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A Study on the Organization Effectiveness of Multi—cultural
Acceptability of Childcare Teachers’ for Convergence Period: The
Mediation Effect of Multicultural Capabilities
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Student, Department of Early Childhood Education, Anyang University

2 o ¥ AV B5uAte] gEskegdol vthEst s vl E A aabdel oW GRS vA=AE el
EX02 Mg CAlgtae] A F Al 32785 Joxste] HERAME 81911, IBM SPSS Statistics
%LO’ETM AR A Ard s}, AA, vhEsAEA 3 kA A 3ke] A, SR A, sk,
ReYg o A o Tt Azte] WA, vhishA A3} 244547k A, vhisiel A9 24454, 244t

SRUGA I 228337k oA, vREsiabd A 3 2244 ko] B, Al AIAIRI o) A eke] B
oA AZQ WAL AL, o]FAH e WA= FAL BAE AATE EA. thEsl A 22443 3 244
el dEE mAeE mizErE el web g el ool el = A7171 el =

] B

Al A)
-1 o
2AEIPe) a9l a9l 2AALA, A AAste] THESIQIAe] B WKLo BETAFE

FHO| : §EAT, &AL, GRS, ThEs Y, 24

Abstract The purpose of this study is to investigate the effects of multicultural competence on the organizational
effectiveness of multicultural competence through the questionnaire survey of 327 kindergarten teachers attending
C university in Seoul, Statistics were made using IBM SPSS Statistics 20.0. The results of this study are as
follows: First, the relationship between multicultural differentiation and multicultural knowledge, national identity,
multicultural differentiation, relationship between multicultural awareness and willingness of multiculturalism,
relationship between multicultural knowledge and organizational adaptability, relationship between multicultural
awareness and organizational adaptability, There was a positive relationship between the relationship between
organizational productivity, the relationship between multicultural differentiation and organizational productivity,
and the relationship with global citizenship behavior. Second. Only multicultural awareness has an effect on
organizational adaptability and organizational productivity. Therefore, in order to improve the organizational
effectiveness of the nursery in the era of convergence, it is necessary for the nursery teachers to have an
education program related to multicultural awareness in connection with organizational adaptability and
organizational productivity, which are subordinate factors of organizational effectiveness.
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Table 2. Correlation Between Variables
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Table 3. The effect of multicultural acceptance on organizational adaptation through multicultural competence
Step1 Step2 Step3
Multicultural Multicultural Organizational Organizational
knowledge awareness adaptation adaptation
Constant 3.241™ 2635 4.009™ 3.127
National identity -.010 .044 -101" -110°
Multiculturalism .075 .195™ 121 071
Willingness of global citizenship .057 .030 .000 -.012
Double evaluation -.205" 041 -.100 -.090
Multicultural knowledge .094
Multicultural awareness 2197
=4 .042 103 .042 073
F 3.507" 9.226™ 3.507" 4.183™

p<0L, "p<l

Table 4. In the relationship between multicultural acceptability and organizational adaptability, Sobel test of multicultural

competence
B SE z p
National identity—Multicultural knowledge -.010 .036
-274 1216
Multicultural knowledge— Organizational adaptation .094 .068
Multiculturalism—Multicultural knowledge .075 .052
.867 .386
Multiculturalism—Qrganizational adaptation .094 .068
Willingness of global citizenship—Multicultural knowledge 057 .044 95 i
Willingness of global citizenship—QOrganizational adaptation .094 .068 ’ ’
Double evaluation—Multicultural knowledge -.205 .050 1318 1813
Double evaluation—Organizational adaptation 094 .068 ’ ’
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National identity—Multicultural awareness 044 .029
1.318 .188
Multicultural awareness—Qrganizational adaptation 219 .082
Multiculturalism—Multicultural awareness 195 043
2.293 .022
Multiculturalism—Qrganizational adaptation 219 .082
Willingness of global citizenship—Multicultural awareness .030 .036
795 427
Willingness of global citizenship—QOrganizational adaptation 219 .082
Double evaluation—Multicultural awareness 041 041
.936 .349
Double evaluation—Organizational adaptation 219 .082

p<b
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Table 5. Effect of multicultural acceptance on organizational productivity through multicultural competence

Step1 Step2 Step3
Multicultural Multicultural Tissue Tissue

knowledge awareness production production
Constant 3241 2.635™ 2.467 1.263
Naromal -010 044 003 -016
Multiculturalism 075 .195™ 253" 168
Willingness of global citizenship 057 .030 .108 094
Double evaluation -.205™ 041 .048 .036
Multicultural knowledge .025
Multicultural awareness 427
A 042 .103 071 135
F 3.507" 9.226™ 6.172"™ 8.290™

P05 p<0L, “p<dl
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Table 6. In the relationship between multicultural acceptability and organizational productivity, Sobel test of multicultural

competence
B SE z D
National identity—Multicultural knowledge -.010 .036 _o13 168
Multicultural knowledge—Tissue production .025 .075
Multiculturalism—Multicultural knowledge .075 052
. . . . 320 749
Multiculturalism—Tissue production .025 075
Willingness of global citizenship—Multicultural knowledge .057 044 319 501
Willingness of global citizenship—Tissue production .025 .075
Double evaluation—Multicultural knowledge -.205 .050 _318 195
Double evaluation—Tissue production .025 .075
National identity—Multicultural awareness .044 .029 1444 149
Multicultural awareness—Tissue production 427 .091
Multiculturalism—Multicultural awareness 195 .043
: , , . 3.260™ .001
Multiculturalism—Tissue production 427 .091
Willingness of global citizenship—Multicultural knowledge .030 .036 820 412
Willingness of global citizenship—Tissue production 427 .091
Double evaluation—Multicultural awareness .041 .041 o78 08
Double evaluation—Tissue production 427 .091
“p<0L “p<ool 43k WAl A, =AY BAe A
SHAATE AT ol T B A= 24 A4S
5. 2 % Hd of FAlCA FAQ1 ARAZE AN AT
51 z= AN E BAHOR Folsh e Ao A
B oolrh wATAE gaos gussane gy b olE® A ARAT darge] Apsh fA1e A
Selee A 24 a0 olue Jge mAEs T e
g wsfur) 9 ojeldel wawa g o TS EEe] Huanes vl £AHE
2 Rt QAT AhE JER wojsun tea 00 PR SURE Gokir] S s LS
2 AT Avke Chal e 22 4 S 40 G vl
W, s s ggte) g g v O VIR ERT Al st e el o
W s T oEa Az B 44el w9 R A4 SA MAE dFEE dot
A7 L3, oF AT B wAe sy B A ISRAEAS Are Ak desklaw
ATk, FNAAL, s, AR age e AT FFE IS WIILAT e
ThEskIAZke] BAlol A 219l AAI7F AT T
spelekst 24 Ea e WAS A, THE s 4 52 Ml
3 2AH A7 BAGAE FHol AT Uit w AT 2 T FEATE AR AdS AA
cHEsRIA T 2403, 2YTke] Al S Tt T
79 ARBA7L AT DRSS 24 w9 A, BETALE THESHALE o 4 8-atat ofelolze)
o] BAE A, BN 2AHLA el 2RI Aske] A A 2qase) a9
BAZL 3 ZA QAT BANAE AH a8 2AAAE Astelolof skt ol & Zstelv]
Ak oIk RSl A9 2Rl AT BUOR RIS T mgo] olFolAol
AR QT ZARATNE JH g B
7k AT AR E A ske] AN A E 2K A4S A, BN TS0 RSl A 2



RE DR
AR, WHTAVE ] CHESR 4, chEshe} ol e
Q43 Fso] Hsle] ofo] it 1ol wol Ul
A5 o] A astel,

REFERENCES

[11 Y. O. Kim & S. M. Shin. (2018). The Multicultural
Competency of Childcare Teachers for the Fusion Age
Impact on Organizational Effectiveness. Jowrnal of
Convergence for Information Technology, 8(4), 181-188.
DOI : http://www.earticle.net/Article/A335927

[2] J. H. Boo. (2018). The Effects of Kindergarten Teachers’
Rights and Duties on Teacher-Infant Interaction. Journal
of Convergence for Inormation Technology, S8(1),
115-121.

[3] J. Y. Kim (2018). Convergence of Social Workers’
Resource Development Capability on Organizational
Effectiveness for Fusion Age. Journal of Convergence
for Information Technology, 8(2), 45-50.
DOLhttp://www.earticle.net/article.aspx?sn=326737

[4] S. Y. Kim. (2017). Convergence Study on The

Multicultural

Effectiveness.

Influence  of Competence  on

Organizational Journal of
Convergence for Information Technology, 7(2),
11-16.

[5] Y. H. Kim. (2016). The Actual Condition of Multicultural
Family Child-rearing in Gyeonggi Province and
Supporting Plans. Gyeonggi: Gyeonggido Family &
‘Women Research Institute.

[6] S H Rho. (017). Trends in the Studies of Multicultural Education
for Child Daycare Center Teacher's. Cortenparary sedety ad
mulficulure, 72), 117139,

DA : hitp//wwwidbpia.cokr/Journal/ArticleDetail/NODBI7321813

[717 K. H. LEE. (2016). Mediating Effects of Teacher
Multicultural Teaching Efficacy on the Relationship
between Teacher Multicultural Attitudes and Early
Children Multicultural Awareness. Korean Journal of
Child Education and Care, 16(1), 21-51.

DOI : 10.21213/kjcec.2016.16.1.21

[81 K J. Seo. (015). Research approaches for Improving multicultural
awareness. 7le Jourdl of Ciltural Exclange, 4(3), 29-45.

DAL : hitp//wwwidbpia.cokr/ Journal/ArticleDetail NODEGIRR2

[9] J. S. Gallegos, C. Tindall & S. A. Gallegos. (2008). The
Need for Advancement in the Conceptualization of
Cultural Competence. Advances in Social Work, 9(1),

51-62.

[10] S. Y. Kim. (2016). Convergence Study on The Influence
of Dental Hygiene Students’ Stress in Their Major
Satisfaction and Career-Decision Attitude. Journal of
Convergence for Inormation Technology, 6(4), 115-122.

[11] K. M. Koh & H. Y. Choi. (2017). The Effects of Early,
Childhood Teacher’s Multicultural Experience, Awareness
and Acceptance on Multicultural Education Competency.
Journal of Future Early Childhood Education, 24(4),
253-211.

[12] Y. H. OH, H. H. Bang & M. H. Park. (2015). A Study
on the Multicultural Education of Early Childhood for the
Multicultural Society: Focus on the Improvement of Early
Childhood Teachers. Journal of Korean Hyo Studies,
2121), 137-1%6.

[13] S. Y. Kim. (2017). The Effect of Social Workers”
Convergent Job Competence Enhancement Working in a
Social Welfare Facility on Quality of Life. Jowurnal of
Convergence for Information Technology, 7(4), 113-119.
DOI : 10.22156/CS4SMB.2017.7.4.113

[14] J. H. Kang. (2015). Structural Relationships between the
Variables of Elementary School Teachers’ Intercultural
Sensitivity,  Multicultural ~ Acceptability, — Teachers’
Learning  Culture, and  Multicultural — Teaching
Competency. Graduate School of Soongsil. University.

[15] M. E. M. Barak, L. Findler & L. Wind. (2007). The challenge
of workforce management in a global society: Modeling the
relationship between diversity, inclusion, organizational
culture, and employee well-bing, job satisfaction and
organizational commitment. Admiristration in Social Work,
31(3), 63-%A.

[16] S. S. Friday, S. E. Moss & E. Friday. (2004). Socioethnic
explanations for racioethnic differences in job satisfaction.
Journal of Management Development. 23(2), 152-168.

[17] M.. Speece, C. Monthienvichienchai, S. Bhibulbhanuwat &
C. Kasemsuk. (2002). Cultural awareness, communication
apprehension, and communication competence: A case
study of Saint John's International School. /nternational
Journal of Educational Management. 16(6), 288-29.

[18] B. Y. Jang. (2009). An analysis of Preliminary elementary
school teacher’s attitude towards Foreign nationals in the
context of Multicultural education. Graduate School of
Education, Kangwon National University.

[19] H J. Chun & B. H. Leem. (2012). A Sudy on Mediation
Effect Analysis of the Intercultural Competence Relating to
the Cultural Orientation and the Multicultural Organization
Performance in the Multicultural organization. 7he Feview
of Eurasian Studies, 9(4), 425-448



FHANE AT BRI B 0] 24 7}

of WA g3 s WAy 138

[20] S. Y. Kim. (2017). Convergence Study on The Influence of
Multicultural Competence on Organizational Effectiveness.
Journal of Convergence for Inormation Technology, 7(2),
11-16.

[21] J. A Kim. (2008). Organizational Culture and Efiectiveness
of Child Care Centers Perceived by Child Care
Practitioners. Dongduk Women's  University General
Graduate School.

[22] S. Y. Choi. (2010). A Study on the Development of
Cultural Competence Measure for Helping Professions.
Journal of community welfare, 35, 23-53.

DA : http//wwwiriss kr.accessmjuac kr:8000/1ink?id=A9996241

21 23 71)(Seon-Mee Shin)

(3¢l

20104 8¢ : WAL A} A )
skl AslEAs) A}

2014 69+ kTSt ukfeke)
L&} MR

198 19 ~ A © tolelo]q

9

SR} 1 folas, AEHA, GG
- E-Mail : kyoo420@hanmail.net

(43¢l

010 8 ¢ WAk ARalEA| sk
9 oFE Azt AL

~0154 29 okekelw Jukslel
frofarslat vl SR

S0 19 ~ A - A uEE09)





