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The Effect of Nurse's Coaching Leadership on Self—Efficacy, Job Engagement and
Innovative Behavior in Hospital
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Abstract

The purpose of this study was to examine the causal relationship among coaching leadership,
self-efficacy, job engagement, innovative behavior and to specify the mediating effects on the
relationship between coaching leadership and innovative behavior. Participants were 240 nurses
with survey. SPSS 18.0 and AMOS 18.0 were used to analyze the collected data. The result of
this study were as follows. First, coaching leadership had a significant effect on self-efficacy,
job engagement. Second, coaching leadership had not a significant effect on innovative behavior.
Third, self-efficacy had a significant effect on job engagement, innovative behavior. Fourth, job
engagement had a significant effect on innovative behavior. Fifth, self-efficacy and job
engagement had a mediating effect on the relationship between coaching leadership and
innovative behavior. Based on these results, we discussed the rule of self-efficacy and job
engagement in the relationship between coaching leadership and innovative behavior. The
implication of this study was that in order to induce the active employee’s innovative behavior
is to improve the employee’s self-efficacy and job engagement through the supervisor's coaching
leadership.
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