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The Effects of Major Health Issues and Job Stress on
Presenteeism among Clinical Nurses
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Purpose: The purpose of this study was to investigate the effects of major health issues and job stress on presentee-
ism among clinical nurses. Methods: The investigator conducted a survey on 226 clinical nurses at a general hospital
in Seoul from March 3 to April 15, 2017, and analyzed their responses. Results: The findings showed that job stress
did not have a significant effect on the nurses’ presenteeism. Fatigue (t=3.55,p<.001) impacted job loss, one of
the subcategories of presenteeism, with an explanatory power of 12.1%. Premenstrual syndrome (t=-2.67,p=.008)
and fatigue (t=-2.46,p=.015) affected perceived productivity with an explanatory power of 23.6%. Conclusion:
Based on these findings, the study highlighted the need for effective management programs to tackle fatigue and
premenstrual syndrome among clinical nurses' major health issues in order to reduce their productivity loss.
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Table 1. Demographic Characteristics (n=226)

Variables Characteristics Categories n (%) or M£SD
General Age (year) 32.3+6.66
characteristics 22~25 37 (16.4)
26~30 66 (29.2)
31~35 54 (23.9)
36~40 37 (16.4)
41~45 25 (11.1)
46~50 7(3.1)
Marital status Unmarried 129 (57.1)
Married 97 (42.9)
Educational level College 63 (27.9)
University 153 (67.7)
Graduate school 10 (4.4)
Occupational Employment period (year) 9.8£6.70
characteristics <2 25 (11.1)
2~<5 44 (19.5)
5~<10 65 (28.8)
10~<15 40 (17.7)
>15 52 (23.0)
Department of working Ward 130 (57.5)
Intensive care unit 51 (22.6)
Emergency room 18 (8.0)
Outpatient department, others 27 (11.9)
Working form Daytime work 36 (15.9)
Shift work 190 (84.1)
Job position General nurse 149 (65.9)
Charge nurse 77 (34.1)
Subjective health status Good 58 (25.7)
Moderate 120 (53.1)
Not good 48 (21.2)

Table 2. Major Health Problems and Job Stress, Presenteeism

of the Subjects (N=226)

Variables M=SD Range
Depression 18.3+3.52 10.0~30.0
Sleep disorder 32.4+7.00 15.0~53.0
Fatigue 3.0£0.62 1.3~4.6
Premenstrual syndrome 28.1+10.83 10.0~60.0
Menstrual pain 514232 0.0~10.0
Job stress 3.6+0.58 1.3~5.0
Presenteeism

Job loss 42.6+12.84 0.0~100.0

Perceived productivity =~ 70.8+14.54 30.0~100.0

YARNZZL(r=17, p=.009), B2 F(r=.20, p=.003), Z & 2
Ed|2 (=24, p <.001)9} FO T AFBVA S e 2|7
£ YA & -2 (r=-17, p=.009), G| (r=-15, p=.024),
W 2% (r=-34, p <.001), @A A ZZ2(r=-31, p <.001), A 2]
E(r=-31,p <.001), & B AEH A(r=-.16, p=.015), Z F-LA4]
(r=-47, p <0012 EAH 0 2 o3 ABBA} Y AL

2 YERGtH(Table 4).
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Yole - 9XF- =22Y S
Table 3. Presenteeism according to the Characteristics of the Subjects (N=226)
Presenteeism
Variables Categories Job loss Perceived productivity
M=£SD torF (p) M=£SD torF (p)
Age (year) 22~25 44.7+17.72 2.00 70.3111.48 7.72
26~30 46.0+11.46 (.080) 63.9114.78" (<.001)
31~35 42.2+12.35 71.0£12.97 a<b
36~40 41441414 74.31+14.59
41~45 37.5+11.13 80.4113.38"
46~50 37.5+12.58 83.6+10.29°
Marital status Unmarried 441+14.01 1.49 67.2114.06 -4.42
Married 41.4+12.62 (-140) 75.5113.85 (<.001)
Educational level College 43.91+12.72 0.56 67.6113.82 2.50
University 42.7+13.87 (.570) 71.8+14.69 (.085)
Graduate school 39.3+12.08 76.0114.30
Employment <2 45511847 3.36 69.0£11.55" 10.73
period 2~<B 45.9412.08° (.011) 64.61+14.58" (<.001)
5~<10 43.44+13.08 67.61+13.81° a<b
10~<15 44.6+10.91° 70.8+13.80"
15< 37.3+12.85 80.9%12.40°
Department of Ward 442+11.70 1.17 70.61+14.28 1.30
working Intensive care unit 41.3+16.93 (.322) 68.81+13.84 (.274)
Emergency room 4321517 71.1+19.67
Outpatient department, others 39.6112.84 75.6112.81
Working form Daytime work 41.9116.04 -0.50 77.6112.68 3.15
Shift work 43.1£12.96 (.620) 69.5114.53 (.002)
Job position Charge nurse 44.3+13.66 2.02 67.8114.13 -4.37
General nurse 40.5+12.73 (.045) 76.5113.73 (<.001)
Subjective health Good 40.5+17.12 1.39 75.0114.92° 3.75
status So so 43.4+12.34 (.252) 69.9114.64 (.025)
Not good 44.5+10.80 67.8+12.88" a<b
ZAE S st F A A FEH FFE A= 8 p=.008), BFHFFTIL(t=-246, p=.015)°| A K5t L, A
o 81lsl7] glal AutE 54 5 SOl Aol S YRR A WL 23.6%ArHTable 5).
2} 7hul 4 A e)a 4 gloAleky B oA §ole A
et 98, W2, 94 SFE AeE, A5 Aud s = o
2 EQu4E o] 0871 R & AN sl 12T v e
E(t=3.55, p <.001)°|M frolataL, g2 12.1% H - 2 AdT= AT IAE g2 A Aol AlAE o
ZAE S st F A A4E Aol FF= vXE AREEANY T8 AREA|} AT AEF A7) 2 AEF
821& RIS 8l duka] 54 F et Al E el mIRE 3 Tetsto] dARtEAR ZejHEE B E 9
AT FEH, A9, A A gasE i dIRARR B85 HE Al=EH U
2223191, A A H E §2l3t xJol7F UG oL B E Q) Z4&H40] T A E]Z-L Stanford Presenteeism Scale
4T A9 FANol qlol FYT WA Hste] Ay (PS)ETE o] §tel HFLAT A2kE YA 02 ks
ChAEA BN SOlg AL e AR Asd g, ATt ARedel 3RS 268009t 94
2, 8, U, M2k, dPATTE AYTE SHE TS deR T AT AREEY e
SB slo] GRS ARAL etk 1 AT HRE(=267,  181-4238 0 2 LE} ATt dRke] B4l w2 2fol7} 9]
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Table 4. Correlations between Major Health Problems, Job Stress and Presenteeism (N=226)
. Depression Sleep Fatigue  Premenstrual Mensjcrual Jobstress  Job loss Percen{ec':l
Variables disorder syndrome pain productivity
r (p) r(p) r (p) r(p) r(p) r(p) r (p) r(p)
Depression 1
Sleep disorder .29 1
(<.001)
Fatigue .39 50 1
(<.001) (<.001)
Premenstrual .26 33 .36 1
syndrome (<.001) (<.001) (<.001)
Menstrual pain 19 .26 31 .50 1
(.004) (<.001) (<.001) (<.001)
Job stress .39 41 .62 .28 .26 1
(<.001) (<.001) (<.001) (<.001) (<.001)
Job loss 12 13 41 17 .20 24 1
(-064) (.056) (<.001) (.009) (.003) (<.001)
Perceived -17 -15 -34 -31 -31 -16 -47 1
productivity (-009) (.024) (<.001) (<.001) (<.001) (.015) (<.001)
Table 5. Factors Affecting Presenteeism
Presenteeism
Variables Job loss Perceived productivity
8 t p B t P
(Constant) 23.33 411 <.001 81.67 11.64 <.001
Job stress 0.14 0.07 .943 0.22 0.11 913
Fatigue 6.69 3.55 <.001 -5.36 -2.67 .008
Premenstrual syndrome 0.03 0.30 770 -0.24 -2.46 .015
Menstrual pain 0.18 0.42 .679 -0.63 -1.39 167
Employment period -0.03 -1.90 .060 0.03 1.28 201
Job position (1=Charge nurse) 2.40 0.88 378 1.14 0.52 .604
Depression 0.08 0.30 .768
Sleep disorder 0.21 1.55 151
Marital status (1=Married) 3.79 1.62 107
Working form (1=Daytime work) 1.12 0.43 .669
Subjective health status (1=Good) 3.70 1.70 .090

Adj. R?=121, F=6.137, p<.001

Adj. R?=.236, F=7.326, p<.001

itk £ AT MR LML AWIBA} Rt EAR R
9k, Yo 159 oliel 397} 1 ofatel thE Wt

RrhUe 7.0 2 Uehgisd] o] AHI7HBAH(Kwon & Kim,
2010)2} o) 25 7H5 AK(Kwon, 2009)& TjA-o.2 g el

A A%, 2HEAAE, A5} A ol Wt 2jol7t glrks
Aol gkt A8, A ol uet A Rede] e A e
Ao} 2 Fo] EolA WA BAAFOE 5719 71817} 91
w0} £R|7] ¢ Fo] et Hgro] ZolEe S Mutk ohjet o}
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