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Abstract The Medical Residents Act was enacted in December 2016 to protect the rights of residents,
and to ensuring the safety of patients, and nurturing good medical human resources. This study
analyzed the changes of training conditions according to the enforcement of The Medical Residents Act
by comparing the results of two surveys conducted in 2015(1,793 Residents) and 2017(1,768 Residents).
As a result, Residents worked over 80 hours per week on average('15=92.4h, '17=87.3h) and they worked
twice as many times as 36 hours('15=89.4h, '17=70.1h). Female residents' leave before and after
childbirth(15=78.5day, '17=82.2day), Preparation of Standard training contract('15=19.3%, '17=40.8%),
Delivery of training contract('15=12.4%, '17=36.1%) did not comply with the regulations. The training
conditions of the residents is directly related to the safety of patients and the public's health. National
support is needed for the support of substitute workforces, fair training evaluation conditions and
incentives based on the evaluation results, labor costs for residents and supervising medical specialists,

and the cost of making training programs.
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Policy Implications

Fig. 1. Framework
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Table 1. Characteristics of respondents
2015 2017
Variable
N % N %
Total 1,793 100.0 1,768 | 100.0
Male 1,267 70.7 1,137 64.3
Sex
Female 526 29.3 631 35.7
<29 534 29.8 683 38.6
Age 30734 1,002 55.9 846 47.9
>35 257 14.3 239 135
Seoul 960 53.5 947 53.6
'_”;:eo”/ Gyeonggl | 57, 15.2 25 | 127
Deajeon/Chungche 119 66 133 75
ong-do/Sejong
Region —
Gwangju/jeolla=do | 1, 62 | 150 | 85
/ieju—do
Busan/Deagu/Ulsa 265 148 252 143
n/Gyeongsang-do
Kangwon-do 65 36 61 35
Type of University hospital | 1,535 85.6 1,586 | 89.7
training
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2015 2017
Variable
N % N %
General hospital 240 13.4 161 9.1
hospital
Speciality hospital 18 1.0 21 1.2
Natiqnal university M2 23.0 456 258
hospital
National Public
hospitallexcept | yg3 | 400 | 470 | 96
Form of | National university
training | hospital)
hospital Privat versit
nvae Unversity |4 os1 586 | 1,020 | 577
hospital
Private
hospital(except 147 82 | 122 | 69
Private university
hospital)
Intern 41 2.3 254 14.4
1st-year resident 281 15.7 285 16.1
Training | 5§ vear resident | 396 | 221 | 331 | 187
year
3rd-year resident 522 291 441 249
4th-year resident 553 30.8 457 25.8
Intern medicine 854 47.6 775 438
Surgical medicine 576 321 574 325
Speciality ; "
Medical assistant | 359 | 183 | 350 | 198
speciality
Other 34 1.9 69 39
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Table 2. Results of analysis

Variable 2015 2017
Average training hours 9.4n 87.3h
per week ’ ’
Training (h:ggfsecu“ve training 89.4n 70.1h
Hours
Consecutive training
hours in the emergency 22.9h 24.4h
room
Female residents' leave
Protectio | before and after childbirth 78.5day 82.2day
n for Observance of female
Maternity | residents' leave before 47.3% 53.4%
and after childbirth
o Preparation of standard
Training | training contract 193% 40.8%
Agreeme - —
nt Delivery of training 12.4% 36.1%
contract
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