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Abstract

The objective of this study was to investigate mediation effect of appearance
management behavior on the relationship between satisfaction of personal
image and job search efficacy. Based on previous studies on components of
personal image, appearance management behaviors, and job search efficacy,
questionnaire items were developed. For this study, we conducted a
guestionnaire survey among 422 students from women's university in Seoul.
Statistical analyses were performed using SPSS 23. Results are as follows. First,
there were positive and moderate bivariate correlations among satisfaction of
personal image, appearance management behavior, and job search efficacy.
Second, satisfaction of personal image was found to have a partially significant
effect on job search efficacy while satisfaction of internal image, visual image,
and social image had a positive effect on job search skill. Satisfaction of
internal image had a positive effect on job search strength. However,
satisfaction of visual image or social image did not have a significant effect on
job search strength. Third, fashion management behavior among components
appearance management behavior could partially mediate the relationship
between satisfaction of personal image and job search efficacy, indicating that
satisfaction of internal image and visual image among components personal
image not only has a direct effect on job search skill among job search
efficacy, but also has an indirect effect on job search skill by affecting fashion
management behavior. These results suggest that it is important to build
personal image effectively and increase satisfaction with oneself through active
appearance management behavior to improve job search efficacy.
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Appearance Management Behavior

Satisfaction of Personal Image

Body Shape Management Behavior

Job Search Efficacy

Satisfaction of Intemal Image

Job Search Strength

Satisfaction of Yisual Image

Satisfaction of Social Inage

Appearance Management Behavior

¥

Job SearchSkll

FashionManagement Behavior

Figure 1. The Research Model
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Table 1. Factor Analysis for Satisfaction of Personal Image
Component
Facto Ite
' m 1 2 3
| am satisfied with my leadership style. .807
| am satisfied with my relationship style. .700
Satisfaction of | am satisfied with my social position such as my €51
Social Image academic ability and club activities ’
| am satisfied with my economic consumption style. 649
| am satisfied with my professional and intellectual level. 645
| am satisfied with my body shape. 813
Satisfaction of | am satisfied with my fashion style. 692
Visual Image | am satisfied with my expression. .594
| am content with my manners attitude. 529
Satistac ; | am satisfied with my self - esteem. 811
atisfaction o — -
Internal Image | am satisfied with my values and credibility. 590
| am satisfied with my vision and ability to set goals. 419
Eigenvalue 3.193 2.196 2.020
% of variance 26.612 | 18303 | 16.834
Cronbach's alpha 786 722 .810
omz] Ik 24 A=l Aol AFEU 2 Y4 o AMdol HIEGIH. LAY AFE A
2o AT Al A olnlz] WER] Cronbach's « Cronbach's a #2 AT YE 905 AFHPs 753
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Table 2. Factor Analysis for Appearance Management Behavior

Component
Factor Item 1 2
| know how to wear the appropriate clothes depending on the time and 854
place )
Fashion | am capable of choosing the clothes that looks well on me. 846
Management | am more fashionable compared to others. 828
Behavior I know how to balance the colors of my clothes. .803
| know how to dress to make the body look ideal. 799
| wear clothes that can give a good impression to others. .759
Body Shape | am controlling my diet in order to stay fit. 817
Management . -
Behavior | usually exercise in order to stay fit. .804
Eigenvalue 4.023 1.633
% of variance 50.290 20.788
Cronbach's alpha 905 753
Table 3. Factor Analysis of Job Search Efficacy
Factor Iltem 1 Component 2
| frequently visit employment related organizations. .868
| visit the homepage of the company from time to time. 786
Job Search | spend time preparing for work. 778
Strength | participate actively in the employment event. 775
| have written an application form late at night. 694
| know a variety of ways to find job information. 586
| can explain myself to the personnel manager. 726
| know the answer to the interview. 732
Job Search | try to develop skills that will help my career. 697
Skill | know a job that fits my aptitude. 685
| can show an impressive impression when interviewing. 672
| sometimes meet someone who helps me get a job. 613
Eigenvalue 3.666 3.264
% of variance 30.719 27.202
Cronbach's alpha 867 851
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Table 4. The Correlation Analysis of Variables

Std. Inter-Construct Correlations
Mean -
Deviation 1 2 3 4 5 6 7

1. Satisfaction of 354 638 100

Internal Image
2. S_atlsfactlon of 350 662 404 100

Visual Image
3. Sa‘ugfacﬂon of 342 664 626" 654" 100

Social Image
4. Body Shape . 3.03 951 104" | 119" | 144™ | 1.00

Management Behavior
5. Fashion . 358 710 | 351" | 455" | 399~ | 280% 1.00

Management Behavior
6. Job Search Strength 2.83 956 2417 224 259" 148™ .209™ 1.00
7. Job Search Skills 3.17 714 447 A426™ 452" 368" 312" 536" 1.00

*x Correlation is significant at the 0.01 level (2-tailed).
* Correlation is significant at the 0.05 level (2-tailed).
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Table 5. The Effects of Satisfaction of Personal Image on Job Search Efficacy

Unstandardized Standardized
Dependent Independent . . . .
Variable Variable Coefficients Coefficients ¢ sia. Tolerance
B Std. Error B )
Constant 1.133 282 4.016 .000
Satisfaction of 178 088 199 2016 044 596
Internal Image
Job Search satisfaction of 120 092 079 129 19 561
Visual Image
Strength e ;
satisfaction o 191 099 133 1.954 051 451
Social Image
R = 2841, P = 081, Adjusted RZ = 074 ,
F=12.940, p = .000, Durbin-Watson = 1.614
Constant 980 .190 5.150 .000
Satistaction of 292 060 261 4895 000 59
Internal  Image
Satisfaction of
Job Search . 268 076 247 4.105 .000 561
Skills Visual Image
Satisfaction of 264 066 246 4.008 000 451
Social Image
R = 501, R = 251, Adjusted % = 246 ,
F = 49.440, p = .000, Durbin-Watson = 1.956
ol Sl Z7F uzfdise] e Gib foE HS5KA, 2
HAg oluz] TE 92l F WA olux] @Fo] LA HAlAE EYHSTT S5 nxE gt felkiA|
o m2l= @ ol 4.895(p = 00002 p < .05 oflA E AIsI o, 3gAME St wifHSE 2

[e] S SEO
fols Ge

ehgow, o)

HEXY

|_.-1L_

o]

S0 A R 0 AT S FE

4.105(p = 00002 p < .05°04 Feolgt FFe Lepict FE mAEA 294 QJ:H A3 EPwso] s|As
PNESEE! O]D]Z] U gro] 4.008(p = .000)Z p < .05 ol 3gAlN EEE =9 4 SlAS 2 2ok & 3
A folet des dEhith & m2ag on|x] gkFo] 7] < Uehi=A n%ﬁb&} é ST e 2w
71 UW% gl QoA WA ofm|x] TrEat o)A Aol ERSTE FERS| n|xle St 39A ] S
olu]z] gk, AlEA oju]z] THE § HE a4l & 27} nRe adEg 37 Jeid 4<% wiaiy) AE"
ofgt ggko] LIt ot E3t visfETte] fod AFE ¢

a9

3. A o|njz| Eret 73
o|za2|¥Eo| ot

gszael BAM

HEEot LA E5HY] WACNA
doti 7] 95 LmyPFe] st
AFEY AFTHFEH AT BEe] wrladE 24
Cipi
il E e 248 Baron & Kenny(1986)7F AAGH 3044
o AR FHRARAS ARl 1AM =1

D o

A BEe

s

3] Sobel testE A ]
-1.9

o, Sobel test?] A} gho] +1.96KRtt AL
Bt 28 AL up7jadrt Sonjsicta & 4 Qich

Ay olu|x] TR}l 7]
TBEe
HAY olnx] WL RG] nAls o
il ETE BAsE] 96l ﬁii%_
FAQAC YA oluz] =L QA olu|z] d
s, A3

k=R

onln WEEE

I

asAme] AN AP

2, FHESAY A TAFES} PSS T4



4017 / ofuidel M2 ofo|z] RE=et FAFSZIO| AAM 222 |E| ul7HE 171

S Aste] S7RAS AXslgon 1 Aike Table 6
7} e,

2yt ey oluly whEst TAEEte] B
A AT Ee] AL SPWETE HiEae] 3]

OSL‘
o)

TAZ B [SHAA EAR G056 slol|A]
943_ FFAT LA ot AP el AL
TFA7IEe] ESRE YAl Rshe Ao= YA

oot o FIF

Table 6. Mediation Effect of Body Shape Management Behavior on theRelationship between Satisfaction of Personal
Image and Job Search Efficacy

ind dent 5 dent Standardized
ndependen ependen o g
Ste| Coefficients t F
s Variable Variable K
B
Satisfaction of Internal Image 018 '_289
p=.772
1 Body Shape 570 3274
Satisfaction of Visual Image Management .036 7 .022 B
step . p=.569 p=.022
Behavior 1563
Satisfaction of Social Image .109 p=' 112
. . 2.016
Satisfaction of Internal Image 199 0=044
2 . . . Job Search 1.296 12.940p
step Satisfaction of Visual Image Strength .079 =196 .081 000
) ) ! 1.954
Satisfaction of Social Image 133 p=051
. . 1.994
Satisfaction of Internal Image 17 b=.047
3 Satisfaction of Visual Image .075 1_'223186
step Job Search P=. 093 11.254
Satisfaction of Social Image Strength 21 1_'781 ' p=.000
p=.076
3 Body Shape Management 110 2.403
step Behavior ’ p=.017
Satisfaction of Internal Image .018 '_289
p=.772
1 Body Shape 570 3274
Satisfaction of Visual Image Management .036 ” 022 ~
step . p=.569 p=.022
Behavior 1563
Satisfaction of Social Image 109 p=' 112
. . 4.895
Satisfaction of Internal Image 261 p=.000
2 . . . Job Search 4.105 49.440p
step Satisfaction of Visual Image Skl 247 0=.000 251 ~ 000
. . . 4.008
Satisfaction of Social Image 246 b=.000
. . 4910
Satisfaction of Internal Image .258 p=.000
3 Satisfaction of Visual Image 242 4_'102;0
step Job Search p=. 79 41.247
Satisfaction of Social Image Skill 230 3_'785 ' p=.000
p=.000
3 Body Shape Management 147 3.568
step Behavior ’ p=.000
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Table 7. Mediation Effect of Fashion Management Behavior on the Relationship between Satisfaction of Personal Image

and Job Search Efficacy

Standardized
Ste Independent Dependent Coefficients
s Variable Variable ; t R F
Satisfaction of Internal Image 125 2b3=45)02
Fashion )
! Satisfaction of Visual Image Management 373 6'7_79 .249 4?'96“)
step Behavior p=.000 =.000
. . . 1.114
Satisfaction of Social Image .068 0=.266
. . 2.016
Satisfaction of Internal Image 199 0=.044
2 . . . Job Search 19605 12.940p
step Satisfaction of Visual Image Strength .079 0=196 .081 ~ 000
Satisfaction of Social Image 133 1954
' p=.051
. . 1.792
Satisfaction of Internal Image 106 0=074
3 . . . 633
Satisfaction of Visual Image .040 '
step 9 Job Search p=.527 089 10.739%
Satisfaction of Social Image Strength 126 1'8_54 =000
p=.064
3 Fashion Management 10 1.971
step Behavior T p=.049
Satisfaction of Internal Image 125 2;3302
Fashion )
! Satisfaction of Visual Image Management 373 6_'779 249 4?'96”)
step Behavior p=.000 =.000
. . . 1.114
Satisfaction of Social Image .068 0=.266
. . 4.895
Satisfaction of Internal Image 261 0=.000
2 . . . . 4105 49.440p
step Satisfaction of Visual Image Job Search Skill 247 b=.000 251 =000
. . . 4.008
Satisfaction of Social Image 246 0=.000
. . 4.607
Satisfaction of Internal Image 245 0=.000
3 Satisfaction of Visual Image 201 3_'052
step . p=.001 39.283p
. ] Job Search Skill 3891 263 N
Satisfaction of Social Image 237 ~ =.000
p=.000
3 Fashion Management 124 2.617
step Behavior ’ p=.009
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Table 8. Sobel Test Calculator for Significance of Mediation

Independent Variable Mediation Variable Dependent Variable Test Statistic P-value
Satisfaction of Fashion I\/Ianggement Job Search Skl 343 000
Internal Image Behavior
Sa_tlsfactlon of Fashion Maqagement Job Search Skl 332 000
Visual Image Behavior
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