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Abstract Social enterprises are companies that provide jobs to the vulnerable and provide social services. However,
sustainable management of social enterprises is very difficult in a rapidly changing market environment. Therefore,
for the sustainable management of social enterprise, it is assumed that the duty efficiency of the members of the
social enterprise is most important in the limited resource environment, and that the social entrepreneur can increase
the efficiency of the work by giving delegation to the members. Therefore, this study investigates how social
entrepreneurs influence on the job efficiency of members when giving psychological empowerment to members of
social enterprise based on social entrepreneurship. When giving empowerment leadership to members, And it has
a significant effect on job efficiency.
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Table 1. Social entrepreneurship component

Component Content

Social purpose Pursuit of social value

Gumption Breaking new ground

Innovation Advances in technology and reform

Risk Taking Calculated risk management and predicted
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Table 2. Psychological component impawomeonteu

Component Content
Meaning The importance of task
Competence The necessary skills and abilities

Self-determination To have the autonomy and control

Impact The belief that influence
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Table 3. Components of job engagement

Component Content

Vigor A high level of energy and resilience
Dedication Pride and challenge

Absorption Pride and challenge
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