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Abstract The purpose of this study was to identify the effects of metacognition and self-leadership on social
responsibility in nursing students and verify the mediating effects of self-leadership on the relationships between
metacognition and social responsibility. The subjects of this study consisted of 131 nursing students. Data were
collected using self-reported questionnaires. The results were as follows: There was a significant correlation with
metacognition, self-leadership and social responsibility. Metacognition and self-leadership had a positive effect on
social responsibility. Self-leadership had a partial mediating effect in the relationship between metacognition and
social responsibility. Conclusively, this results indicate a need to develop programs that effectively promote the
self-leadership and maximize metacogniton to increase social responsibility in nursing students.
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Table 1. General Characteristics (N=131)
Characteristics Categories N (%)
Male 17 (13.0)
Gender Female 114 (87.0)
grade ! 1 618)
4 (38 2
Yes 56( 7
Christianity 33(25.2
Religion Buddhism 9(6.9)
Catholicism 14(10.7)
None 75(57.3)

3.2 WElRlA, AeuA, AHElE A9l AE

wERIA o) BHRE 57 W 5 37260789019
on AzIAUAL 371:070%, AEA e
3.69+0668 2.2 Vet Table 2 3a1).

4

Table 2. Level of Metacognition, Self—Leader ship,

Social Responsibility (N=131)
Variable Minimum Maximum M£SD
Metacognition 1.50 5.00 372 +0.78
Self-Leadership 200 5.00 371 £ 0.70
Socl 150 500 369 + 0.6

Responsibility

3.3 HERRIA|, A4, AFS| A Q] 7he] A
ZA
R A= AZ AT A (r=308, p<.001), AH8H Y
(r=290, p<00) 7} fr2l3t AaaA 7L o, Axe]
AR AFE A T} (=39, p<.001) 918 A
7} JAtHTable 3 1)

Table 3. Correlation of Metacognition, Self—Leader
ship, Social Responsibility (N=131)
Metacognition el Sl
Variable g Leadership  Responsibility
r(p) r(p) r(p)
Metacognition 1
Self-Leadership 308 1
Social " .
Responsibility 290 399 1
‘p<.001
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Table 4. Mediating effect of Shared Leadership in the

Relationship between Metacognition and Learning

Flow (N=131)
Step Variable B t p Adjusted R? F p VIF
1 Metacognition — Self-Leadership 308 3.681 000 .088 13548 .000 1.000
2 Metacognition — Social Responsibility 290" 3.443 001 .077 11.855  .001  1.000
Metacognition, Self-Leadership—Social Responsibility A77 15013  .000
3 Metacognition—Social Responsibility 185" 2.208 029 1.105
Self-Leadership—Social Responsibility 321 4,090 000 1.105
‘<001, "p<.05
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