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Abstract This study investigates the effects of family—friendly corporate policies on

employees’ job satisfaction, quality of life, organizational commitment, and turnover intention. Data

Corresponding Author @ kyungmikim@inu.ac.kr

1
2)
3)

Manuscript receivrd February 28, 2018 / revised March 15
2018 / accepted March 20, 2018

A A gt MBA, Al1A4 A}

QAT F gt WA A

QAR Bgstat, FEA%

_75_



The Impact of Family-Friendly Corporate Culture on Employees’ Behavior

was collected using a self-administered questionnaire from medium sized manufacturing

company during the summer of 2017 and received 295 useful responses. The data was analyzed

using the multiple and simple regressions.

The results showed that the effects of

family—friendly corporate policies were signific antly positive from the employee’s perspective.

The employees’ awareness of the family—friendly policy was positively correlated with their job

satisfaction, quality of life, and organizational commitment, but it was negatively associated
with turnover intention. It should be noted that the boss’ support at work showed the
insignificant effect on the family friendly policy awareness and this result was very different

from the previous study. The study concludes that companies as well as employees benefit

from family-friendly policies. The

study that in order to create a family-friendly corporate

culture, the company should not only introduce the policy to employees but also provide the
support and atmosphere for the employees to utilize the family—friendly policy easily, and to

establish a companywide support policy, organizational practitioners should find the way

family—friendly policies to be rooted in the organization.
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Table 6 Cronbach’s Alpha Value of Constructs
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