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Abstract Transactional leadership(TL) is to provide constructive feedback to organizational employee’s commitment
and to engender a positive impact on individuals and organizations. In this respect, this study is to investigate
police’s TL could positively influence organizational commitment, and is there a mediated effect in this impact
empirically. This study based on the analysis on a random sample of police who has worked in Seongnam,
Kwangjoo, and Hanam cities. The findings are the follows. @ Police’s TL has a positive effect on followership.
@ Police’s TL has a positive effect on employees’ commitment highly. @ Police’s followership has a positive effect
on employees’ commitment highly. @ Followership has a partial mediated effect to relationship between Police’s
TL and employees’ commitment. In these results, transactional leadership and followership are to verify a critical
factor to improve police’s organizational commitment.
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Table 1. Validity analysis and Reliability analysis

Variables Questions T/aa?fg (E/Lg?/nar?;ilg;
TL1 773
Transactional TL2 .865 2.691
Leadership TL3 .869 (67.287)
TL4 .768

KMO Measurement=.797; Bartlet's Testing X>=377.844, p<.001;
Cronbach’s a=.835

F1 733
F2. .818
Followership F3 852 (523933373)
F4 735 ’
F5 745

KMO Measurement=.793; Bartlett's Testing X>=435.796, p<.001;
Cronbach’s a= .833

o OC1 .864
Organizational o2 889 2.163
Commitment : (72.101)
0OC3 791

KMO Measurement=.682 Bartlett's Testing X?=247.485, p<.001;
Cronbach’s o= .802
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Table 2. Regression analysis between Transactional
leadership and Followership

non-standardiz | standardized colinearity Table 3. Regression analysis among transactional
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B D B toleranc VIF
€ Model Model 1 Model 2 Model 3
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TL | 610 | 047 657 13.044° | 942 | 1.062 period | .002 | .050 | 005 |-.005] .050|-.013] -003 | 048 | -.007
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