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<Abstract>

Objectives: To construct a structural equation model to explain and predict nursing performance in
advanced beginner-stage nurses. Methods: This study was conducted from September 1 to October 10,
2017. Participants in this study were 220 nurses recruited from general hospitals with over 300 beds in
P and K cities. Confirmatory factor and path analyses were conducted using AMOS 18.0. Results:
Nursing performance was affected by self-leadership and self-efficacy; self-efficacy (=.794,p=.025) had a
greater effect. Problem-solving competency was affected byself-leadership and self-efficacy ;self-efficacy(3
=712,p=016) had a greater effect. Self-leadership was affected byself-efficacy(B = .820, p=.013).
Conclusion: Based on the results of this study, it is recommended that a new program be developed
and applied to improve advanced beginner-stage nurses’ self-leadership and self-efficacy to enhance

nursing performance.
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<Table 1> General Characteristic

Variables Classification N %
Male 8 3.6
Gender Female 212 96.4
>25 102 46.4
Age 26-30 93 42.3
31< 25 1.4
‘ Yes 49 67.7
Precept education No 71 23
College_(3 years) 136 61.8
Education University 82 37.3
Graduate school 2 9
) Married 29 13.2
Marital status Unmarried 191 86.8
Lowe 4 1.8
Economic status Middle 146 66.4
High 70 31.8
Total career 13_months ~24_months 92 41.8
25_months ~36_months 128 58.2
) General surgery 82 37.3

Currently working Internal medicine 42 19.1

department

Etc. 9% 43.6
Your will to become a nurse 69 31.4

' . The advice of parents or close friends 64 29.1
Ch0|'ce motivation for Definit | ft after araduation 66 300

nursing care e |n|§ employment after graduatio .
According to one's grades 9 4.1
Because of the high chance of social services 4 1.8
Bad 23 10.4
Job satisfaction Moderatively good 90 40.9
Best 107 48.6
Bad 2 9
Degree of peer relationship Moderatively good 48 21.8
Best 170 77.2
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<Table 2> Confirmatory Factor Analysis and Feasibility Analysis

Latent factor

Measured variable

Standard factor SE. CR. AVE

estimate

ﬁfr"s'}zgt‘;/grekrform 786 577 968 662
Nursing performance Attitude toward performing nursing duties 572 293

Improve the level of nursing work 817 125

Apply nursing process .812 163

Confidence .839 279 .965 573
Self-efficacy Self-regulation efficacy .900 .845

Task difficulty .815 .499

Behavior—oriented .802 454 973 447
Self-leadership Natural compensation strategy .679 799

Constructive thinking strategy 77 .858

Clarification of the problem .816 AT .989 .636

Seek solutions .878 .345
Problem—solving ability Decision—making .882 453
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<Table 3> Correlation Matrix Table and Dispersion Index

Aoz Ukt

C=259202(df=84,  p<.001),  RMSEA=098,
CFI=930, TLI=912, SRMR=0530.2 o|4}¢] 3
T AFEAE B 9 REx Agvt 42
FssH FEE 2o® YT
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Problem—solving

Latent factor Nursing performance Self-leadership Self-efficacy
competency
Nursing performance .886
Problem-solving 758 949

competency

*p<.05 ** p<.01  **xp<.001
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A 55 71AEIT. Axguae beddas 67.33%°] ATt
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<Table 4> Model Numerical Estimation Results of the Structural Equation Model (n=220)
) Exogenous Hypothesis
Endogenous variable variable B S.E. C.R. p SMC Whether adopted
«  Problem-soling 21 073 22% 0% Hi* Adopted
competency
Nursing performance 755
Self-efficacy .28 102 2.485 .013 H2* Adopted
— Self-leadership .45 164 3.053 .002 H3+* Adopted
Problem-solving Self-leadership .61 190 4.624 .000 630 H4+ Adopted
competency —  Self-efficacy 21 143 1700 .089 H5+ Rejected
Self-leadership — Self-efficacy .82 .061 10.903 .000 673 H6+ Adopted
*H1: Problem solving skills will have a direct impact on nursing performance
H2: Self-leadership will have a direct impact on nursing performance.
H3: Self-efficacy will have a direct impact on nursing performance.
H4: Self-leadership will have a direct impact on problem-solving ability.
H5: Self-efficacy will have a direct impact on problem—solving ability.
H6: Self-efficacy will have a direct impact on self-leadership.
<Table 5> Direct Effect, Indirect Effect, and Total Effect Verification (n=220)
' Exogenous Direct effect Indirect effect Total effect
Endogenous variable :
Variable (p) (p) (p)
Problem—-solving 210 210
competency (.057) (.057)
) ' 278 516 794
Nursing performance — Self-efficacy (.120) (.007) (.025)
‘ 447 129 576
«—  Self-leadership (1035) (.025) (012)
‘ 614 614
Self-leadership (.005) (.005)
Problem-solving competency - Selfeff 208 504 .12
eiretcacy (.232) (.003) (.016)
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