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The purpose of this study is to verify the mediating effect of pay satisfaction on the relation between procedural justice and

organizational commitment.

A survey was conducted to examine the mediating effect of pay satisfaction on the responses of 529 employees. The study

chose sex, age, education, position, job type and career as control variable, and the regression model which treated procedural

justice as independent variable and organizational commitment as criterion variables were set. A pay satisfaction was supposed
as mediating variable of these relationships. The data analysis was conducted by SAS 9.4ver and LISREL 8.80. The results

of this study confirm underneath the followings.

First, the relation of procedural justice and organizational commitment are significantly unique. Second, procedural justice

are positively related to pay satisfaction. Third, pay satisfaction is significantly positively related to organizational commitment.

Fourth, the pay satisfaction is partially mediated on the relationship between procedural justice and organizational commitment.

This means that the pay satisfaction mediates the relation of procedural justice and organizational commitment. These results

are different from the prior researches which had treated pay satisfaction as mediating variable of procedural justice and organiza-

tional commitment.

Based on the findings of the study, this study presented managerial implications and suggestions for future studies.
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<Table 1> Reliability Analysis

Variables ltems Cronbach’s alpha
procedural justice 7 0.906
pay satisfaction 18 0.905
organizational commitment 6 0.858

4.3 70| AMAEA|

HFE 7o #AgS EAsE] 8 g B4
S AABHATE <Table 2>9] #A4 Ao ofstyl M
AA, T AuASE 0765, AATHALY 24 =
o] dATE 0520, S 2H 5G] FHAS
05392 25 F94F 00194 FosA ekt
A5 B3l ALY denks, 2AEY Y
ofmgt AAZE A&5S & F Uk

<Table 2> Correlation between the Variables

1 2 3 4 5 6
sex age edu pj ps ocC
1.10 | 030 | 1
4626 | 8.09 | 023" 1
226 | 0.87 | 0.147] 028" 1
360 | 0.86 | 0.06 | 0277| 0.10° | 1
371 | 0.83 10.004 | 0277 009" [0.7657| 1
378 | 073 | -0.03 | 0.127| 0.137]0.5207(0.539"| 1
N =529, “p < .01, p < .05.

*pj : procedural justice

*ps : pay satisfaction

T E organizational commitment

Mean | SD

S i e

44 EOIM Q015N

AR, 9w 1ga 24=Y] Bddes 4
Z317] $130 LISREL 8.80%& o]&-ato] 3el%] QliA
(confirmatory factor analysis)S AT £4S &3l
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<Table 3> Results for Confirmatory Factor Analysis

variable items Estimate t CR | AVE
pil 0.77 20.16
procedural bi2 0.78 2063 | 0.86 | 0.68
Justice
pj3 0.92 26.44
psl 0.87 24.80
‘pay . ps2 0.85 23.64 091 071
satisfaction ps3 0.77 20.42
ps4 0.87 24.81
organi;ational ocl 0.84 20.09 031 0.6
commitment oc2 0.81 19.30
Fit index
z? d.f. P GFI NFI CFI IFI RM
7249 | 24 000 | 099 | 099 | 099 | 099 | .023
{Table 4> Correlation among Constructs
variable 1 2 3
procedural justice (0.68) 0.28 0.26
pay satisfaction 076" (0.71) 0.57
organizational commitment 052" 053" (0.68)

Note : **p < 0.05, ( ) : AVE, below of diagonal : correlation among
constructs, upper of diagonal : correlation square among constructs.

45 PEEH o 7K AS
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<Table 5> Results for Model Fit

ECE

b =
R

& wolm Yk ¥ A7e] FA AR o
A 2 =52.52, df = 23, p = 0.00, GFI =
0.98, NFI = 0.99, CFI = 0.99, IFI = 0.99, RMR = 0.021%
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<Table 6> Results for SEM Path Analysis

o

Path | =2? d.f. p

GFI

NFI

CFl

IFI

RM

Fit | 5252 | 23 0.00

0.98

0.99

0.99

0.99

.021

2 Ae dawEe] vyl Esks ER1skr] 913k Kenny
gk Azt wret Frretdom, RS 5t

g R ok 2ok e, wi
HF7h S5l f9
7k v el ol
n 7L EE el

871 SAstol AR

R ool

independent
step | dependent path t result
direct model 1 pj — oc 070" | 11.87 adopt
- 2 pj — ws 097" | 18.18 .
mediation 3T 00 [ 08" [ 4qp | pamal
model - mediation
4 pj — oc 031 2.90
Note : p < 0.05.
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