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Abstract Caring is essential ability for nursing provider. The purpose of this study was to identify impact of
self-reflection, ego state and transformational leadership on caring ability in nursing students. A convenience sample
of 199 nursing students was obtained from a university in Gyeonggi Province. Data was analyzed using Pearson
correlation and multiple regression. The result of multiple regression indicate that self-reflection(3=0.10, p<.05),
transformational leadership([3=0.13, p<.05), NP(j3=0.27, p<.001), FC(3=0.22, p<.001), CP(3=-0.24, p<.001) and AC
(3=-0.35, p<.001) were the most consistent predictors of caring ability and explained 54.0%. These results are
expected to be used as a basic data for the development of a convergence education program that can enhance self

- reflection, positive aspect of ego state and transformational leadership in order to improve caring ability of nursing
college students.
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Table 1. Differences in Self—reflection, Ego State, Transformational Leadership and Caring Ability
according to General Characteristics (N=199)
) Transformational ) -
. Self-reflection Ego-state ) Caring ability
Categories Nn(%) leadership
M+SD M+SD M£SD M+SD
Gender
Male 41(20.6) 3.88+0.66 31.94+2.49 3.64+0.59 4.08+0.51
Female 158(79.4) 3.72+0.50 32.07+3.29 3.62+0.38 4.08+0.33
t (o) 1.50(.140) -0.23(.822) 0.26(.837) -.01(.989)
Grade
1 100(50.2) 3.77+0.50 31.78+2.93 3.61+0.33 4.14+0.39
2 25(12.6) 3.76+0.50 32.74+2.83 3.72+0.40 4.03+0.41
3 39(19.6) 3.78+0.62 32.37+£3.95 3.61+0.61 4.01+0.43
4 35(17.6) 3.66+0.60 31.90+2.91 3.61+0.45 4.01+0.53
F (o) 0.44(.725) 0.81(.492) 0.47(.705) 1.47(224)
Religion
Yes 94(47.2) 3.76+0.46 32.02+3.05 3.62+0.37 4.11+0.44
No 105(52.8) 3.75+0.61 32.06+£3.22 3.63+0.47 4.05+0.42
t (o) .09(.929) -.10(.922) -.17(.869) 1.02(.310)
Living together
Yes 165(82.9) 3.75+0.55 32.20+3.17 3.65+0.39 4.08+0.43
No 34(17.2) 3.76+0.53 31.25+2.88 3.53+0.58 4.05+0.41
t (o) -.12(.906) 1.62(.108) 1.45(.150) 43(668)
Number of family
2 9(4.5) 4.13+0.92 29.91+0.45 3.53+0.95 3.95+0.78
3 199.5) 361+0.57 30.95+0.51 3.58+0.23 4.16+0.43
4 108(54.3) 3.76+0.54 32.14+0.43 3.62+0.39 4.05+0.40
5 55(27.6) 3.74+0.43 32.44+0.43 3.68+0.43 4.11+0.42
6 8(4.0) 3.66+0.62 33.03+0.62 3.55+0.42 4.22+0.42
F (o) 1.52(.199) 2.10(.082) 0.49(.745) 0.77(544)
Service period (month)
<1 41(20.6) 3.67+0.63 31.33+2.86 3.53+0.38 3.95+0.38
1<-<8 43(21.6) 3.76+£0.54 31.95+£3.40 3.61+0.54 4.14+0.48
3<-<6 33(16.6) 3.76+0.52 31.65+2.42 3.62+0.48 4.06+0.47
6<-<12 20(10.1) 3.57+0.46 32.22+3.68 3.64+0.40 4.05+0.48
>12 62(31.2) 3.87+0.54 32.72+3.21 3.70+0.33 4.14+0.37
F (o) 1.44(224) 1.43(.225) 1.06(.379) 1.57(.184)
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Table 2. Degree of Self—reflection, Ego State,
Transformational Leadership and Caring

Ability
(N=199)
Variables M+SD

Ego-status 31.97+3.06
CP 26.016.01
NP 38.40+5.32
A 32.40%5.12
FC 33.43%5.20
AC 29.60%6.61
Self-reflection 3.73+0.49
Self-exploration 3.79+0.85
Self-understanding 3.55+0.60
Other-exploration 3.88+0.58
Other-understanding 3.73+0.63
Transformational leadership 3.63+0.43
Charisma 3.51+0.48
Intellectual Stimulatio 3.49+0.62
Individualized Consideration 3.88+0.45
Caring ability 4.08+0.43
CP = Critical Parent, NP = Nurturing Parent A = Adult,

FC = Free Child, AC = Adapted Child

Aobd 2,

H
Q] 4ol e by, 1
A, 8 5482 Table 13} 2tk A
W, Hke] B0l 3 7}
% 4, BAIE§ ALY S0 12 b, Aoty
=]

=2
B, WA ey, B8 S FAH 0% fold Aol

3.3 Aokdz, Aolye, W
o qhe] A
15 QS L] Aol &, Aol ], WA U4,
58 7te] A3IAAE Table 33 2t} Aoz
ks E]ﬂ”(r 47 p<001)JJr 555
B, Apopde) et
+= NP(r=48, p<.001), A(r=.29,
001), FC(r=.19, p<. 01)‘” o] A, CPr=-42
001)2} AC(r=-045, p<.001)= <9 AATAE 2
E]r, 5, G5 FEAfel, gRlatel, Arelde] zpolrt
=

R EY SEol Bobt i, va

4 o, B8

)

3 s B e
Rol Aot 28 AT BB FH o] ol

Hol| m|X|=

X Aoz Aol ], WE A ]t

%‘%oﬂ Dl e DFS FRlsk] A3l thEEA
= Table 49+ 2t} 3)]84] o] A

%ﬂ*wv"— u%ols}ﬂ H 3 %‘W?ﬂ

7~810% 0.1 o]/gola, ¥ Lugzc}_u_ 18 1.234~2191
2 10& WA @oF teaadel TAE sl 3t
Durbin-Watson ZE& 1.782% 20| 7}77}—1% S wol 9t

4, BEAEE T

vebge
A4 st AERSYE] PR F B2
(B=0.10, p<05), W lrjile] FST5(B=0.13, p<0b)
F2 58] & 02 e Aobdupaze ¢
57 RR(NP) AHoHB-0.27, p<00D)$k A5 o] AoI(FC)
Ao (B=0.22, p<O00D7}F H=EF5, B4 F-R(CP) Ao}
(B=-0.24, p<O0D&t =84 oJde](AC) AoHB=-0.35,
pLOE HEFE ER 5US BoplE A0 et
Hom ok SRrHB-006

2
\J—OL}_ /Ho x].o}_}; Eﬁ] j'gi
et Aobdel & 4R
1=}

p=351). Afobd, WEs
S

ob A|SIG HIWA W FRAH PHA}, A % $87
ofglo] Aolelrt B8 el 5% E APeE Aow

gl At




384 @aTARAALE=EA A167 A105

Table 3. Correlation between Self—reflection, Ego State, Transformational Leadership and Caring Ability

(N=199)
, ES S T c
Variables o P A o AC R L A
cP 1
NP -19™ 1
g A 16 o 1
FC 30" 16 o4 1
AC A4 07 -16" 12 1
SR -12 38" 42" .03 -08 1
TL -08 42 52 A4 -20™ 54 1
CA -4 48" 29" 19" -45™ 38" A7 1
0F " 20l e
I{EJS.OE’EQCS(J sgt’e, Sé .:0081elf*Reﬂection, TL = Transformational Leadership, CA = Caring Ability
Table 4. Influencing Factors on Caring Ability (N=199)
Variables B SE B t D
(Constant) 2695 0.256 10.51 000"
Ego-status cP -0.17 0.05 -0.24 -350 001"
NP 0.2 0.05 027 403 000"
A 0.05 0.06 0.06 094 351
FC 0.19 0.04 022 419 000"
AC -023 0.04 -0.35 -5.77 000"
Self-reflection 0.08 0.05 0.10 174 044
Transformational leadership 0.14 0.06 0.13 1.99 048
R?=56 Adjusted R=54 , F=30.39, p=.000"
'p<.05, ” p<.01, ™ p<.001
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