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Abstract

The purpose of this study was to investigate the effects of work stress on work stress, work-family
promotion, and quality of life according to the work-family balance of 194 dental hygienists with
preschool children in K area. On average, the work-family balance was 3.36, and in case of low child
support (3.43), family help was as high as 3.54, job stress averaged 2.82, with a low household income
(2.94), high child support (3.19), and family help was bad (3.66). The average home-work facilitation
was 3.47, with more than 10 years of experience (3.55). The average quality of life was 3.19 and the
family help was good (3.55). Regression analysis of general characteristics, job stress, work—=family
promotion, and quality—of-life effects on work—-family balance showed low child support (p = .037), low
job stress (p = .002), There was a high level of work—family promotion (p = .000) and a high quality
of life (p = .000). In order to improve the work-family balance, work—-family promotion and to improve
the quality of life by seeking ways to reduce the family's help and job stress for the satisfactory job
and family life of working married dental hygienists.
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Table 1. Cronbach's @ value of Work and family

balance, Job stress, Work-home
promotion, Quality of life.
Division Cronbach's a value
Work and family balance 0.926
Job stress 0.801
Work-home promotion 0.858
Quality of life 0.684

Table 2. The General Characteristics of the Study

Subjects
Characterization Division N %
<30 years 43 22.3
Age 31-35 years 73 37.8
3% years 77 39.9
Career <10 98 51.0
10¢ 94 49.0
Household income <400 thousand won 92 47.7
400 thousand won{ 101 52.3
} grandparents 29 15.0
Parenting method Day care Center 142 73.6
Child care assistant 22 1.4
Parenting expenses <60 thousand won 146 75.6
9 & 60 thousand won( 47 244
Good 93 482
Family help Average 88 45.6
Dad 12 6.2
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Table 3. Work and family balance, Job stress, Work-home promotion and Quality of life According to the
General Characteristics

Wit el el Job stress Wensitorins Quality of life
. L balance promotion
CIELE L S P-value P-value P-value P-value
M(SD, M(SD M(SD; M(SD;
(SD) (F) 1) (P o) (F) o) (F)
<30 years 3.25(.76) 2.91(.81) 3.33(.64) 3.22(.32)
Age 31-35 years 3.29(61) (1'1553) 2.80(75) ('215% 3.48(53) (1'1§§9> 3.18(35) (;gg
35¢ years 3.48(.79) : 2.78(.71) : 3.54(.55) : 3.17(42) :
Career <10 3.27(.64) .099 2.81(.76) .810 3.38(.55) 041 3.20(.30) 397
10¢ 3.45(.79) (2.750)  2.84(74)  (058)  355(58)  (4.246)  3.16(.43) (721)
Household income <400 thousand won 3.35(.71) 94 2.94(.67) .030° 3.46(.64) 864 3.20(.41) 611
400 thousand won( 3.36(.74) (.006) 2.71(.80) (4.788) 3.48(.50) (.029) 3.17(.34) (.260)
) grandparents 3.31(.82) 2.77(.65) 3.53(.55) 3.24(.25)
Parenting method " ore Center  3.37(72) ('?88) 2.87(79) (1'252210) 3.47(59) ('i?g) 3.20(39) (1'15938)
Child care assistant  3.32(59) : 2.58(51) : 338(46) ¢ 3.05(.38) :
Parenting <60 thousand won  3.43(.70) 017" 27062  .000™  351(57)  .128 3.18(.39) n
expenses 60 thousand won( 3.14(.76) (5.849) 3.19(98)  (16.301)  3.36(.55)  (2.332) 3.20(.33) (.085)
Good 3.54(.70)° W 2.60(.75)° 3.55(.56) 3.27(.38)° -
Family help Average 321(68)" (gg% 2.93(63° (1'30838) 3.40(56) (1'1&11) 3.10(35)° (%??ée)
Dad 3.03(.85)° : 3.66(.82)° ’ 3.37(.70) : 3.16(.37)° ’
total 3.36(.72) 2.82(.75) 3.47(57) 3.19(.37)
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Table 5. Hierarchical regression analysis of general characteristics, Job stress, Work-home promotion, Quality

of life
Model | Model I
Model SE B t/p SE B t/p
(Constant) 226 12.379/.000 475 .922/.358
Age 144 .079 .811/.418 106 .106 1.477/.141
General
Characteris  C3Teer 139 081 081/.842 104 000 005/.996
tics Household income .106 -.014 -.197/.844 079 -.035 -640/.523
Parenting method 119 -.060 -.825/.410 .088 -.053 -992/.323
Parenting expenses 123 -.1562 -2.104/.037° .095 -.036 -645/.520
Family satisfaction 216 119 1.656/.099 166 .040 728/.467
Job stress 059 -.195 -3.216/.002"
Work-home promotion 075 515 8.640/.000™
Quality of life RAN 175 3.067/.002"
R2=.063 F=2.058 p=.060 R2=.497 F=219.985 p=.000
Durbin-Watson=1.755
/05  “X.01  "X.001 subordination variable: Work and family balance,  Age(<35 vyears:0, 30 vyears(:1), Career(,<10years:0,

10years{:1),Household income(<400 thousand won:0, 400 thousand won(:1), Parenting method(V: 0, Grandparents, Child care assistant:1),
Parenting expenses(<60 thousand won:0, 60 thousand won{:1), Family satisfaction(Good, Average:1, Dad:0)
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