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Table 1. General Characteristics of Participants (N=158)
Variables Categories n (%)
Grade 1 106 (67.1)

2 52 (32.9)
Economic status High 16 (10.1)
Medium 90 (57.0)
Low 52 (32.9)
Academic grade High 10 (6.3)
Medium 104 (65.8)
Low 44 (27.8)
Entrance motivation Having an aptitude in nursing 64 (40.5)
Getting a job easily 56 (35.4)
Recommendation from parents or teachers 38 (24.1)
Relieving stress Having a hobby 54 (34.2)
Playing a game 52 (32.9)
Drinking 20 (12.7)
None 18 (11.4)
Others 14 (8.9)
Desired career after graduation Clinical nurse 78 (49.4)
Public official 66 (41.8)
Others 14 (8.8)
Barrier to adaptation in nursing college Busy schedule with classes 118 (74.7)
related to curriculum and clinical practicum Female-centered curriculum 24 (15.2)
Too-detailed teaching method 16 (10.1)
Barrier to adaptation in nursing college No male professor or few male professor 102 (64.6)
related to professor and teaching method Female-centered lectures 30 (19.0)
Biased point of view in male students 26 (16.5)
Barrier to adaptation in nursing college Isolation 18 (11.4)
related to relationship Female culture 36 (22.8)
Rankism in college students 16 (10.1)
Forced sacrifice of male students 24 (15.2)
Discontinued relationship due to military service 64 (40.5)
Barrier to adaptation in nursing college Gender bias about male nurses 76 (48.1)
related to society Military career negation in employment 50 (31.6)
Nurse promotion system 32 (20.3)
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Table 2. Career Decision Making Self-efficacy, Military Duty Planning, Career Preparation Behavior (N=158)
Variables Range Mean=+SD
Career decision making self-efficacy 1~5 3.61£0.65
Setting an objective 3.75+0.68
Career relation data 3.65+0.76
Problem solving 3.40+0.87
Future planning 3.38+0.74
Military duty planning 1~7 4.88+1.52
Importance 5.41+1.54
Practice 4.42+1.73
Concrete 4.59+1.85
Career preparation behavior 1~5 3.31+0.75
Table 3. Differences in Career Preparation Behavior by General Characteristics (N=158)
Variables Categories n (%) Mean+SD t/F (p) Scheffé
Grade 1 106 (67.1) 3.34+0.82 0.53 (.663)
2 52 (32.9) 3.23+0.60
Economic status High 16 (10.1) 3.4440.54 1.12 (.663)
Medium 90 (57.0) 3.36+0.69
Low 52 (32.9) 3.19+0.89
Academic grade High 10 (6.3) 3.35+1.22 1.15 (.319)
Medium 104 (65.8) 3.37+0.71
Low 44 (27.8) 3.16+0.69
Entrance motivation Having an aptitude in nursing® 64 (40.5) 3.56+0.56 3.03 (.041) a>c
Getting a job easily” 56 (35.4) 3.28+0.91
Recommendation from parents or teachers® 38 (24.1) 3.09+0.72
Relieving stress Having a hobby 54 (34.2) 3.34+0.77 0.05 (.996)
Playing a game 52 (32.9) 3.30+0.62
Drinking 20 (12.7) 3.30+0.96
None 18 (11.4) 3.2840.62
Others 14 (8.9) 3.26+1.02
Desired career after graduation Clinical nurse® 78 (49.4) 3.2740.63 3.18 (.026) b>a, ¢
Public official® 66 (41.8) 3.54+0.75
Others® 14 (8.8) 3.01+0.82
Barrier to adaptation in nursing Busy schedule with classes 118 (74.7) 3.31%0.80 0.17 (.848)
college related to curriculum Female-centered curriculum 24 (15.2) 3.26+0.57
and clinical practicum Too-detailed teaching method 16 (10.1) 3.40+0.56
Barrier to adaptation in nursing No male professor or few male professor 102 (64.6) 3.38+0.73 1.44 (.241)
college related to professor and Female-centered lectures 30 (19.0) 3.24+0.76
teaching method Biased point of view in male students 26 (16.5) 3.1240.78
Barrier to adaptation in nursing Isolation 18 (11.4) 3.22+1.08 1.69 (.067)
college related to relationship Female culture 36 (22.8) 3.21+0.44
Rankism in college students 16 (10.1) 3.51£1.08
Forced sacrifice of male students 24 (15.2) 3.5240.67
Discontinued relationship due to military duty 64 (40.5) 3.28+0.62
Barrier to adaptation in nursing Gender bias about male nurses 76 (48.1) 3.26+0.77 0.36 (.698)
college related to society Military career negation in employment 50 (31.6) 3.34+0.83
Nurse promotion system 32 (20.3) 3.38+0.54
27t M eS| K| 25(1), 20194 28 97
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195022 105 ¥R &o} 7|2 & Poﬂv} ﬂxH A AFE 338~3.724 22 YehKKim & Park, 2013; Shin &
“J(homoscedasticity)e Z2t T ZE  FI Q159 a, Kim, 2017) ¥ <+<] ﬁﬁg} FARIG T & Ao =4
Durbin-Watson testol|4]= Zko] 2.015%2 Vel =7 A#e] & A7 83 gk 358 F EEA3E.758)d e 3=
A7F e dlsisith sARG Y 727l ks 4 ol A7t 7 wskon, nejAIE (33870 tigk o] A
T4L AR AY 2y M A(linearity)Zt Kolmogorov F7F 7Pt e Fe 2 Usged, ¥ tadigdEe] 2
-Smirnov Z #°] 1.10, p=1742 227} HA 1S v 22 93 2gAde & slu goy BRE gAley] 9%
Table 4. Correlations among Career Preparation Behavior and Career Decision Making Self-Efficacy, Military Duty

Planning (N=158)

Variables Caree;e?isz'ggcr;ak'”g Military duty planning
r (o) r (o)

Military duty planning 43 (<.001)

Career preparation behavior .65 (<.001) 45 (<.001)

Table 5. Factors Influencing Career Preparation Behavior (N=158)
Variables B SE B t P Re? Adjusted R? B yel
(constant) .20 31 0.66 512
Entrance motivation 24 23 13 1.12 432
Desired career after graduation 31 17 21 0.98 .386 44 42 24.14 <.001
Career decision making self-efficacy .73 .08 .64 9.41 <.001
Military duty planning .50 .04 42 4.78 <.001
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AL stk & 4 itk ole mlPo] tid FAH ZE B, o]& mate] Yk SAo] ARG Fek el
AYrth= 7haste] Ygeld uwds] Yol & 2 Aol 2 P%F A4E vashe % A77F 2ot 2
Ze 7S widshe AoR B £ e, 1t5dta ¢t tdate] dnkd B F A2Eugsy #-be] e A
Z HAQelgte AR A FatigdEe] vl g < 7158 JtEriel Y T IuRIRGdY. eEd 9
AZSE FARCRE Al § J=F gy gute] 252l gE712 Ao grolA )l tdA}t Koy Y &
A} A =rF esitta AlRE T o] A9 WA Ho AEzERgEe] e Ao Yyt
AT A Wo T A Aadre 74 T o} 7hsetdt |iehgr] b A Ao gtobAl Rl A HEd
F 4.8870lqith. @A EHEAE dideR 3 ATolA olUf A T AR A B AREoz ts
By W iAg Hudse 48 W F 3.06822 Y of AP Aoz oA, O Ao & IAZIYPFS
Epst ©1K(Cho, 2015) A@AToA AHEGE AF=77F DebA] sl FoR AL 4 T IuRIRIF FEAA uidAt
o 7AE A4S vlwsled Aol k. B AT T 7 37 sAL ZIERD At Bk A 2FEH|EEe] E2 A
A3 =15 AMESl] Exb Al S diidem 3 dIdT o2 Yehgth 35 £HE s 9t tEshEe] A=
AE BWIgFAY HadFe 454802 Yehk(Hong & o tisll 2t A sl dasle dF o] o
Kang, 2013), AgA+] nla] & Ae] W TA g A ARG 9] I2E FHERe dA EUEE B
7F e, 2 olfE AT A dE2uA 71de A o E=%on, 1 olfF Vs % % A3t dasit
oz Aztslng, sl 54% m#sle] oz #dAE A 3 Bk E=g @z tsdiEgEe] £ & JASAIR F
olFE Hlwsle FF Ao AAF Hesitn Eh #o dihe A= T8RN TRY, EAEA J19A 59 o
o FA g e FE F FaAG41-) e o] A g FokRol AYe nEg ArA B M2AEVF d8
7 7V A JebEd, ole AddTe AxEsd I sltha o AZIT
£ ZAo]tKCho, 2015; Hong & Kang, 2013). 24 o AN2APQA| 54, B FAY, A=2FH s 1He] A
oA H A7) A = F53 A 59 FaAs A6 oA F2FHYFL JA2AGA BT R WA FAY
+ ZCZ(Hong & Kang, 2013), @7} katetgso] B 28 #EAAE Btk & oidRke] I2ARAT ZsFe v
T2 AT w AA|, DA dNE slof s=A EAlo B RAY FFo] 255 ARFEHFPFo] &l oy
&l 7P S8k AZete RS g F Uk E@A ks g AqAZe @ EuEge diideE 3 Kim (2018)
g Ee] Aul, 715, A9l 59 AL B3l = ol & o] AxAzg FANYE tdes & AT Adet fA}
3 JEE de Y= o g dRus g AE 31 THHong & Kang, 2013). I 2AF A7 257, W FA
A 5 AFHoRE Ggste] WA FAY e gt g, 758 fYEtErl, E9 F URE F udAe] 1=
ARE AEHom Add § gle wWUeks midelr dtn o s 7Y 2 9P vHe 80 J2APA| &Y
AtaETh 53], AFolv T8 A wHEe A AlF § Hola, 1 thgo R W RAge] ANEFHdE T
< nEst] " T o] KAl o] FoA F U= < "Ae 89ez Yegth HA2APA AT Kim
5 oo, & duirt g AAE F = oFE, T (2018)2] A2z} Shin, Park®} Hyung (2012)¢] Aol =
W T Hy AYs & 5 I=E e A=t est AzFuPsod G v M F23% W52 et
T AR T3 G HESES ddez duleh A B A3Ae} weks Zo] itk HongZ Kang (2013)9] <
o A7) 2 W 5o EAES sl HAdRAYS & T WA go] F2FEngPFol FgFS T Wyt
HHog & F Y=sE k= 5 A7t dasit slo] B AFel fAle A9E B ole ¥Rt atiEty
Aol oidAte] 2 dE Bddse 538 A o A2 PFE Eo|7] HdMe IA=FAPA|Es B
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Kim, 2017), A3 A7l vla] 2 Ao AzEu T Hert A rsoist el =AY AT EsA dEgE vA e v
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The Effect of Career Decision Making Self-efficacy and Military
Duty Planning on Career Preparation Behavior among Male
Nursing Students

Ahn, MinKweon"

1) Assistant Professor, Department of Nursing, Jeonbuk Science College

Purpose: This study aimed to investigate factors influencing career preparation behavior among male nursing
students in South Korea. Methods: Data were collected from May 25 to June 17, 2018 and a total of 158 male
nursing students participated in this study. Career decision making self-efficacy, military duty planning, and career
preparation behavior were measured using a structured questionnaire. Collected data were analyzed with SPSS 25.0
for windows. Results: There was a statistically significant difference in career preparation behavior of participants
according to entrance motivation and desired career after graduation. There were statistically significant correlations
between career decision making self-efficacy and career preparation behavior (r=.65, p<.001), and between military
duty planning and career preparation behavior (=45, p<.001). The influential factors for career preparation
behavior were career decision making self-efficacy ([3=.64, p<.001), and military duty planning ([3=.42, p<.001).
These factors accounted for 42% of the variance in career preparation behavior. Conclusion: The results of this
study indicate that to improve career preparation behavior for male nursing students, it is necessary to enhance
career decision making self-efficacy and military duty planning.

Keywords: Male, Nursing students, Career choice, Decision making, Military
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