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Influence of Self-Leadership and Sense of Community on Organizational
Socialization in Nursing Students
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<Abstract>

Objectives: The purpose of this study was to investigate the self-leadership, sense of community,
and organizational socialization in nursing students. Methods: The subjects were 215 four-year nursing
students in one province. Data were collected from May 4 to 25, 2018 through a self-report
questionnaire. Data were analyzed using descriptive statistics, t-tests, analysis of variance, Scheffe’s Test,
Pearson’s correlation coefficients, and multiple regression analysis. Results: Organizational socialization
was positively connected to self-leadership and sense of community the higher the self-leadership and
sense of community, the higher the organizational socialization. In the independent variables, communal
consciousness produced greater ramifications on organizational associations. Conclusions: Nurse
educators can use our findings to consider the individual needs of the nursing student in order to
increase their self-leadership and sense of community by developing and implementing suitable and
appropriate academic curriculum where proper research can be conducted in order to acquire
successful, organizational socialization within the nursing community. Further research in this area is

warranted.
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<Table 1> General Characteristics of the Research Subjects (N=215)
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Characteristics Categories n % M£SD
Age(yr) 215 100.0  24.7345.01
Gender Male 38 17.7 _
Female 177 82.3
Religion Have 67 31.2 -
None 146 68.8
Living with parents Yes 125 58.1
No 90 419
Motivation for career choice Correct aptitude fit 63 29.3 _
Employment guaranty 102 474
Recommendation of surroundings 40 18.6
Corresponding to score 3 1.4
Others 7 3.3
Correct aptitude fit Fit 121 56.3 _
Moderate 69 32.1
No fit 25 11.6
Satisfaction with college life Satisfactory 66 30.7 _
Usual 103 479
Unsatisfactory 46 21.4
Satisfaction with the major Satisfactory 97 451 =
Usual 84 39.1
Unsatisfactory 34 15.8
Theoretical education Satisfactory 86 40.0 -
satisfaction Usual 100 46.5
Unsatisfactory 29 13.5
Practice education satisfaction Satisfactory 84 39.1 =
Usual 92 42.8
Unsatisfactory 39 18.1
Interpersonal relationships Good 150 69.8 -
Average 61 28.4
Poor 4 1.8
Circle activity Yes 131 60.9 -
No 84 39.1
Self-leadership education Yes 105 48.8 -
Experience No 110 51.2
<Table 2> Degree of Self-Leadership, Sense of Community, Organizational Socialization (N=215)
Variables MIN MAX M+SD
Self-leadership 2.00 5.00 3.4240.48
Sense of community 1.00 5.00 3.28+0.66
Organizational socialization 1.00 5.00 3.52£0.57
o] ‘B3 ‘BN R FodA EA e
AA& (=214, p=033)F= FoIF 2ol7h AN H, AFo|2UKNEEE WMo ‘HEHY, ‘H
o ests A4QAE, dRUEE, A3 Fol ‘BUE G gl whon, BoeldE
S5 VHIERAUEE, dUWAAE B AP0l 9858, AxaaumsdLel 9% o
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<Table 3> Differences in Self-Leadership, Sense of Community, and Organizational Socialization by General
Characteristics(N=215)

Self-leadership Sense of community Organizational socialization
. - t/F
Variable Categories M+ SD t/F(p) M+ SD t/F(p) M+ SD Scrfeffe
Scheffe Scheffe 0
Gender Male 3.56%0.71 1.75 3.23+0.58 -0.51 3.45£0.45 -.79
Female 3.40£0.45 (.081) 3.29£0.67 (.609) 3.54£0.59 (.428)
Religion Yes 3.5210.45 1.81 3.27£0.52 -.25 3.50£0.50 -.28
No 3.39£0.53 (.071) 3.29£0.71 (.801) 3.534£0.59 (.779)
i writh e Yes 3.44£0.54 0.29 3.28+0.65 -0.20 3.52+0.59 -0.05
No 3.42+0.46 (.772) 3.29£0.67 (.839) 3.52+0.54 (.960)
Fit® 3.56+0.52 10.79 3.38+0.68 3.67+0.54 11.79
Correct aptitude fit Moderate® 3.27+4.33 (<.001) 3.1940.61 3.54 3.39+0.56 a>b,c
) (0.51)
No fit® 3.20+0.45 a>b,c 3.28+0.66 3.17+0.44 (<.001)
) ) ) Satisfactory? 3.568+0.57 4.10 3.4410.71 3.35 3.74£0.50 6.29
igﬁ'g;icﬂfe” Wi sual 339+048  (008) 3264065  (037) 3464061  avbc
Unsatisfactory®  3.30+0.43 a>c 3.12£0.57 a>c 3.35%0.47 (<.001)
) ) ) Satisfactory® 3.6110.52 13.4 3.48+0.69 8.65 3.72+0.53 13.58
Satistaction with g, o 330£045  (<001)  3.1640.60  (<.001) 3414056  avbc

the major
: Unsatisfactory®  3.21+0.45 a>b,c 3.05+0.66 a>b,c 3.2240.49 (<.001)

) _ Satisfactory® 3.60+5.38 10.70 3.4410.70 5.72 3.7210.54 12.78
Theoretical education

I Usual® 3.36+0.45 (<.001) 3.2440.62 (.004) 3.4540.55 a>b>c
Unsatisfactory® ~ 3.1740.45 a>b,c 2.9940.55 a>c 3.1840.45  (<.001)
Practice educa Satisfactory® 3.563+£0.53 253 3.50+0.65 8.83 3.7315.31 10.04
S;?izfgcetisnuca O Usual 3.3740.47 (082) 3194060  (<001)  3.413053  asbe
Unsatisfactory®  3.35+0.52 ’ 3.0340.67 a>b,c 3.3440.61 (<.001)
Good? 3.51£0.51 7.02 3.45£0.52 19.29 3.69£0.49 27.02

Interpersonal b
A Average 3.24+0.46 (<.001) 2.9440.79 (<.001)  3.14+0.57 a>b.c

relationship

Poor® 3.2440.30 a>b.c 2.3940.14 a>c 3.00+0.27  (<.001)
Circle aci Yes 3.5240.49 3.45 3.3940.61 2.98 3.6040.51 2.48
y No 3.2940.50 (<.001) 3.1240.70 (.003) 3.4040.64 (.014)
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<Table 4> Correlation Matrix Among the Study Variables (N=215)

1. Self-Leadership

2. Sense of Community 3. Organizational

Variables r Socialization
(p)
) .361
1. Self-Leadership 1 (<.001)
2. Sense of Community 1
. e .440 .531
3. Organizational Socialization (<.001) (<.001) 1
<Table 5> Influencing Factors on Organizational Socialization in Nursing Students (N=215)
B B t p VIF
(constant) .906 4.319 <.001
Self-Leadership .349 2313 5.797 <.001 1.149

— 176 —



Influence of Self-Leadership and Sense of Community on Organizational Socialization

=3 Folg|&EA el e A5 Azerio]
e Choi23]9] 979} Dong & Choi[l1] 91
A Arzoiuss T IFo] wsHFol
© OFEt Azody A=t FEHAGE
< Azguiuge 3= s ¢
Atk 21U A, FaL, 7SR AN,
AFUSNEEE AFHSAT 2pol7} gle
EEEE A

[15], Yang & M

¢

of
= >}L jele
ox o ox 4> r

—Ll

_>|i
-
_E,
i
e
i
Y
4 d
%0
_1}1. [o )
g
=]

n‘.

[24]¢ ‘H?@MH ok A
A8l7)17) 287 B} 4317 71E

ro,
Jlm

ox,

2
_E

N e
9,

ox

>

i

ox

>

I

0,

=N

N

AN}

I

hy

il

ful

30

(o

o

o

)
L

v

o

A

kr

s 1ﬂ7} SOl BK} 18
LaTstdel AzuA &
ko] Qlold ZAAATHL

1S=

w#o] zotHojop & ot

o 1x

tlo L B mN 2 o2 o
i >
30
= K3
N
s} -
£ m‘;"
N ”
>.(A; “
'__E: ){
R
oo
ox
>
iipe
™
o
v
N

Ho
ol
(&l
b
&
o

ol
N
P,l’,
fr
Fot
i
K

[15].
AFodAte F5A4e] AeE 57
H 328902 L}E}WOU:] UYulx EA
Ao FEA AL teEEREE,
T, Ul#A, Foleld Ay, AzggAy
g zkol7h ilen, soledsAd
d |

BHmsAYel AeE felsl

9,
=

Bl & o
mx o of st

M &2 8o

ool Jpe o

in Nursing Students

ARE 23 AhEe Wi ST Zlolge Al
g == AMH fogez8) tEstdAE &
A ARLA =9} dHglel FEAYNE FaAs
o] BEFE A} dojd Mol B, ezt
£ &l Az uys LIste FHHE %
48 o A&l AsAA He o]y ¢ voprt
z2o] WAEA Frn & 4 19 2L &
TE AR AYPAT F ks e e
2 & A AE7F fl

013%_?_14_ o17H ;Hfsugp,]

‘%E}‘* Lim[18]¢]
o] AFoM ALgEAd el Eolsts AEA
WAL ET} BSTE AANAEGLTA F570]
Aoy HEE AR T Sl A
Jolgh= Ao} ?4.13—‘1 et 39, FEAY
A4 izmﬂﬁm go A
UEepH o ZH °l Ade 713 g E
=394 zs]—ol:# 3 =27 ‘j’lﬂ 7l a3} J—ﬂ_%% AY
st & Favt 9l& Aos Azten.

AFdate] 22188t Ape 352HeR 2
T2 AR Yi[10]9] AFolA 379%, =)
483hd 7SS g oZ & Kim et al[25]9)
A= 7&% AFB (S 121~2608)
1937402 Alqtate] 1834t} =9kt ¥nky
EAd wE A= s A
WY s, %i%ﬂ&—é& AFo|2u s
theldA|, Sole|@E4E, A= o
°Jgk zfo]7} °l°2°ml A, T, 7159 5A

o

L R
EJN

4
i

rlo

[‘

X

PN
x
4
X
I

~

i

of e Aol QT oleld A3k Hariey
o ol2REUEEY AXTIVEET £24%

2AA8 A FL g
S ATFAEAS 2N BALUN T 2
A Qoo LEAAY Fol AN SN

- 177 -



The Korean Journal of Health Service Management Vol.12 No.3 (September 2018)

A% A9 WEE 2o glof & A7 AdE £ TEAE BFN T2 ATHEHERE A4et
ARG I AEAE B3 AzYdis, F 1 &TE FENE F 9lon, TEA &7 A
ANl E&FE AT} FopAY Y Ao &9t FUI How oA &5 Egsta
Mol A FEAefdo] FEHsA 22 S FEE 7 Ao FEANA 2538 e A
o 2 9% F= 20 Yegt 3 A 2o o] FEAH Yol HYH=
olgdt Adh= e FEA o4l FFE YHFYE 2ty A FL A Folsta Ao A
A= aQle® thske] MulAntE, ™R A7 AF U8 FEAdA e AFAY 2H A
WA BRE A5, AGAE R Fofshs A sste] 8 g4t Fva & 5 Qi S A=
5o #FIF FFES Wz ZAeE Usd OS] s 52 F5A4e ezl
Lim[18]9] A-Folxst o] Aol &3fde TF 3)3te) A AR 2AESQ, AFUE, A
Aol that 344 ofzto] =AAE S}l F23 Y dudsts dk, AFrdey FY, gAEA T
e mRne Ae & F Ut ol BEus W g Y, AANH FsdA AR 7@t
TEAA FFE Aol &3 AN L&5T AteETh
I g 1eja &8 St ke A
AA froizre] 8% AAGTH19L webA 7t V. 22
FugIHAAE FEANG ddE usze
8 7o) Fasitha g, B aTE g Azeuy, 3549
ool Azt F-sA oA 22 A3 A3 2288 AR Folsty, W 7k B
SSh Aol ARWAZE R, SEANNE 2y g zangsd B B dose] AR
g st T FFAUYS Sl A AR TLH ZATAHAe] B 2 9e
Gukd E4o mE g BEs, AI3Ns 22N BIE S0 AEE T

= AeolBRAUEE, QWA Foleigs, 4 Asrjstyel Asecis FEA ol 24

TN SEES Ao FEAYY 1 Asto] mHE Gee Felstng [xo 9 2

slan 2AAEe] geH R REFT AE o) e rasst 4z g dew Hed 2

A ekt ole tiege] =L 4AE A8l Aue B3 AFARE BHs Y4l oo

off Zole® FHT & = AVt F 0 4

83 IRy A sk A des T A Badee AzegAs TEA Y] =o
Q

o] AR BE 242 914

[}Ne)
= 2 se] FHHY IS Tk
Q)
=

WA B4 3 AFUEE, GowA, Sole

Ago Azeluy, FEAY, 28 45
7 BAH FAAOR folR Aolg nh

B 9BE wEHE AL A, ol AU FEA0] Be5E 2N
& dEfste] SAAERRIAE DA FEMY gt wolan o2 W4t 294HE 57%E
w3 WA w9 Aol AZEUNS ymae oe yemn. =9 Sgusdl B
WA Sl el Basth B2 A om0 seusd 2948 O 2 93

- 178 —



Influence of Self-Leadership and Sense of Community on Organizational Socialization

2 FE A0E et

£ d7e] ARHoRE W = AY Burs
4 43S tgoz Bgons xwl i
o Auskstel Seisastze AFS Jlsokd
G ol AskE Moz 9 Ade 4 s
UHOE QEUE] MRS Bl F
FAT7h "esky sose E4L Teld
AZHEAT FEAGNE FIT 5 UE D%
3y s 294305 BRAES 9B ¥

ATE AAgH.

1. JW. Distler(2007), Critical Thinking and Clinical
Competence: Results of the Implementation of
Student-Centered ~ Teaching Strategies in an
Advanced Practice Nurse Curriculum, Nurse
Education in Practice, Vol.7(1);53-59.

2. SK Lee, SN. Park, SH. Jeong(2012), Nursing
Core Competencies Needed in the Fields of
Nursing Practice for Graduates in Nursing,
Journal of Korean Academic Society of Nursing
Education, Vol.18(4);460-473.

3. LD.  Gruppen(2015),  Competency-Based
Education, Feedback, and
Gastroenterology, Vol.148(1);4-7.

4. MS. Kim, S.O. Choi(2003), Concept Analysis of

Organizational Socialization, Journal of Korean

Humility,

Academy of Administration,
Vol.9(1);19-30.
5 JM. Kim, H]J. Park, SH. Lee(2012), The

Relationship between Organization ~Citizenship

Nursing

Behavior among Nurse in General Hospital,

Journal  of  Korean  Clinical  Research,
Vol.18(3);413-423.
6. CS. Yoo, JH. Kim, M.Y. Kim, SJ. Kim, YS.

Kim, JLA. Kim, SH. Park, EJ. Cho, EH. Choj,

in Nursing Students

HK.  Choi(2012),

Organizational Socialization of New Nurses,

Factors Related to
Journal of Korean Clinical Nursing Research,
Vol.18(2);239-250.

7. LS. Sohn, HS. Kim, ].S. Kwon, D.L. Park, Y.H.
Han, SS. Han(2008),

Measure

Development of an

Instrument  to Organizational

Socialization of New Clinical Nurses. Journal of

Korean Clinical Research,
Vol.14(1),85-97.

8. E. Condokn, N. Shart-Hopkp(2010), Socialization
of Japanese Nursing Students.
Education Perspectives, Vol.31(3);167-170.

9. YH. Hong, HK. Oh, Y.I. Han(2007), The Lived
Socialization Experience of The Diploma Nursing
Students, Journal of Qualitative Research,
Vol.8(2);37-50.

10. YJ. Yi(2014), Factors Influencing Organizational
Socialization in Nursing Students, Journal of
Korean Academic Society of Nursing Education,
Vol.20(4);463-470.

11. HJ. Dong, MS Choi(2016),
Professional Self-Concept and Self-Leadership on

Clinical Competence in Nursing Students,

Nursing

Nursing

Influence  of

Journal of Korean Academic Society of Nursing
Education, Vol.23(4);373-382.

12. C.C. Manz(1986), Self-leadership: Toward an
Expanded Theory of Self Influence Process in
Organization, Academy of Management Review,
Vol.11(3);585-600.

13.  ES. Lee, EJ. Bong(2017), The Effects of
Self-Leadership, Self-Efficacy  and
Instructor-Student  Interaction on  Self-Directed

Academic

Learning in Nursing Students, Journal of
East-West Nursing Research, Vol.23(2);107-114.
14. H. Kim(2017), Self-Leadership, Satisfaction and
Self-Efficacy of Clinical Practice in Nursing
Students, The Journal of Humanities and Social

- 179 —



The Korean Journal of Health Service Management Vol.12 No.3 (September 2018)

Science 21, Vol.§(5);267-282.

15. HS. Park, J. Y. Han(2015), Self-Leadership,
Critical Thinking Disposition, Satisfaction of
Clinical ~ Practice and  Clinical ~ Practice
Competency of Nursing Students, Journal of the
Korean Data & Information Science Society,
Vol.26(3);695-706.

16. SB. Sarason(1974), The Psychological Sense of
Community: ~ Prospects for a Community
Psychology, San Francisco: Jossey-Bass. pp157.

17. DW. McMillan, D.M. Chavis(1986), Sens of
Community: A Definition and Theory, Journal of
Community Psychology, Vol.14(1);6-23.

18. KM. Lim(2013), College Sense of Community
Relation to College Characteristics- Focused on
Pyeongtaek University, Journal of Agricultural
Extension & Community Development, Vol.
23(2);157-167.

19. SH. Bae, MB. Lee, KS. Seo, S.C. Lee(2001),
The Impact of the User’s Participatory Incentives
on the Sense of Virtual Community and
Loyalty,  Yonsei
38(2);207-231.

20. ES. Lee, JS. Chung(2008), A study on
Relationship of Sense of Community and Flow

Activity  in

Busniess  Review,  vol.

to  Knowledge Management
Community of Practices, Korean Society for
Engineering Education, Vol.24(4);319-350.

21. J.R. Yun, HC. Kim, H.C. Yo0o(2006), The Effects

Seeking

Newcommer’s Organizational Socialization and

of  Information behavior  on
Organizational Effectiveness, Korea Journal of
Business Administraton, Vol.19(3);1119-1140.

22. BM. Seo, HJ. Park(2014), Factors Affecting
Clinical Competence among Nursing Students,

Journal of Health Service
Management, Vol.8(4);149-161.

23. J.Y. Choi(2016), Study on Factors Affecting

The Korean

Self-Leadership of
Department of Nursing Graduate School of Eulji
University, pp.29-31.

24. N.Y. Yang, SY. Moon(2011), Relationship of
Self-Leadership, ~Stress and Satisfaction in

Clinical Practice of Nursing Students, Journal of

Nursing Students,

Korean Academy of Nursing Administration,
Vol.17;216-225.

25. SS. Kim, CJ. Kim, WH. Lee, EG. Oh, SM.
Moon, Y.J. Kim(2004), Professional Sociaization
in Student Nurses and Nurses. Journal of
Korean Academy of Nursing Administration,
Vol.10(3);317-323.

— 180 —





