pISSN 2287-2531
Korean Journal of Occupational Health Nursing elSSN 2466-1856

Vol. 27 No. 2, 99-108, May 2018 https://doi.org/10.5807/kjohn.2018.27.2.99

2| ZEZZXIS| 21Z STt AEY A0 OjX|= B

The Effect of Health Promoting Behavior on Stress among Resort Workers
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Purpose: This study aimed to identify the factors affecting stress among resort workers. Methods: The subjects
of the study were 199 resort workers in a province of Korea. Data were collected using self-administered ques-
tionnaires that were completed between November 16, 2017 and January 19, 2018. The questionnaire consisted
of stress and health promoting behavior and its sub-areas such as health responsibilities, physical activity, nutrition,
spiritual growth, interpersonal relations, and stress management. Using the SPSS 23.0 program, descriptive sta-
tistics, t-test, ANOVA, correlation analysis, and multiple regression analysis were conducted. Results: The mean
score of the stress levels of resort workers was 2.310.98 out of a maximum score of 5. A multiple regression analysis
revealed that gender, spiritual growth, and stress management were statistically significant factors in the model
(p<.001), with an explanatory power of 35%. Conclusion: Stress levels were considerably high in resort workers.
This study suggests that nursing interventions are needed to reduce stress levels and enhance health promoting
behavior, especially spiritual growth and stress management, at both an individual and organizational level.
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Table 1. General Characteristics, Job-related Factors, and Health-related Factors of the Participants

Variables Characteristics Categories n (%) M=SD
General Gender (n=198) Male 98 (49.0)
characteristics Female 100 (51.0)
Age (n=196) <25 115 (59.7) 28.70+11.54
26~39 23 (11.7)
30~39 28 (14.3)
40~49 14 (7.1)
>50 16 (8.2)
Education level (n=195) <High school 90 (46.2)
> College 105 (53.8)
Marital status (n=196) Yes 41 (20.9)
No 152 (77.6)
Etc 3(1.5)
Religion (n=192) Yes 74 (38.6)
No 118 (61.4)
Perceived economic status (n=189)  Upper 9(4.8)
Middle 145 (76.7)
Lower 35 (18.5)
Job-related Job category (n=189) Temporary 113 (59.8)
factors Permanent 76 (40.2)
Years of employment (n=166) <1 97 (58.4) 2.66+4.4
1~<2 19 (11.4)
2~<3 20 (12.0)
5~<10 17 (10.2)
>10 13 (7.8)
Working place (n=186) Field 144 (77 .4)
Office 42 (22.6)
Department (n=192) Management 9(4.7)
Environmental landscaping, ski 74 (38.5)
Resort 62 (32.3)
Healing, spa 29 (15.1)
Infrastructure 12 (6.3)
Etc 6 (3.1)
Job class (n=181) Staff (part time) 80 (44.2)
Staff (full time) 76 (42.0)
Assistant manager 10 (5.5)
>Manager 15 (8.3)
Health-related Body mass index (n=186) Underweight 14 (7.5) 22.30+2.90
factors Normal 108 (58.1)
Overweight 33 (17.7)
Obesity 31 (16.7)
Smoking (n=198) Yes 66 (33.4)
No 132 (66.6)
Drinking (n=198) Yes 128 (64.7)
No 70 (35.3)
Check-up within 2 years (n=198) Yes 89 (44.9)
No 107 (54.0)
Disease (n=195) Yes 47 (24.1)
No 148 (75.9)
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Table 2. Mean Scores for HPLP ||, Stress of Participants

(N=199)
Variables Item  Range M=*SD
Stress 9 1~5 2.31£0.98
Harrassment 2 1~5 2.3%£1.03
Tension 2 1~5 25+1.13
Anger 2 1~5 21%1.11
Aggression 1 1~5 1.841.15
Depression 2 1~5 2.5%1.20
HPLP1I' 3B 2~5 3.4+0.52
Health responsibility 7 1.25~5  3.2+0.74
Physical activity 7 1.25~5  3.4+0.83
Nutrition 3 1.25~5  2.9%0.81
Spiritual growth 5 1.25~5  3.8%£0.74
Interpersonal relations 6 1.25~5  3.9+0.61
Stress management 5 1.25~5  3.1£0.74
HPLP=health promoting lifestyle.
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Table 3. Stress by General Characteristics, Job-related Factors, and Health-related Factors

SI7F AE A0 D|Rl= HE

Stress
Variables Characteristics Categories
M=SD tor E (p)
General Gender (n=198) Male 2.0+0.95 -4.12
characteristics Female 2.6+0.92 (<.001)
Age (n=196) <25 2.3+0.94 1.75
26~39 2.7+1.25 (-140)
30~39 2.2+0.93
40~49 2.1£0.96
>50 2.0£0.73
Education level (n=195) <High school 2.31+1.00 -0.41
> College 2.310.94 (.684)
Marital status (n=196) Yes 2.240.93 0.35
No 2.310.99 (-703)
Etc 2.610.56
Religion (n=192) Yes 2.4+0.98 117
No 2.24+0.97 (-243)
Perceived economic status (n=189)  Upper 2.611.34 1.03
Middle 2.24+0.96 (-359)
Lower 2.410.99
Job-related Job category (n=189) Temporary 224091 -1.59
factors Permanent 2.5+1.06 (-113)
Years of employment (n=166) <1° 2.14+0.94 3.04
1~<2 2.5+0.92 (.019)
2~<5° 2.9+1.14 a<b
5~<10 24+1.01
>10 2.1+0.62
Working place (n=186) Field 2.3+1.00 -0.44
Office 2.4+0.93 (.663)
Department (n=192) Management 2.5+1.04 2.09
Environmental landscaping, ski 2.3+0.98 (-069)
Resort 2.6+1.02
Healing, spa 1.9+0.61
Infrastructure 2.2+1.29
Etc 2.4+0.98
Job class (n=181) Staff (part time) 2.2+0.90 1.57
Staff (full time) 24+1.04 (-198)
Assistant manager 2.84+1.00
>Manager 2.140.84
Health-related Body mass index (n=186) Underweight 2.3%+1.10 1.24
factors Normal 2.440.96 (-298)
Overweight 2.2+0.87
Obesity 2.0£1.06
Smoking (n=198) Yes 2.4+1.08 -0.78
No 2.3+0.94 (432)
Drinking (n=198) Yes 2.3+0.95 1.00
No 24+1.08 (:318)
Check-up (n=198) Yes 2.3+0.97 -0.54
No 2.3+0.99 (-589)
Disease (n=195) Yes 2.3+0.99 -0.06
No 2.3+0.98 (:951)
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Table 4. Correlations among Stress, HPLPII (N=199)

Varibles Stess WP oty sty Mo ions . managomen

r () r(p) ) r () r(p) ) r(p) r ()

Stress 1

HPLP II -48 (<.001) 1

Health responsibility  -.16 (.028) .65 (<.001) 1

Physical activity -26 (<.001) .75(<.001) .40 (<.001) 1

Nutrition -25(<.001) .65(<.001) .35(<.001) .33 (<.001) 1

Spiritual growth -53(<.001) .79(<.001) .32(<.001) .53 (<.001) .37 (<.001) 1

Interpersonal relations -.28 (<.001) .57 (<.001) .20 (.004) 36 (<.001) .15 (.040) 49 (<.001) 1

Stress management ~ -52(<.001) .76 (<.001) .39(<.001) .44 (<.001) .44 (<.001) .57(<.001) .33 (<.001) 1
HPLP=health promoting lifestyle.
Table 5. Influencing Factors on Stress of Participants

Variables Stress

B SE § t(p)

(Constant) 4.92 0.33 14.98 (<.001)

Gender 0.29 0.12 15 2.54 (.012)

Spiritual growth -0.42 0.09 -32 -4.59 (<.001)

Stress management -0.39 0.09 -.30 -4.20 (<.001)

Adj. R?=.35, F=36.50, p<.001
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