Figure 2. Research Model

Autonomy
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of, AF g A ake] wHol| FFS vl
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Pride
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* = t>1.96, ** = t>2.58, *** = £>3.29
ns = insignificant at the 1.96 level



Table 4. Results from Structural-Model Analysis

FA71el 243t ko] 48 53k 107

path

Hypotheses . t-Value Result
coefficient

H1 Autonomy — Work and life balance 0.087 0.802 ks

H2 | Supervisor's support — Work and life balance 0.305 | 3.089™ Af{Ed

H3 Trust — Work and life balance 0.232 2.868" AHEd

H4 | Work and life balance — Organizational Pride 0.510 5.908™ ZHEH

H5 | Work and life balance — Team Performance

0.382 1.200 71z

H6 Work and life balance — Job satisfaction 0.406 6.302™" ZH{EH
H7 Organizational Pride — Team Performance 0.083 3.494™ AHEH
H8 Job satisfaction — Team Performance 0.338 3.843™ ZHEH

“* p<0.001, ** p<0.01

7} ¥& Aol (8=0.232, p(0.01)9] AAE
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