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Abstract

The primary goal of this study is to investigate the effects of individual's subjective social status on meaning
of work. We hypothesized that individual's subjective social status, defined as the respect and influence an
individual has at her/his workplace, would promote meaning of work. Further, we hypothesized that individual's
subjective social status would be more highly associated with meaning of work based on her/his occupation's
subjective social status. Using two experimental studies, we found that individual's subjective social status
increased meaning of work in American (Experiment 1) and South Korean working adults (Experiment 2).
Participant's meaning of work was more influenced by individual subjective social status than occupation subjective
social status (Experiment 1). Also, the results from Experiment 2 indicated that objective social status within an
organization (i.e., rank) moderated the effects of individual subjective social status on meaning of work, such that
the beneficial effects of individual subjective social status on meaning of work were found only for participants
with low objective social status. In contrast, meaning of work in participants with high objective social status did
not vary depending on subjective social status. We discussed the implications of these results, study limitations,

and directions for future research.
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Fof o] A o] ti(Baumeister, 1991). AlHE
7FAlo $&st= 42 oM (Judge & Bretz, 1992),
AEHHO R oA oS Y8t FA S et
(Ashforth & Kreiner, 1999; Pratt & Ashforth, 2003).
o] o]v|(meaning of work)= A 79, A8 =Y
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Aol 71938k A2 YERG THGrant, 2008; Peterson
et al., 2009). ololl ¥¢] owE PA et FIATI=
¥ e F= rhoket QolSo] AEE T 9 TKGrant,
2007; Hackman & Oldham, 1975; Rosso et al., 2010).
Aol ome FIFE mAE 20 e 5HF
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2% 8}(Positive Organizational Scholarship)< 7]RFS
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Wrzesniewski et al., 2003). 53], A}3] 4] A ]E’. -r:rL
sk Al 17 ZAAR1 &7 T 3hHE(Anderson
et al., 2015; Buss, 2008), AF3] 2] X9 oheFst 7
o ehdztxt s WAEE ASE UERHATH
(Anderson et al., 2001; Allan et al., 2014; Sani et al.,
2010; Ward & King, 2016), AF3] 2 x99} de] <jn]
o Al gt A+ Aol MPEA ¥ Uk &
olvf dellA 7= dul= AARA kit
(eudaimonic well-being) .2 EFE™ WAl57]2
& Sl HdETy 7HEHA(Ryan & Deci,
2001), A4 Ay AE5S ESHs MAA FHAE A
32 A 19t ofu| o] AA g AF= T3 AR
o]tiWard & King, 2016). L EolAoF &5, A
2 A 22 AP AL A 2] 9]
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o] Aoyt A A BAFAE F {0 AAVL
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= A A7 Faska s F 710 ™ (Anderson
et al., 2015; Buss, 2008), AF3]4 2915 £3)] A= A}
34 2 (social power)<= 7N212] 1A, a5, A Al
B9 eA 93-S v FtHAnderson & Brion, 2014;
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=9 23 ¥ T dluZE(Abele & Spurk, 2009),
AFEES 95 AY9 T u Ao R TN JEY
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EAHS ov])dth(Berger et al, 1980; Magee &
Galinsky, 2008). AF3]% 2| 9]&= 7FE9] Fjolv &4
ARl H, AYGA AR SA=HE AAA A A A9
oF 1ol A7tk F3A A1 A A 92 HEHET
(Berger et al., 1980; Magee & Galinsky, 2008). A}3] 4]
A 91 AdA ol F3A o= AR A 97 (hierarchy)
o 7|Z3H, A= §71€ Fodshk= 7] 5(motivational
function)S 43 Fth(Magee & Galinsky, 2008). <17l
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2006). Pratt et al.(2006)> Ao} 732 A FEZ] FApA}
o] S IEL 53+ AA(where they work)oll <]
3 Ao w7 Hth= 1E50] 3= (what they do)oll <]
OH Jol5] 7] wiel] o AL FAs= wpo] u)
w7H @ oE Zlolgtal Awetith AF 7+ Afol
i O}L]E} TY Aol &3 AMEER A3A A1EH
A1 7Jﬂl(ranklng)oﬂ et do] onE sk W
Ho| o2 Ao 2 e M thBerg et al., 2010). 7
2l YoMz ﬁ]loﬂ wet deo] ouE IS
713]ell gt 12l 713]of o -3t WAlel A}
Oqﬂ(Berg et al., 2010). == AF9] AHEES
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AHEES BRG] g E
o] ou|E AT T4 4
2 49 onE st sl A
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dolvt A9 & NS A 9lell wek
AL A= Mol =3, Q] 9]
Aas GG
Q1 AFS]73A1 A 2] 91(socioeconomic
status) &} A o] ew| o] A E thE AFENAE A
A ARS| A A 919k 4o ou7t 4 AT Uee
oAFth ARSI A9E A5 9 WS FEH Zo] A
HA A A AR ST AF, ABA ARSA A9
o deo] oju= fFolgh FA Aol AATHAIlan et
al.,, 2014). 3}A| 9k & o AFodA = A5 W&
ol whet sHQle] dellA =)= 7+EE o] H(strong
sense of meaningfulness)?] 4 2] 2](sense of calling)
o] 58 thEA] U THDuffy & Autin, 2013). Duffy
o} Autin(2013)°] Aol WEW, A5 ¥ W& 42
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HA AFEA A 9)7F =2 75 A4 Al g(financial
A A zhebz] Wl A2 WAtk
(Allan et al., 2014). AAZ A4 Y Z(financial needs)

e AYES Qo) AAE AP 2L T A

constraints)<

& 7|(financial incentives)= 7l ¢!
o] el thgk F71 H nP Aol IS Fe= AR
LEFSTH(Vohs et al., 2006).

o] e} 7ol AL3EH A 9l= L] ofu] P4 B Azt
FFe = 7 Atk L] gu] FAAS FHHRI A
o] A& AXH(Rosso et al., 2010), LollA] 2uj&
A zyshe A2 AAA ] Ao EAHT= 7f<lo] of%
A 4d& FAs=A7F o =25t Baumeister, 1991).
A19] JA] 7HQIe] ZFAI AL Q= AR4k AR 7F obu g A
Ztel Aake] =4 AFS]A 71X (instrumental social
value)% %O}Uﬂ AFS1A Ml B ko] 9] A]e] wet
A A zhE AR A A9l debd o THLeary et al.,
2014). = Cq:r“’ﬂ*ﬁ‘” FHA AR A A 917 Dé 9
nle mXE GEs dotR iz} gk

O

o

= ]‘]E(Jackman & Jackman, 1973)
= 275])4- 033]:1’:':]0] X—h:i +A J =}
(Anderson et al., 2015; Magee & Galinsky, 2008). &%
oju} Ap4ke] A H o= ARSIU A oA W E7 9]
G0l 71 %5 (Berger et al., 1980) thelzhe] Abs 2t
< 7IRte 2 A FthAnderson et al., 2012). AF3]
Qrell A 7HQl B o] W= 43 JFH Y 4
TFZ 1 (Berger et al.,, 1980), =73} ggkg o] 4
7Nl A, e} #A ¥ thAnderson et al.,
2012; Baumeister & Leary, 1995; Keltner et al., 2003).

FHA AR AfE A5 Is FE, 4T A
18}k o] A2 AR A 2919k FA AJHRAAE T
T AR A A 9= A5 BEdgor W
Ask= Al Al A A H(relative social standing)

o]%d& E3she 7l'd ol th(Singh-Manoux et al., 2003).
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HAolU Y 2 vAAA 7lFe]l x3tEH, A
Aol AL AFsk i ol et AL ARSIAAA A, w5
2 v 7d 5 me) o] A (prospects)7HA & E3HE= A
S 2 9re| ¥ th(Jackman & Jackman, 1973). 7l ¢lo] 5
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2191 A ol SHAH AR AAIA A9 B A" A
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28t Jackman, 1979). =34 A3
AFS) A A 91 Eh 7HQ19] k] R 3787 A1 (Anderson
et al, 2015) B 23 AdEHE o & oS3t A
© 2 YersthAdler et al., 2000).
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o AL AR A =w(Hicks &
King, 2009), 2] AFSA A 91 o] 7 8<1=
A71E Ao A Uth AES 4H | gl
Al oA A Ztek= AR, £, SFH 5ol ¢
o ouE AT T8 U
(Pratt & Ashforth, 2003). 2A| 2, F24= A}3]%] 29
7F EUAL Q1A Bk A AR Y] ALE A A 919 2
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Aoyt IFdl Als]Ae® o 485 Atk (socially
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Fig. 1. Results from Experiment 1: meaning of work as a
function of condition (low vs. high subjective individual social
status, low vs. high subjective occupational social status)
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Fig. 2. Results from Experiment 2: interaction of
individual subjective social status and objective
social status (Experiment 2)
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