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Mediated effect of job engagement in relationship between positive
psychological capital and turnover intention of the event worker
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Abstract The purpose of this study is to investigate whether the job engagement mediates relationship between
positive psychological capital and turnover intention in the event worker. For it, a questionnaire survey is performed
for 394 participants consisted of male and female living in BUSAN. Their age is from 20 to 50. Afterwards, the
collected data is analyzed using the regression analysis. Positive psychological capital is significantly positive to the
job engagement. Meanwhile, positive psychological capital is significantly negative to the turnover intention.
Likewise, job engagement is significantly negative to the level of turnover intention. Also, job engagement partially
mediated relationship between positive psychological capital and turnover intention. Therefore, this study suggests that
it will be developed the mediation program that improves both work environment and positive psychological capital
to increase job engagement as well as reduce turnover intention in the event worker.
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Table 1. responsactients statistical characteristic

Variablers | B | 4300 Variage & | oks

Gendel Female 242 6814 Married 151 383
r Sum 39411000 Marria Etc 146371
lLess-thar ge
20 57 145 Sum 394 | 100.0
Less-than-1
Age of 30 148 | 376 35 89
year
LA han
Age of 40 124 | 315 Less 50
173 year
LA than
A% Rgeof50 53 | 135 a5 your | 12 | A0
More o 30 Career Lo than 97 537
than 60 ’ 5710 year ’
More-than
Sum 394 | 100.0 71 18.0
10 year
It 4 Sum 204 100.0
CESS 1dar T o T B
high 147 | 373 Ermployee
school Grade 140 35
nringinal
L L
College | 167 424 Grade 143 36.3
Director 7 1
Educat Grade 6 o3
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Table 2. Technical statistics of major variables

Mean D Skew Ku'rtos

ness is

Pos'mve psychological 404 42 —o2 0

capital

Self-efficacy 413 50 =34 64
Hope 3.82 M .08 -.15
Optimism 412 54 =21 -.00
Dynamic stability 4.10 51 -54 340
Job engagement 3.98 47 -.89 3.30
Vitality 403 52 -1.18 3.82
Dedication 398 54 -.60 1.91
Preoccupation 3.95 53 -.86 321
Tumover intention 224 45 A1 23
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Table 3. Correlation analysis of major variablesi

(N=3%4)
Positi
ve
psych Dyna| Job )
oIogicSeIffeH Optim| mic |engag Vitalit De;ﬂ Preo
) ope| ™ " catio|ccup
al fficacy| ism [stabililement vy :
) n |ation
capita y
|
Positive
psychological 1
capital
Self-efficacy 82 1
Hope 81 58 1
Optimism 85 59 60 1
Dynamic 79 | 54| 48| 58
istability
Job 58 | 56 | 47 | 47 | 38 1
engagement
Vitality 46| 461 .31 31 321 8
Dedication 52 51 43 43 34 91 65 1
. | 85| 51| 51| 51| 3] 90| 60)|.76
Preoccupation| ... 1
Turnover -371-30|-3|-32|-20|-34|-25|-33|-32
intention

“p <001
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Table 7. Mediating Effect Model of Turnover intention
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