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University Student Characteristics of Type of Job Values and Key Competency

Mi-Jung Bok*

Abstract

This study is aimed to determine types of job values which is searched by 242 university student

in Gwangju, to study characteristics of each type, and to analyze key competency of each type. The

data were analyed with PASW 18.0 using frequency analysis, k-mean cluster analysis, crosstabs and

one-way ANOVA.

According to findings, first of all, university student types of job values are divided into 4 groups;

a type of intrinsic job values(27.7%), a type of active job value(32.2%), a type of external job

value(12.4%), a type of passive job value(27.7%). Secondly, the type of job values showed

statistically significant difference only in the monthly allowance of socio—economic variables. Thirdly,

the type of job values showed statistically significant difference ‘communication’, ‘mathematics’,

‘problem solving’, ‘self development’, ‘resource management’, ‘interpersonal skills’, ‘technical ability’,

‘understanding organizations’ and ‘work ethics’.

» Keyword : Type of job values, Intrinsic job value, Active job value, External job value, Passive job

value, Key competency
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2.2 Key Competency
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2.4 General Characteristics of Subjects

Table 1. General Characteristics of Subjects

Characteristics N %

male 106 43.8

Gender female 136 56.2
total 242 100.0

1 69 28.5

2 37 15.3

Grade 3 67 27.7
4 69 28.5
total 242 100.0

humanities & social sciences 79 32.6

business & law 27 11.2

Department engineering 86 35.5
etc 50 20.7
total 242 100.0

>30 56 24.7

Monthly 30-40 66 29.1
average 40-50 39 171
allowance 50< 66 29 1
total 227 100.0

no 87 36.0

Monthly >10 52 21.5
average 10-20 46 19.0
spec cost 20< 57 23.5
total 242 100.0
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Table 2. Results of the K-means Cluster Analysis

Dimension Cluster 1 Cluster 2 Cluster 3 Cluster 4
(n=67) (n=78) (n=67) (n=30)

Stable pursuit type —.74598 .75383 .28869 —.93867

Condition—oriented type —.44821 74565 .25563 -1.50859

Self-fulfilling type .08435 .96412 —-.68055 -1.17519

Diligent sincere type .56532 .60193 -.70716 -1.24823

Table 3. General Characteristics on the Type of Job Values

: : Intrinsic job value Active job value External job value Passive job value
Dimension F
m(SD) m(SD) m(SD) m(SD)
Stable pursuit type 6.52(.96) 8.51(.96) 7.90(1.00) 6.27(.94) 70,770
scheffe a c b a ’
Condition—oriented type 7.49(.86) 8.91(.86) 8.33(.75) 6.23(.73) 92,111
scheffe b d c a ’
Self-fulfilling type 15.24(1.49) 17.38(1.65) 13.37(1.53) 12.17(1.44)
120.750™""
scheffe c d b a
Diligent sincere type 8.72(.97) 8.77(.93) 6.88(1.11) 6.10(.89)
92.789""
scheffe c c b a
“*p<.001
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IV. Research resulis
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Table 4. General Characteristics on the Type of Job Values

Intrinsic job value Active job value External job value Passive job value 2/F
n(%)/m(SD) n(%)/m(SD) n(%)/m(SD) n(%)/m(SD) u
male 32( 48.5) 51( 65.4) 39( 58.2) 13( 43.3)
Gender female 34( 51.5) 27( 34.6) 28( 41.8) 17( 56.7) 6.387
total 66(100.0) 78(100.0) 67(100.0) 30(100.0)
1 18( 27.3) 20( 25.6) 22( 32.8) 8( 26.7)
2 11( 16.7) 11( 14.1) 10( 14.9) 5( 16.6)
Grade 3 18( 27.3) 25( 32.1) 16( 23.9) 8( 26.7) 1.856
4 19( 28.7) 22( 28.2) 19( 28.4) 9( 30.0)
total 66(100.0) 78(100.0) 67(100.0) 30(100.0)
humanities & social 19( 28.8) 36( 46.2) 16( 23.9) 8( 26.7)
sciences
b ; " business & law 5( 7.6) 8( 10.3) 10( 14.9) 3( 10.0) 14,591
epartmen engineering 26( 39.4) 19( 24.4) 26( 38.8) 15( 50.0) :
etc 16( 24.2) 15( 19.2) 15( 22.4) 4(13.3)
total 66(100.0) 78(100.0) 67(100.0) 30(100.0)
Monthly average allowance 36.46(19.87) 43.92(20.76) 30.34(16.92) 44 .42(24.71) 6 273"
scheffe ab b a b )
Monthly average spec cost 11.68(15.71) 10.38(12.92) 8.61(15.26) 11.67(14.84) 578
scheffe )
p<.001
Table 5. Key Competency on the Type of Job Values
Intrinsic job value Active job value External job value | Passive job value =
m(SD) m(SD) m(SD) m(SD)
Communication 3.36(.60) 3.60(.88) 3.31(.61) 3.07(.64) »
4.615
scheffe ab b ab a
Mathematics 2.85(.74) 2.97(.90) 2.51(.84) 2.83(.79) .
4.031
scheffe ab b a ab
Problem solving 3.43(.61) 3.51(.92) 3.12(.77) 3.00(.64) »
5.357
scheffe b b ab a
Self development 3.45(.74) 3.45(.91) 3.10(.80) 2.83(.75) 6.091™
scheffe b b ab a )
Resource management 3.16(.69) 3.38(.86) 2.93(.64) 3.07(.53) 5 086™
scheffe ab b a ab )
Interpersonal skills 3.55(.70) 3.73(.95) 3.39(.74) 3.03(.85) "
5.850
scheffe b b ab a
Information ability 3.27(.69) 3.31(.84) 3.16(.85) 3.23(.63) 431
scheffe ’
Technical ability 3.09(.73) 3.34(.84) 2.84(.81) 2.90(.89) .
5.151
scheffe ab b a ab
Understanding organizations 3.52(.70) 3.58(.86) 3.24(.76) 3.13(.68) »
4.083
scheffe ab b ab a
Work ethics 3.46(.77) 3.60(.90) 3.18(.72) 2.93(.52) 7. 180"
scheffe b b ab a )

“p<.01 ""p<.001
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