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ABSTRACT

The purpose of this study is to examine whether organizational justice, including procedural
justice and distributive justice, improve employees' innovative behavior through work engagement
and knowledge sharing, In addition, it was conducted to investigate whether work engagement
and knowledge sharing indirectly affect the relationship between organizational justice and
innovative behavior, For the hypothesis test of this study, Hayes (2018) PROCESS Macro was
used. Result of the analysis shows that procedural justice, work engagement, and knowledge
sharing influenced innovative behavior, The constructs influencing work engagement were
procedural justice, distributive justice, knowledge sharing. Also, procedural justice and work
engagement were constructs that affected knowledge sharing. In the relationship between procedural
justice and innovative behavior, the indirect effect was confirmed in all paths, In the relationship
between the distributive justice and the innovative behavior, It was confirmed that there is not
the indirect effect only in the path via knowledge sharing. he indirect effect was confirmed in
all paths that did not acquire knowledge sharing. In addition, through the PROCESS Macro
analysis, we examined the magnitude of the indirect effect of various paths between mediators.
The results show that organizational justice can have the greatest effect on innovative behavior
through work engagement. The weakness of respondents control by SNS survey is the major
limitation of this study. In the future, Further research is needed depending on the nature of
the organization, such as the analysis of differences between various industries.

Key Words : Organizational Justice, Procedural Justice, Distributive Justice, Work Engagement,
Knowledge Sharing, Innovative Behavior, PROCESS Macro
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< hel Janssen(2000
ES 3] ) 1o = 1
it (8% Hgato] 24 o]dg F7] $g 9% 53 B79.2017)
221 33 |, _ Leventhal et al.(1980)
A Jo]] ALe-E A AT 014
o (6%3h SPHBel AR Ak 38 A Moorman(1991)
;é _,; PR Price and Mueller(1986)
T mey | 719 el W ny Aste) 4d 34 Moorman(1991)
e %< 9](2003)
Lawler and Hall(1970)
qEEA g A4 9 Fort 5490 5 #HE SHAH Kanungo(1982)
w7 17&3h) uhg- e Csikszentmihalyi(1990)
e Schaufeli et al.(2002)
A 21FH ZAAR, ARA|A] D Az} = AlEol tigk v=x Van den Hooff et
(G) < wdshs LA al.(2003)

£ a7e dVlY, 5719 28l 4719 AEES e R Ass FsseH, $7
AR HHEE S0 B R 205 2 22klS B XVV]‘?J‘%}&LE 53752 %%t
Aot AR 2018 3¢ 1795 H 49 13U71A] 28U7tell 24 AAstiaL sla=d 60779
SH TolM 389 B S AAstaL 0] AEA= HIEROE st F 60489 FA
SHEHS tPdes AFEA ot

AZTEAS $I% SAAMEE SPSS 220 Z2a3S ARSSIAL, wig A F e dE
3513t 79 7A5S 918 Hayes(2018)2] PROCESS Macro(Model 6)& &-835lo] EA1314T).

2 AT AREARe] dubd EAL (F 6y ol Astgrt. FellA] BiZo] HA 3047
(60.3%) 0.2 o] 240%8(39.7%) Bt Wkom, A% 30th7t 20178(33.3%), 40th7} 184
(30.5%) Z2]aL 50ti7} 13978 (23%) 08 727t & AAIF th= 30thellA S0t Ate]ellx
ST AT, 23] R A F2 AR ARl FARH th7194(1,00078 ool 205
r8(33.9%), F71%4(5078~1,000%8 wRho] 219%(36.3%) T2]aL 2714(50% mlho] 18078
(29.8%) 08 ZaF ATt o= FF 719 REE HluEAE g5l T
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o= T H= A E (%)
A kel 364 60.3
o 240 39.7
20t} ©]3] 75 12.4
30th 201 333
AH 40t} 184 30.5
S50t 139 230
60t o) 5 8
2719507 wgh 180 298
TR Z719(50%~1,000 =]%h 219 360.3
th7199(1,000™8 o]Ah 205 339
AP7149(%9E) 516 85.4
a1 3719(38) 8 13
A3A (1) F=) 59 9.8
Apebi ot AebH (¥ Fz]) 21 3.5
AzY 315 522
=, 25y 61 10.1
ARZAY 63 10.4
q4F AA2HAH =Y 74 123
7 34 5.6
S 9 HEA 45 75
71k 12 2.0
EA] 351 58.1
A4 %, 2% 247 40.9
T, 5, BAY 6 1.0
2008+ o]3} 147 243
2005+ o)4~500%+Hd wgk 330 546
25 5005+ o]4~800%+d w|wk 100 16.6
800%H4] o]4k~1,0009+4] =]wk 10 17
1,000+ o’ 17 28

o =)ol 3519 (58.1%), T, AEA]olA] 2479(40.9%)S xFA8HIAL,
252 2009H] o ~ 5009HA |wto] 330™H(54.6%) 0.2 A HA o gt EHPE] g
o

2 AL S 2 T U9

A3 AT HIAE CRFR PBE ARFS DA e
A
o




3. 23 =9| Efgddnt M2y AHE

Aaokr Aol F5u0] 44 nehe AT TS B AFS Slal TAR 243
Varimax ZZH8] AL ol §3tgieh. 214 29, KMO ol p=0.00005 25

a3 3 Q901 4202 22913 Q914 22915 A Z) = (a)
4 737
8 720
6 709
17 704
ofxt 11 668
=4 10 0664 S
3 639
9 632
7 .630
1 621
4 769
5 764
6 755
ER 7 733
P 3 698 4650
8 696
1 613
2 605
2 792
4 781
=l A
24 1 750 875
5 741
3 632
3 769
2314 2 726
224 5 702 865
1 692
4 656
4 813
A2 5 795
F 6 o1 | 7
3 674

KMO (Kaiser-Meyer-Olkin measure of sampling adequacy) = 0.935 / Bartlett's test of sphericity : 10012.539,
p = .000 (df = 496)
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|
o 2ol AFY At A8 Ao Helhela, 7] aglo] AR 60.146%¢]
AEe nolForh. HEel Bst Azwe] 43 Ao 107e] BESo] AARU.
GE 7)ol BE WEe] S46) ALgH FaE0] tAZ 605 ole] & 2d ¥aAE
Ho] HESo] Aue BFES 7T g A0 etk w3 W5Ee] NI A
Cronbach's a7} 25 783% YT 9lold Awse] NHE wad et Sl & &

st

B Ao] 7P AS3817] 98l PROCESS Macro2] Model 6(2mediators)g 2-g3}o] &
A5 AAIEHATE. Model 6(2mediators)S 2-8-9F B o4 232 EwS 27)9) vildS

271 283 &S IR FAEYCE Process MacroE &3 7

HBIA BN OE FAN 2 AR ASset

ST A W 7

(H 8) Hp 7ho| AEtatHA|

1 2 3 4 5
1 EREES 1
2 A 344 348 1
3 a3 288" 648+ 1
4 7= 552+ 479 4720 1
5 A2 F5r 314 .300% 249+ 344 1

= FBATE 001572 olA it

(E 8o BEo] AFAT AT W HAAE,
ANZH 2] AR frold

#& YeRH™, Durbin-

11)& B4 VIFE 100]5}12]

o
ol

a

A 3N, HA T84, dFEY,
AZY de AoR Ueyrt Hel Ues (&F
tsonA|F= 185302 2.127(d, < d

(E 9) ZElo| TYLT ULBQY 70| Otz 2MZT}

Direct Effect coeff se t LLCI ULCI
Constant 1.912%* 0.115 16.596 1.686 2.139

Aztd 3R — 4FEY 0249 0.038 6.549 0.175 0.324
A FAA - dFEY 0.237%* 0.039 6.117 0.161 0313

R=0.524 R’=0.275 F=113.858(p=0.000) / * P { .05, ** P ( .01, ** P ( .001



(4 - dyHr} Frovg z7)ddo] glo] ZHAAS & 4 it

(& 9ol Ho] F-Ee] S F= AHTA| B EFo| whaH, Hx}2 F47 Ha|
A FAAL AF-EYl BF #-23Hp=0.000) <
I} H1-2& 25 AAFHAC}

oot
filo
-
E
v
Ru/
o
£
X
=N

Direct Effect coeff se t LLCI ULCI
Constant 3,081 0.125 24.624 2.835 3.326

A FAN — A2 0.112% 0.035 3.172 0.043 0.182
wHlA T8 — ANTH 0.016 0.036 0.450 -0.054 0.087
7= — AXH 0.211*** 0.037 5.748 0.139 0.283

R=0377 R’=0.142 F=33215(p=0.000) / * P ¢ .05, * P ¢ .01, ** P ( 001

(& 10) of] B0 A 774 (p=0.002)3} HF-2A(p=0.000) A3l B2F SAH
o= frofdt 9= T A= YERIARE Bl S AAEell BAIK LR frofstA]

(p=0.653) k& Ao Uelsie). mebA 71 H2-19} Hit A|xEglont, H22i AXEA
ol &t iet.

(B 11) Z%9| SZdat Ads zZtol 2luktA 2M4Zat

Direct Effect coeff se t LLCI ULCI VIF
Constant 1.199%| 0,183 6.550 0.840 1.559

Axd IR — HAAE 0.085* 0.037 2314 0.013 0.158 1.876

A 388 — gAldE -0.030 0.037 -0.805 -0.103 0.043 1.830

HFEY — AT 0.457** | 0.039 11.753 0.381 0.533 1.455

AAZH — FAAE 0.149*** | 0.042 3.537 0.066 0.232 1.166

R=0.573 R*=0.329 F=73314(p=0.000) / * P ¢ 05, * P < 01, ** P ¢ 001

(F 11) o] o] FAlgFol dFs F= UAAAA EA 4Tl m=29, Hak4 344
(p=0.021), ¥FENU(P=0.000) ZL2aL A|X&7(p=0.0000= FAlFFl Frolgt FdFe T+
Zlo 2 vERd vbA A AL FAldl s folakAl(p=0.421) 22 Ao= VeI
webA] 7P H3-13F H5 ZLE]al Ho> AAEQeH, H3-2= AAEA] 24t

olgfe] (¥ 2)& WHE 7ho QFAAZ Process Macros 43 £X3F A= A+
23] thdate] e A ARE Al & =T Folgt Ao QIFAAAE Ao

g2 —

1r

1
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=S Zzte] Qe Aol AAAFE Gt
GE12E Qe e AR HE Sl ojsls gt

21 8%

=t 3%

(2 12) Qlate| 2XZnt
§ls 2bel Q1A A A oy
HI 279) FRAL ATESlol felR 9 wlA Floint, o
HI-1 279) ZAH IR TSl oI 9 WA Floint, o
HI-2 279) N FRAL ITESlol foIR 9 WA Floint, o
H2 279] TR ANBHol I P w1A Floink, A
H2-1 279) AN IR ANFHol I G WA Floint, o
H2-2 279] A FRAL ANTHol oI IS WA Floint. X
H3 279] 3L ANAT IR IS WA Floint, A
H-1 279) WA 3R APl 7B 9P v Aok, o
H3-2 279) g1 3R BUPTol /1B JFe v Zoint, X
Hi AFEe A4 el AAFRA FoF FFE #A Zolk o
H5 TR Addel Fagsol el P M Folh. o
HG 214l bel AT BBl eld 9FE 1A Folt. o
5. s B4
okl (F 13) 27e] 34 YT el WAl JRET AT i)



Z-golgta & 4 e AT gt 24|t

(G 13) of] UeRd b} o] 2A]9] F4Ae] Aad 3447 FAlasate] BAlAN AF
EQURES ARdhe 99 ERe) AAFRThe Afehe IEY BT fofd sles
velton], dFEdoeltt AXEHE Tl sk Idad w3 froldh o= vElyt
& T2 vt

T, AR 7] 2polel gloA] Cl13t C29] Bootstrap A1E| 77 05 E3F6HA] efom
2 C1¥% C2& frelshA veREAIRE C39] Bootstrap A1E] 77 05 E§Hste] f2JstA] &
vEbsT

Clel gt siA2 HAt FA40] G559 7AA FAlaF nxle 93] 2717t A4
T2 AX FAdFl vxE JFET 00979 FrelsHl B IA Yl tEo] C29
gt siME AabA Tl dFEUS AA FAAF vAlE Qe 2717 JFEYE
AXFHE SAll Bfshe 7399 dFHT} 0,108k F-28H ©f 3 JElsdtt. olelst
A= A AL QF-EUREE Boto FAaE o o we] et 4F-EUT
AXNFHE FAlO Bashe 799 HHanan ave] 37171 Ik Aol

Indirect Effect Effect Boot SE | BootLLCI | BootULCI

Total 0.139 0.023 0.097 0.185

Indl : AxH FAA — 452 — 1T 0.114 0.020 0.076 0.156
Ind2 : ZA FAHA — A3 — FAls 0.017 0.008 0.004 0.034
Ind3 : A FHAE — 4FEY — AAITH — AT | 0.008 0.003 0.003 0.015
Cl : Indl minus Ind2 0.097 0.022 0.055 0.143

C2 : Indl minus Ind3 0.106 0.020 0.069 0.148

C3 : Ind2 minus Ind3 0.009 0.007 -0.003 0.025

G 14y ol el v} o] 249) 3Ae] Bl 345 AAbEe] DAl 4T
fohs 9ol IR QPRI ANTHE Bl ARk B9 En

7
7 Frole Ao ERAR, ANFREE ZA5He R oI5 e Ao vt

% 7FEEI= 01188 0.0763} 0.162¢] F7HlA 08 FdkelA] gomz golshn oFol
Z AHEZHL el



w3k, 7R ET 7] zhole)l QloA] Cl3} C29] Bootstrap AZ TR 08 E3FsHA] ko m
2 C1¥% C2& FstAl YertAIRE, C32] Bootstrap 21277k % E3Fsto] G-oJ8kA] Al
yebsttt. Cloll tigk a2 SAIAc2s frolsil UehsARt Ed a8ttt eivkshd, Cle
Indl - Ind281Hl], Ind273 2] I a7} frolebA] 9 e C194 3212 o7} glot.

C20] thgt 3iA-2 BulE FA0] GFEUS ZA FAAF riXle e 27 F
=4 ANTRE FAlol Arehe B9 FFHET 0.101%KF #roleHAl o =] vk
olgfgh dyl= HAA 348 % nRPIAIR FHlA AT TSRS Foto] FAgEe
2 o5 wjo] AN} JFEYT AXERE Tl Aishs 4o I adRE a3t
27|17} Arh= ARdolt)

(E 14) XASRet 4724l g 2420

Indirect Effect Effect Boot SE | BootLLCI | BootULCI

Total 0.118 0.022 0.076 0.162

Indl : 814 A — JFEY — JAldF 0.108 0.020 0.070 0.150
Ind2 : 814 I — A23H — FilgF 0.002 0.006 -0.009 0.014
Ind3 : #914 IR — FEY — AXITH — FAPF | 0.007 0.003 0.003 0.014
Cl : Indl minus Ind2 0.106 0.021 0.066 0.150

C2 : Indl minus Ind3 0.101 0.020 0.064 0.141

C3 : Ind2 minus Ind3 -0.005 0.007 -0.020 0.007

15) & HEAEN o w2 29E 5= 1o oE =gt}

B

(& 15) PEED JHEAE Hat A o

5 7ke) ZHEd A7 AE o
H7  [24e] 3349 s Al QTEQle ZBaabt olg Zlolck 0
H7-1 | 8RR 330 S Aloleld QTEQle ZRaabt ole Zlolrk 0
H7-3 | A 330 Sl Aloleld QTEQle ZRaabt olg Zlolrk 0
HS  |2Ael 344 sl Al ANBRE BT 3lg ol A
HS1 | AR 330 SR Alolelk ANTaE REt olg Zolrk 0
HS2 | A B S Al ANBRE IREE 3lg ol X
HO |49 3349 $A9%E Allold QB ANFRE RE 91 el 0
HO-1 | A 33409 A% Alolold QB ANFRE BREWE 912 Helk | O
HO-2 | #uld B3 HAE Alolold ATEs ANFRE (REME 9lg el | O
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2 7ol F2s oty sl dpdstel vmehn s 2ok

A, 229 BAY F A TRNE TR, ANTH L BAPEE FoIF L
Tt} o= Al-Shbiel et al (2018), Sharma and Yadav(2018), Panatik et al (2017), Biswas
et al.(2013), 18]l Inoue et al.(2010)9] A e} w7 IA R A4 A}4le] 2 5o A
oagol Qo] kel Bl diat Aol AHle] ol EUSES s UL AF
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gk Akram et al.(2017)% ZElE(2015)9] AFA7e} nFIAIR Fa9be] A4S I8k
ol 38420 S T AL WA, 9482(2010)9] d7AFelE vh2A Ve tE
o] Pan et al.(2018), 5(2016), WMK.3(2016) 18]aL Akram et al (2016)¢] A2} vlzt
THRZ Al FE sAA R A8k AS BHRAR, WAd$(2017)8] A7 A= ta
Al vrebstt,

A, 229 384 T 2lA TS dFEYde FUT 9T FAAT, AR
2 FarlgYFoll= F-2J51A] ¢ke A= Mot} o] Al-Shbiel et al (2018), Sharma and
Yadav(2018) 18|31l Biswas et al.(2013)2] dA7-Zdx}e} nzrA 2 HAre] AylEo] duh}
3ol gk 1A A B & Sls 2ulE 374d0] Ao el E¥dshet folg
F3ks Frhe AL Y ANE Panatik et al (2017)3} Saks(2006)9] A7-Ax}el= o= et
Wk, TS Akram et al.(2017), 4784(2016), 2E|aL HEZ(2015)9] A7Adeh= thA
Rk AL WAl Fhshs Hle FolehA] 2 AaE Bt of= ljle] s WA
o] Azl gk 579 149 Awrt Frhal sttieke Fad FEANE Urat she
P olle FFe FA X3hth= £42F o]t} tlEo] Pan et al.(2018)3 WK #H(2016)9] A
TAAS} vRPIAR o] 3L A FdE FFS FA @v AHE BAFIA,
W A12-(2017), F5(2016), 2|3 Akram et al.(2016)9] A7AFel= th2A Yyt

AR, JFEUS A 7] A2lafrok 2de] FAgFel gt JFe FAuL, AL T
of AAFHE SRIBEO] feldk e T Chen et al QV11)9) BFAT} v A A2
PRl A 7ol AEANS] FHE UL 5 ks B B 2 AT elo]
g Sl 7P =& 23 2718 HoFe dF=de] dAdEl rlAe A d3Fde
vehlaz gt} o]i= Abarwal(2014), Chang et al.(2013), Park et al (2013), Agarwal et al.
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(2012) 18]aL Song et al.(2012)9] AT} vRZIAZE JFof HF2 o7 FHofsiar
she A oA AR 229 FAlgES FEE ke 7|Ey HdYA+E A
Astar 9ok, w3 AA2(2016), Kim and Park(2015), Radaelli et al (2014) L&)aL 71w]
(2013)9] A7AFe} vRPIAR 22 Yelx] 2959 FAE5S $leire A2
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o AYZQ012)9) Aot RAFEA ANBREE 5K 29l JFS FA
Aske Hole 2e & 4 ik, wa, g aste] 271 A, Aaka Bl
Zfr5tol HAYEel T feluld o) E3t ek ANTHE B 53] Q7Y
S B0 IR 2V Ak AS % Je ok el WA Bl YT RYVS
A B vlAf Gael I ANBHDS Bheke GEe 2719 QrET A2
FHE B ARt 9% Avlud o 2 a3 2212 e & 5 ot

P

ANl RRUS 3 AR} A Ak B3 27l W foluldt AE g
A3 2olA B0 QREUT ANBH BFE Ahste] Al nlAE P w3
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2. HZR| AAH

B 7o Adteld WA g2 e =Eshd vt 2ok

A, 249] $34% AE o] Al dF-Edolele WiEsE E=sto] o
g A7EAE Ak AL A, 249 388 HA3E 1] Bl R A4
e R & 71E dTelr ASEASHA e 2ule] F448S thFo] Htth= AL

AR, 71E Aol 22e] e84 T AAH 3784d0] AMEfE dHRste] FAldEel 9%
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