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<Table 2> Frequency and Perpetrators of Sexual Harassment Experience (N=300)
Variables Categories N(%) M+SD
Frequency of Sexual harassment experience 87(29.0)T 0.11+0.25
Verbal 63(21.0)" 0.13+0.38
Someone gave me a parable or comment on my appearance. 0.31+0.83
Someone made me a whisper. 0.15+0.52
Someone publicly told me about their privacy, sexual experiences 0.12+0.47
Someone expressed me “you are pretty hot”. 0.06+0.33
Somebody made a nickname related to my physical characteristics 0.05+0.34
Visual 51(17.0) 0.09+0.26
Someone constantly stared at me. 0.14+0.59
Someoneshowed me obscene and sexual graffiti. 0.12+0.57
Someone gazed or looked at a specific part of the body. 0.11+0.50
Someone showed me a celebrity nude photo or video. 0.06+0.28
Someone looked at an internet porn site and /or showed me an internet porn site. 0.03+0.21
Physical 46(15.3)" 0.09+0.29
Although I don’t want, someone tapped or twisted my body. 0.23+0.73
Someone has intentionally rubbed my body. 0.09+0.46
Somebody hugged me or put me in touch with me. 0.05+0.30
Someone touches or exposes a specific body part of somebody 0.04+0.33
Someone touched my body. 0.03+0.22
Perpetrators of sexual harassment experience
Staffs 86(40.1)"
Employees 63(29.4)"
Health care recipient 16(7.4)7‘
Etc. 48(22.4)"

A total of 300 respondents were excluded from ‘no experience’
' Multiple Response Questions
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<Table 3> Awareness of Sexual Harassment (N=300)
. Answer rate
Categories(Answer) NCD)
Physical body contact must be accompanied in order for sexual harassment to be established(X) 283(94.3)
Heads and users of public institutions have legal obligations to take measures to prevent sexual harassment(O) 280(93.3)
Sexual jokes can also be sexual harassment(O) 276(92.0)
Sexual harassment is a private matter and should be addressed personally(X) 251(83.7)
Men who have been subjected to sexual harassment are also subject to legal protection under the National Human
. . 245(81.7)
Rights Commission Act; (O)
If the victim of the sexual harassment has not clearly expressed his intent to refuse, You can not take your own 239(79.7)
damage as a sexual harassment issue(X)
The criteria for judging whether or not sexual harassment is based on whether or not the perpetrator intended to
.. 228(76.0)
harass sexual harassment, rather than how the victim was affected(X)
Sexual harassment counseling is confidential(O) 213(71.0)
If you are looking at an obscene site by communication in your office and someone else has accidentally seen it, this
189(63.0)
could also be a sexual harassment(O)
Sexual harassment is a form of gender discrimination.(O) 119(39.7)
Total answer M+SD 7.74+1.48
<Table 4> Coping of Sexual Harassment (N=300)
Categories M=£SD
I tried not to get close to the harasser. 4.10£0.81
I directly told the sexual harassment offender that I hated such behavior 3.81+£0.96
I just endure 3.78+0.97
I thought sexual harassment was an intentional act by the offender. 3.74+0.87
I report to sexual harassment report or the official reporting department of our institute about a sexual harassment 3714091
incident that happened to me
I discussed the sexual harassment case with the person I believe. 3.69+0.99
I blamed myself about the sexual harassment situation. 3.47+1.02
I made an excuse for sexual harassment. 3.39+1.04
I told myself that it was not important 3.18+1.17
I tried to forget the sexual harassment itself. 2.82+1.05
Total 3.57+0.46
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256807 71 SSktH(Table 5).
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<Table 5> Institution's Efforts to Prevent Sexual Harassment (N=300)
Categories M+£SD
Our agency conducts sexual harassment prevention training for employees. 4.1240.76
Our agency carries out sexual harassment prevention education to a senior staff. 3.74+0.99
Our agency has established sexual harassment prevention measures. 3.45+0.85
Our agency has established sexual harassment prevention measures. 3.41+0.91
Our agency is strictly punishing sexual harassment offenders. 3.26+0.94
Our agency is promptly and thoroughly investigated about the inconvenience to sexual harassment. 3.26+0.85
Our agency strictly punishes the person in charge of the department who has been engaged in sexual harassment. 3.17+£0.92
Our agency provides counseling services to victims of sexual harassment. 3.05+0.95
Our agency has a special department to investigate sexual harassment, provide treatment programs to protect victims, 2564100
and punish perpetrators.

Total 3.34+0.67

A F e Aol g HHE Lotr

=
B ATellM AelE AE(AAA, A, AAA)e] daL

QIR 29%=Z YERSTE ©]= Spector, Zhou¥} Che
[22]7} 1367H¢] EE& vlehEd & Aol 25%2] FsAL
7t B8l Asthe Baet 29w oy dYES
/Fo = 3 Larsson, HensingZ} Allebeck [23]9] <AT-ellA
22%7}F A8l E& Addvta Bug Aot fARHIAR, |
9 YAUES o2 3 Kim, Kim¥} Kim [10]¢] A7l
A 1EE % 14 3%7} *tli

2 o 91% Be
2o 1 Q7o) Yhue 2 % 9lg Aol
nARRAEe] A9 48T AP dold, A, 4
WA EE wow Adsa ol ol

g =2 g Lee, Song® Cha [7]9] A72Aze} U=
oy ASUALE tIde 2 & Ohe} Won [12]€] z
A, AN A5E o] A7 2 Apolrt gl
g x1e] o JalF Ado| P WHE e
Bt A% FEEH AR WP A
B7] o2 AztEnk aev A4, AAF e

sujAle] FEE Bl WA AEE w2 de AEAEY
TAZ A= ota, AZEE] oAk e w2
o7t h& Ao AZtdr). BA#ATAEC] AEe A3 Ee
AFFEL Aold sl AEAA vl R tigh v &
U FHE Ik o, AAH sl AN UE AE
Ao FoAA whe] Hitk du3 AAA s B
Al dep] gedE AAE 55 AAY Aoy 3=

SHol 7P Btk =i R xAbel aok

Y~

jaid

7187555 x| 25(2), 20184 8

E tge R @ Kim, Kim?} Kim [13]9] A7Z27e} {AS
A&7 717 s st e

¥
A3 ddd A WOJ EHX%‘%‘%"—% 7§dskaL
3

Haze)are] g8 7Pon}i A 40.1%, AL 29.4%,
71E} 22.4%, AR} 74%= 02 UENTE ole A EAALS
thdo.2 3+ MoylanZ} Wood [24]9] 7 Ao} FASIA]
g FF mdge] SAtE dide® ¢ Somani 52519
AT = A8lE 7telAzE didate A eaddtie 22t
Zpol7b ATk At olgk A3lE Aol W olfie H
A& A7t 2”401 9oz &gsta SlojA didast & =
EQ7] wie] AdgAge] Aol xjolrt
k=) i TP = e = S A 2 )
AL A% U Agez & 5 3
782 SHoA A A, AA Y Fol el 2
HsHA EAehe, 24
Aol AR EAE 5 7] wZel[26] 24 &3}
Atk o5 S dhke], £
dol HaE, 304 o]3tet
dET A3lE A W=rt w9tk ole

im, Kim¥ Kim [11]4 AT

W lo o
H o

R& zi_O_i E‘r.

oo
F
P
¥8
a0

Q.
S

ro, 1N
lo,

3w
oo RN
oo oo
2,

o,

ofl I

o,

a

o

)

~404

2 o =
o AN
2

m »—‘
o>~l >
;ljmlru

o S

ox

o

il

ol

)

feoor
N

fo &

Kl

T

kI

ik ¥o Fo

m[ooﬂ,kll-(‘_%oﬁf A A S A N T 47
g 32
ox
ol
)
Lo
olft
il
to
1o,

o
o
Y
2,
>
12
of
o
o
=)
D
&

o
N HE
:{ 5=
e =
x o
o Ac)
kloox
L
X r%
ey
o =
Ry
o
i)
ju
>
off
b
fr
=
i)
ofN

ol 4o
=)
+
30
=
Al
o
i
oX,
ot
= ofl
ol x
) —{g il
=) oo
N
E E
>z
Soi o2t
EURE)
o
I
oX o2

o oe "z
o
fo
ro
et
®
lo,
[-'J
e
oX
=2
=
o
-
™
o
‘O,
re
N
N
N,
o
s
9

f
o
)
>
o
X,
ok
of
rO
1
rlo
~]
~J
N
2
[o
t
rﬁ—'
l-01!
>,
f
)
ox
(o
fu



O

i

2|

o
=t
\1
&
iz
o ) v
¥2
vl
oX,
oty
ol

o
Mo
o,
i)
S
T
R
ry
G
>

U rlo rou

1o
oX,
ol
offt
£
o
=
Ho
3,
oZ
i)
i
v

N (T
>t |o
i i

2

R
oX,
o
ol
o
ofl
i<
f
re

X,
o

o

)
2
e
i_l“

)
o
o
4>
2

jir

oo
N
)

Lee, KimJJr Choi 15]-4 APt B AFA3E s
sl agEE BAA A A3E oW
NEF A3 o a5

L= 2. (o]
HAE A4S ¥Y 5 =S

A~
= == T

Q1 A% AalE dAgEe] lﬂ"“ﬂri B3k Aol zpo
Atk 20179 wl=re] FsfelEAol A Al ‘Me Too’
o] AkEA olE T HWA U dFEE TV 22
+ g E B8 Ao dsl B2 #AE 2 HAS
olt}. 53] AJslEol k3t 74]Z°1—|~i SNS(SOClal Network
Services) 2} &4 FEjr|te]e] & = A3
T, 4E5Yy #HY JEE OS HH}EHI Aoz
o=y ol g AlS|H Wsyl @] AdslE Qg
A7HA] dFE A Aom 2ok

iﬁf&ra]xu A3E tAe Hd 357808 =2 A7) &

ZAAE e 2 8 Kim [19]] Q723 2594 HT} =

Hﬂr Al FEE R golE W, 38| E ThalRte} sirte] B4
Foi =YIPrk F&o] 410808 AT A F=rt
7P w=dnh aev FatelstE W JslE tiA e
‘a7 Z9381A] ¥e °1olait}1 v iiioﬂﬂl itk 3.18
dele AR 2 AAE Y
ok ole w=RleAA 1_}9_5_1%49}
g Kim5{13]19] <+ Ao} fARII 2
< Ul’tS2 3 Bronner, Peretz$} Ehrenfeld [4 ]-/] il
SAbE tde® 3 Celik¥ Celik [5]9] Aol FFE F
AlstAY ZHIZEE dElsle FEE 84 A dgem
Tty aglm tEeAtE ulde® 3 Hibino, Ogino%t
Inagaki [8]9] ATolAe AT tal] FEHE Wk
A% wZe] Ao ko] Y HAEAAl BEaEdvia
stk Bzike] WEEAJE S tdoz 3 Lee 52919

»ooff offf ¥2

7o Lo

:lT

=S

HN

5

7(4

226

>,
#lo “i?
i
rlo

}‘ SAER Eﬂ & X}°ﬂ 74]

4
. .
d G 9PRES #

RS

ol

5
oft
12
oftt o

ol
oX,

=
=

o o lo o T

&

2% FAAE o o

ui R
2
N

=

o
=

[}
% iLOTEF}Ql gErore AT JHIAES dAs] Ay

m1m o o

gcp, A3l B
385 A}l Al *J%‘Hﬂli—a A g3
1, “43)& dal At IFAE B3l
2 WL AFe JRIAE AU e
Utk FdEo] 256702 s vtk 7| T
o 3t AlF-etEel tis] Z2HE AL
371l FE7t UAIRE ZAre A
oA wSE AAIR 71#e] *Ui A =g
BhdAte] A3l 7Rl Ak 2he vleo] =
Lt AaE od w8o] A3 =9
Hhdale] FF ol EEA A=A
a7t Ak
44 wet 7)o Al oA =
oﬂH 4ml WOL A A% AEAA 16d o]
HRA A 16 ) 73@1%}7}7} :La ]
Ha FAATY 718 d3F
47 =4 vehg %
Kim [19]9] <A7tollA
A A#e} ztol7t YAk o
7% A3lF o FAo] &

O>"'

o

[¢]

S
o
f

2
o
)

B

Q. ol m} (g o
o
2
>._,

3

2
R
o)

A
1%

A

5]

£
>

=
1-0] X]—7]

L

fo 32 gt et X

J}i
o
I
e



SRS 85|Sa BHE HE, 1A, A I J[22 M3[E Ofldh =20 CHet MEfZAL

B Uo7l ofdl lguss, RAQRE F2 oA @ 6 B 4 Uu% 589 A48 ANsgE 2 o
44 Aol ge AN AVAEE B 4T oY wd  Jh drka B

o el griAo WA Q4stn drka ¥ 4 9tk ol olge] ArATE vhe do] F5 AT AQDTh A
s Y3gt BAse] BAND PPN FHH FEA} A8 BAE 24, A30A 549 9FRASAY B

oo i X
o oX
o 2

© Bl ok & duh3]. =3 A3EFe Fas BES
3 ARY 5 An A ggow Ael wevle] F 7l A% 4% 977} dastin Bt
<= A g oglen AR FrIRoY B4 o
FE vA + Yridl. 1eBE vAgAEA G 2 i
&% VIR A, aeas s dE sl Conflicts of Interest
T AL FANA AT BRES ¥ 5 J=F YT
oS gt nFA A S5E P sta, RuAAe The authors declared no conflict of interest.
A&ekn RS o] RoiA, 482 23 a7t 2w
7 K HAadeAse] fF A Add d3E d References
AT AL 8 Sl g Wk AlFeitia Lt
2 dFe EAdEAE e R Ao FEsh] i 1. Young Doctor. Hospital workers suffering sexual harassment
ATAE dutslsls ° AV gon, AE|Rez BYA and sexual assault as well as assault and assault, Youth
ol Jjdolalm @ 4 9= A 2d Y AY =& oo Doc.tor press relea§e. 2017. ht‘tp:{/www‘docdocdoc..co.kr/news/
. _ . 2. National human rights commission of the republic of Korea
= Aol 818 7Fs7gel M 2 el Ae A all rights reserved. https://www.humanrights.go.kr

o

=
skt AlFsfoF & Aol 3. KCTU National Healthcare Industry Trade Union. Survey
report on actual condition of healthcare workers to prepare
wage and collective bargaining and health status of labor

?E:'E n*‘ I'“ﬁ union in 2017. Report results. Korea University Labor
Institute. 2017.

B A3Asn HASRAEL dojA, Azk, AAAd A3 4. Bronner G, Peretz C, Ehrenfeld M. Sexual harassment of
2 AY £oz 29%7} AdEn Y, ool dAaET nurses and nursing stEdent/s, Journal. r(:lf Aivanced Nursing.
o oldrE H5Z APWEG 5% olzlo] kakth B 22223,742(6).637-644. ttps://www.ncbi.nlm.nih.gov/pubmed/127
A#AN AL 60.3%7F A8 E A2 AslgE U e g 5. Celik Y, Celik SS. Sexual harassment against nurses in
R Q1dlEkA] B dtm Yr] wjEd AEE Qg =d Turkey. Journal of Nursing Scholarship. 2007;39(2):200-206.
_)’-_% Hg_ﬂé]%o“l jéﬁ-?_?l’ /g_io]_o]]:]_ *éf’j%oﬂ ?:ﬂ' i{i“\—_—“ 7]_ https//dmorg/lOllll/]1547-5069200700168X

that o
) ~ ~ » 6. Han JW. The effects of sexual harassment on the job:
Aol BB FARAL A Belshe Fele £
a

o consequences for individuals and organizations. Journal of
A o]l Heolx UArk 71¢e] AT o oA Secretarial Studies. 2006;15(1):29-48. http://www.dbpia.co.kr/
Az AL welHo] HEF Y wHS W YA 7} Article/NODEQ0961345.

Ak AALel Hglo] Thg =e HlEe 225 9l 7. Lee.JH, Song YW, Cha TH. A Study on job. sress and working

environment of female occupational therapist. Journal of the

T d7e A 2RASe A e Fdehe Hdd Korea Academia-Industrial cooperation Society. 2017;18(2):
2kl bk 2R flsl Bxide] Al A2 & 484-492. https://doi.org/10.5762/KAIS.2017.18.2.484

A AYH D Y= A3 Z oW wSy mEARA e gdE 8. Hibino Y, Ogino K, Inagaki M. Sexual harassment of female

} e _ = B _ nurses by patients in Japan. Journal of Nursing Scholarship.
B, 22 A A e Sol W AR B 2006;38(4):400-405. https://doi:10.1111/).1547-5069.2009.01244.x
Ol g el vlop & Zlelv. agla O AdE EdlE 9. Oh HK. Perception, Incidence and coping styles of sexual
A3 AT o A bE T AR 2 73] FA A harassment among nurses. [mater's thesis]. Seoul. Hallym
32 B3l Qvel wE4S wY £ olE 2H o) W University; 2016,

N N _ _ = 10. Kim TI, Kwon YJ, Kim MIJ. Experience and perception of
7bdsste AS d4dior & Aoln Egk A sexual harassment during the clinical practice and
A BHEE S =9 8% S =Y F U= AslE self-esteem among nursing students. 2017;23(1):21-32.
dul WSS s AA Ay EAAES Hidsie] A3 E http://doi.org/10.4069/kjwhn.2017.23.1.21
d wEIT S ol & Flojn, BB Rt AR 11. Kim JH, Kim JY, Kim SS. Workplace violence and
B _ L ) _ depressive symptoms among medical residents in South
8 H31% HAPES olTe] @ F Ut JFLAES 9

71™7t5 8| x| 25(2), 20184 8€ 227



2
Ofn

i

12.

13.

14.

15.

16.
17.

18.

19.

20.

Korea : 2014 Korean interns & residents survey. Health and
Social Science. 2015;39:75-95. http://www.dbpia.co.kr/Article/
NODE02021844

Oh HN, Won YS. Study of dental hygienists’ recognition
and experiences about sexual harassment in the workplace.
Journal of Koran Society of Dental Hygiene. 2017;17(3):
419-429. https://doi.org/10.13065/jksdh.2017.17.03.419

Kim JS, Kim HS, Kim KH. Experience of sexual harassment
and coping behaviors among caregivers in nursing homes.
Journal of Korean Gerontology Nursing. 2013;15(1):21-31.
www.gnursing.or.kr/bin/download_thesis.php?num=1101130067
Fute M, Mengesha ZB, Wakgari N, Tessema GA. High
prevalence of workplace violence among nurses working at
public health facilities in Southern Ethiopia. BMC Nursing
2015;14(1): 1-5. https://doi.org/10.1186/s12912-015-0062-1
Lee YR, Kim KM, Choi SE. Awareness levels and
influencing factors of sexual harassment and gender
egalitarianism among college students. Journal of Korean
Academy Community Health Nursing 2013;24(1):40-50.
https://dx.doi.org/10.12799/jkachn.2013.24.1.40

SNU humam rights center. http://hrc.snu.ac.kr

Fitzgerald LS, Swan S, Fischer K. “Why didn't she just
report him? The psychological and legal implications of
women's respones to sexual harassment”. Journal of Social
Issues 1995;51(1):117-138. https://doi.org/10.1111/j.1540-4560.
1995.tb01312.x

Magley VIJ. Coping with sexual harassment: Reconceptualizing
women’s resistance. Journal of Personality and Social
Psychology. 2002;83(4):930-946. https://doi.org/10.1037/0022
-3514.83.4.930

Kim SG. A study on intention coping with
harassment of paid care workers at ling-term care facilities :
Focusing on the theory of expended planned behavior.
[dissertation], Gyeonggi-do: Kangnam University; 2013. p.
1-121.

DuBois CLZ, Faley RH, Knapp FDE. Factors that directly
influence perceptions of organizational responses to formal
actions by targets of sexual harassment. KENT STATE
University Working paper series. 2007. MIS2007:11

sexual

228

22.

23.

24.

25.

26.

27.

28.

29.

. Seo,

SH. Trends and directions of sexual harassment
research in South Korea - Analysis of academic journal.
Journal of Korean Women's Studies. 2017;33(2):281-315.
http://www.dbpia.co.kr/Article/NODE07190977

Spector PE, Zhou ZE, Che XX. Nurse exposure to physical
and nonphysical violence, bullying, and sexual harassment:
A quantitative review. International Journal of Nursing
Studies. 2014;51:72-84. https://doi.org/10.1016/j.ijnurstu.2013.
01.010

Larsson Cl1, Hensing G, Allebeck P. Sexual and gender
-related harassment in medical education and research
training: results from a Swedish survey. Medical Education
2003;37:39-50. https://doi.org/10.1046/j.1365-2923.2003.01404.x
Moylan CA, Wood L Sexual harassment in social work
field placements: prevalence and characteristics. Journal of
Women and Social Work. 2016;31(4):405-417.
https://doi.org/10.1177/0886109916644643

Somani R, Karmaliani R, Mc Farlane J, Asad N, Hirani S.
Sexual harassment towards nurses in Pakistan: Are we safe?.
International Journal of Nursing Education. 2015;7(2):
286-289. https://doi.org/10.5958/0974-9357.2015.00120.8

Lee NY, Kim KS, Lee HJ. Workers' conceptualizations and
perceptions of sexual harassment in public institutions.
Korean Journal of Social Welfare Research, Vol. 41 2014,
pp- 33-58. http://kiss.kstudy.com/thesis/thesis-view.asp?key=3267882
Sojo VE, Wood RE, Genat AE. Harmful workplace experiences
and women’s occupational well-being; A meta-analysis.
Psychology of Women Quarterly. 2016;40(1):10-40. https://doi.org/
10.1177/0361684315599346

Park MY, Park WJ. Effects of moral sensitivity and
self-assertiveness of hospital Nurses in a community on
awareness of sexual harrassment. Journal of Scientific
Criminal Investigation. 2016;10(4):318-328. https://doi.org/1
0.20297/jsci.2016.10.4.318

Lee IS, Lee KO, Kang HS, Park YH. Violent experiences
and coping among home visiting health care workers in
Korea. Journal of Korean Academy of Nursing. 2012;
42(1):66-75. https://doi.org/10.4040/jkan.2012.42.1.66

7187+5 55| x| 25(2), 20184 8



BzzXe] 45|80 2rHE ZH, 214 N 3 7|22 MS|E o

=, =3

0=
I
u
=
=
o
>
i
S
>

Study on Sexual Harassment-related Experience, Awareness,
Coping of Health Care Providers and Institutional Efforts to
prevent Sexual Harassment

Uhm, Dong Choon" - Jung, Gye Hyun?

1) Professor, Department of Emergency Medicine, Daejeon University
2) Assistant professor, Department of Nursing, Daejeon University

Purpose: This study explored the sexual harassment-related experience, awareness, coping, and institutional
prevention schemes for health personnel in industrial settings. Methods: Data were collected using self - report
questionnaires from 300 health personnels. Data were collected between September 1 and December 31, 2017. The
collected data were analyzed using descriptive statistics. Results: Health personnels experienced 29% of sexual
harassment, in order of verbal, visual, physical. The frequency of sexual harassment was higher when women were
younger, particularly younger than men. Although the average health personnel's awareness of sexual harassment
was high, the common coping style was passive such as distancing form the perpetrator. Institutional efforts to
prevent sexual harassment included separating employees and staff, but perpetrators tended to account for a high
proportion of the supervisors and staff. Conclusion: Health care managers should develop an effective and effective
sexual harassment prevention education program by raising gender equality awareness in relation to the awareness
of sexual harassment and identifying the influencing factors that can bring about appropriate sexual harassment
coping behavior.

Key words : Sexual harassment, Health personnel, Prevention
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