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Purpose: This review aimed to integrate the results of studies related to job embeddedness of clinical nurses and
suggest directions for future research. Methods: A search for relevant studies was conducted using six databases
according to the predetermined index terms “nurse” and “job embeddedness.” A total of 28 studies that met the
inclusion criteria were selected and analyzed. Results: The definition of job embeddedness was consistent in the
articles, but the terms, scope, and use of tools to determine job embeddedness were not. In addition, no article
suggested a theoretical framework. In all the studies except one, the tool used to measure job embeddedness was
one revised from Mitchell et al. (2001). In 15 articles, a negative correlation was found between job turnover and
turnover intention. Job embeddedness was also found to be associated with nurses’ work environment, organiza-
tional citizenship behavior, and organizational commitment, and it had a positive impact on these variables.
Conclusion: Job embeddedness can be used as a major variable to explain nurses’s turnover intention. Job em-
beddedness is multidimensional, and a theoretical framework is needed to explain the job embeddedness of clinical
nurses. Tools specific to Korea should be developed to measure the job embeddedness of Korean clinical nurses.
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Identification

(in Korea) (n=139)

Potential articles related to job embeddedness

Initial exclusions from title and abstract

or duplicate publication (n=99)

Screening Articles initially selected (n=40)
Exclusions based on selected criteria (n=11)
o Records screened by criteria of selections &
Eligibility exclusions (n=29)
Further exclusions based on criteria (n=1)
A4
Included Studies included in the review (n=28)
Figure 1. Flow diagram of study selection.
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Table 1. Description of Included Studies
Article Study design Subject Hospital size ~ Variable type Title Korean
code (n)
M1 Descriptive, 385  Small & medium Independent The effects of job embeddedness and A RAITE
Cross-sectional hospitals 15 sites leader-member exchange on job satisfaction,
organizational commitment, and turnover
intention among the nurses in small and
midium size hospitals
M2 Descriptive, 241 >6002sites & Independent Mediation effect of organizational citizenship ~ Z]F21%
Cross-sectional <800 3 sites behavior between job embeddedness and
turnover intention in hospital nurses
M3 Descriptive, 217 Small & medium Independent The relationship among career plateau, A 2l ef A
Cross-sectional hospitals 5 sites self-efficacy, job embeddedness and turnover
intention of nurses in small and medium sized
hospitals
M4 Descriptive, 263 <500 6 sites, Dependent  Effects of general hospital nurses” work Z] Sl e A
Cross-sectional 500~999 5 sites environment on job embeddedness and
& >1,000 2 sites burnout
M5 Descriptive, 653 <200 2 sites, Mediator =~ Mediation and moderation effects of job A1
Cross-sectional >600 2 sites embeddedness between nursing performance
& >800 3 sites and turnover intention of nurses
M6 Descriptive, 490 General & Mediator  Structural equation model of clinical EARE S e
Cross-sectional University nurses’ professional self-conception,
hospitals 6 sites jobembededness, organizational citizenship
(300~399, behavior and organizational performance
400~499, > 500)
M7 Descriptive, 224 <300 3sites & 450 Independent Roles of empowerment and emotional A Zulef A
Cross-sectional 1site intelligence in the relationship between job
embeddedness and turnover Intension among
general hospital nurses
M8 Descriptive, 207 >700 Independent Influence of job embeddedness and Z) Zafef Al
Cross-sectional organizational commitment on organizational
citizenship behavior in general hospital nurse
M9 Descriptive, 318 400~720 Independent Effects of self-efficacy, career plateau, job AR S
Cross-sectional embeddedness, and organizational
commitment on the turnover intention of
nurses
M10  Descriptive, 245  General hospital Independent The effects of job embeddedness and Z] L elAg
Cross-sectional 1 site leader-member exchange on organization
commitment of hospital nurses
M11  Descriptive, 216 >500 Independent Effect of job embeddedness and job satisfaction 2|22 :=
Cross-sectional on turnover intention in nurses
M12  Descriptive, 283 > 800 Independent Structural relationships among job Z] L el
Cross-sectional embeddedness, emotional intelligence, social
support and turnover intention of nurses
M13  Descriptive, 244 >5003sites  Independent Role of self-leadership and social support in the Z] 58 €]4

Cross-sectional

relationship between job embeddedness and
job performance among general hospital

nurses
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Table 1. Description of Included Studies (Continued)
Article Study design Subject Hospital size ~ Variable type Title Korean
code (n)
Mi14 Descriptive, 136 General hospital Dependent Influence of professionalism, role conflictand 2] FHj ] A
Cross-sectional 10 sites work environment in clinical nurses with
expanded role on job enbeddedness
M15  Descriptive, 293 600~900 2 sites  Dependent Impact of nursing organizational culture types 2] FZ2=
Cross-sectional on innovative behavior and job embeddedness
perceived by nurses
Mileé Descriptive, 229 General hospital Independent Effect of hospital nurse’s professionalism, job AR 1E
Cross-sectional embeddedness, and nursing organizational
culture on intention of retention
M17  Descriptive, 389  General hospital Independent A structural model of hospital nurses&quot; Z] Sl el A
Cross-sectional 2 sites & Mediator  turnover intention : focusing on organizational
characteristics, job satisfaction, and job
embeddedness
M18 Descriptive, 202 Tertiary general ~ Dependent  The effects of nursing practice environment and ] 58} €]} 4
Cross-sectional hospital 3 sites psychological capital on job embeddedness
& general hospital among clinical nurses
1 site
M19  Descriptive, 188  General hospital Dependent A convergence study about influences of trust ~ Z] 58 €]
Cross-sectional 3 sites in supervisor, customer badness behavior,
turnover intention behavior on job
embeddedness in clinical nurses
M20 Descriptive, 283 <200~300 6 sites Independent Effects of job embeddedness and emotional Z Huafef Al
Cross-sectional intelligence on performance of nurses in
medium and small sized hospital
M21 Descriptive, 276 <2004 site & Independent Effects of nurses' practice environment and job 2] FHlj g4
Cross-sectional 200~400 2 sites embeddedness on turnover intention in
medium-small sized hospital
M22 Descriptive, 479 >20010sites  Independent Influences of fatigue, emotional labor and job 2] F21%=
Cross-sectional embeddedness on nurses turnover intention
M23  Descriptive, 158 500 4 sites Dependent  The effects of communication ability and EARE S
Cross-sectional ego-resiliency on job embeddedness of the
experienced nurse
M24 Descriptive, 110 >7001 site Independent A convergence study about influences of A 2l ef A
Cross-sectional emotional intelligence and job embeddedness
on turnover intention in general hospital nurses
M25  Descriptive, 193  Tertiary general Dependent Factors affecting clinical nurses' job Z] L el
Cross-sectional hospital 3 sites embeddedness
M26  Descriptive, 177 General hospital Independent Relationships among nursing work A RALE
Cross-sectional environment, job embeddedness, and turnover
intention in nurses
M27  Descriptive, 333  200~39910sites Independent Influence of job embeddedness factors on Z] Sl e A
Cross-sectional turnover intention of nurses in small and
medium sized general hospitals
R1 Descriptive, 242 General hospital Independent Effects of job embeddedness and nursing A RALE
Cross-sectional 4 sites professionalism on intent to stay in clinical
(<400, >400) nurses
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Table 2. Tools for Measuring Job Embeddedness in Clinical Nurse

Used tools Sub-dimension N(?' of - Article NO' of Cronbach's a Us.ed Korean version of Authors (year)
articles code  items job embeddedness
Mitchell, T.R.,  Fit-organization 25 M1 15 .78 Mitchell et al. (2001) Lee, S. Y. (2011)
Holtom, B., Links-organization
Lee, T.W. & Sacrifice-organization M2 18 .87 Mitchell et al. (2001) Kim, E. H., Lee, E. .,
Erez, M. (2001) & Choi, H. J. (2012)
M3 18 .87 Kim, Lee, & Choi. (2012) Kim, Y. M. & Kang, Y.S.
(2013)
M4 19 91 Kim (2010) Kim, J. K., Kim, M. J., Kim,
S.Y.Yu, M, & Lee, K. A.
(2014)
M5 18 87 Mitchell et al. (2001) Kim, E. H., & Lee, E. J. (2014)
M6 18 92 Kim, Lee, & Choi. (2012) Jeon, K. D. (2014)
M7 18 .76 Kim, Lee, & Choi. (2012) Jeon, J. H., & Yom, Y. H. (2014)
M8 16 .90 Kim (2010) Jo,].S. (2014)
M9 20 91 Mitchell et al. (2001) Kim, Y. M., & Kang, Y. S. (2015)
M10 18 .84 Kim, Lee, & Choi. (2012) Park, Y. M. (2015)
M11 15 89 Lee (2011) Son, S. Y., & Choi, J. S. (2015)
M12 26 86~.88  Mitchell et al. (2001) Lee, S.]., & Woo, H. J. (2015)
M13 18 91 Kim, Lee, & Choi (2012) Lee, H.S., & Yom, Y. H. (2015)
M14 16 86 Choi (2014) Kang, K. H., & Lim, Y. J. (2016)
M15 20 91 Kim (2015) Mun, M. Y., & Hwang, S. Y.
(2016)
M16 18 .89 Kim, Lee, & Choi (2012) Baek, G. R. (2016)
M17 22 63~81  Kim (2014) Yoo, M. ., & Kim, J. K. (2016)
M18 18 91 Kim, Lee, & Choi (2012) Choi, H. W. (2016)
M19 16 .90 Kim (2010) Kang, J. M., & Kwon, J. O. (2017)
M20 17 75~88  Kim (2010) Kwon, S. B, Park, M. ].,
Song, H. M., & Moon, J. S.
(2017)
M21 18 .90 Kim, Lee, & Choi (2012) Kim, M. ], Lee,]. W,
& Park, S.J. (2017)
M22 18 .88 Kim, Lee, & Choi (2012) Kim, Y. N. (2017)
M23 15 .82 Lee (2011) Seo, Y. M. (2017)
M24 16 .88 Kim (2010) Song, M. J., & Choi, S. Y. (2017)
M25 19 .85 Kim (2010) Hyun, Y. S. (2017)
Fit-organization 2 M26 31 92 Kim (2014) Ko, H.J., & Kim, J. H. (2016)
Links-organization
Sacriﬁce_organizatjon M27 33 .61~.89 Organlzanon Kim, Y.S., & Ryu, S A. (2016)
Fit-community Kim (2010)
Links-community Community:
Sacrifice-community Mitchell et al. 2001)
Reitz (2014) Organization match 1 R1 17 .89 Choi (2016) Choi, S. Y. (2017)
Community match
Vesting
Work teams
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Table 3. Variables Studied regarding Job Embeddedness in Clinical Nurses

Variables Results N(.)' of Article code Sub-dimension result
Relations Direction  articles
Turnover intention Yes Negative 15 M1, M2, M3, M5, M7, 3)Links—organization:
M9, M11, M12, relations (-) l
M17, M19, M21, M22, *Links-community:
M24, M26, M27 relations () '
Retention intention Yes Positive 2 Mil6,R1
Nurses' work environment Yes Positive 6 M4, M14, M17, M18, 26)Links-communi’fy:
M21, M26 relations (-) '
Organizational fairness Yes Positive 1 M17
Organizational citizenship behavior Yes Positive 4 M2, M6, M8, M17
Job satisfaction Yes Positive 3 M1, M11, M17
Motivation Yes Positive 1 M17
Organizational commitment Yes Positive 4 M1, M8, M9, M10
Nursing performance Yes Positive 1 Mb
Organizational performance Yes Positive 1 Mé
Job performance in general Yes Positive 2 M13, M20 *OFit-organization:
negative
Influence of professionalism, Yes Positive 2 M14, M16
Nursing professionalism Yes Positive 1 R1
Professional self-concept Yes Positive 1 M6
Nursing organizational culture types Yes Positive 2 M15, M16
Innovative behavior Yes Positive 1 Mi15
Self-efficacy Yes Positive 2 M3, M9
Ego-resiliency Yes Positive 1 M23
Empowerment Yes Positive 1 M7
Social support Yes Positive 2 M12, M13
Communication ability Yes Positive 1 M23
Leader-member exchange Yes Positive 2 M1, M10
Trust in supervisor Yes Positive 1 M19
Transformational leadership Yes Positive 1 M17
Self-leadership Yes Positive 1 M13
Psychological capital Yes Positive 1 M18
Emotional intelligence Yes Positive 2 M20, M24 *Fit-organization:
negative
Negative 2 M7, M12
Burnout Yes Negative 1 M4
Fatigue Yes Negative 1 M22
Emotional labor Yes Negative 1 M22
Positive 1 M25
Role conflict Yes Negative 1 Mi14
Career plateau Yes Negative 2 M3, M9
Customer misbehavior No - 1 M19 Sacrifice-organization:

negative
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