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Abstract The purpose of this study is to examine if entrepreneurship that can influence entrepreneurial intention
affects job-getting possibility. Particularly, this author has questingly investigated if the entrepreneurship of
undergraduates who are supposed to get a job influences job-getting possibility and if sex has regulating effects on
job-getting possibility. According to the results, first, undergraduates’ entrepreneurship influences job-getting
possibility. Second, according to sex, there is difference found in the effects of entrepreneurship on job-seeking skills
and job-getting possibility. In other words, sex has significant regulating effects on job-seeking skills and job-getting
possibility. Third, according to the results of comparing the mean values of two groups, upper and lower groups
of entrepreneurship, regarding their job-getting possibility(work ethic, occupational exploration, & job-seeking skills)
in accordance with moderating variables, female undergraduates gained significantly higher mean values than male
undergraduates. Based on the results, this author suggests implications and presents proposals for follow-up research.

Key Words : Entrepreneurship, Employability, Gender, College Student, Moderating Effect
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Table 2. Inter—Construct Correlations

job job
-seeking| —getting
skills  |possibility

entrepren| work |occupational

Scale eurship | ethic | exploration

male 35+
female | .52
occupational| male 42+ 32
exploration | female | 49w+ | 62xxx
job-seeking male 13 .05 B2xwx

skills | female| .S54w+ | 500+ 55w
job—getting| male | .40+ | .59 .88rx T6xxx
possibility | female| B1xx+ | 82 87 xx B2k 1.00
*p<.05 =p<.01 *+p<.001
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Table 3. Multiple Regression Analysis

7}24/\ :,L;d 7] SO L}E}k}‘:}. go] /Kétgoﬂ Lq,e 7] model Variables Gender| B S.E B t
entrepreneurship | male | 429 | 120 | .350
3 =5
A7HEAle] FtAtol= frelvshA HERH. Modell |y worc etfic | ferale | 612 | 094 | 5t | 0
entrepreneurship | male | 576 | .130 | 419
L model2 | =poccupational 81
Table 1. Mean, standard deviations exploration | female | 718 | 119 | 487+
entrepreneurship | male | .165 | .135 | .127
Scale Gender | N M SD ! model3 | =job-seeking 340w+
, male | 94 | 409 | .63 7 skills female | 754 | 109 | 538«
work ethic
female 119 407 66 entrepreneurship male 390 | .093 | 400
occupational male 94 3.56 .70 1.19 model4 | = job—getting 2.445x
exploration female | 119 | 368 | &2 possibiity | female | 694 | 083 | 610~
ob-seeking skills male 94 312 66 61 *p<.05 p<01 ++p<.001
: 9 female | 119 | 318 | 78
ob-qetting possibilt male 94 359 50 72
J0670tNg POSSOI | 4o rvale | 119 | 365 | .63 S4), 714714 Al0] HA sl H e o]

male 94 359 51 223+

entrepreneurship female 119 343 56

*p<.05 =p<.01 »p<.001
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