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The Relationship among Job satisfaction,
School organizational culture and Emotional labor in
Health Teachers
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Abstract This study investigated the relationship among job satisfaction, school organizational culture and
emotional labor of the health teachers. The purpose of this study is to find out how to improve the job
satisfaction of the health teachers and reduce the emotional labor to form a desirable school organizational
culture This study was conducted among 60 health teachers living in Gyeonggi-do region as a correlation
research. Data collection period was from June 1, 2018 to June 30. Data were analyzed by average, standard
deviation, minimum, maximum and correlation coefficient using the SPSS Program 21.0. As a result, there was
a positive correlation between job satisfaction and school organizational culture. This suggests that the higher the
level of organizational culture, the more positive attitude toward school job. Therefore, it is necessary to
develop and apply effective programs that can positively perceive the school organization culture of health
teachers and increase job satisfaction.
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E1. thaixtel Qs S4

Table1. General Characteristics.

25735 11 183
36745 14 234

Age
46 T 55 27 45
56 T 65 8 13.3
Unmarried 48 80

Marriage
Married 12 20
College 4 6.6
Academic Ability University 41 63.4
Graduate 15 25
Primary school 50 83.4
Workplace Middle school 6 10
High School 4 6.6
175 22 36.7
6~ 10 7 116
Education career

11~ 15 6 10

(year)
16 ~ 20 10 16.7
20 over 15 25
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2 tjatxtel ARotxss SnEXES YT T
Table 2. Score for Job satisfaction, School organizational culture and Emotional labor
41 2.36 4.24

Job
satisfaction 347
School organizational
culture 3.05 44 2.20 4.15
Emotional 320 46 193 479
labor

SmEN 2}, AYeS 2to| Anzy
satisfaction, School organizational culture and Emotional labor

among Job

H3 NRUEE,

Table3. Correlation

Job
satisfaction 1
School organizational culture 590(.001 )3 1
Emotional
labor 0.123 0075 1
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