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The Effects of Working Conditions and Job Satisfaction on the Mental
Health and Presenteeism of Early Childhood Teachers

Kim, Jaehee

Assistant Professor, Department of Nursing, Daejin University, Pocheon, Korea

Purpose: The purpose of this study was to examine the mental health and presenteeism of early childhood teach-
ers and to explore the effects of working conditions and job satisfaction on these. Methods: Data from the
4thKorean Work Environment Survey were used. The sample consisted of 474 female early-childhood teachers
from private facilities. Mental health was measured using the WHO-Wellbeing Index. Presenteeism was attributed
to a participant upon indication that, during the past 12 months, she had ever attended work, despite being sick.
The data by complex sample design were analyzed through the Rao-Scott x? test and logistic regression analysis.
Results: 37.9% of early childhood teachers reported poor mental health and 34.2% had experienced pre-
senteeism. Early childhood teachers in permanent employment, who did not work evening shifts, and with sustain-
able jobs, were more likely to have better mental health. Moreover, those in permanent employment and re-
munerated appropriately were less likely to experience presenteeism. Conclusion: Type of employment, number
of days working in the evening, and job sustainability affect mental health. Further, type of employment, number
of workers, and being well paid have an effect on presenteeism. We suggest that improved working conditions
should precede the improvement of early-childhood teachers’ mental health.
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Table 1. Mental Health and Presenteeism associated with General Characteristics (N=474)
Mental health Presenteeism
Characteristics Categories Good Poor Rao-Scott x> Yes No Rao-Scott x>
n (%) n (%) ®) n (%) n (%) v)
Total 300 (62.1) 174 (37.9) 159 (34.2) 315 (65.8)
Age (year) <40 171 (61.8) 100 (38.2) 0.09 88 (34.0) 183 (66.0) 0.42
40~44 67 (61.4) 40 (38.6) (-961) 37 (32.8) 70 (67.2) (.739)
45~49 42 (62.3) 25 (37.7) 25 (39.5) 42 (60.5)
>50 20 (67.2) 9(32.8) 9(27.9) 20 (72.1)
Job Child Care 226 (60.0) 144 (40.0) 223 135 (36.9) 235 (63.1) 3.83
Kindergarten 74 (68.7) 30 (31.3) (-136) 24 (25.6) 80 (74.4) (.051)
Years worked in <2 86 (63.5) 50 (36.5) 0.49 49 (34.7) 87 (65.3) 0.67
the company 2~5 140 (63.2) 77 (36.8) (.:692) 71 (33.0) 146 (67.0) (:572)
6~9 38 (54.7) 28 (45.3) 23 (41.5) 43 (58.5)
>10 36 (62.7) 19 (37.3) 16 (28.7) 39 (71.3)
Education level <High school 24 (48.8) 26 (51.2) 1.94 17 (31.0) 33 (69.0) 0.13
College 140 (64.2) 80 (35.8) (-145) 74 (34.1) 146 (65.9) (.882)
> University 136 (63.5) 68 (36.5) 68 (35.0) 136 (65.0)
Monthly income <150 78 (69.1) 40 (30.9) 2.07 47 (37.9) 71 (62.1) 0.89
(10,000 won) 1 150~199 103 (58.2) 65 (41.8) (-127) 54 (32.1) 114 (67.9) (:407)
>200 33 (54.3) 24 (45.7) 14 (27.5) 43 (72.5)
Subjective Good 256 (66.3) 117 (33.7) 13.43 113 (31.6) 260 (68.4) 5.31
health status Not good 44 (44.4) 57 (55.6) (<.001) 46 (45.0) 55 (55.0) (.022)
Number of 0 164 (65.6) 78 (34.4) 1.40 62(29.4) 180 (70.6) 442
health problems  1~2 96 (60.1) 61 (39.9) (.247) 56 (34.5) 101 (65.5) (.012)
>3 40 (54.3) 35 (45.7) 41 (50.3) 34 (49.7)
TN=343.
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Table 2. Mental Health and Presenteeism associated with Working Conditions and Job Satisfaction (N=474)
Mental health Presenteeism
Characteristics Categories Good Poor Rao-Scott x?2 Yes No Rao-Scott x?2
n (%) n (%) ®) n (%) n (%) ®)

Employment Regular 271(60.3) 163 (39.7) 6.49 147(352) 287 (64.8) 2.26
type Temporary 29 (80.3) 11 (19.7) (.011) 12 (23.0) 28 (77.0) (-134)
Number of <4 58 (56.3) 43 (43.7) 1.58 41 (40.3) 60 (59.7) 1.87
workers >5 242 (63.7) 131 (36.3) (:209) 118 (32.4) 255 (67.6) (172)
Working time <40 183(61.2) 106 (38.8) 021 93(31.7)  196(68.3) 1.61
(hours/week) >40 117 (63.4) 68 (36.6) (.650) 66 (37.9) 119 (62.1) (.205)
Working days <5 287(62.2) 164 (37.8) 0.08 152 (344)  282(65.6) 0.46
(days/week) 6 13 (59.0) 10 (41.0) (773) 7(27.3) 16 (72.7) (498)
Working evenings <5 281 (64.1) 146 (35.9) 553 145(349)  282(65.1) 0.81
(days/month) >5 19 (45.1) 28 (54.9) (.019) 14 (27.8) 33(72.2) (:367)
Working Yes 55 (55.2) 46 (44.8) 426 35 (34.0) 66 (66.0) 0.00
Saturdays No 245 (64.6) 128 (35.4) (.039) 124 (34.2) 249 (65.8) (:969)
Job sustainability " Yes 94 (71.6) 35(28.4) 7.83 36 (28.9) 93 (71.1) 1.97
No 177(56.0) 131 (44.0) (.005) 110 (365) 198 (63.5) (.161)
Job insecurity * Yes 32(64.1) 19 (35.9) 0.59 14 (25.0) 37 (75.0) 1.45
No 250 (62.3) 143 (37.7) (.810) 131 (34.0) 262 (66.0) (:229)
Appropriate Yes 236 (64.8)  116(35.2) 3.36 105(30.3)  247(69.7) 6.94
remuneration No 64 (54.8) 58 (45.2) (.067) 54 (44.5) 68 (55.5) (.009)
Good career Yes 254(622)  139(37.8) 0.02 129(33.6) 264 (66.4) 0.29
prospect No 46 (61.3) 35(38.7) (:880) 30 (37.0) 51 (63.0) (:586)

TN=437, "N=444.

Table 3. Multiple Logistic Regression Analysis of Working Conditions associated with Mental Health and Presenteeism

Variables (references) : Mental health . Presenteeism
OR ' (95%ClI) p OR " (95%CI) p

Employment type (regular) 0.34 (0.14~0.83) 018 3.19 (1.06~9.64) .040
Number of workers (<4) 0.69 (0.39~1.21) 194 1.83 (1.06~3.17) .030
Working time ( <40) 0.62 (0.38~1.04) .068 0.53 (0.31~0.90) .019
Working days/wk (<5) 1.48 (7.49~4.55) 488 1.49 (0.47~4.76) .500
Working evenings/month (< 5) 3.57 (1.64~7.76) .001 1.74 (0.77~3.93) 183
Working Saturdays/month (no) 0.68 (0.37~1.22) 195 1.21 (0.65~2.22) .550

T Adjusted for job satisfaction (job sustainability, job insecurity, appropriate remuneration, and good career prospects).
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Table 5. Logistic Regression Analysis of Mental Health
associated with Presenteeism

Presenteeism
Variables (references)
OR (95%CTI) [4
Mental health (poor) 0.64 (0.42~0.98) .043

Table 4. Multiple Logistic Regression Analysis of Job Satisfaction associated with Mental Health and Presenteeism

Mental health Presenteeism
Variables (references) T T
OR ' (95%CT) p OR " (95%CI) p
Job sustainability (yes) 2.02 (1.19~3.41) .009 0.75 (0.45~1.26) .280
Job insecurity (no) 1.02 (0.53~1.94) 965 0.55 (0.24~1.24) 148
Appropriate remuneration (yes) 1.68 (0.95~2.97) 072 0.39 (0.23~0.67) .001
Good career prospect (yes) 0.73 (0.37~1.43) .360 1.93 (0.97~3.85) .063

T Adjusted for working conditions (employment type, number of workers, working time, working days, working evenings, and working Saturdays).
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