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Abstract

Purpose — Korean women suffered from serious experience at unfair personnel practice in the work and coexistence
between work and home affairs. The study examined woman workers' career plateau perception and success who worked
for local public enterprises, that is to say, regional public corporation invested by local government, and investigated
mediating effect of dual commitment as well as control effect of self-efficacy from point of view of various access to
variables.

Research design, data, and methodology — The study investigated women employees of regional public corporation by
empirical analysis. The author collected 337 copies from 380 copies and made use of 325 copies after excluding copies
with improper answer. SPSS 24.0 and AMOS 24.0 were used.

Results — The study investigated effect of career plateau (structure and content) upon subjective career success (job
satisfaction and career commitment) according to questionnaire material: First, not only structural plateau but also content
career plateau had negative influence upon dual commitment (structure and career). Second, dual commitment had positive
influence upon subjective career success from point of view of organizational commitment and career commitment. Third,
structural career plateau had positive influence upon career success, and content career plateau had positive influence upon
job satisfaction. Fourth, structural career plateau did not have significant influence upon job satisfaction, content career
platecau and career satisfaction. Fifth, subordinate variables (organizational commitment and career commitment) had
mediating influence upon career plateau cognition and subjective career success. Sixth, self efficacy did not control career
plateau cognition and subjective career success.

Conclusions — Women employee's career plateau cognition mediated dual commitment to have influence upon career
success and to be likely to help career success theory study. Career plateau had negative influence upon dual commitment
and career success of women workers. The study shall give base of counteraction from point of view of control and
motivation of women workers thinking of career plateau.
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40CH7L Z1E Bbe 132H(40.7%), 30CH7t 120%(37.0%) =0|
oM, 7|=0| 206%(63.4%), O|=0| 119H(36.6%)2! Zo=
ZOIZ|QUCE SH2 44X CHE ZYUX7E 248F(76.3%) 22
7P B ZEEMe XIYEM 220F(67.7%), AFYEAM
1056%(15.1%)Q1 {22 LIEFGICE 227(2H2 1514 0|40| 86
H(26.5%), 34 O|Tt0| 84H(25.8%), 10-15H0| 60H(18.5%)
w=O =2 SHOIE|RALCY.

£ 9Pt 22Ol U5 240 UM, SPSS 2408 8
Stof =73 H=0f CHol BAE QOIEZME HA[SIRICL a2lF
U2 FHE 242 ZESIReH, M2 %2
Sajo] H2|HA SHWAS YBHYUCL QoFES 1R
(eigen value) 7|Z= 1.0 O|A, QQRIMIYZF 7|= 04 O|MSZ

250 FES

o
:Q
(]

X} SR QOIEN A, BEN FRAMWA 1 2t =
xgolol 27 28 £ 87 20| RO JE 04 Of

2 LIEIL Ol MIASI 2Kt X QOIEMES AA|SIRLCY.
O Znp 2 JjEQQIE 7to] KMOZI0| 0.93322 XX 7|FX|
(0.5)2LC} 0§ &=A LIEL} HME2 EtEMo] Qctn &
£ UL J2|10 LM Aol Qg MEol MEEE 2MotY
1, Cronbach's a A== 0.72 TV |EXZE HESIGLCEH & A
To| HHHLE| 742010 Tzt Cronbach's ozt 0.748
~ 0.9292 LIEIL} =2 MZ|ZE HQICE EME QOolBM ZA
IH= <Table 1>QF 2Lt

om
1=
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<Table 1> Results of exploratory factor analysis Cto &t L0{(Fornell & Larcker, 1981), 0| ALO|AQ EE
Variables ltem | Factor loading | Cronbach’s EfSM S EZA|7|0 Qe Ho=Z sjME 4 Qict.
SCP2 748 _
SCP4 733 <Table 2> Results of confirmatory factor analysis
Structural career SCP3 717 . Factor | Standard
plateau ScPs 686 812 Variables Item loading | loading S.E |t-value | CR |AVE
scp7 564 ScP2 | 1000 | 495 | - -
SCP6 447 Stuctural | SCP4 | 1264 | 499 | 194 | 6521
cch2 768 oo | SCP3 | 1473 | 630 | .157| 9380 | o\ | o0
plateau
plateau cePs 740 880 SCP7 | 1611 | 630 |.214| 7.513
CCP4 593 SCP6 | 1.708 | .762 |.208 | 8.223
CCP5 572
oCh ~30 SCP2 | 1.000 | .858 - -
o007 73 Content | SCP1 | 0.900 | .835 |.048 |18.801
Organizational 0C2 '635 849 career SCP3 | 0.869 848 | .044|19.551|.931[.734
commitment 003 620 ' plateau | SCP4 | 0.682 | .714 |.046 |14.788
oo1 510 SCP5 | 0480 | 590 |.042|11.445
cc2 77 oC6 | 1.000 | .724 - -
cc3 727 o oc7 | 1117 | 839 |.079 |14.086
Organizational
Career commitment|  CC5 710 879 Cgmmitmem oCc2 | 0991 | 743 |.079|12.588 | .905 |.658
cc4 686 oCc3 | 0827 | 655 |.074|11.121
cc1 567 oc1 | 0.908 | .693 |.077 |11.763
SE2 790 cC2 | 1.000 | .720 - -
SES 782 Career cc3 | 1.191 805 | .087 | 13.699
SE6 781 commitment | CC5 | 0-954 732 | .062|15.277 | .894 |.630
Seff-efficacy SE4 776 aos cc4 | 1109 | .861 |.076|14.550
SE3 772 cc1 | 0.919 685 |.079|11.696
25’13 ;fi SE2 | 1000 | 820 | - | -
o7 76 SE5 | 1.101 | .825 |.062|17.668
< s SE6 | 1.157 | .839 |.064 |18.106
: _ SE4 | 1.028 | .758 |.066 |15.635
o JS3 848 Self-efficacy | ges | 4461 | 806 | .068 | 17.054 | ¥69| 7
Job satisfaction JS6 .569 .875 SE8 1.153 779 071 | 16.222
Jg“ 51 SE1 | 1.028 | 768 |.065]15.910
cJ;sZ "7‘3‘3‘ SE7 | 1.017 | 699 |.072|14.209
Career satisfaction Cs4 604 748 Js2 1.000 600 - -
0SB ‘574 Job JS3 | 1.320 | 844 |.096|13.801
SOP JS6 | 0.844 | 570 |.096 | 8.768 |.925 717
KMO=.933, x2=10145.520, Extraction : Principal Component satisfaction Js4 1.488 871 126 | 11.775
Analysis JS5 | 1520 | 879 |.12811.863
N CcS5 | 1.000 | .640 - -
4.4. =OIM QO BEMZA} satci:fﬁiron csa | 0763 | 561 |.087| 8814 | 787 | 563
cs6 | 1196 | .901 |.100 | 11.910
EFAIN QOIEAM ZANIE ELCHE AMOS 24.02 223t 219l -
a1 i = = = =2 O - =/ - . — — - '
QOIS AASIOI] SO QOMAS JjEaN BB Note : Fit Index ¥2= 1430.480, df=595, p=.000, CMIN/df=2.404,
D woenE 2AhRA SES Boatie ST o RMR=.034, GFI=.814, AGFI=.780, NFI=.833, CFI=.894,
§2| §3E|"<:::I'g1|' ﬂtaﬂEflggﬂ ?755'0" DHT ‘rr‘g'?_l' E—T—LO| TLI=.882, IFI=.895, RMSEA=.066
Ck O7|M, ZBEISHEES JELMZ|Z(CR)2I HI2AFEZL
AVE) o= Sdg £ G JiBtiEles SYHPol HH ShH, & GIR0M AISE ZHESS 7ol AmEs
242 Gotst= XEEAN 7|E¢2 0.70[Ch d2|1, Has ZICE EMZITF HAS Jhole EAMo= 90
=Tt O . < N AADHEE A L o <Table 3>Q ZCL EMZAN, HZ 70z SAHXH2E R9|
txsge T7Hgo hote] SFBIE 23 5 U= =2 31 RS E(+)o| AT} Qe o2 SOIZ|0] OlmpRAEA
o9] S0IS HIES 057t BITIEOIN. <Table 5% 2H o] Jhser oz weR 4 Qoict 9 IRA ZRAYHO
Hetlzles 25 71 07 ojgo= LELD 9l W gooussgnt wasol Amsitol ME 2ol ARt
of, BaMFEU2 =Y FHEN X[ZH(AVE=0.480)0| o HMZD} BREAESZZI0| O 2 o2 L}EH} mhHEl
0.5 O[5tZ LIEIL} UBHoz MES= 7|&F0 XOXl= A T2 g8t oz ZEUZ & 9oict

o= LB JdgL, BaaMFEEU2 04715 27 gsta,
O] 8% 7HEM2|= gto] 0.6t AT, UFEIFY &2 #=
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<Table 3> Results of correlation analysis

DIV 1 2 3 4 5 6 7
Structural career plateau (.480)
Content career plateau 514** (.734)
Organizational commitment 423** .595** (.658)
Career commitment A7 .536** .596** (.630)
Self-efficacy 494 A79** .523** .540** (.795)
Job satisfaction 450* .B37** .613** .687** .593** (.717)
Career satisfaction .528** 486 519** .540** .389** .536** (.563)
Average 3.39 3.75 3.72 3.36 3.75 3.70 3.23
Stand.dev. 0.59 0.63 0.61 0.74 0.52 0.62 0.73
Note : ** p<.01, ( ): AVE
<Table 4> Results of hypothesis analysis
Hypothesis Path Analysis Estimate S.EE C.R(t) | P-value Result
H1-1 Structural career plateau — Organizational commitment 1569 .053 3.103 .002 Accepted
H1 H1-2 Structural career plateau — Career commitment .302 .062 5.917 .000 Accepted
H1-3 Content career plateau — Organizational commitment 513 .050 9.994 .000 Accepted
H1-4 Content career plateau — Career commitment 436 .063 8.138 .000 Accepted
H2-1 Organizational commitment — Job satisfaction 181 .045 3.983 .000 Accepted
Ho H2-2 Organizational commitment — Career satisfaction 194 .062 3.633 .000 Accepted
H2-3 Career commitment — Job satisfaction 411 .036 9.436 .000 Accepted
H2-4 Career commitment — Career satisfaction .262 .050 5.127 .000 Accepted
H3-1 Structural career plateau — Job satisfaction .062 .045 1.418 156 Rejected
H3 H3-2 Structural career plateau — Career satisfaction .302 .062 5.917 .000 Accepted
H3-3 Content career plateau — Job satisfaction 290 .050 5.614 .000 Accepted
H3-4 Content career plateau — Career satisfaction .082 .069 1.357 175 Rejected

45. 7M9HES 2ot

AT E st dz™Eo Aotz X|¢+E AMEHED, x
2(p)=1164.120(0.000), CMIN/df=3.198, RMR=0.48, GFI=0.8086,
NFI=0.806, IFI=0.858, CFI=0.857, RMSEA=0.082 SO Z L}E}
“HCh CMIN/fQ} IFI, GFI, CFIZ} HStE 7|=X[of 247z 2 O]
K= ZIE EO|X|2t +=8Itsst =FO|Ct. $HH RMSEA,
RMR X|=£ HNBtE J7|E2 FFAZ|0 UCL M2t HHEH
o=z Mot X+ 1EsiRie Ilf, 2 722 MEMo=
HMeotsicta mEgt 5= QUCEH

JtdAZ A0 A AN X|Znt ZE0E(EEA
=0.062, p=0.156), L{-8X ZHEH X|Z1} ZHUF(EEH s
=0.082, p=0.175) 72 HNstnEs BF SHEHSE {2t
H(+)o| YskS O|X|= ZHOZ LIEFLICE et 8= 74
H1~H32| &}9| 7} = H3-11} H3-4E X|Qdtns 25 XjjeH
T|JACE FREFHA EAANet JHd HABZute <Figure 2>
Q} <Table 4>0f F|A|S}ILCE

TRUFEAZ 283 Izt AT 2 SAtE| M2t &=
AN CEEA =2l Qo) & d4= CHEi7f#H-E &8stn
Z£&H2T1 2710|Ct. AMOS 24.08 23t HEAEX LIS
Oj7hH==0] ZHE=ntel 7HY =] Ro|ME =olg =+
SHAIEO| QUC} W2t Zt-EIE =ESH F sobel AT
Sl Fe=0E ANWSIACEL O Zat, g5y

=
(=
=
=

o £Q hu

X Z¥dI 20| =SS0 oj7i=aE Lt Z0|2t=
748 H4A(H4-1, H4-2, H4-3, H4-4)Qt ZEHEQ0| Oj7f=0tE
LIEFH ZHo|2t= 7t H5(H5-1, H5-2, H5-3, H5-4)= 25 X
BHC|QICE =ZZYUN FHESYUS miRm AT Zils
<Table 5>0f H|A|S}RACH.

(Career plateau)

(Dual commitment) {Subjective career sUiccess)

Organizational
commitment

Job
satisfaction

Structural career
plateau

Content career
plateau

Career
satisfaction

Career
commitment

Note : ** p<.01, *** p<.001

<Figure 2> Structural model result
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<Table 5> Results of mediating effects test by bootstrapping method

Hypothesis Path Analysis Indirect Effect | Sobel test statistic| Result
H4-1 Structural career plateau — Organizational commitment — Job satisfaction .029 2.404* Accepted
Ha H4-2 | Structural career plateau — Organizational commitment — Career satisfaction .031 2.165* Accepted
H4-3 Content career plateau — Organizational commitment — Job satisfaction .093 3.745*** Accepted
H4-4 Content career plateau — Organizational commitment — Career satisfaction .099 3.745%* Accepted
H5-1 Structural career plateau — Career commitment — Job satisfaction 124 4.480%* Accepted
H5 H5-2 Structural career plateau — Career commitment — Career satisfaction .079 3.568*** Accepted
H5-3 Content career plateau — Career commitment — Job satisfaction A79 5.918*** Accepted
H5-4 Content career plateau — Career commitment — Career satisfaction 114 4178 Accepted
<Table 6> Moderator variables test results
IV: Structural career plateau IV: Content career plateau
DIV DV: Job DV: Career DV: Job DV: Career
satisfaction satisfaction satisfaction satisfaction
Step I
Age .036 -.091 .036 -.091
Marital Status .021 -.152 .021 -.152
Division 123 -.041 123 -.041
Current position -.003 .108* -.003 .108*
Career length(years) .060 .087 .060 .087
Step I
Independent variable(IV) 253" .528*** 456 448**
Self-efficacy 551 .253** 422+ .286™**
Step I
Interaction term .095 -.016 .033

Cfge Alasyel AHEIE FENUCL AS At 1
SO SITEAE SMe HTuEm AUZo| dze
DJX|X| oLt 2EHAIME Ri7|ESZ0| ERokED A
QHE0| ®ste OjXE Aoz LiErh 53|, 53 ARUE
o= Xt7|ZSU(P=551, p<.001)0| TEE HTHH X|2(p
=253, p<001)ECt O 3 P&S 0K HOo= LiEpkiC

JeiLt BHEN(FEY, WEXN) XAl Ar|2sde d=5
8gS FQet 3tAME SAHLZ |oloHA| @or =E=

e YPe A= 2QIn|ACE W2tM, FHZH et =Y 3
Hasme A= Arimsao Qs === Aol2t= 7t

H6S @ J|ZhE(9iCt Oj2{3t Zuts XH7|ES20)
Ao FUH ZYTO| BN TEBAEA
UgS HOFE A0lzt B + Yt A=)
#Z ANt <Table 6>0] TIASHCE,

B
xpgotx|
EES kel

o
=
=2 Y22 ZHFEH X ZHES 742 HAE XgS

20| WRsiths YROIN 0SS Yol npiEet X7|EsY
o xEZ Sxoz ioitt. 2 ool A

HYAR|ZI0| FHH AT X P

50, 3
| oisTIelo] FEFHRIZL 0I5B0 LHMC

IEE O0|X|= H2=E LIERICE |23t A= ZHEX7t o
SEYU0 2()2 F¥ES OjXICH= AT (Badiane, 2016;
Baoguo et al., 2016) A1t YK|St= ZAu}O|Ct.

=M, o522 FoE FdHE3o S8H 7S 0[X|
£ Zo2 LERT) Ol ZABY0| £50| £242 24
30 3-AHe FF¥E O|X|QJACtD S= Rashid and Zhao
(2010)2| AFZIE X|X|St= ZO|Ct

A, olEI0| AN Xz FHYH EUR T
A Z¥YE FHQ0l0| OXl= FE0| CtEA LIEtRLDE F,
FEE ZHH x2S ZHUZo| golst F2 0jX| 1,
L8N ZyH Xze XHTRSoRt F32 OjXs Moz
LIEFSCE Ol2fet Aftduk= WEA ZEEFENIt Zd=HIFO
HAHA™OI O|XICt= Armstrong-Stassen and Ursel
(2009)2| AHTrANet AHULZO| [Folot FeZ OX|X| %%
Ct= Wickramasinghe and Jayaweera(2010)2| &71ZA1tot=
b= Zoto|Ch
SR, O dZIRel ZHFNK[Z0| FE FHIS
AN OlF=S U WHIE HAF Al ol5=
o AN LG Fa AHMZ Ziof
A2 LEfRCE ol2fst AFdute =3

HHME AR AU YN F
Zo% AEg 8D ASS AASICE

CHAm, ZEEN X2 =2
lzsdel 2ERIH= ROSH| Aes A

—_—

.
o
—

=LO
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