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<Abstract>

Objectives: The aim of this study was to examine factors influencing health-related quality of life of
waged workers. Methods: This study used data from the Seventh Korea National Health and Nutrition
Examination Survey. Data were analyzed with the x2-test, t-test, ANOVA, and multiple regression.
Results: The significant predictors of health-related quality of life were depression, subjective health
status, age, activity limitation, education, worker status, monthly income, drinking, smoking, physical
injury, stress, and moderate physical activity. Conclusions: Personal health characteristics, psychological
characteristics, socioeconomic characetrictics and working characetrictics affect health-related quality of
life. Health-related quality of life is also affected by social structural problems such as socioeconomic
factors and employment instabilitye. In addition to the development of health care programs to improve
health-related quality of life of twaged workers, policy changes are needed to improve the social

structure.
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<Table 1> Characteristics According to Work Type N=Person
Total Non-manual Manual
Variables Categories Workers Workers %2 o
N(%) N(%) N(%)
Male 1,190(50.2)  559(50.8) 631(49.7)
Gender Female 1,181(49.8) 542(49 2) 639(50.3) 0279 621
19 - 29 345(14.6)  189(17.2) 156(12.4)
30 - 39 573(24.2)  384(34.9) 189(14.9)
Age 40 - 49 597(25.2)  329(29.8) 268(21.1) 337.198  <.001
50 - 59 466(19.6)  146(13.3) 320(25.2)
>60 390(16.4)  53(4.8) 337(26.5)
<Flementary 262(11.0)  4(0.4) 258(20.3)
. Middle 208(8.8) 8(0.7) 200(15.7)
Education High school 784(33.1)  232(21.1) 552(43.5) 865.516 <001
>College 1,117(47.1)  857(77.8) 260(20.5)
<2.00 440(185)  85(7.7) 355(28.0)
_ 201-300 361(14.8)  124(11.3) 227(17.9)
WERy nssere 301-400 367(15.5)  151(13.7) 216(17.0)  288.411 <.001
401-500 367(15.5)  179(16.3) 188(14.8)
>501 846(35.7)  562(51.0) 284(22.3)
Employment Regular employment 1,108(46.7)  735(66.8) 373(29.4) 331154 <001
status Non-regular - employment 1,263(53.3)  366(33.2) 897(70.6) ' '
Working _time  Ful-time 1,836(77.4) 949(86.2) 887(69.8)
type Part-time 535(22.6)  152(13.8) 383(30.2) 90.246 <001
Permanent 1,666(70.3)  954(86.6) 712(56.1)
Worker status Temporary 535(22.6) 137(12.5) 398(31.3) 284.232  <.001
Daily 170(7.1) 10(0.9) 160(12.6)
- Bad 320(13.5)  102(9.3) 218(17.2)
Sublective health  poderate 1276(53.8) 593(53.9)  683(53.8) 38.313  <.001
Good 775(32.7)  406(36.8) 369(29.0)
T Yes 70(3.0) 17(1.5) 53(4.2)
Activity limitation No 2301(97.0) 1.084(98.5) 1.217(95.8) 14.228 <.001
O Yes 191(8.1) 60(5.4) 131(10.3)
Physical injuy 2 180(01.9) 1.041(946)  1.139(g9.7) 10848 <001
, Yes 040(43.9) 466(42.3) 574(45.2)
Smoking No 1 131(56.1)  635(57.7) 696(54.8) 1.975 160
- Yes 2.198(92.7) 1.051(955)  1.147(90.3)
Drinking No 173(7.3)  50(4.5) 123(9.7) 23.068 <001
Moderate Yes 506(25.1)  338(30.7) 258(20.3)
prysical actvity  No 1,775(74.9)  763(69.3) 101279.7) 194 <00
<5hr 325(13.7)  130(11.8) 195(15.4)
Sleeping ohr 649(27.4)  336(30.5) 313(24.6)
time Thr 808(34.1)  808(34.4) 429(33.8) 19.006 002
>ghr 589(24.8)  589(23.3) 333(26.2)
Normal 1,954(82.4) 934(84 8) 1,020(80.3)
. Mild 326(13.7) 33(12.1) 193(15.2)
Depression Moderate 84(3.6) 31(2.8) 53(4.2) 873t .03
Severe 7(0.3) 3(0.3) 4(0.3)
Very low 283(11.9)  91(8.3) 192(15.2)
Stress Low 1414(59.6)  654(59.4) 760(59.8) 38.223 <001
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Total

Non—manual Manual

Variables Categories Workers Workers %2 o
N(%) N(%) N(%)
High 545(23.0) 298(27.1) 247(19.4)
Very high 129(5.5) 58(5.2) 71(5.6)
Total 2,371(100)  1,101(100) 1,270(100)
AYAZ AQBA de] Aol w9t 22Ae  WRAY 22AG §A% 224 BTN FA

A BEE AP ASe A tdAL vl
A7 Ak §24 224 2Fox FAAHCS
Z o3 Aozt ARk, 8ol A3EH e
Aol F& o2 Yehgth

FHE A7l we Adad ke A2
AA A, vsAE 22k $44 224 B
FoA TAHCE FofF AolE UBIL, FH
A A7 U Aol AzaE ahel Aol
ST FEAT fel we A3Ed de) 22
AA A, vsAZ 22 §44 224 B
FoAM SAHCE FofRE A7t A, TEA
go] Qe A Addd akel Aol w3tk AA
2 &3 il mE A3eY ke Ao Aole
AA A, HsAF 2R §417 224
FoM SAHCE Fofskdla, £l fle A
A7ad dre] Ho] =itk A A wE
el e AA ddAe A4 2R

Y o o

A3 mE A7BA ge] Ao Aole HA of
At SA A FEACNA FAHOE {9 &%

1, 8% AFol Uk A5 4B 49 Fol =
St F4E AABEA B AP He) de

AR A, $A2 2R FAL O ol
@ Aol Uehda, F4% AATSS SHe AT

of AZBA e Hol EYTh FEAL mE

@

<2 gy nE e Adad g
el

HSA A 222 4te] d HiE2 0939 +
0.0320] A2 2229 4o A B 0922
+ 00742 HIEA A 227 H %3, AR
2 o5 Ht=7.204, p<001). AA A AA)
of AZAA gl deo] e 0930 + 0.0600] Hck
<Table 2>.

5 WA AHBR s Ao FFL A
29l

vrtel AReE kel Aol Y AL &
AL Fofaly] A3l AN AAE 23
<Table 3>3} 7t}

— 145 —



The Korean Journal of Health Service Management Vol.12 No.4 (December 2018)

<Table 2> Health-Related Quality of Life According to Characteristics

. Categor  Total Non-manual Manual
Variables ios Workers Workers
M+SD UF p M+SD F p M+SD F p
0936 + 0941 =+ 0931 +
. Mele (o 4963 <001 0 1962 050 oo 4,531 <.001
forge 0924 * 0937 + 0912 +
0.069 0.069 0.080
g - gggza t 46.009 <001 8832 o139 074 gggga 5203 <001
30 - 0938 + 0940 + 093 +
39 0.038a 0.029 0.052a
Age 0 - 0940 + 0942 + 093 +
49 0.036a 0.025 0.047a
50 - 0932 + 093 =+ 0903 +
59 0.043a 0.042 0.044a
Lo 0894 093 =+ 0888 +
0.113b 0.044 0.11%b
<
= 0880 + 0950 + 0879 +
Esmem 0 1060 79.244 <.001 0,000 0483 694 o 39.919 <001
vicge 0927 # 0938 =+ 0927 +
Education 0.052b 0.034 0.052a
High 093 + 0937 + 093 +
school 0.044a 0.036 0.047a
> 0939 + 0940 + 0922 +
College  0.059a 0.031 0.075a
0902 + 0932 =+ 0895 +
<200 §0es 3250 001 o 2049 086 L2 17.420 <.001
201-30 0930 + 093 =+ 0927 +
Monthly O 0.051a 0.035 0.059a
income  301-40 0.934 + 0942 + 0927 +
(KRW 0 0.047a 0.022 0.0584
10,0000  401-50 0936 + 0939 + 093 +
0 0.0384 0.032 0.044a
ey 0940 0940 + 093 +
0.031b 0.032 0.029a
Regular
employ 8833 7210 <001 88§8 T o7 025 882? t 4m <001
Employme  ment
nt Non-re
status qular 092 + 093 =+ 0916 +
employ  0.074 0.035 0.084
ment
Ful-tm 0934 + 0940 =+ 0927 +
Working & 0 020 5508 <001 (oo 1894 059 o 3.471 001
time type  Part-ti 0918 <+ 093 =+ 0911 +
me 0.079 0.053 0.090
Perman 0936 + 0940 =+ 0932 +
Worker oo 0 0t MATT <001 g & 9701 <001 o 15.881 <.001
status Tempor 0919 0937 + 0913 +

— 146 —



A Study on the Turnover Intention of Hospital Employees

Cat Total Non—manual Manual
Variables iez £qor Workers Workers
M£SD tF p M£SD tF p M£SD YF p
ary 0.077b 0.029a 0.087b
Dl 0900 = 0896 + 0904 +
Y 0.106c 0.096b 0.106c
0875 = 0917 + 0855 +
- Bad 0129 185912 <001 'oer 31.953 <001 (oo 126.267 <.001
h“efcl 'tvﬁ Modera 0936 + 0940 + 0932 +
fe 0.039b 0.030a 0.046a
status
Goog 08 % 0944 + 0941 +
0.027a 0.024a 0.030a
0850 = 0893 + 0837 +
activity e 0101 11.665 <001 oo 6.030 <001 'jng 8.730 <.001
imitation 0932 = 0940 + 0.926 +
0 0.054 0.030 0.070
0913 = 0928 + 0906 +
physical 'S 0077 4119 <001 oo 2763 008 oo 2566 .010
injury \o 0931 = 0940 + 0924 +
0.057 0.031 0.073
0934 = 0939 + 0930 +
- Yes 0.0ie 2946 003 o 0212 82 oo 3512 <.001
9 \o 0927 0939 + 0915 +
0.068 0.088 0.088
0932 = 0939 + 0924 +
- Yes 0053 6375 <001 oo 0413 680 e 4353 <.001
& o 0907 + 0937 + 0.894 +
0.111 0.033 0.129
0936 = 0939 + 0931 +
Mﬁdesriaéea | Yes 0050 2681 007 [ om 0.086 947 oo 2114 035
thi)\,/ity No 0928 + 0939 + 0920 +
0.062 0.062 0.077
0921 = 093 + 0910 +
S 3971008 ouos 1473 220 oo 2279 078
- 0933 = 0939 + 0928 +
Sleeping 0.054a 0.033a 0.069
time o 0932 =+ 0942 + 0924 +
0.055a 0.027a 0.070
gy 099 0938 + 0920 +
0.066a 0.031a 0.083
0937 = 0943 + 0932 +
Nomal "o 106.748 <001 (oo 47.557 <001 oce 36.960 <.001
i 0913 = 0926 + 0903 +
Depressio 0.074a 0.039% 0.090a
n Modera 0.840 + 0898 + 0806 +
fe 0.137b 0.067b 0.156b
soure 0800 0825 + 0781 +
0.137¢ 0.148 0.148¢
Very 003 + 0947 + 0928 +
§ on 0068 19814 <001 [ oee 6899 <001 oo 16.656 <.001
1ess Lo 093 + 0941 + 0929 +
0.048a 0.048ab 0.059%
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Cat Total Non-manual Manual
Variables iez egor Workers Workers
M£SD t/fF p M£SD t/F p M£SD t/F p
Hich 0924 + 0935 + 0910 +
9 0.063b 0.0630bc 0.083b
Very 08% = 0927 + 0870
high 0.106c 0.106¢c 0.132c
0930 = 0939 + 0922 +
Total 0.060 0.032 0.074 7.204 <.001
Post Hoc Test : Duncan test a>b>c
<Table 3> Multiple Regression of Health-Related Quality of Life on Selected Variables
Total Non—manual Workers Manual Workers
Variables B B Variables B B Variables B B
Depression -.027 —.232xxx  Depression -.019 —.275%xx  Depression -.033 —.234%xx
) ) o Subjective
Subjective  pig q7ge ACUIVILY  ghg  ifes health 024 219%s
health status limitation
status
Age —008  —120kks SUDIECHIVE o 110+ Age —009  —.160%x*
‘ ' health status ‘ ' ' ‘
ACLIVITY 033 fo7ssx  Physical inuy 010 073xx  ACHIVITY g oggu,
limitation limitation
Education 004 070 Worker ~008  —.075%x
status
Worker status ~ —.006  —.085xx Monthly = 503 oggss
income
Monthly income .002 .060** Stress -.007 —.066*
Drinking —.012  —.054xx Drinking -.016 —.065*
Smoking —.006 —.052xx Smoking -.009 —.059*
Physical injury .0 004+
Stress -.004 -.044«
Moderate ;o0 gy
physical activity
R2 .237 137 263
Adjusted R2 .233 134 .258
F 61.199 43.518 49.979
p <.001 <.001 <.001
* p< 0.05, ** p< 0.01 | **xp<.001

148 —



AR e 22 gEEE 47 s,
8, AT 4%, SZARE FE, FAe] A9,
FEAR, &4, %, §Y, FAE AABELS
MEsE wasel BAG. 0F dARaw
A3k QA thdd 8ol AgEe 233%gth A
A Rl ABEA ol Aol 3P Ay 2
e T a0l 92, Fua Ay, 99,
BEA, WETE, T AY, U4E, &7, F
A, £4, 2EY2 A, FRE AABE w02
veRton, $20] b 2 Gare Fooh Mg
A% 2EAe A% BRe] AL 134%%T
HSAY 2EAAY 23R gl Dol G
MAE g0l $g, BEAT, FRH AR,
& 2093, 30 M 2 JFL FE Ao
2 et A48 224 2y d¥e
58% AT SAA ZEAAY A4EE 49 ol
e PAE e ¢, A ARy, o
o, BEAR, TP A9, a5, 2Ed, $
%, §9 wolgl, $90) M 2 9ue Tt
ACE Uehdth $8o] HA A, wKAZ
284, $A 224 BEA M 2 Ggad

ARV e Ae Aol AYHoE Aus
a9l 7}4_0]111 ARFES el Aso|nz[)
A% B e A B Aelt AR 2%
S22 A 4 or, AW & ARBA ¥
Aol Hite] Aoz 1 Hel ARFES WY
¥ A% 4322AS UIAT 2249 443
2EAs TR A4 4o 4¢P
3owgAS 22A0 AgBd 49l 2ol
ACE gtk A% e 2ol v)x
2918 §A% 2EAT WA 2247
A ekt

rlo

ol
o oo W
ook

3 F[r
[

A Study on the Turnover Intention of Hospital Employees

SAA 2R} WLAR 2EART AjHE
Fo] do] Yo Ao g Jehysr A2 227}
AL dgo] &1, WEFFo] ton YAEo]

SREREREES

o>

o
h=3
o
3
Hir
Ko

Ho o HE to
=
=
ol
o N
2L
Hir

N

).
SN
o
S N
i lj =
o,
B H
(s
O
HE

>
i
o
g

o
)
ry
fru
Ry
Lo
o
o
)
ol
rd
i
o>
Lo
i)

o
P
X
°
ful
il
%,
o
re
-
fo
Ho
S~
&
i)
K
il
[t
s
e

rr oy
5%
1
0
Fo
N
>
o
i
to

Ho 32
rir
do F
2l
b

e
e
2
of kI
jray
=2
o>
o

_@_—Yi

e o }017} A}ﬂﬁﬂl@ﬁ" =

AolE Yehha glomg ARAd 4o F9 A
olZ 32| MM tEAEL Y3

A W ooz AUr|How ELEHPZ—%—% El
Asln BolAst ngA A oA 2d
W’«l g A o] U}Eﬂﬂwﬁk g 74011?}

S,
é
=
01):
_>‘i
A_
2y
o
rL
(i

z
o

N
—E
£:3
N

3
_>|.L4

dn

=
= 3, A%, 185E, 94
T 7 22A7 g8, B A9,
A A, AT, &8, oF, F9, 54
NAGE, $HAT, 2Ed 2 oA, SLolA] B
Hog fo@ Aol7t Yt Ao et v
AY A ARBA o) Ae ATA

BHE A% 43

ol
1A=

FAgel A9, BEAY, &4, o, B9, T4
S AAYE, 222 OA, $EolA FAHL
FOIF Aol g A0E vtk 347 28
A A, 99, 2R5E, A5, ATA 4T,
2EAT Fu, FAR A, FBA AP,
BEAY, £9, 87, §Y, T4 WADE, 22
g2 A, LA FAHOE folF Aolr} 9l
£ 0% et MsAY 2242 4S A
g Holx g

AAH assdlA fold Aol

AR eyt

— 149 —



3

b Aol
/b 2as

kil

2 9]
h

A%

s

37] 9

ok

5ol

=

o I#EE ol ¢

2

The Korean Journal of Health Service Management Vol.12 No.4 (December 2018)
, AA 224

AFAe] A9 nATA o A4uA ol Aol

=%

bt

239 Jde] Bas

3

e

il

=

o,

o

L
L

o Q]
opUe} A2 Tz

X S=2xde] st Zda

5

L

o] glom &

1

= ol A kel Aol =it

A

iy

S}

Aol Ao} sl

H

L

h:]

=

=

L

=

A9 ko] A Fol7] a4
[¢)

i,

[e}

JE Ao e

shAFE Wl A <

A, B4 o&
A o] o

HAo]
ayeg

}al,

Aol

o

]

]

Kl

7

o] A

=

=

1
=

B
2T
‘:}7

Q
o

]

S
4

EIEREEROEED)
ﬂ_

S TH2][11][13][17[18].

A

o

o Ho| WA peht A

L

=
=

=

g 2
ekl
o ]

0

s
}

1]
o

al

Kl

ol

]

]
5
T

7
Ya7 st

EESE R EE Y
Aol

=1

Aol w9k wAFA Y QAHo} YgA 2
=

22

—
T

o=
T

KN
=]

5%

2 2% ol

gl

7

=
3T

}_

d gkl Aol

}

2 ae) Ao] gkt 2E#HZ QA7

[T

o

she

=

=

of A e Aol Aol

=

g, AT 21]014

AR
R

2 Ye

o]

o}J

o oA

At

Az}

3+

3]

A Yty By

o

s Aol A ARG ¢ offdte A& ue

AE7h 2A7ad kel 4

=
o

o, g7

Bile

=
=

T A9 2 A Aol

ﬁo

o~
T

M}i

)

olo] ola) 7]el8 AoZ Helth 5A7F o]

- 150 —

W, RN FAAS A% 93e 29

A7A 22A0 v



A Study on the Turnover Intention of Hospital Employees

U AAT719 frARE A9E 2o HAS Ao a9 2 AYA- AAMH 2R A, FA
HAIZE] SHI} ojE & AS 74T ahe] Ho] g A9, €257 e ASAEAH 9 2 2
S ASE Yehth A FHAzRe] RS 2 Qo] AZHd 4 Ao dFS WA= F
A743A 4o A Pl d8F AoE HIITh 83 Aok
FAE AAGFE e AF A48 4] do AeZE2Ae] A3HE 4o e 17484 &
2 Ao® e A AAZFe] 1748 L, AEH-AAA aRl, T2 2, ZEAY AL
ol Aol 3AHoE g3l ZoFE BYth ~ A EAol FFe MIAE AR By ¢
Egx QA7 22 A9os A%3BE 4he] Ho o] AA dgA, vgAA Z2A, 447 22
ve Ao Yeht MPAFelet fAEE ARE A BollA A 4o Ao o FFago
HYEH, & 2Ed2E 2249 A4S 9¥ 2 Yehgta, AdAF10]9 LAEhe A9E 2
& 5 glom, 2RES MAAA ZEAY ALt At A5 L2AY] & Jijle] Rl B ®
4 AR olojd F Stk 2EH 2 ¥ =F o} 7iRle]l A 22 A T FIS
2 AF AAH 2, AgA £ Aot ALY u7) wjEe] st <=2 3ol a3 W= <
A7l wAEAY A A7E FsA 2 9 A5 9tk gotdt 22 Ao Qs ZEAM]
Yo kEHgT Busy ITH18. $-&o] A 2E@ A7) ZrYeta, 2EH 29 Fle 2R
7AF A7BE o] dol ¥ ZoE Yeht A &S TSAA A de] A Holxge AR
A Z2ARY] o] A4AA 4o d3 #Ed 7h g lengllo), A3ad atel A e
= AYAF10]9 A 2HE BATh 2= AalME ol tigh 4 geotsta #Art ¥
e gL

ZEA AN BA B okI o gtk FBA APYAst A% BH 4l e
o,

4
SH AN A% AAsHE A7)

R0 G Lo, AAA AR ohu FFad A
A flSolg A ke HEolshs FAF A #e Hol F23 d¥E F= Ao
d AAE VS F AT FAEHL FA 7 Uttt 2Ed 27t ez d3ad o
el &5 27l WHste] AHHoE & o Aol 9 F= 2deZ HEW 2=
Ae Zta AT F Sde ARA 8740 Fast el 2Ef 29 AUE Fofsta, ZEAE
o ALHQ 2EH 2~ HrtE Tl 2EH2E T
A A= S=Ae] A738d de] dol 9F< A g Qe BAdos =g sde] das)
Fe aRloEs $§, FuF A, 254, o ZEAgoly &go] Aad atel Aol IF
+F, 9, &%, 2Ed2, AR AAETH 2 < Fo AeE Yehy EAdeld &€ 3ot
< A7ad adl 32 Agd- ANF edd o A BEF BT 9de dFe] st 55,
B, AK5TE, 925, S A9 22 AT 9, A5 AAGEH 2L AR A%
A el B 22 e Yyt BlSA d de] Ao 9Fe F Ao YA, A
daEAY AREd g o 9Fe vAE ZYNE AH =g AFs] S F=
2942 2, TEAY, F84 3P, ez A 3 FY =T ARSI nE §9, 55, A
Zad 89 3 AgE- AAF agle] 2 dd T3t #de AF=d Bt AsE A=
g yeyt. 47 224e &, 794 A TE ARt A AeEd dke Ao 9
A, EEAY, 2Ed2, 57, ¥9% 22 4 e Fo AEE A AAE 5 e FF

— 151 —



The Korean Journal of Health Service Management Vol.12 No.4 (December 2018)

d77h Basi

KT A4WD oo Ao 9¥L F=
o= yehted o e A0 A
e Bt FAPEE] A97F dFagow
Bt 38 sl Aol o
$ Lol EMAsith g A%

3% Belz ek wage

H-loog
gig

g
= o
oo
{o
LS of [N S W e R

2
ol
oXx
=2
)
re
ofr
ol
X,
A,
H
o
>
)
ro
>

ok
tlo
frtl

o s
o

g AEA THEE A #AAY

rr
)

( 1 o
frl
.
32
=
—_
o)
r o
ox,
)
ro
e
>
e
2
ol
X,

More 2
S
° i
o Ho _l_l};
2 >

of ot F-E
% oy
ot N
—W ﬂllﬂl

I ?&
w2
o & T
frtl o =

> Ac)

€ E
30 n
K 2

A=)
l—‘J
e
2
o X2
2o
o
o
rroe

o%
to ©
o =)
X o
N v)
s
2
RV
it
e
(e}
© [
o
2
off ot
o >
to g .
I e
rr oii
o)

4
rr
A
)
2
1
fru
e
2
to
=
i)
=
o
)
OH, rE

Lo
™
[
1o
>
[~
2
Mo
ot
el
e
=
ro
_k;_l‘
e
)
Mo g
fuo e

o

:?i:
ke
ol
ry
fu
L 2L
o
P
o
E‘
g\
= e
w
lo

e

re

-

rir

l‘lr _{0
AC)

)

. Av)
=<4

H

ry

!

>

1o

Y

o

o

R

of
o
oo fo
o}j re
> fo g
Y
o H
ot
ol
ol
R:
ryd
ff
>

= o

o,
i<}
ko
e o
i
™
i lo o =

A
©
i
o
N
3
e
s
ko
&

5
L
[
{m

2
oy XA
&
o
o to

=)
>
4N ol
2,
2
N

N

N,

S
=
)
O
o
X

i,

AN o rlo
=

E)

\
o

JR (O

o=
PO U <] K N )

ry

fr

>
lo

ofN XL
>
o>
Sy
XN
O
2w
o
(o3

=
>~ 2
- o
o H
o9k F"
o m
iz i P

rlr

o7 yehgth Z2dol wat A3ad 4o 2

B A HSAA Z2Ae $A4A Z2AE o

2 Az} Yehgorng dFdzd ZAs o

Ao A3 4o Ao YFE X 29UE

S sl AREHSE AT 5 e AN
7.

o FolMok At A7 cEA 1AHd akel A

H7zA AE AT e st 2
o

g3t A72AE Tl #dE duoEA A
ZHE do A dFgaRles A4wd ¥ 4
e A% BHzEZRa AL A FHFFH
o2 y#stel whdd Pt glon, ug B
o2 Q¥ A% EWSE 42T F e AA
A3 hdE A77h FF o] FojAord Aont

1. Korean Statistical Information Service(2018).
http:/ /kosis.kr/index/index.do
2. SB. Shin(2017), The Quality of Life of Regular

and Irregular Workers in Korea. The Journal of

Humanities and Social Sciences 21,
Vol.8(1);225-256.
3. M.Bartely, J Ferrie(2001), Glossary:

Unemployment, Job Insecurity, and Health.
Journal of Epidemiology and Community
Health, Vol.55;776-781.

4. C. Metcalfe, G. Smith, J.A.C. Sterne, P. Heslop,
J. Macleod, C. Hart(2003) Frequent Job Change
and Associated Health. Social Science &

- 152 —



Medicine, Vol.56(1);1-15.

5. SC. Shin, MJ. Kim(2007), The Effect of
Occupation and Employment Status upon
Perceived Health in South Korea. Health and
Social Science, Vol.22,205-224.

6. YM. Lee, Y.G. Phee(2016). The Effects of
Occupational ~ Stress  and
Symptoms on Health-Related Quality of Life in

Musculoskeletal

Female Labor Workers. Journal of Korean
Society of Occupational and Environmental
Hygiene, Vol.26(2);210-218.

7. TMeijster , B. van Duuren-Stuurman, D.
Heederik, R. Houba, E. Koningsveld, N. Warren,
ETielemans(2011). ~ Cost-Benefit ~ Analysis in
Occupational ~ Health: A Comparison  of
Intervention Scenarios for Occupational Asthma

and  Rhinitis Among  Bakery = Workers.
Occupational and  Environmental —Medicine,
Vol.68(10),739-745.

8. B. Spiker, D.A. Revicki(199), Taxonomy of
Quality of Life. In: Spiker B, editor. Quality of
Life and Pharmacoeconomics in Clinical Trials.
2nd ed.
Publisher, pp.25-31.

9. CO. Larson(2002). Use of the SF-12 instrument
for measuring the health of homeless persons.
Health Services Research, Vol.37 (3);733-750.

10. WJ. Hwang, Y.H. Park(2015). Factors Affecting
Health-related Quality of Life on Korean
Blue-Collar ~ Workers. Journal ~ of
Occupational Health Nursing, Vol.24(2); 94-102.

11. SY. Sohn(2015). Effect of Regular and
Temporary ~ Employment on  Health-related
Quality of Life. The Korean Journal of Health
Service Management, Vol.9(4);171-182

12, YH. Park, DH. Chae, SH. Kim(2017). The
Effects of Overtime Work on Health-Related
Quality of Life of Korean Blue-Collar Workers.

Philadelphia:Lippinicott-Raven

Korean

A Study on the Turnover Intention of Hospital Employees

Journal of the Korea Convergence Society,
Vol.§(12);199-208.

13. HK. Woo, OR. Moon, JH. Park(2009). The
Difference of Health According to mployment
Status and Income Level of Wage-Earners.

Journal of Health Policy &
Administration, Vol.19(2);85-110.

14. The Seventh Korea National Health and
Nutrition Examination Survey(KNHANES VI
-1)(2016). Korea Centers for Disease Control and
Prevention. https://knhanes.cdc.go.kr

15. SJ. Park, HR. Choi, JH. Choi, KW. Kim,
J.JP.Hong(2010). Reliability and Validity of the
Korean Version of the Health
Questionnaire-9 (PHQ-9). Anxiety and Mood,

Korean

Patient

Vol.6,(2);119-124.
16. HS. Nam, KY. Kim, S.S. Kweon, KW. Koh, P.
Kind(2007).  Estimation Report on Quality

Weights for EQ-5D. Korea Centers for Disease
Control and Prevention, pp.1-20.

17. YR. Jung, SH. Jung, SS. Han(2018), Factors
Influencing Health-related Quality of Life among
Women Workers, Journal of Korean Society of
Occupational and Environmental Hygiene, Vol.
28(1);117-123

18. HY. Kim(2010),  The Effect of Married
Woman'’s Job Stress on the Marriage Satisfaction.

Graduate school of Donga University, pp.4-11.

19. SC. Shin, MJ. Kim(2007), The Effect of
Occupation and Employment Status upon

Perceived Health in South Korea. Health and
Social Science, Vol.22(1);205-224.

20. V. Marianna, M. Kivimaki, M. Joensuu, P.
Virtanen, M.  Elovainio(2005).
Employment and Health: a Review. International
Journal of Epidemiology, Vol.34(3);610-622.

21. MAA. Han, SY. Ryu, J. Park, MG. Kang, JK
Park, K.S. Kim(2008), Health-Related

Temporary

- 153 =



The Korean Journal of Health Service Management Vol.12 No.4 (December 2018)

Quality of Life Assessment by the EuroQol-5D in
Some Rural Adults, Journal of

Preventive  Medicine and  Public = Health,
Vol.41(3);,173-180.

22. JE. Ferrie, MJ. Shipley, S.A. Stansfeld, M.G.
Marmot(2002). Effects of Chronic Job Insecurity
and Change in Job Security on Self Reported
Health, Minor Psychiatric Morbidity,
Physiological Measures, and Health Related
Behaviours in British Civil Servants: the
Whitehall 1 Study. Journal of Epidemiology and
Community Health. Vol.56(6);450-454.

— 154 —





