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Purpose: The purpose of this study was to understand morality identity, occupational stress and authentic
leadership and identify factors contributing to turnover intention among intensive care unit (ICU) nurses.
Methods: Data were collected from 230 nurses at the university hospitals in Daegu, Ulsan and Busan between
February 15 and March 23, 2017. Instruments measuring turnover intention, moral identity, occupational
stress, and authentic leadership were utilized. Statistical analysis included t-test, ANOVA, Pearson correlational
analysis, and hierarchical regression analysis. Results: A total of 207 nurses in ICU participated in this study.
The power of explanation with age and dependents on turnover intention was 4.1%. With inclusion of
occupational stress, moral identity, and authentic leadership factors put into the model, further 20.4% was
explained. The explanatory power of the turnover intention in the final model was 23.6% (F=11.63 p<.001),
and occupational stress was the key factor explaining turnover intention (3=.28, p<.001). Predictive factors
contributing to turnover intention were age, occupational stress, moral identity, and authentic leadership in
final model. Conclusion: These findings demonstrated occupational stress, moral identity and authentic
leadership as critical factors contributing turnover intention of ICU nurses. It is necessary to promote nursing
manager’s authentic leadership, and to encourage moral identity in ICU nurses. In addition, providing
intervention programs to reduce occupational stress for ICU nurses is necessary.
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Table 1. Differences in Turnover Intention according to General Characteristics of Subjects (N=207)
Turnover intention
Characteristics Categories n (%) P
M=SD torF i
Scheffé
Age (yr) 23~29° 131 (63.3) 45.53+8.80 4.61 011
30~39" 57 (27.5) 44.47+8.79 a,b>c
>40° 19 (9.2) 38.95+£9.39
Education degree Associate 37 (17.9) 43.30+9.11 2.04 132
Bachelor 154 (74.4) 45.32£8.98
Master 16 (7.7) 41.19+8.44
Marital status Married 64 (30.9) 42.84+9.19 -1.93 .055
Single 143 (69.1) 45.44+8.84
Religion Yes 67 (32.4) 44.12+8.47 0.57 .568
No 140 (67.6) 44.89+9.27
Dependents Yes 74 (35.7) 42.4318.92 -2.67 .008
No 133 (64.3) 45.86£8.85
Working unit Medical 63 (30.4) 44.98+9.47 0.08 .925
Surgical 67 (32.4) 44.61+7.55
Others 77 (37.2) 44.38+9.86
Career of work (yr) <3 70 (33.8) 44.3418.69 1.71 165
3~<5 31 (15.0) 46.35£8.48
5~<10 60 (29.0) 45.82£9.26
>10 46 (22.2) 42.39+9.27
A period worked with <05 37 (17.9) 43.11£8.30 2.35 .073
a head nurse (yr) 0.5~<3 144 (69.6) 44.601£8.94
3~<5 15 (7.2) 50.07%9.60
>5 11 (5.3) 42.91+9.78

Others included pediatric, neonatal and emergency intensive care unit.

Table 2. Descriptive Statistics of Turnover Intention, Moral Identity, Occupational Stress, and Authentic Leadership (N=207)

Variables M=SD Potential range Actual range
Turnover intention 44.6419.01 7~84 22.0~77.0
Moral identity 4.02£0.58 1~7 2.2~5.6
Occupational stress 42.28+8.36 0~100 20.1~66.7
Authentic leadership 3.15+0.45 1~5 2.1~4.4
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Table 3. Correlations among Turnover Intention, Moral Identity, Occupational Stress, and Authentic Leadership (N=207)
Turnover intention Moral identity Occupational stress Authentic leadership
Variables
r(p) r(p) r (p) r(p)
Turnover intention 1
Moral identity -.25 (<.001) 1
Occupational stress .35 (<.001) -14 (.048) 1
Authentic leadership -35 (<.001) 18 (.012) -46 (<.001) 1
Table 4. Predictors of Turnover Intention in Intensive Care Unit Nurses (N=207)
Variables Categories § t [4 R? Adjusted R? F (p)
Step 1 16.72 <.001 .055 041 3.92 (.009)
Age* 23~29 .26 1.93 .054
30~39 .25 2.08 .039
>40 (reference)
Dependents* Yes -13 -1.58 117
No (reference)
Step 2 6.07 <.001 .259 236 11.63 (< .001)
Age* 23~29 24 2.01 .046 (AR?=204, F=18.33, p<.001)
30~39 .20 1.85 .066
Dependents* (yes) -14 -1.90 .059
Occupational stress .28 3.90 <.001
Moral identity -19 -2.75 .006
Authentic leadership -15 -2.32 .022

*Dummy coded.
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