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ABSTRACT

This study examined the effects of the risk generation factors on the public service motivation and a vocational calling of
fire service officers during their work. This is based on the assumption that the risk generation factors of firefighters in their
organization should be related to the effectiveness of the organization by affecting the psychological capital of the individual.
For this study, the survey was conducted on fire service officers who participated the official training session in Kyuunggi
and Seoul area and analyzed the data collected by the regression analysis and t-test analysis. As a result, the higher the
perception of generation factors, the higher the level of public service motivation and vocational calling. In addition, there
was a significant difference between a high risk generation factor perception group and low risk group regarding the perception
level of public service motivations and vocational callings. These results show that there is a need to provide more field-based
training opportunities for firefighters who can recognize the risk generation factors better.
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Table 1. Demographic Characteristics

o] A2t YW HLAN] FEANAET], AP WAL FF 10

Factors Respondent Frequency (%)
Male 169 89.4%
Gender
Female 20 10.6%
Twenties 21 11.1%
Thirties 82 43.4%
Age
Forties 68 36.0%
Fifties 18 9.5%
High School 41 21.7%
. College 56 29.6%
Academic Background —
University 90 47.6%
Above Graduate School 2 1.1%
Fire Fighting 88 46.6%
Rescue 18 9.5%
Job First Aid 28 14.8%
Administration 51 27.0%
Others 4 21%
Factors Mean SD
Total Year of Working 10.11 7.76
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Table 2. Number of Questionnaire, Mean, Standard Deviation, and Alphas among Study Variables

Variables # of Question Mean SD Cronbach’s a
Risk Generation Factors 16 3.02 0.66 .85
Public Service Motivation 24 3.27 0.33 71
Vocational Calling 12 3.49 0.56 .85
Table 3. The Result of Regression Analysis between Risk Generation Factor and Public Service Motivation
Independent Variables Dependent Variables SE B t Sig. AR
Constant 127 2491 19.581 .000 168
Risk Generation Factor 3 ; .
Public Service Motivation 040 251 6.239 .000 (p=-000)
Table 4. The Result of t-test Analysis between Risk Generation Factor and Public Service Motivation
Dependent Variable Group N Mean SD t Sig.
High Perceived Risk 94 3.380 253
Public Service Motivation : B 4.605 .000
Low Perceived Risk 95 3.168 367
Table 5. The Result of Regression Analysis between Risk Generation Factor and Vocational Calling
Independent Variables Dependent Variables SE B t Sig. AR’
Constant 232 2913 12.551 .000 027
Risk Generation Factor - - )
Vocational Calling .073 .184 2.509 .013 (p=.013)
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Table 6. The Result of t-test Analysis between Risk Generation Factor and Vocational Calling
Dependent Variable Group N Mean SD t Sig.
. . High Perceived Risk 94 3.586 497
Vocational Calling - - 2.455 015
Low Perceived Risk 95 3.389 .603
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