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<Abstract>

Objectives : The aim of this research was to identify the relationships among parenting stress,
parenting efficacy and turnover intension among nurses working in medium-sized hospitals. Methods :
Two-hundred three nurses were recruited in 10 medium-sized hospitals in B city. They were asked to
complete a questionnaire, and data were analyzed using SPSS program. Results : Subjects perceived a
moderate level of turnover intension. Turnover intension showed significant differences by age (F=3.29,
p=.039), working department (F=5.11, p=.007), working form (t=0.36, p=.037), reason for going to work
(F=3.13, p=.027), and satisfaction with the job (F=17.94, p<.001), support from colleagues (F=12.82,
p<.001). Factors affecting turnover intension were satisfaction of working, parenting support from
colleagues, reason for working. The model was statistically significant explaining 24.1% of varience
(F=10.141, p<.001). Conclusions : Nursing administrators should consider the experience of married
nurses at medium-sized hospitals as a significant human resource, and be aware that supplementing

this can reduce nurses’ turnover intension.
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<Table 1> Differences in turnover intension according to general, working and parenting-related characteristics
(n=203)

Turnover intension

Variables Classification n(%) t/F
G-
<26-35 51(25.0) 3.440.6 3.29(.039)
Age(years) 36-40 86(42.4) 3.340.8
>41 66(32.6) 3.0£0.9
) <College 39(19.2) 3.3£0.8 2.10(.125)
Education e
>University 164(80.8) 3.140.7
} < 399 23(11.4) 3.310.9 0.06(.942)
(Tfé%agc@rg%momh 400-499 55(27.0) 32408
> 500 125(61.6) 3.210.8
OPD, Administrationa 54(26.6) 3.0£0.9 5.11(.007)
Department of working Special Partb 69(34.0) 3.410.9 a<b
Wardc 80(39.4) 3.310.7
) 3-shift 79(38.9) 3.1£0.8 0.36(.037)
Shift pattern . .
Morning shift 124(61.1) 3.410.7
The others 11( 5.4) 3.410.8 3.13(.027)
) Social participation 22(10.8) 3.0+0.9
Reason for going to work
Self development 44(21.7) 3.240.7
Economic 126(62.1) 2.940.9
Unsatisfactorya 12( 5.9 3.910.6 17.94(<.001)
Job satisfaction Satisfactoryb 74(36.5) 2.8+0.8 a,c>b
Moderatec 117(57.6) 3.410.7
<5 13( 6.4) 3.4%0.7 0.50(.683)
Working period 6-10 49(24.2) 3.2+£0.7
(years) 11-15 64(31.5) 3.3£0.8
> 16 77(37.9) 3.210.9
Unsatisfactorya 23(11.3) 4.040.7 12.82(<.001)
Parenting support from
colleagues Satisfactoryb 73(36.0) 3.210.8 a,cob
Moderatec 107(52.7) 3.0+0.8
Sibling, relatives 6( 3.0) 3.210.7 0.05(.985)
The others 41(20.2) 3.3+0.8
Rears
Baby care center 59(29.0) 3.240.8
Parents 97(47.8) 3.240.9
3 11( 5.4) 3.3+1.1 0.08(.925)
Number of children 2 85(41.9) 3.210.8
1 107(52.7) 3.310.8
Age of childrentyears) School attendance(7-12) 79(38.9) 3.140.9 1.31(.193)
Preschool attendance(0-6) 124(61.1) 3.310.8

* OPD: Out patient department
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<Table 2> Level of parenting stress, parenting efficacy and turnover intension (n=203)

Variables M£SD Possible range Minimum Maximum
Parenting stress 2.310.4 1.00~5.00 1.1 3.4
Ordinary stress due to child-rearing 2.4+0.5 1.00~5.00 1.1 3.8
Burden for parenting performance 2.3£0.4 1.00~5.00 1.0 3.4
Guilty conscience for others nurture 2.2+0.5 1.00~5.00 1.0 3.5
Parenting efficacy 3.4+0.4 1.00~5.00 1.7 5.0
Ability of discipline 3.610.5 1.00~5.00 2.0 5.0
Ability of guidelines for teaching 3.5+0.5 1.00~5.00 1.3 5.0
Ability of coverall child-rearing 3.510.4 1.00~5.00 1.8 5.0
Ability of healthily child-rearing 3.210.6 1.00~5.00 1.6 5.0
Ability of communication 3.1£0.6 1.00~5.00 1.3 5.0
Turnover intension 3.210.8 1.00~5.00 1.0 5.0

<Table 3> Correlation among the variables (n=203)

Variat) PE PS OSCR BPP GCON
arene r(p) r(p) r(p) r(p) r(p)
PS —.30%x
OSCR =1 7*x* .85%*
BPP —.45% .89** B3xx
GCON -.10 T hxx A2xx 5B
Tl -.30 2 *%% 25k %k MAEEE 22k %%

*xp<. 01, ***p<.001

PS;Parenting stress, PE; Parenting efficacy, OSCR;Ordinary stress due to child-rearing
BPP;Burden for parenting performance, GCON;Guilty conscience for others nurture
TI;Turnover intension

<Table 4> Influencing factors on the turnover intension in medium-sized hospital nurses (n=203)

Variables B SE B t p Tolerance VIF

(constant) 16.177  1.954 8.277  <.001

Age -.423 215 =127 -1.968 .051 910 1.099
Working place .828 516 113 1.606 110 763 1.311
Shift pattern .350 482 .053 726 .469 716 1.397
Reason for working .931 425 139 2.189 .030 .930 1.075
Satisfaction of working -1.261 388 -.223  -3.246 .001 .795 1.258
Parenting support from colleagues -1.112 .333 =220 -3.341 .001 .867 1.154
Parenting stress .029 .017 114 1.729 .085 872 1.146

Adjusted Re=.241, F=10.141, p<.001
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