HIMEA T 133 M4z (ERH583)
Asia-Pacific Journal of Business Venturing and Entrepreneurship Vol.13 No.4 pp.245-254

siclH X20] MAS I =X Dixl= =3 H

2% Qo
32 240 WP s, 243 8 U0 SEABE v AR SIek wleb) ks WU dlslel 24 SEAelE A
wAo R Folahels PHAE welol L7HIL Gk Pht 2ol o8l Foldi YFel Faslel FEAOR ATAUS ] nrke P4
el £ S8 20 Aol FHA A Al £Uske A7} oA, G A5, 370N Asle
2 e Qe e ASA A, 53] PuEel Adaas e PAAEe AuEelny A34e QFHEE B s gk ol 2
AN eI AL FHRES] A% 9 SES BAS A, 015 WA £440

A 22T A S T 3 GBS vIAE Ao Uehdor, At daTost 248 v)
A w2490 o] Fe5% 2B vAE FHH ok WPk 2ow e,
A AT 2 sl ] G A5UE Ans] £gol A oIl ANATE PG, A, 40
449)

e

(

B FH S viths Feld] o5 Q] jg vl ek AeA A SAREe WA =
A el
A ZAALE T ANZE 2ABYI} FAYFe) FHH JTE v, Ao AR A, JHFIeL YEA ] 242

Qlof i FAZA 9SS n|x= o7 JeERIT)

SuzAl: HelH A, 2B, HULE, 2949, aFE o))

n
¥ o X aR rfr X mo 2% fE oox ox Mo o) o N 2

. ME FHZ 7103 vV R 33 geerE 2429 A
A &R Hals a7t gtk sEg e 3F
1.1 eizuyz Jus7iHo e At B nH Al et Agus
gdata ek datelel oigk Aksld et ges
Wk gubtfele E2o)a, wzkg oMo AdusS
HER TlERdon dste] 240 TAE HTL WL gy g oo auste 334YRSTIRe A4
23 Qe A AAAE R TS ASKAT) S olukal golow Hgalw gom, Ao A2 &
215k A @ Ao|thSmith & Tushman, 2005). A o)A Al N717] S8 meiuch A dse] SasEe] Qi) w
< TAEESY dsed g8 FAgEY, 2318 galdsold ohJel Aojmgo] PHEty Q= E e Wl
3 3t} A= AT %'_xh,}x%oﬂ ojst sAlT} go] AR AdE ot} 43 A HL [oTH Y IT9F Az §at
ke s FARE lesel Ta A APt gy noamor gusn Qo olea ek Bed
olg|gt AL Aty HE7F] 93 HfHoz FAHAUY QLS = AJEAe] wWslel whroo] Hakst
= A AR 2 PR SR W gy pae groln, maredse e dw)
S THChesbrough, 2003; Chesbrough et al., 2006). 1 %3 & o A A57) e PAAS 2R AZAel %
A& o EEE Jigel, Aol 71ES A, A HEo] a HL) o]get 2AWEL ExsaolAs Zx
H| 2, ZgAlxe] gl A28 ofolt]olE sk Aol e P 5| AEY AN HBHANS S 5
H Bas mwd opeltlel Sdd AEshn AT A o guey vl e F9A R, 9F5Re 1
TS Sl ieh(Rlate)-3344, 2014). ARG Yuets A ase FEehe NER] AleEA

* PR S| eh, wekstyl W, ksg0169@kopo.ac.kr
wk AR, A sk ety W, kyahn@sangji.ac.kr
F1d: 2018-05-10 - 78Y: 2018-07-12 - A D: 2018-08-06



2o] Q3 (Verleysen et al., 2015). T3k ¥
A3l AHTFYAARE EYstlor, e Er)

SR

o] AL A AL XA ZWe AR Hrlot o
FolAm gt ole AR 2ABYRE a7,
HEd Ao el AT A 4Pt 24257 At
AN7)e e9low Zgala 9t} o]g o] 2H 9 9557
W3t} ol tfeslr] 3k oA A Ao EAHES

9] glo] B . 4 2
vol SRS ZATU oAL w3kt o|E54e] A
A 24499 FoANE BTk, $I7)0 BAE %
ATHAEES PO F AFATE PEF Aol

o] & ATNAE WA HelH Apto] HuPEI} 2%
ol wAE wHE AFHoR AFAT wAdTA B,
theom ded AR gaBEel, ded AR 2489
o AN 2AALY 2AENE AFHoR BAHTA

9] (Organizational Commitment) Z=2-4J-¢o]
A&y A ggte] )= A AEE oJnlsH,
d99 2AESY FEol 2255 *3
7} ZolxthAllen & Meyer, 1990; 3F&-7F, 2008). %
o] Ao gt ofztE 7FFo TN i’—‘]ﬂ
o} zZo] FEE JHXE Wolzoln, ARAORE F
93k, A&AoR A9 FddorA Hus g+
b ok 4= ‘illﬂr(Allen & Meyer, 1990). F2&4]>
T Z A EHEE 8o g a) GLAI L 9

o,
N
_. [}
s 2
O ox
BHoro &

}N _l{b _1>i 1z

oft X

BN
»
—u
= ox
(o, T
il

2

o2

AFE
Helld FEa 213}(@ A A, 2007; %
Asgloldd, 2018). ZAEYS FAHLAE PHA =Y
(Normative Commitment), %] 4] (Continuance Commitment),
AAA E] (Affective Commltment)ﬂi TEE 4 Qtk(Allen
& Meyer, 1990; %A 3]-0]%4, 2018).

AT Jole] zAAIE Ay Y5 FAFoR
It ofolt]ol= 7HHL5}—y o]Z Aldsl= A

T ATHScott & Bruce, 1994; A L-sHA4,

2015, A9 AEE, 2017). FAPFLS At olojt]olE A
Z3kaL A= Aolw, e RHoola ZHo| adk Fal
st f9Jk ofoltjo]E RhEojUl= FlojopRRE Al &t

o]t Amabile, et al, 1996). =3t HAWPEL FAE 21245}
o] A2 ofoltiolE AAEtL, HES ¢ z

3kl EE3 ofojt]olE MH|AY AlFE, ZEAA FOoE B
Sojrh= B4S on] gk (Kanter, 1988; ol&|wl-53]Y, 2017)
B A=l Wgshe ﬂﬁﬁi:@bﬂ Aegozn BEE

P Sl 92 BE RE 24E 38 qug A9 2
qa5e dAAFel FL# AL F0 w3t AehYan

ofolr]o]e] Z=9] d

& Woodman, 2010). A Z-¢ S8 22
gl mel 7)1 ozt A=, olye Haldss
B3 7199 =537t @A, 7199 A =olx]7] u)
5 Aes,

wol o3 AJisln & & AohEASANA.
% w3, 2017). HAL

/Ké g]]j/}:] 063 21‘3_1170—/\-] %o]

WA, o] 59 A5AE HHEs T3 AT il
THOldham & Cummings, 1996). #24d, Z1FAH&4,
BERET, Plast, 2ATE T B Y

o -1
T A3 Qo] (Janssen, 2000).

1 o ot
ot O T o% off
to 1o X o rlo

~N
==

>,
=)
offt
2
o2

2.3 2™ ApZo0f 2et A

Ae)d AHEE Seligman(1998)°l] 8l g8l Fofol A
7198 el TS A Fog A &
2 A (Psychological Capital) WSFd Foi
1 FAo] Tk 2ATAAY] SAARJ A s oJrldt
CH(Abbas & Raja, 2015, Shaheen et al., 2016). %3+ A2]% =}
Eg Eﬁf‘aug]x]g], EECI-}\—]_% _?,]5—]_ ﬁive_ %Aﬂﬁloﬂ 9\)\01

=
Qe Y, 93 4E, A, A FH 5o W
A BRRe ABT £ Qe BaE, A3 O 2
AVagel waelekn & 4 Qe Hurd, 9Redel o
@ AAEE ulek A7 EER FE AT S

E37d ol th(Luthans et al., 2005; Bert Verleysen et al., 2015).
A AR v7HA SRR AR ool YUtk 3A,
AN E 57t (Self-Efficacy)= Fo1x Hay #4S do4e

2 7YY Qe A e tig A e 5
2 AlES ou|dttkBandura, 1997). W3 27|85 AT
= =ol7] S8 Al B, AAA A, a8 BEe] d

A A T4 013}2 Apalel] djgt F7to|thE
o]oll5, 2014; Lorenz et al., 2016). =4 3|4 (hope)>
Ao} Aste] HRE WW T A, Bk
o A O HRE o]F7] 8 a7HE CyA

g 7INkE £ F713kE Aelolck(Snyder et al, 1991).
W2 ALY Aol fHHo] glor, & FFo 3
I Qe A A de BE =2 AT A
1S Holtk(Luthans & Youssef, 2007). A, Y#F
(Optimism)= 773 oA AA e vhFst ofgel
T E7eta ko me] gk vl Foleh= 34l 7
2 9Jn|gtK(Luthans et al., 2005; ©]%7F-0] 913, 2016).

o
x

P

N
rulo_i_%J
d0

l‘_}i O_\.,
1o
o

246 Asia-Pacific Journal of Business Venturing and Entrepreneurship Vol.13 No.4



fEA ARO| SAYEH ZNEYY OAE 2hf R REAQS] ZHAL}

A, 3|59 (Resiliency)> Aldolvt Aafgl 28 B4 ATAHE S T2 AYS AFEx, Y2 183 FA

o] T AFelA Hojuv} Ao FEHE Sotd F e T A A4 5 53 AEYAY FAZ iiﬂr% SelA| 71T}
g2 9n) fth-(Ryff & Singer, 2003; Tugade & Fredrickson, 3 Hokth A9 A4 isenberger et al (1986)01] o3 213

2004).
Luthans et al.2004)x= AB]27|19% 1T7199 214 LS
oz gk AgeA HAgd Aol A& e FHe o

O-

& vtk Bokon, AuATF(YAaE &, 2013; A
37, 2015; 7714524, 2016; 7T 9, 2017) I E A
g4 AEe 2AEYs Ageva eglvk Eet
Luthans(2012)+= 3%, 9#59] A7|ass, Sdgow 74
¥ AEA Aol ARREET ARAve] A JITS
+ohaL ok 53] AddTE FE 9zl 22 galds

1513

939 P43 FANH WA

o

v Aer ASHIAAREEY, 2015; olg|vl-FalY,
2017; Michael et al, 2011; Abbas & Raja, 2015; Oldham &
Cummings, 1996). 3HAF-F3l&016)> =1 71992 AL
PPOR B ITE B B ARl Erhn A4S
SR 3l olglst MIyAFE upEro

s AYFAR (aed, H5Y, AT =
EY 344 9FE v Ron.

2 AAAR (P)EER, 0%, JuFe A
B0 348 9% ¥ ol

2.4 =3 Xl

AW WEE enjap, 2Ho R e A4
3949 vgmy HIE1S) A i Aol o i,

o zATA¢o]

_rg
[T
o

2 1o

?l_',
4
;O
—E
Q
&
=2
o
w3

= 1$J TE

9l 7<l 4, iﬁi}%O XRLE s o oolen, 24 9hd
o‘i

YT, 2013, =5YAYNE, 2016). A}Wd A9 g
O 2X AL AdE A Fah AdelAl Algehs A
A A AR 24, A Ee 9 $3Ad A
St} Oldham & Cummings(1996) 2|8k, ZFAM]
T TR Sl dAE 7 AL ALY
shal, A= Awsiy, dEws i,
Ne 7hsdHl ek Aoz BthA

&3
TEALE 2AYFEORIN 2WEt

to rlo o rlr
BN e a

lo
) rﬁ

&9

HAZRAT M138 A42 (FA582)

Levinson, 1965)<
Ae gGAstta ekl ctﬁ} A Aol =

e 1>
=2

BN
»

Hr s mk o
i
[m ol

dn X g
D{_o‘
rO
1>

I =
-
o,
o,
il
1o
[

A=
A% QITHFuller et al., 2003; Stamper & Johlke, 2003;
3], 2011). Buchanan(1974)> ZZA]14& 7]+

AFS1A wgke] el ofsf Aol ofF S JHAAl frkar B
pom, AadEs g 229 A AP FOR o]
o]d 4 ITHEisenberger et al, 1990). ©]&.-FaH(2017)&
Ul ITARIA 71l ol s S AIAEI A AR 3007 =
nﬂ%ogg 6} Oi?—oﬂ/ﬁ Ig—zﬁ/\]ax}io 6&A]6§£oﬂ %Z—];ﬂo]

0,
s
rr

Mo 4[> & 1 &2 o 2

rj&u\'rﬂéoﬁoﬁ,rﬁ’,

ox

}L
10
PF
1o, o
i

7Hd 4

¢ AT ANE e AT AT A P
2AE olgagict Azl Wi 3

71 919} 2 Fldasl we
i 20—307H.4 RS

2=

N
rlo
el
re
N‘
) to
> oE Ok
o< T %

.
2 -‘l

i)
4
ol
)
o
(¢
5
l
mn‘.
P
_O|_‘
£
o <
i
S
e
1o
id
M

247



S sk WA 31SEE tPFoR B4o) o) oz,
HaAFE 98 AL HelgAes 2984 9 A
WAl o 7P 1, 7R 2 3

B,

S|
E5Y
B E, AR, ZAEYS Eisenberger et al(2001),

g Sa3e] Qe pAR =

A ek, AR

= ] =
Fishers Z 5ol ol batiale] A9 Sepidnt 22 @k 24493 £ 5 e ofoltel AN 58 AR
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g ¥ FUE 5& AEAUL, B AFABo] 43 Mueller, 18614 ANG 71l wet 2AH 427t 04 o]
olgh: <14, Wk BHA flekR Aol AEA FEAL, A9 S AHEglon, AHEE 065 7IEoE Solth
a8 &Y A tist S5, AR sk Al o L Vo E QRIEAF ANFLEAS AT A3
&3 AR, 974 dEd 28 Jus ARagh & <Table 1>} 2},
<Table 1> Factor analysis and reliability
items =4 SHAYS =R =x|=0 Rp|Eszt BhIES]
AP FHA| SHAIZE TR 0.251 0.138 0.094 0.154 0.803 0.033
PSS BXIM A5 A2 0.289 0.132 0.039 0.168 0.797 0.025
P2 ol S 0.374 0.240 0.004 0.079 0.724 0.123
APl AMof| Chsl AlLEhH| 3= 0815 0.112 0.09% 0.030 0.077 0.063
AURZ A SRR AT S 242 0.791 0.176 0.040 0.093 0.149 0.077
AAl| APHQI X|Fof| CHEH AlL3| ChA] 0.771 0.144 -0.003 0.092 0.278 0.003
I0i| Cieh Almjct AFof chsh 7 (i M= 0.309 0.093 0232 0213 0.138 0693
|54 At 2742 o] BiCh= oA HE 0.164 0.108 0.029 0.112 0.046 0.828
& A2 Lo X|To|x} YE 0.106 -0.062 0.084 0.861 0.058 0.060
B ZEoiM 2Rl =2 0.085 0.091 0.062 0.834 0.086 0.02%
o ZEoME TS TS Zo| =2 0.159 0.044 0.104 0.79% 0.066 0.130
Aol ofo|c|o] X ot 0.225 0.807 0.024 0.025 0.146 0.069
AP M Hs A sle H 0.205 0.870 0.071 0.023 0.164 0015
2|2 S AF Hokste H 0.231 0.830 0.127 0.085 0.147 0.090
TS| OfZARIA| X2 0.106 0.006 0.873 0.059 -0.007 0.043
TARISO| CHOIZEA FHAol| Chal 2HA -0.060 0.128 0.850 0.04 0.033 0.005
THUSO| ofZAFol| Chlf 2HARt X2 0.184 0.084 0.816 0.03 0.048 -0.023
Eigen-value 2532 2313 2270 2219 2019 1.229
Explained variances(%) 14,892 13607 13.352 13.053 11.877 7.231
Cumulative explained variances(%) 14.892 28.499 41.851 54.903 66.781 74.012
Cronbach-a 922 905 901 877 868 705
QARAAT 7} W5 QAAAY F Faol e 12207.231%)% 22 EhEth o4 AW e ANt
= ool FHAHHEA FAH)S 3] EEo] 2532(14.892%), SR AFHA &1 o] ®FE b BAEY e
HalgFo]  2.313(13.607%), AR Qo] 2.270(13.352%), =2 Wrhs A w9 gt Aiel SHstozA yEekd
=Y 2219(13.053%), A& 2.019(11.877%), ST T A+ FIUHHE] (Common Method Variance) &#]7} 3f
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<Table 2> Multiple regression analysis
pe ™9 Y 29]9] g, T2l G g 248 BN FHHO
Saug =5zl HAYE .,
o @8 1) =823 2 Ueht 7pdel AeEgith Jga dEEs 229
Sy -008 054 A st e 71ZE gl el AR H AR Hale
A2 158 -0.46 _ o
A |Es2t 259+ 359+ 5 A gt /e BE A
=i or8 0" TR BANEY e 2481 g Y
i 124 131 -
adusted R 191 369 R*: 0.1910]3, FAESe Aedatie] gasggo] gt
F E 46" R 0369% BRI o]t A AL :g% ZQl 270l
a) 0=04, 1=} N -
p<05 * p<0t w 71sdel gt Aol oA HikE AlZE AIRbE o
WA e AR 248 WA dg A 1, dgd 7Y eteltel Bl 2 9P viEs & 5 A,
<Table 3> Hierarchical multiple regression analysis and moderating effect of organization support
58 ZRE(2E 1) HARS2Y 2
[ul= =% step 1 step 2 step 8 step 1 step 2 step 3
Aeta) -008 071 027 -054 -046 -036
(2 158+ 49+ 148+ -0.46 -037 -038
xp|asy 250+ 253+ 270" 359" 331" 333"
3= 078 042 013 250" 205" 204
S 24 093 .008 A31* 084 073
Ezsh 182+ 178 A72% 160*
A | SSZPEERIY 137 040
sl=tprnx|gl 030 -030
StpiFopERix|gl 256~ 036
AR2 191 015 025 369 010 001
AF 12,942 5574 6.455" 27.891™ 4079 1.005
adjusted R? 191 206 231 369 379 380
F 18517 19.274™ 18.254* 28.846™ 27.746" 27.862*
Durbin-Watson 1.708 1.810
a) 0=04, 1=t
* p<05  ** p<O1
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The Effects of Psychological Capital on Innovation Behavior and
Organizational Commitment, and the Moderating Effect of
Organizational Support

Kim, Sang Gyu*
Ahn, Kwan Young*

Abstract

The purpose of this study is to review the relationship between psychological capital and organizational commitment/ innovative
behavior, and the moderating effect of organizational support. In order to verify and achieve the purposes mentioned above, questionnaire
data were gathered and analysed from 315 professors and teachers of Korea Politechnics Colleges.

Multiple regression and multiple hierarchical regression analysis were applied to test the proposed hypotheses: 1) the relationship
between psychological capital and organizational commitment, 2) the relationship between psychological capital and innovative behavior,
3) the moderating effect of organizational support on the relationship between psychological capital and organizational commitment, 4) the
moderating effect of organizational support on the relationship between psychological capital and innovative behavior.

Empirical survey's findings are as follows;

First, self-efficacy and optimism appeared to be positively related with organizational commitment, and all psychological capital
factors(self-efficacy, resilience and optimism) appeared to be positively related with innovative behavior.

Second, organizational support appeared to have moderating effect partly on the relationship between psychological capital and
organizational commitment, but it did not have a moderating effect on the relationship between psychological capital and innovative
behavior. Self-efficacy and optimism appeared to be more positively related with organizational commitment in higher organizational

support situation than in lower organizational support situation.
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