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Ak F AH oL Zy-Fd L] 3 e 719E2AdAE adE Yeh A
5 999 w3 e EA uAHHAE & HAE FASAY ol gl SALA
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Bass(1985a, 1985b)ell o3l g Qi) #iE A 2] g&ate= Ao, ojyd g | el F¥
Yriv AFAALEANA F3, €8 183 A W AEE e RA el 7lofghal
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Abstract

Leadership and Job Satisfaction, Turnover Intend of Chinese Enterprises:

Evidence form Globalization'
Byun, Sun-Young * Kim, Jin-Wook™

China joined the WTO in 2001, and the Chinese market are growing at a rapid pace in the
M&A Market. This Research is an Empirical analysis of China’s leadership that subdivides
leadership style and is an study on the effects of globalization on leadership and job satisfaction in
the globalization as moderation variable. The significance of this study is to Refer to the direction
of Chinese investments.

This paper places emphasis on the change in Chinese organizational culture as a result of
globalization and explores the influence of leadership on job satisfaction and turnover intention by
using data from MBA students data of Wuhan City, 178 observations. And all of the data were
analyzed using both the multiple regression analysis and the moderated regression analysis as well.

Results of the empirical test are suggested as follow.

First, transactional, transformational and servant leadership have a positive influence on job
satisfaction. But it can’t find the significant relationship between leadership and turnover intention.
Second, there has a significant result that globalization on leadership is partially via the influence
of job satisfaction. The result of the moderated regression analysis through the globalization as
moderation variable is that globalization strengthens a positive influence on between transformational,
emotional leadership and job satisfaction.

On the other hand, In the case of this hypothesis that globalization will have mediating effect in
the pathway between leadership and turnover intention, I expect that globalization strengthens a
negative influence on turnover intention as dependent variable. But The result of the moderated
regression analysis through the globalization as moderation variable is that globalization strengthens

a positive influence on transactional, transformational, emotional and servant leadership.

Key Words: Leadership, Golbalization, Job satisfaction, Turnover intention
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