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Abstract © This study examined the significance of the crew’s professional consciousness and sought to clarify the difierences in the
professional consciousness of crew by considering biographical characteristics of the crew and onboard working situations, which were
expected to influence the professional consciousness of crew. The empirical analysis showed the crew’s individual characteristics such as
age, marital status, position in ship organization and nationality significantly influenced professional consciousness. The comparison in the
diflerences of professional consciousness level among crew’s nationalities showed that the professional consciousness of Filipino crew was
the highest, and in the descending order of Indonesia, Myanmar, Chinese, and South Korea. The analysis results of other variables ot
on-board working characteristics showed that as crew’s satistaction of welfare Increased, crew’s professional consciousness increased,
whereas the feling of isolation from home and society had a statistically significant negative (=) Impact on crew’s professional
consciousness. Furthermore, the analysis of multinational crew manning characteristics stated that cross—cultural acceptance did not have
a statistically significant impact on the crew’s professional consciousness, while cross—cultural adaptability had a statistically significant
impact. This study emphasize the importance of the crew's professional consciousness and suggest how to enhance it, which allows crew
to continue their career with the charm and pride of their profssion.

Key words - Crew's Professional Consciousness, Crew Individual Characteristics, Nationality, On-board Working Characteristics,
Moultinational Crew Manning Characteristics
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8 k Depart. 754 | 408 Nati ghéhppmes %? 362'32 understand foreign crew s emotion 40.788]. 212, 301, 025}, 138]. 799
Depart/< EnglmDepart -8 |Nation{3lndonesia . predict well foreign crew’ Sbethlor pattern|. 152].778.170]. 25{.006|. 107]. 733
ment (@ Catering Depart. | 113 | 6.1 ality fﬂ\/[yanmar 179 1 9.3 understand foreign crew’ s intention [.120].594].267.36[.088.083.583
6China 38 | 2.0 study the society and culture of foreign crew. 168].484]. 185. 29F.086-.027. 391
[y job is still attractive. 208]. 181].808. 11{-.074]. 160]. 769
Total 18501100.0 Total 19211100.0 he prospects of my job is promising. 243.135.782. 161.043.049. 720
[y job brings satisfaction of life. 294].188.710]. 14{-.066. 195|. 689
he social awareness of my job is positive].274].237].630.00¢.093. 108. 548
4.2 EI'L_'I'M ol A|§|A—I A= feel proud of my job. 1. 181].287].620). 22¢.05. 247.616
ece = —Tle He positively approve of my child s crew jobl.273.191.566. 11|-.09-.023.456
) am happy to work with foreigners. . 135[.336/. 231]. 73.010-.061]. 721
of Ao WMEES FAsy] Ssto] AbgwE MEpwde [ respect cultural values and Titestyle oad 545 021] 66].081] 210] 565
7 Aad pe = o]z Q0 3=z A HFPER.O [ feel proud of dealing with foreigners.|.192.363.281l.64].001-.039.668
ofg] AP A ol gs st dedss + [ am favorable to foreigners regardless 1od 541l 06062l 050l 204 573
AElel o o] T o = weyly B f nationality. bl el Mt ) bl e
detlernz, Jdd #W HEE(face validity)= =0l @ ot T other cultures. _101].293]. 130, 51|, 100.092]. 399
2~ o] [ feel discomected from the land and isolated] o vyl =
T ”“jr‘ from human relationship while on board. -034-.005-.08]. 05/, 8511. 0261, 735
= I feel dissatisfaction of  disconnected
A Bxuks o] 7h A3} o)A S A o] &3 8 A S 1 icndship while on board. I-.086. 029-.042-.00[. 8041-.119. 671
= Il feel monotonous interpersonal = am
aeja Ao el v 2flEA el dik= Table 2% elationship while on board. [-083. 023 128. 10}, 787).057). 658
o - - w [ overcome frustration of living L
2T} Table 29 TAZFS £A43) By KMO| 243} EE keparated from family while on board. -200.195.272. 18005, 624|. 476
= O, [ overcome problems of marital relationship and| - an| © |
932% el el Age xEo]al, Bartletto] ©9iad chi Id educat ion due to long-term on boar ing working. 240130 291). 141049, 541, 576
5 Ei 1 . 2834.1823.7682.842.090[1. 101
AREAFE 21183603, 228 P = 00022 e A Com Pet () 19,6113 057117748 596 530, 44063, 55}
HoRw §o]AS o 4= gloir} Cronbach’” s a .934.917.904.75 .869. 723
291#4]e] A3t Table 25 2& 84 RS A2
— . = M 4=
& ok aAdAgFe aow Mee] FuslaEEsty 3 4.3 k80l 83
ANFEA 2t AFAEEGIE 2dd gl b 2 29
of dYEE Aoz NPk FAY adPAnAM 2 o 431 /M 1R UM 21 B
A& M2 el Zhsste, diye] wae] 2l A7t HA A AN EQOHE DI} AT AE 54
Fouz MY BEEF AR Wby 212 A (M 2-1)S FAloE AR AR E 49 Aoy 5
1) o] AEEAE o Q70 AR Hsn G A Fedste] Aol Ao, AV AR, BAFAVEE, o 7Hg4 2 o4
40188 £e D AE AVES, JULIY, ARVES 2A8Y ARUANG, ATEAD 54 58 TAagon o
55 2439 Cho(2014) Heo et al. (2014), Son et al.(2014) &9 A7 FAHAS. AL AAY oA, AHEA 92, g, G,
Ag S 2| A4 34, 7S wkE 5o A9 FES Elj?&vﬁﬂ*}ﬁilc’l 2009 % 2014 €] 59 @919 FAFAlA 0.7% A
ol AA W3l e Z(KMOA, 2010; 2015), 201332 A& AREE o] Ao FA RN 2839,
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R Ay AR 9 A, 2547109 @34 25010 59
A QATEAR SAMF] mE AAAQe) A0 Aolg B
Narh Aol AT FAH B4 wE x4 e
AolE ARG 8 AR A¥H= Table 37 2},
Table 394 B vle} 72o] E&o tfsk Fzh2 24.888,

°JgE 00002 SAHoR freofstitth Qﬂﬁ]‘?-"f] R R
T Al AF ol t = -4529, p = .0004, AE&ART} t = -6.999,
p =.000, 2F°] t = -6.015, p = .000, T547]7ke] t = 1.694,
p = .090, AI|AF FHF7)3ke] t = ~1512, p = 131, ZF-F-A7}
t=-1.174, p = 241, 283 =4] t = 3.082, p = .002& 1}

Table 3 The impact of the characteristics of biography and
on-hoard working on crew’s professional consciousness

B t p
a 6.921 25.476 .000
Age -.021 -4.529 .000
Marital Status -.588 -6.999 .000
Position -.108 -6.015 .000
Total boarding period .001 1.694 .090
Company working period = -.001 -1.512 131
Working department -.048 -1.174 241
Nationality .086 3.082 .002
R2 .096
F 24.888
p .000
A9 Aol F7hgtel wet AAAg el FEE ol
Aez e} g 2o 4950 Yo7l Be ddsuy
AAe) Agiol dig wiEat FA, FAZRE o4, 57
9 H7 B w34 Q48w Jrka @ 4 ok
AAA el Azshel A A YL Holha i
e Ao AAES A AYlA AN 4TS
AN A3 wEHER, e A48 A0 B A
ofth. efu} thol7h Solzrel whek 7bg B Kol ALEA
Aske] BaolA ot 20 oS o 1 Ha A
Aol o Fe A8 S HS Al Hol Aol
of A tolAA Mt AoE B & Yk
Agle] AEolR, A7, FA WEEE ARl Aol f
g% AolE el it olF WEES BE Puin
2 24T WelnR, o5 WsEe] 2435 19449
4ol Aol AT fetel -EAES BARAS A5
st
WA, Ag=gel el gloja 744 ou] Qi Aol &

Aowm ot Agel B0 B A4 4 Aol s
A7) fetel AE S A9 FHL W, DY, A%
=

Table 4 The ANOVA of crew’s professional consciousness
by nationality

SS df MS F P
Between 639.457 4 159.864 | 112.403 .000
Within 2608.385 1834 1.422
Total 3247.843 1838
Post-Hoc Gap of Mean
Mean S . .
test Korea Philippines Indonesia Myanmar China
Korea 4.4512 1.30187**| .82420** .79322** | .40662

Philippines 5.7531 -1.30187**
Indonesia | 5.2754 -.82420** .47766**

-47766** - 50864** -.89524**
-.03098 | -.41758

Myanmar 5.2444 -.79322** 50864** = .03098 -.38660
China 4.8578 -.40662 | .89524** | 41758 @ .38660
* p<.05 *xx p<Ol
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Table 5 T—test of crew’s professional consciousness between
unmarried and married

Group Mean t P
Married 5.1404

Unmarried 4.8264 4977 000
Al A Aolel mE A4 el4 ) Holg A
7] 9late] BAHEA A, pOloM BAHOE fo e 2o
7 Qi Ao tehdh 29 ol @ Aol AN
gl AAF = Ade 2 Ael7t A vEhd A3
(Table 6)& Hofxtt. 54 Aol =9l Ao nlFo] 4
Wl Aiel dumsieldel AwHoR v vhehe,

gz, o=l Ao vT
ol =A YEA €

of mow Y Ael AYely

of whE ARAA Aol B AT
% B Al vs wonz, 2] Aol R e
e el Age) el 2RFHe] odn A
Ao s} JrjH o vrkn & & QA

Table 6 The number and professional consciousness level
of Korean and foreign crew by position

Korean crew Foreign crew Total

Position Num professional Nun| professional Num_professional

ber | consciousess | ber  consdousness| ber | consciousness

Deckhands & Oiler = 10 4.4167 190 54868 200 5.4370
Able Seafarer Deck & Engine 26 = 4.3526 332 5.5562 358 5.4703
Boatswain & No. 1 Oiler 110 4.4667 101 5.8119 211 5.1106
Third Officer & Engineer 158 4.2722 98 55119 256 4.7516
Second Cfficer & Engjneer | 160 4.3656 = 87 5.5958 1247 4.7989
Chief Officer & First Fngineer| 181 4.4880 = 51 5.6569 | 232 4.7450
Chief Engineer 118 4.4562 @4 - 122 4.4877
Captain 106 4.7610 | 5 - 111 4.8185

432 7V 2-2, 2-3, 24, 2-5, 2-69] #HH

o BAFYWE, o4 L olAtalA,

ol Aglol e ol ¥ 84T o ek A Aol
gelael Aols FARHEL Ba AAshar)

Table 7 The impact of on-board working characteristics on

weba] Y 2 APz elal =Fo xjole crew’s professional consciousness
AQaEH 9= A aFow Felste A w 5 t .
AddAes s Aole gl Aoz yeyten, d45 Welfare Satisfaction 267 9.916 .000
oA Ag7EA B 87 Aszke] Aeoid wlate] glo] Isolation from Home -257 -8.799 .000
X p<05 oA EAZ R F93F 2pol7} Ad e} Isolation from Society -113 -5.158 .000
2 erorr}. dhol MU= MutzAdA] 7+ A3 AR Cross-cultural Accepta.r%ce .067 1.511 131
AE= aats wAlA Helo|A] HIIAF D A FSo) Cross-culturzli{lZAdaptablhty 381 8.5228 .000
BE AEAGAORA fAM 50 AYA S T 9 157393
o A e & Ak 1000
9=l A Aud AAdAFYY 5 AolE AAT
7253”}' 7_\]%% /‘Rj.%]_Z\JOSQ,]/}J' _/l:%% %ﬁ]zjh—o—i %9’]?}} —]'017}_ Table 70]]&‘1 _11—‘:— H]—Q]— 71-01 Qﬂ‘jaoﬂ q_]g]_ F%/{_o
o = 5 ] pal oy
= Ae=R Ut a8y d2AF EdoA 18-7]AF 67 ) _ i,
B S HERIT A SEE A TR O 5000 egm o0om EAMCR Selsc S7AS
Agzre] Ao wlael dojA s Age Ao dd A o] B A oA BAFTATZEC] t = 9916, p = 000 O & L}
N RL Ny =1 = T ] - J. y - —_
O]jg/]/}_]o] ‘%]_7;]% l?_‘%]_y Z[:X_]—‘S— l?_’?:]_ —1‘:'/]:]——’ 3601—'7]/\]' X‘]l:lg_s)/] E]—‘/]— Bz E—F:Ag‘:,}io] /\%-?.]Z]ﬁ,o,]}\]ﬂ] %7:”7(_] oz %5}]‘3}— Xg
= U= L =1 == oL
Aol AT p<0b FEANA FAALE FolsA 5 AL o pne was son oo BATAREEL
_ N N o= L — ] R I 53
2 ek SIS AT AAe B HAA) AW oL o qean sme] moldhe A8 oF - qlch A
= il QN S| - il 3T Ry = fA
ol T HEnn wE UEE W S, FE TN g0 waza mame) @ A, 29Hel ool i Aa
7P A Aol HEARE A 5 oL Ay el woane Ao BEAe) SALE G2 of
— R T 3 1l [ A ] T O LI —
EAHS EFH ) 7)A 2= 2= 9Jowm 2] s}
penE EA sl (R T AASE AU WY das page delFu e @ Susus 44se 44
A 3} FX|7F w vl & olt} wkHo| FF < )
R I3 8 ool ga M 248 2l He) Angow Ao
2 387140 @Al AL A3 ke dAelm n
2) A FEONA &=l A MBS 5 4W o vEh, HA =l RO 05%el AuA erebx] FJekd Aol Ao
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