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As s A, e 3 =89 & gt

d
= WA dFe R g Af 29, AXYgEe #HH 21e AA £ AFA AAY Edngs fsl dgE A5 oy
kAl ¥ A 84, shedUls] 2F5 IR S AT+ AA 2 o AHAA d79 A Hrt =791 “Quality Assessment
T AT digte] FE JEE AASA] & AT 49H, A and Validity Tool for Correlational Studies (by Cummings &
TS 7 F e A7 49, 7g A ZE d=rt FH2 10 Estabrooks, 2003)"Z %mé}oi 239 & HrE A sk
d o7} ohd ﬁ:rL Hol A=l 33379 F£7lo] HAEE 4 ot e AFAA, 2, %@E?—, o] 24 u|A, ¥4
ek 4] H7EARE YA == Kappa 9201 Ao thak 578 29, 13709 AR FEo FAHA o]
npRee g2 33e] #3e] dg Wyt ¢ 2, 61 29, 7 T o84 WAL Hrtske 119 &5 % ALk A

A1 F 33o] EEsie] 83 oldE 5T 308E AAA hel Fmo] Aol Wik HriEe R AU AT
T Z 2 v d 308 T e AES AAC gk Bridade T REFEUA, AFH AA
o] Comprehensive Meta-Analysisol] 2 23+ J#A ¢ gkel A olx] Fo| Hrlsle dEo] ExgE o, T U3t IF
298 records identified 83 records identified
through Korean database through international
search: database search:
= KoreaMed (n=4) = MEDLINE (n=38)
o = RISS (n=49) = EMBASE (n=45)
Identification - KISS (n=14)
= KIST I(n=214)
= KMBASE (n=17)
! !
283 records removed (duplicates)
!
Screening 98 records screened — 43 records excluded by title and abstract
!
22 full text articles excluded:
= Non-hospital nurse (n=2)
* Nurses and non-nursing staff are targeted
together (n=2)
Eligibility 55 full-text articles assessed for eligibility " Did not provide related factors for intention to
stay (n=8)
= Did not provide sufficient information on
study design and result (n=4)
= Cannot get an full text (n=4)
= Did not include last 10 years (n=2)
!
. . . . . 3 articles excluded after quality scoring
1 1 |
33 articles included in quality scoring - Below cutoff score (n=3)
l
Included
. . . o . 1 articles excluded after meta analysis screening
30 articles included in quantitative analysis . . . .
. . . . . = Did not show sufficient correlation coefficient
29 articles included in meta-correlation analysis (n=1)

714 7t5 53| X| 26(3),

(Figure 1) Flow diagram of study selection.
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273 89(10.7%), txA el tet B FqolM e AFE

931(12.0%), Atk dGedAeE AEA Aepid 84
(10.7%), At A A dodire Adde 49
(53%)°] IR 2T, SAld HE AFgE 2%
kel ARzt feog ARBAE Ze Y WHFE
gote ik ARezete] JaA e 49 Auitt 2ol
2 Bed, AEdRFe 15004 520 WS, Z5E
2 30004 649 WEE, AFNES 15004 649 HHE,

=
=
4

2 Zlod-E 33004 59¢] W98, JELEGTE - 16904

L

AN 247 19(1.3%)3 Aeld AEEE A e,
AR Z7E 199(1.3%) = HERATHTable 2).

4 As, MRS BAdeR feu BHAR 2
P 25 PIZ SRIEA0, B AR mst Fol 4
s

[-squared= 40% oS H$7] wjio| gJoizrgor 2
33} th(Figure 2).
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7} ZtH(Figure 3). WA Funnel Plotl2 74733t A3} 94|
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g
Aol A7t F7hsolor sk Aoz vehgth webd & F

(Table 1) General Characteristics of Studies (N=30)
Characteristics Categories n(%)
Published year 2009-2010 1(3.3)

2011-2012 3(10.0)
2013-2014 3(10.0)
2015-2016 6(20.0)
2017-2018 17(56.7)
Published country Korea 25(83.5)
Australia 1(3.3)
Canada 13.3)
Jordan 13.3)
Saudi arabia 1(3.3)
Taiwan 1(3.3)
Statistical significance Correlation 30(65.2)
(" duplication) Regression 15(32.6)
Structural equation 12.2)
Quality scoring 8 6(20.0)
9 23(76.7)
10 1(3.3)

Measurement developer (year), name of instrument Cronbach's a No of items n(%)
Cowin (2002), Nurses' Retention Index 0.78~0.98 6 19(63.3)
Lee et al. (2014) 0.89~0.91 47 5(16.7)
McCloskey & McCain (1987), McCain’s Intention to Stay 0.8 6 1(3.3)
Blegen & Muelle (1987) N/A” 1 1(3.3)
Hill (2001) 0.89 12 1(3.3)
Armstrong-Stassen & Urser (2009) 0.83 3 13.3)
Shacklock et al. (2009) N/A 5 1(3.3)
Mobley (1982) 0.83 5 1(3.3)

" Not applicable.
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e o] #E 199 =82 AFRer vt Adss Hd Sk
A Bgom, ot 59 ¥E AL Ads] w4
B d7E 200095 20189704 WY k3R] AF o o oA Bf 5 iR FHer Filo] duiEn
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o2 ATEFE stk o ugoz FF ms|w el Aoz WA G g ATE dEUE
(Table 2) Summary of Related Variables of Intention to Stay (N=75)
. . No. .Of . NQD Significant Correlation
Domain Variable studies —significant n(%) coefficient
n(%) n(%)
Job related Nursing performance 3(4.0) 0(0.0) 3(4.0) 15~.52
factors Flexible work arrangement 1(1.3) 1(1.3) 0(0.0) N/AT
Korean medicine nursing knowledge 1(1.3) 0(0.0) 1(1.3) 43
Korean medicine nursing practice 1(1.3) 1(1.3) 0(0.0) N/AT
Organizational communication 1(1.3) 0(0.0) 1(1.3) .62
Nursing Work environment 8(10.7) 0(0.0) 8(10.7) .30~.64
environmental Organizational justice’
factors (gdistributive ]J'ustice, procedural justice) 3(4.0) 0(0.0) 34.0) 27~47
Social support 2(2.7) 0(0.0) 2(2.7) .14~34
Perception of Joint Commission
International (JCI) hospital accreditation 11.3) 0(0.0) 11.3) A4
Nurse manager caring behaviors 1(1.3) 0(0.0) 1(1.3) 32
Organizational well-being 1(1.3) 0(0.0) 1(1.3) 28
Peer group caring behaviors 1(1.3) 0(0.0) 1(1.3) 33
Promotion opportunity 1(1.3) 0(0.0) 1(1.3) 22
Teamwork competency 1(1.3) 0(0.0) 1(1.3) 28
Attitude or Job satisfaction 9(12.0) 0(0.0) 9(12.0) 15~.64
response o Job stress 5(6.8) 0(0.0) 5(6.8) -39~-.05
the job Organization commitment 5(6.8) 0(0.0) 5(6.8) 31~.68
Burn out 2(2.7) 0(0.0) 2(2.7) -.67~-49
Job embeddedness’
(community fitness, job benefit, job team, 1(1.3) 0(0.0) 1(1.3) 21~.50
organization fitness)
Job involvement 1(1.3) 0(0.0) 1(1.3) 34
Motivation® (hygiene, motivator) 1(1.3) 0(0.0) 1(1.3) .39~35
Perceived procedural justice 1(1.3) 0(0.0) 1(1.3) 27
Nursing value Professional identity 8(10.7) 0(0.0) 8(10.7) .33~.59
Psychological Role conflict 4(5.3) 0(0.0) 4(5.3) -.34~-.16
capital Positive psychological capital 2(2.7) 1(1.3) 1(1.3) .19
Resilience 2(2.7) 0(0.0) 2(2.7) 21~45
Self esteem 2(2.7) 0(0.0) 2(2.7) .09~.38
Self leadership 2(2.7) 0(0.0) 2(2.7) 17~29
Autonomy 1(1.3) 0(0.0) 1(1.3) .19
Interpersonal relationship 1(1.3) 0(0.0) 1(1.3) 13
Leadership 1(1.3) 1(1.3) 0(0.0) N/A
Stress coping ability 1(1.3) 0(0.0) 1(1.3) 28
Total 75(100.0) 4(5.4) 71(94.6)

" Not applicable.
A study on the correlation analysis between sub-area and intention to stay.
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Funnel Plot of Standard Error by Fisher's Z

0.00
& 9]
0.05
8]
Q0 Q% o E@OO
5 0 o 9
g 010
-
£
g
w
0.15
0.20
bl
20 4.5 4.0 0.5 0.0 05 1.0 1.5 2.0
Fisher's Z
Random effects
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Adjusted values 7 0.29 0.24 0.32 1,395.85
(Figure 3) Funnel plot and statistics for publication bias.
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Influencing Factors on Nurse’s Intention to Stay:
Systematic Review and Meta Correlation Analysis
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1) Professor, Department of Nursing, Inha University
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3) Master student, Department of Nursing Inha University

Purpose: This study was performed to explore research trends in the intention to stay of hospital nurses and
provide basic data to establish nursing management strategies to increase the intention to stay. Methods: Articles
published between 2009 and 2018 were searched. The search terminologies were “intention to stay,” “nurse”, and
“hospital”. In the first search, 381 articles were extracted from academic databases. Thirty articles were used in
the systematic review, and 29 articles were used in the correlation meta-analysis. Results: Thirty-two variables
were explored in relation to the intention to stay. In the correlation analysis, job satisfaction and work
environment showed statistically significant positive correlations in many studies. In the correlation meta-analysis, 7
variables including organizational commitment showed statistically significant effect sizes. Conclusion: We suggest
that structural equation model analysis to identify causal relations among influencing variables of the intention to
stay of hospital nurses may be conducted. This study can be used as a guideline to develop intention-to-stay
enhancement programs for hospital nurses.
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