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StIAL st o 8ol AAUA Aol A FgEi 2t 9loml, o A7 AdHE eeEYe s
7140] Y D3] B 7)o vls AljEoR Ee 0@ Uekich

2 AL 82A BH(ethical judgement)e FAIZ, SPELIRL 7Y, AAPHLA AT L B
27} Aot @A wuRo sttt fa BHeo] ARgkEY AANYRE WAl UlA: A3
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2& T (ethical judgment)o]l et FT 7G4 FoAE Wil A= UAT, FEHR
AR vleA dYoll 22 FUAM, g5AoR g8 w0l Hed Syt 2uns I
A Aol gt SjarARagolehe 1S RISl ATHEEH, 2009). w24 HHolH a2l
Waolx 574 S¥¢e] dEe 24sk] Aol 57 Y7t Aot 2A, ve2HdAE HHske Ao
Ao &1 252 A THIZIE HIFo] sk Aoz JiIS2 S4 ol A8 =34
Rt lof of2f 7] Z7HAP7IES aLfRith7g-8ull, 2017). &2lA si5s sk= 7192 vl s
7|gE Aoz o §2 Hog Wty TIdedlE &1t AR dlas J2AMe APTL
oRITAL AAdol FeEHAL = 4 ATHeI—E, 2007).

Weaner(1978)= 2173952 25 24 W 224 24 a0 tiste] £2A0=2 Aol 9l
skl ALY A skl 27S HuldolA GAlezH Tojde] e
Aoz i 4 il B miEolc28d, 2009). Murphy & Laczniak(1981)2 U w24
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A S0] Y WHoChs APZIE UK, 2017). E8F Bellizzi & Norvell(1991) vl @)
g TaAlo] it 2EAle] Aol BojUe] RIA Sio] uRl: JEFS EARtARd, 1 At A
225 WS D7) so Selt o) welR WS sk WulUe ZEARNE o JhEd A

o

r
uu 1o
[us)

n

T
= =

. O -

DASIFTHOIAY, 2007). Zey-Ferrell, Weaver & Ferell(1979)2 Newstrom &
wo] Au]e 177 =3t ol ZF &=l tist 671X ol5A|®E 7idsto] uAlE &

2o)d SES AR Ait A7s Samglel S)4 ofnet wlgeld aiglol Fjg)
787t Gl 5ol BaNA e WSOl 2007).

= T = -
A GAelIAL o AA B BA0) 2o RAASl Age) ATteA AR ok ¥ 4 ATHE8E,
A 3

=2
2009). d2fut dwrRoz ARl AlE, AL 7Id, 2w, RS RARE THEeR &AL 9o
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2 HIHO| YRAFL ZHANAYSO OAE ST ZHNFY oDt

chet oirol T AR el oy Sofl wet cieebAl 1 Aol Ausln glof Batat el
o}FHLewis & Weigert,1995). Johnson-George & Swap(1982)= ZE Alg|afsto] FEXOR

2 Qe HFE2 7170l ASstuA} st APRA QA2 sh9lon], Mayer(1995)62 tHE AREEI
o] 7|tfoll B-gatelebs Aziol AP ojFlol F)ro] wEA7| At sk alEolaki shirHolH, 2006)
E3H Golembiewski & McConkie(1975)= thokst 7S Qoksto] AlI2|=t ojd Ap7lojy mZAA F= Al
of 7= 9&/doly Bg= UEUL, S8R Autof tigt 7|HE grdstar, Ao tigh 7IdiolA Uerd
& gk ol Adg ololsi AneA dehdt gEudel Aeg oplica sgcidds. 200
Mayer(1995) & W7t s AAlsiAY A 4 Sle ARolA = 2 Aldo] UojAl a3t s= s
o]ap= :71 2 7)A0] FoFNS 7iisiy JEE}J_ 519900, Baier(1986)= Atthdto] ApAlofA| 22
2 9leke 7ol 89T 2o AiR7] 418 oz Athgo] RS eluA AR} oSS A
Y2 Zlolel= 7ldietal sHITHoI S, 2007). Morgan & Hunt(1994)= wHTHEU Q) A12]/dyt ZgA]of

o T
11

7(

= 712 o EAfsts Zlol=fal steien], Robinson(1996)2 BRI ofojdf siE #A] & Zolet=
7bs7doll tish Zldher 78 22]a ©3ol2tal 5tglal, Chiles & Mcmackin(1996)2 ©717He] QIAlIE| B} 7Y

717te] ololof] tigt 2A/dS sk Aol AHsitete el gt 7183 52 SHA| %Z Aozt
+ 71t} staTk(e]4d9, 2006).

Alg]o] 72 ol2fst WA Y(relationship)E FHAI7I= QQIOJHA FAlol] A|&A7]= QQlo®, 4l2]9]
57k AR s E‘Ml?lﬂi Ao dnt 78R HAHE, AlobeAl 52 57PN SAIAQ S
FEIE dash Z2APT Xl 2ASY Aol ZrRsia & 4 QIoH(A8H), 2017). oty 359 =
EE o]27] sl F=te] FHol ﬁéﬁéj FFollA JALAIE ol ARSH] Xohe AlgolAl &g 4 ¢l
O A =lof 159 5 FAlsk & Aol At ool disl ¥ ZoltH(olFE, 2007). 121
meul I Fofl AlEls 0 RoR|A & Aoln] JEol QoA Hlat gl B W2 ARaE A&
g Zlojoi(&83, 2009). Al=l9] 71EE -] HsliAl= 7]ti(expectation)?} 2]E/d(interdependence) 1
211 9Jdat BaMA(risk and uncertainty)?] £710] £%& gJojxo} gt

Locke(1976) AHI9] A% Bt Al5743lg Byl Auold Lot 573 2440l ANA et
Lo ARo] BhE B 2UIES AD|ARo) gigh RleQl @ AviAel Aol st} AL 9l of
£o| ATjoln], Tarle] HBIxlE Listn Exls o
XA AefoltHA&4l, 2017). Gilmer(1976)= A = OhE
59l Aol cistel J1n 9 cle elze ATt slgion), AAsol goj AnEzel AR
At71eF Abs WA O 2 ARRE|L Zoloj= oflatal 3191 O, Beatty & Schnier(1981)= Locke(1976)9] A
o5 Q&sto] 2R ARIIRE FAstL FAlste ZAo2A 1 ARte) ARgrto dojxl= [aeh 7t
AR AEfeba shtHolAE, 2007). Paolillo & Vitell(2002)9] &2]& oJAMAA owo] Hsh 2§ e g2]Al
AP UlAlE =9A Fwof tist AE5ALzA welA apER tx]= o&acles JiQIA @l =
A5 29l ols U AR 0l Aston], JjAR QcloR ARUET £x2US £AF agloR 7)Y
2279 9% 719 2P W, AAFRE ol% U 4F 99102 £UN PES WA AHSSIUC
(&84, 2017).
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A, 2A9 AR 7|5 Ao oA dubARl atgd4dlol] AFAoR YREA] e i A
s % 9stAlsi=(supra-role behavior)2] o , ,
2017). Katz(1964)= 249 22 sl DA Al 7HR] /39 7184 |RS AAlskIch A4, ZiQlo] &
Alof| SolebA RAA A& Rk YA, 2016). M1, £A0IA @76k= AAIAR! A(in-role)&
2385ty gty AN, oAl A Q]o] Add(extra-role)Z APLAOR oty il F74stH, o] Al 7HA]
HEol 53 FollA Al HAR AASH APSA <o

A7, 2016). Bateman & Organ(1983)2 ZAARISYES Uubrlog ZXO] ANl BAFAIAR Ofs}o]

AdAo|l AAo R QA = APUAQl BEozA, RAO] gipAQl FFof &3 350
2 osl00], Organ(1988)S ZAAUYES Qojxloln, FAK BAMIAGI] o) AN £t el
QNEIR] gronix Axlo] A 54BS AAHOR ANt QA ARG A Aeletn SACiEE
o, 2017). A4 AR S0l AR A4 BES B} A YA BAS Y AT opip, o5
s1A] Qe e W A oehs Solw, 1 Fe AT JjaA] el Zol ojsl, 1 BEL 5
o] 212 E3 Lot 50| ohci(gel, 2017). AANYRES] AL FAfsIAYEO] ol A
9 25 glrd ANSABES AW} ARE SPstt Fo 150] FEAget sl AT £t A4 1
= FAI] g 2RI 852 QJulgtoi(7gd-gul, 2017). RAEA 52 W WS Zost= 7d
OogA, 2A9] 7]z tigh AN PE2 Al Psut FAEH JLFPFor LR, olef E2 i
o] 9J5tH AAA|RIsE=L2 st o] sH=0] stttz 2 4 9JCHBrief & Motowidlo, 1986). Elangovan, Pinder
& McLean(2010)2] A-to] CJotH ZAARIYEE w2l& 3fE Atolof] FAQl AL Ql3-3 =RIst =t
0|2} o] &e]9Alo] =2 AFEEE AJilo] ofd OI9-E ¥t AR4lo] BAE U A4S sl 2 ol

2 AR Opge Ne7Y-FAIGY MRRAS (OB MRAAS MASGLL B ARl Hee
20199 109 7% el 119 29 7b] o 457 APE0, B 45089 MRAV} lmEIC) T F 4438
7 asglon B FAegol ATk MUY 522 AR B 43840 MEA(96.9%S UFE
Ho| AFRE olgatgith. ¥ A9 TN BAWWS SPSS 240 BARA L2132 o] gsto] BAlsH]
o 2 QoA Al SAo Uit $AS ds] NERAS UAslon, 59320 By % A
=g ohus] 93] 2EA U Cronbach's o AFSIHC. EF B4R £ B} BEE} 2|45

o

A

4 Bx} o] sl SPHAY FA £
Jo] Tt =

. A HIAIR] efolof o

=
T
il

32 7tdE%d

2 A7 AFENS U5l G WAL V|9 SN WU BIY WAL AuPGA] s Al
g9 U ey B gaA EAST, 2N B MY EAST. 2N £ ueYd 3
Sol oigt A™et Bolt Aol 99, J199] & 29] SolA UET Qo B Ak 7|ue &
2% WU Yeg 2AsHee] Slold 22AP} Jel 28] AIY gamTY 2Fo] WolRiAl £o o}
AEAIZ 57 (Trevino, 200621} BJAL2EE AU 2012218 B5o] Ot HEPIL ST ol F4al
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2 HIHO| YRAFL ZHANAYSO OAE ST ZHNFY oDt

A, A= RE Eodfor &

st S2]of tjste] &1 X|Zsh= 459 A& E(Ferrel & Gresham, 1985)9]
183101 ZIgel g Bt 25
b

SE2 SASHT Aol goid muele Aol vlgHel Bols

BY S sk CRAPF YEAIREH o 71Es AAE e, 2 At

1014 Aol Qs AHhle] wejd?d] £&0] RO EA] 22

2yabr] glstel 20 WL JlIA S Yateta Azt

AR5k AL X Z2EsHe & E(Bellizzi & Norvell, 1991)
Sxsteick

=209 %EW “&EJE*O HIOEW °“14% s & 71819 EX, 2R 52 vlefA sgflof whet o=

o2
o
tjo
S~
_,_.
Ol‘
ok
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[o2ed
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o
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_E
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d

ARV Al AR, AThe) gelojd, WAWE SolM Uehtd, SR gemuY g B
Hsh] QoA Faol ook 1 AR gjmitiel 2%o] WobiA] £ kobiAS S4stol, ERlol
AASEL YAl TSt SRIT AZAsH: 47, BRI ojojutt ARlY] olold] of Be AdE Ar &
2o AZSHE 27, 2YA0lL PRl ST A2sH: 4%0] oL QK] S(Trevino, 2000)0] F
22 AF8sle] 520 S WU 252 AW

sAAElS SRSl ARFS0] ARShe Aol ol ®e B MEisiY AltSol Ao 5742
ot Bl ol9g VAT Mdshs 2oz, d@iuer yoio) A8 N WA, LA A4 5o ot
Nzlo] P2, A A=l Azl A SUS slEoR § AoRA JjRIY) PR SUS FA
oz g, grietel 9w ofsh, PR L L Yool ohd SEUM VG Slwis & Wegert,
1985)2 ¥ 0] 9 Astel Sstoick ARUES 22Abt 259 092 WEATA HH olo] o
4ol 9 Sl2 1 Fske Benieh £x0] RF YRS Sid, NRURS 300 AU Y3UE

4 85 B2 U5, K# HIel cf % So= sl s $UU AE Arasos Adsige

= Yott, AlF48Y MM Rl-a/dut
oist 9EE7F S(Spector, 1997) 4519}
= & APRCR Ee AANoR AR o
deozA, 2A aupAQl Qo FHshe 7119 dFer Aot (Bateman and Organ,
il

ol SHAl 2785t £45HIH.
33 ZATHARLS YN S

B AToIN HE 438%o] Chat APEARE SH U UubR SHol thiet BAZATH cheat 2ok Aol

e gAdo] 50.9%(223%), ojAdo] 49.1%(215%H)2 Uehton], dA3do] disid= 2007} 15.5%(68%), 30tH
46.3%(203%F), 40tH 28.5%(125%), 500 o4} 9.6%(42%F) = LFERITE A1Fat2lo] tisiale 1Eo] 17.4%(76
). tish S 75.6%(331%). thetd U 7.0%(31%) 2= LERLT.

34 SYETO| BT 9 NEy

TIFF it B8 AP Hstd FEede WideR gAY adede skt B
(validity)oldh £75t2{1L st= 7Hdolut £44& Az 588 & Sl B=E Yulshs Jo=H, £ A4
Ne A5 sl AR 2 Was] HE d8e sl @A (Factor Analysis)g AAISICH, £4H

Ji

—,—_4 ?U\*jlole ZF2&3517] YoljA] Varimax 3]A-S o]gste FAEEAM(Principle Component Analysis)S
2519, aoIARjake 0.52 7|Esto] 0.5014Q) H8-2 AatATHAA, 2018)
’\Jﬂi A2 Aol F745H she ZiEo] SEARRE st dad 2 EEEJEAY oRE

HNINAT F2A M22(5H42) 69
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slolshs dos sYst 71E2 vteAoz 5SS & o 574300] sUs dojd & =7t gt 7hs
4S8 TETHZIA, 2018). 2 AoM = MaE9 A=dE AR Ho}oﬂl Cronbach’ a A& AHESIS
0, gupAa= .60 ~.700]8to|H 28715 .70~ .800]to|H g5gt 5 .70~ .800|FHO|H 4 fEOR
WY, 3-8 AFoME .90 o9l &2 AAlsta T EA. 2018). AN el AREe
D& ARG gt Fol o FAEQIG & & oty A4 <& 1>, <& 2>¢F Zo] A5t
B 1> 225 o] aolRy 2 NEE 2
e
| ) 3 Cronbach's o
71910] galEmtia | 723 316 320
7190] Sejdue 2 865 310 286 897
71919] Sejxmia 3 628 264 439
ApAte] Salmmc | 462 39 566
AALe] gelsme 2 331 290 744 858
AALe] gejsmc 3 333 377 611
=20 ge|Aue | 294 693 265
=go] Sajsmctal ) 292 695 292 857
=g0] Sajsuta 3 219 793 248
1.97] 2.318 2.241 1.841
2k % 25.757 24.903 20.452
A BAL % 25.757 50.660 71.112
KMO= 911 Bartlett's x*=2753.891 (p<0.001)
weAEH sty aclo] sl sklaflo] ofEA FRE=A] mhefstiAL QRS AASHILE. Q01%xE
gogl x&xQgol 259 solw, Hj2WA 3]AS AXsieict. KMO 2&- 9118 UER T, Bartletto]
49 482 foeEo] .05u]gto g YERGA QQlEAl Bdo] Aetet Zlog wHE|Qlrt ohd AL
o] 71.112%= UERY}, /4% 7] Q19 Afdo] w2 7oz wurQlrt ZdHAel g2|A HH2 F 9
TP 2 QALY wE bolits FESIL 7|0 SHHA ge|A HHEog ARESIOITh AlRes 7]
FY FA THol AlR|E= 0.9230]1L, AR &elA wmHEo] 2w 0.8780|0], Al g mHE
o] A== 0.8970ct. W50 AlZles BASH At & WHa-S(Cronbach’s alpha)?] Al2]l=7} 0.8 0]
HOoZ UERA w2 AlE)4do] HojRo] &8 st Has TR

< 2> ZANF, RS, ZANUPEY QRH U Nzl 2

g :
AN SETIES FRAgsE Cronbach'’s alpha
Z2RAE] 1 232 591 174
ZAAIE] 2 187 .845 170 873
ZAAlE] 3 .253 .780 .150 '
ZAAE] 4 .280 .750 201
AROHE ] .225 .193 .809
R QOEE 2 .208 .192 .855 .850
ARORE 3 274 .180 .603
ZAAQIREE 1 711 .290 .306
.885
AXIATISEE 2 739 .254 .205
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176

207

.182
2.113
17.607

167

212

.286
2.645
22.044

.768

751

.580
2.943
24.527

HAT %
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S o o O KM 5% x5 S °
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1 oA ,Q W U B _— _HHL o 0 m |_._ﬁ
~1Q on_w_.u.x_%ﬂ:._ﬂ E‘_ouodm i &
S| 2 o W o o o M K o< wom & R EN E R I Ko =T o
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W;o .QuLAU.rL.mﬂ_,@. Hﬁm._munwoq ﬂm_u%w
ol oy o Xy B < 0 s
oA agﬂT_u._A]o\_ ﬂnﬂﬂloowﬂ 8 ow__./_._\o:_e
ok K- dr - of A on%ﬂmmo.mul %, o O
2 s u.ﬂ.a_‘9 o T T o Lz ol 1o %o
o o S TR PR <N 0 o B 3 B =l
Al T ok B S - T Sy g M oo ol om| . Lo O
? o o T A g ST X X G AR R ok ox|mopls BSR
< B YRR RS T | IR L S AT el SRR b B O
e A do R YT H ik m.m 3 o K voou
T AT E w0 T s KB W
ob nf ®o o o| n T TS X B ol T
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437, p<.001)9] #A
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AAARNBE PR IFL AL UL L 4 9oyt Fuo] ol RRAUPTe] APUERCH T
Y A2 AL eS¢ 4 Ut

B ATE ed mulo] ANuEY AAANYEF ojrd IS vlAlA AnEs] gstel A 3
=]

T
S stplen, w2 HEHo] ARuiEyt 2AARIYEe] HAA £ALE mi7 eyt A=Al 2ot

HA gjRETEat AlRokEr 2AAQREO] HAA RAARS] T autE FAASH] st AN
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The Effect of Ethical Judgment Force on Job Satisfaction
and Organizational Citizenship Behavior and the Mediation
Effect of Organizational Trust

Lee, Yong-sunl)
Abstract

Companies with ethical management can be said to influence the performance of an organization
based on the ethical judgment of its members. In this study, ethical judgment was set up as the
subject of the ethical judgment, and the ethical judgment was set up by bosses and colleagues
who are members of the business and organization as the factors of ethical judgment. The
research was designed to examine the impact of ethical judgment on job satisfaction and
organizational civic behavior, the impact of ethical judgment on organizational trust, and analyzed
the medium effect of organizational trust in the relationship between ethical judgment and job
satisfaction and organized civic action. The target of this study was to survey 450 workers in
Seoul, Gyeonggi Province and South Chungnam Province from October 7, 2019 to November 2,
using them as empirical data. The SPS 24.0 Statistical Analysis Program was used for the analysis
of data. The study confirmed that ethical judgment was affecting task satisfaction, organizational
civic behavior, and organizational trust, and that parameters such as organizational trust affected
task satisfaction and organizational civic behavior depending on how individuals perceive the
organization. Ethical judgment has a high impact on organized citizen behavior and job
satisfaction, and ethical management of how to improve ethical judgment is absolutely necessary
to enhance organizational citizen behavior and job satisfaction, and it is necessary to develop and

implement various programs that enable a sense of unity with the organization.

Keywords:  Ethical Judgment, Organization trust, Job Satisfaction, Organizational Citizenship Behavior
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