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Abstract This study empirically examined the relationship among ethical leadership, ethical climate, unethical
behavior, and organizational commitment in the department affiliated with physical education. Survey data collected
from 264 students in the department affiliated with physical education from 5 institutions of a 4-year university
located in Seoul and Incheon by convenience sampling. As a result, HI, ethical leadership was not statistically
significant with unethical behavior. H2, ethical leadership had a positively significant impact on ethical climate. H3,
ethical leadership was found to be positively associated with organizational commitment. H4, ethical climate was
not statistically significant with unethical behavior. H5, ethical climate had a positively significant impact on
organizational commitment. H6 was not available. H7, ethical climate partially mediated the relationship between
ethical leadership and organizational commitment. The theoretical and practical implications of the research findings
was discussed.
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Fig. 1. Research Model
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Table 1. Demographics

Frequency %
Female 116 444
Gender Male 144 55.2
Missing 1 4
Freshman 70 26.8
Sophomore 120 46.0
Grade Junior 47 18.0
Senior 22 8.4
Missing 2 .8

o] A= Mg, ol A Gl st i 434 570
uistawel AGAGSTY 648 AFUpPeR 3ok
0] g5 1 2 5Z(Non-Probability) & HOEEFEW
(Convenience Sampling)S  &3tel 27|37 1YW

(Self-administration Method) 2.2 @3l =% 3}t
2ol e S AwA e ALt

‘%"]7} A ksl gisiAe (3 F A ot

Wo g Attt FHF 261 (989%)0] AFEA

Al

A g
< 93 AFEHATE Table 1< AT AL QIT-EA
3t 548 Yehdit

Table 2. Factor Analysis and Internal Consistency

Brown et al.(2005)[20]°1 2]sf At
® &84 E]Eﬁj 5 1053o] AHEHATE v&2 A
5 Steward, Bing, Davison, Woehr and Mcntyre
(2009)[27]°1 oJ=h e 14%-3o] HE& f3) o84
At 84 ZFEE Deshpande, George and Joseph
(2000)[28]¢] 63502 AU} 24 &Y Mowday,
Steers and Porter(1979)[29]¢] 4A+4 421 6 Fo =
Exchabi=d

QATEATY FAS A AEEG Sk 1(
1 3|

4

8 294 gh~5(1% 18Ehe| Likert-58 HEE
=459,

B\

AET9] el ER1& 93l /33 4 (Principle
Component Analysis)¥ AFZFL.¢13] 4 (Oblique Factor
Rotation)?] Q2 E2]W(Oblimin) o2  291%4 (Factor
Analysis)S A A8ke] Table 29 A3=2 A1t}

) Component

Factor Question ] 5 3 7
an example of how to things the right way .882 .001 -.050 046
success not just by results but also by the way 813 043 .049 016
the best interests of employees in mind .807 01 -.005 -024

discuss study ethics or values with students 790 .063 -.024 001
Ethical Leadership conducts his/her personal life in an ethical manner 741 -.039 .002 -073
ask “what is the right thing to do?” 707 059 050 -092
makes fair and balanced decisions .689 .043 A4 -.046
listens to what employees have to say .686 -.102 -.033 -.106
can be trusted .638 -.072 .082 -130
acted rudely toward someone at university -.037 .894 .027 =075
played a mean joke on someone at university -.168 .854 101 -142
Unethical Behavior left my school work for someone else to finish 152 .852 -.041 066
made an ethnic, religious, racial remark at university -.052 791 -.003 -.056

intentionally worked slower than | could have worked 141 748 -.100 A7

people protect their own interest above all else -.016 .080 757 115
Ethical Climate follow rules and procedures in this university 123 -.195 .606 -074
decides for themselves what is right and wrong -.061 .069 597 =321

the most efficient way is the right way in this univ. 242 -.140 547 007
the best of all possible organization for which to work -.027 -.015 -.090 -.907
o similarity of my values and the organization’s values 143 015 -.021 -.733

Organizational " - -

Commitment the very best in me in the way of job performance 187 -.061 -.036 -.733
this organization to my friends as a great organization 130 .096 .079 =715
proud to tell others that I'm part of this organization 075 013 194 -.648

Eigen Value 8.653 3557 1.442 1.096
Variance(%) 37622 15.464 6.270 4.765
Cumulative Variance 37.622 53.086 59.356 64.121
Cronbach’s a 924 .887 .655 887
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2984 AH o dH A F 7] mA|A] E3F w3 WS 7] A 243 715F 771 Table 390
I FREI} S HEES A &EF FEdE 9 AAEHUT e EAE YEVA st &
w3, H&YH 352 55, 84 TEE 4R, 274 24 Ui &84 FE(SIL, p<ol), &34 2ui
EYL 5uges U 3} 22 B(715 p<ol), vladd d53 a8 TE
A 75 %L*év% H7IE 93] Cronbach’s aAlF (=148, p<.05), §8]3 FES 27 E91(532, p<.01)9]
& glaiginh 2 3 6065~ 9UE o= A 2lFA AT SAHE 93 A o' YERITHTable 3
o] Y=HAcHTable 2 1) 2411,
2.3 AwA Table 3. Correlation, Mean & Standard Deviation
HERF 7)EEA, QBN ARBAREN U \éiriable EL uB EC oC
A HSE AT JdFEE 1S5S 8 g UB ~060
2 Q9122 (Confirmatory Factor Analysis)¥ 23 Z EC S12” —148
Y ASS A TN A L (Structural Equation ,\Oﬂgan 37;2 ;ﬂoez 3523 3%
Model)O] AAHT} wak §212 FE HEH A S.D. 68 80 59 79
& 9 s WES AARA FEAERD | Cirele 0o-Omisaona Conmiment
(Bootstrapping)é— ATk R e RS 5 p<05, "p<01
Aot WO R REo Bl Eels fla v E o
AR S FEshe sl 7 alo] gt SANe] AHEE ERlsr] 9 A
d A (Construct Validity) 2 73 E}a/d(Convergent
Validity) s A5at3th 4 2 2219 F=44471 A

31 71=8A 4

slol A
B W

Table 4. Confirmatory Factor Analysis & Reliability

o] BT 5ol 4
J AlE %=(Construct Reliahility)} #A1¢] 5o]4+

& 377 AL))e)an

To)de) AN

GEE

Latent Factor Estimate SE. COF‘SWCt AVE
Reliability
an example of how to things the right way 792 234
success not just by results but also by the way 784 317
the best interests of employees in mind 790 289
. discuss study ethics or values with students 733 A4
Eteggglrship conducts his/her personal life in an ethical manner 764 256 942 645
ask “what is the right thing to do?” 754 327
makes fair and balanced decisions 751 293
listens to what employees have to say 722 369
can be trusted 744 334
intentionally worked slower than | could have worked 623 147
. made an ethnic, religious, racial remark at university 716 256
ggﬁ;@%arl left my school work for someone else to finish 761 370 8% 633
played a mean joke on someone at university 861 503
acted rudely toward someone at university 920 506
people protect their own interest above all else 377 613
) , follow rules and procedures in this university 657 358
Ethical Climate decides for themselves what is right and wrong 597 485 730 A2
the most efficient way is the right way in this univ. 628 433
proud to tell others that I'm part of this organization 744 392
o this organization to my friends as a great organization 808 379
Organl;atlonal the very best in me in the way of job performance 810 288 898 .638
Commitment - ———
similarity of my values and the organization’s values 779 319
the best of all possible organization for which to work 768 354
XP=444.113(p=.000), df=224, GFI=.868, AGFI=.838, NFI=877, TLI=.926, CFI=.935, RMSEA=.061
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Table 5. Research Hypothesis Test

Hypothesis Path Estimate SE. C.R. Test

1 EL — UB 150 150 1.000 Reject
2 EL — EC 335 068 4918™ Adoption
3 EL — OC 613 090 6.791" Adoption
4 EC — UB -641 349 -1.839 Reject
5 EC — OC 600 201 2982" Adoption

EL=Ethical Leadership, UB=Unethical Behavior, EC=Ethical Climate, OC=Organizational Commitment

X’=449.753(p=.000), af=225, GFI=.866, AGFI=836, NFI=876, TLI=.925 CFI=933, RMSEA=062

“p<.01, "p<.001

FE 412 A9)e] EAFEX]9(Variance Extracted) &
YERAtHTable 4 #aL).

A 29| HgE A& Table 4914 2l Ko
X’=444.113(df=224, p=.000), GFI=.868, AGFI=838 NFI=
877, TLI=926, CFI=935, RMSEA=(061%2 %353 &0
2 ks 4 gl

3.2 7WaHE

A AT mEge] 7 HF A= Table 59F 2t
X=449.753(df=225, p=.000), GFI=.866, AGFI=.836, NFI=
876, TLI=925, CFI=933, RMSEA=062% =& ¢] 2% %
7F AFE v FEAF FAE Ve

7 19] &4 Fuide] HEEH dEe] WA= 3
AAFE 150, EFQAHSE)E 150, YARCR)E
LO00(p=317 o2 EAAoR Golatx] e AL & 4
At

7¥d 29 &4 Euade] &84 FE WA=
3 AASE 335, BEELAHSE)E 068, YAHICR)E

4918(p<.001) & Ao & F93Hs & 5 9k

71 39 &84 uide] 23] E9)dl nxl= A A
FE 613, FELAHSE)E 090, 4AM(CR)E 6791
(P<OODZ EAZFCE F98S & 4 Aok

7 49] &EA FEZL HEEA dEel A= 37
AdE -64l, BFQAHSE)E 349, dAHICR)E
-1.839(p=066) & BAA o2 oot &S AL & F
At

Table 6. Indirect Effect

71 5] fe1A FEI 24 B viAe A
= 600, ETESAHSE)E 201, 9AMICR)= 2982
(P<ODE EAHoZ folghe & 4= gl

71 69 #214 2uA 3t vl A dEAtel o &
A FE| Wi ae 7Hd 19 71 49 F& o] FA
o7 o8] go} HFo] B2 asttHTable 6 L)

7 79 1A Ui T 24 BYAteld] &84 F

E9] mj7/} &3+ Bias-corrected A% 7+2] 95%ell
A golslnt, B33 P EFAT] 1Bp<0B)= 7
T FAACE FoFe o 4 UthTable 6 1),

Fig. 2= AAE 7MEA5 298 58 47285 Y

Epey,

Unethical
Behavior

Ethical
Climate

Ethical
Leadership

Organizational
Commitment

Fig. 2. Hypothesis Testing Research Model

, Total Analysis Standardization Indirect
Hypothesis Path Esimate CR Effect Size Test
6 N/A
7 EL — EC .335 4.918™ .667+.293=.195, Adoption
EC — OC .600 2982" p=.034<a=05

N/A= Not Available

EL=Ethical Leadership, EC=Ethical Climate, OC=Organizational Commitment

“p<.01, "p<.001
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