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Abstract This study analyzed the relationship of turnover intention of clinical nurses with self-leadership, job
involvement, and empowerment. The participants were 173 clinical nurses working in D city and K province in Korea.
Data analysis consisted of independent t-tests, ANOVA, Scheffe's tests, Pearson's correlations, and stepwise multiple
regression conducted using SPSS WIN 21.0. There was a significant correlation between self-leadership, job
involvement, empowerment and turnover intention. Factors affecting turnover intention were total clinical career,
position, salary, marital status and job involvement. Total clinical career was the most influential factor, with an
explanatory power of 28.7%. Based on the results, it is necessary to reduce turnover intention of nurses through the
development of educational programs to increase job involvement and reorganization of the hospital organization
system to manage nursing manpower resources efficiently.
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Table 1. Demographic characteristics of participants

(N=173)
Variable Categories n %
Gender Male 3 1.7
Female 170 983
Age <29 93 53.8
30-39 33 19.1
40-49 27 15.6
50-59 14 8.1
=60 6 35
Religion Catholicism 21 12.1
Christianity 23 133
Buddhism 22 12.7
None 107 61.8
Marital status Married 73 422
Single 100 57.8
Position General nurse 155  89.6
Charge nurse 18 10.4
Working Unit General ward 102 59.0
Intensive care nuit 20 11.6
Emergency room 16 9.2
Operating room & Anes. 6 35
Outpatient unit 20 11.6
Other 5 5.2
Working pattern 3shifts 124 71.7
Night fixation 2 1.2
2shifts 8 4.6
Day fixation 8 4.6
Regular work 30 17.3
Other 1 0.6
Salary <150 2 1.2
(10,000won) 150-200 22 12.7
200-250 84 48.6
250-300 51 29.5
>300 14 8.1
Total clinical <3 18 10.4
Career (year) 3-5 49 28.3
5-10 54 31.2
10-20 35 20.2
>20 17 9.8
Present clinical <2 47 27.2
career(year) 2-5 74 42.8
>5 52 30.1

Anes.=anesthesiology unit.
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A o)A el mr) okt F gl 3y wwk, 3.5 Table 3. Differences of job involvement according to
d mjwbel 797t 10-20d muk, <204 o4 el AL characteristics of participants

N=173
ut} o) 4elnr} B A0 vk N7

Job Involvement

) ) ) Variable Categories tor F )
Table 2. Differences of self-leadership according to M=+SD Scheffe
characteristics of participants ol i o
ale T4+, .
(N=173) Gender Female 335551 (.198)
A A Self-leadership <298 418145
Variable Categories Mgy tor F Sehefie 30_39§ 3.43+5] 7.58
®) Age 40-49 3.65£47 (<.001) a <c, d
vl s a0 50-59° 3.66+.49
ale 7+ X
Gender Female 3.50+37 (<.001) =60 36164
. Catholicism 3.44+.53
SSO?399" ;‘gizg “6o Religion Christianity’ 350546 248
. e . Buddhism 3.36+£58  (.063)
Age 40-49° 371433 (<.001) a <b, d None” 399449
50-59 3.98+.51
=60 3.95+.63 Marital status Married 3.57+.54 491
. Single 3.20+.43 (<.001)
Catholicism 3.67+.51
Religion Christianity” 3.75+.47 1.852 Position General nurse 3.65+.60 443
Buddhism 3.71+42  (.140) Charge nurse 3.00+.53 (<.001)
None” 3.55+.43
General ward 3.29+.46
. Married 3.58+.43 -2.93 Intensive care nuit 3.38+.47
Marital status .
Single 3.90+£.53  (.004) Working Unit Emergency room 3.36+.44 1.17
Operating room & Anes 3.14+.64  (.324)
Position General nurse 3.58+.43 -2.93 Outpatient unit 3.68+.57
Charge nurse 3.90+.53  (.004) Other 3.51+.76
Generfil ward . 3.57+.43 3shifts 32341
Intensive care nuit 3.61+.46 Night fixation 3.94+.23
Working Unit mereency room 357843135 Working 2shifs 322+57 171
Operatl'ng room & Anes 3.55£29  (.244) pattern Day fixation 40861 (.192)
Outpatient unit 3.84+.51 Regular work 3.70+.52
Other 3.73+.52 Other 2.55+.00
3§hiﬁs ‘ 3.52+.40 <150 3.05£.70
' nght fixation 3.77+.00 150-200° 3.44+.52
Working 2shifts 3.68+37 174 Salary 200-250° 3oaear R0 gy
pattern Day fixation 4.10+71  (.143) (10,000won) 950-300° 340447 (.003)
Regular work 3.84+.45 ~300¢ 3.76+.60
Other 3.33+.00
<3* 3.30+.40
<150 ) 3.58+.35 g 31647
Salary 150_200; 3.67+.53 137 Total clinical 510 337452 4.19 b <
200-250 3.58+.43 Career (year) . (.003)
(10,000won) "0 Teray  (244) 10-20 3.48+.51
P b >20° 3.67+.49
>300° 3.86+.60
o« 361434 Present <2* 3.27+.41 152
5sh 3'48i'37 clinical 2—5b 3.35+.52 (221
Total clinical 5-10 3:57i:47 1.40 career(year) >5 3.45+.57
Career (year) 1 5oy 375850 2H) Total 3.36+.51
>20° 3.84+.44
Present clinical = 3.56+.44 .89
career(year) 2_51, 3.60+.42 (.409)
>5 3.68+.49
Total 3.61+.45
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Table 4. Differences of empowerment according to Table 5. Differences of turnover intention according to
characteristics of participants characteristics of participants
(N=173) (N=173)
Empowerment Turnover intention
Variable Categories tor F Variable Categories tor F
M=SD Scheffe M+SD Scheffeé
® ®
Gender Male 3.80+.19 94 Gender Male 4.21+41 1.74
ende Female 353148 (.344) ende Female 357462 (.084)
<29° 3.43+.44 <29° 3.80+.55
30-39" 351ed5 o 30-39 349565 o
Age 40-49° 3.69+.43 (061) a Age 40-49° 3.31+.57 < 061) c, d <a
50-59° 3.92£55 ¢ 50-59¢ 3.06£65 ©
=60 3.75+.73 =60 3.28+.46
Catholicism 3.59+.51 Catholicism 3.65+.65
. Christianity® 3.69+.49 1.24 .. Christianity” 3.17+.47 4.23
Rel Rel
cligion Buddhism 357453 (.296) cligion Buddhism 360275 (006 OO
None® 3.49+.46 None® 3.66+.59
Marital status Married 3.68+.51 3.44 Marital status Married 3.42+.66 -3.07
Single 3.43+43  (.001) Single 371256 (.002)
Position General nurse 3.49+.45 -3.52 Position General nurse 3.65+.60 4.43
Charge nurse 3.91£60  (.001) Charge nurse 3.00+.53 (<.001)
General ward 3.49+.46 General ward 3.63+.61
Intensive care nuit 3.65+.50 Intensive care nuit 3.61+.63
. .. Emergency room 3.54+.41 1.76 . .. Emergency room 3.93+.59 2.10
Working Unit Operating room & Anes 3.27+37  (.122) Working Unit Operating room & Anes 3.36+.61  (.082)
Outpatient unit 3.77+.56 Outpatient unit 3.32+.58
Other 3.42+.61 Other 3.13+.58
3shifts 3.48+.44 3shifts 3.72+.57
Night fixation 3.87+.17 Night fixation 3.77+.06
Working 2shifts 3.41+.43 .57 Working 2shifts 3.19+.81 .67
pattern Day fixation 4.15+.79  (.448) pattern Day fixation 3.37£.65  (.607)
Regular work 3.64+.44 Regular work 3.23+.60
Other 3.08+.00 Other 2.54+.00
<150 3.41+47 <150 3.22+.96
150-200* 3.62+.53 150-200° 3.20+.59
Salary s 2.70 Salary s 5.02
200-250 3.46+.46 b <d 200-250 3.65+.61 a <b, ¢
(10.000won) 55 3¢ 353638 (0% (10.000won) 55 3¢ 375651 (00D
>300° 3.89+.73 >300° 3.22+.76
<3* 3.50+.45 <3* 3.89+.59
-5° 38 -5° 81+,
Total clinical 35 33845 3.40 Total clinical 35 38157 10.17 ¢, d <a,
Career (year) 510 3:36x47 (.010) b« Career (year) 310 3.67+31 (<.001) b
4 10-20° 359447 © Y 10200 3.13£58
>20° 3.85+.53 >20° 3.29+.64
Present <2* 3.39+.41 4 Present <2* 3.48+.63 108
clinical 2-5 3.54+.45 (0i6) a <b clinical 2-5 3.69+.65 ( 1;‘0)
career(year) >5° 3.67+.55 ’ career(year) >5° 3.53+.57 .
Total 3.54+.48 Total 3.59+.62
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