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The Effect of Self-leadership and Entrepreneurship on Employment Competency

-The Moderating Effect of Nationality—

JuChoel Choi*

Abstract

This study aimed to explore the effect of college students’ self-leadership and entrepreneurship on

employment competency and identify the moderating effect of nationality. To this end, the validity of

data collected from 450 college students attending a four—year university in Seoul was tested using

structural equation modeling and AMOS statistical software. The study showed the following results.

First, self-leadership was found to have a

significant effect on entrepreneurship.

Second,

entrepreneurship was found to have a significantly positive effect on employment competency. Third,

it was found that nationality exerted a partial effect on the relationship of self-leadership and

entrepreneurship to employment competency. Based on these findings, this study indicated that

developing college student’'s employment competency through self-leadership and entrepreneurship

training according to their nationality can help resolve the severe employment crisis in the age of the

fourth industry.

» Keyword: Self-leadership, Entrepreneurship, Employment competency, The fourth industry

[. Introduction

A2 40487 Aol Sl ek 7|29 AEH
el A AT AO0R AgHT Qov] @Al 4Rl o}
& Qe P& weelw BPea S ASH0E P A
5ol 27 FolA 5 ek, olol gk 2EA 4 Hetow
2 vjsash A5 BolE 4ah kg) B BAe AT 4
Psha JYud o] Bus AT ek AYTE WY
of weh Wed §UHY AT Aleths ZE ofd) ofd thet
3} etEe ) o AL T2 FYHRE o)t 2
AEAE B ABAL WA Bulsta glek 19w <)
FA%, 2PHES)), ARFBAER 5 4% 2rEd O
of N9 TY'e D5 FBOE Ak Qi Tl o
e AFY Aue o 7 BYH PO 4R Ul
Faha Qa, BEA BANALE FYA ARG A,
UAE MAESE, TR0 BYSY B INGFe £
w grHs) AHGFe A2 % AR ved HHo Rt

Hloju} 558 A4S H5A0R o] gstal, A7 ARE A
A AL vhE $ v g et Al gRS $45
o] Wsly Apsle} g Ao A3 g)gstal volrt me
S FET 5 QS 517] 9Jste] sha afolA selEd
o] FAIE L TH15]. HFEE 54, 371, d71d
o 5 AR A gaplrd 7|97 Aalo R B
AAso] &4 AL Qlrk 53] 7|47 A alsol
A AAReR s Q= 7P E 2902 FYel oig
Fo] Azt #AE RN e} Aol B AFS X7
wol o211, el A djstAl g]lo] Hal T7kshs thE o
e T4 Aoz Aol 2es Ax Be o] Y
o ks Asjsla glon, diste] e wg TR IS o
Z gjstar g7 wiEelth AAR 2017d0lE W& A
oy AbeklE Ardgis) 4 Alle® HAe dnbdshu
55709k et 44hE B A B3 2 Adze

* First Author: JuChoel Choi, Corresponding Author: JuChoel Choi
*JuChoel Choi (choijc@khu.ac.kr), Dept. of Business Incubator Kyung Hee University
* Received: 2018. 02. 02, Revised: 2018. 02. 06, Accepted: 2018. 02. 24.



108

Journal of The Korea Society of Computer and Information

o5 FYAUS Amsha ok et o, 4R SN A
S5 A3t e28e sha gont YEYEA FUE ke
A AYNFolt ofel Aol %S F §lrk 53] Yoy
39 A, 47 249 Fel e Dol wout ojus: 3y
of $ w3} ANo] ¥Eekw FUS AT HET
Rz A go] F3] W) wel B Heksls o] Aot
ek B2 BYIAYIT B9 HIES YA A
= SH AR, g e A3 3ot an B 43 7
g2 22 5 YuT wgHYe] Mskslolor T Aolrt

B ATAAE 197 Aol B HBATES
For AT AP T S 35 el oet
Y5o| Azt /197t Aol A9 el Ve 9P
o F2A9l AT BHSLA Bk R FAE 24
A B A2 AT 719Nl it J1%s
2, 3ol AT HEE AAs 4ol e
A AFAL v Eto R 5N s AR o FAHT

[I. Related Research

2.1. Definition and Components of Self-Leadership
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2.2 Entrepreneurship
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lll. Research Methodology

3.1 Research model and hypotheses.

Self-
leadership

[entrepreneurship’

Fig. 1. Research model
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V. Data Analysis

1. General Characteristics and Descriptive
Statistics of the Sample
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Table 1. General Characteristics of the Sample
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Frequen Accumulate
Division Article cy Percent p———
(N=408) P
Korea 279 68.4 68.4
China 124 30.4 98.8
Nationality
Etc 5 1.2 100.0
Sum 408 100.0
Male 224 54.9 54.9
Gender Female 184 451 100.0
Sum 408 100.0
4 178 43.6 43.6
3 131 32.1 75.7
Grade 2 51 12.5 88.2
1 48 11.8 100.0
Sum 408 100.0
Business 200 49.0 49.0
Department
Society Of 83 20.3 69.4
Humanity
Engineering 46 1.3 80.6
) (Science)
Major
Art, Music
And Physical 43 10.5 91.2
Education
Etc 36 8.8 100.0
Sum 408 100.0
Experience 272 66.7 66.7
Start—up .
Education Inexperience 136 33.83 100.0
Sum 408 100.0
Experience 213 52.2 52.2
4th
Industry Inexperience 195 47.8 100.0
Education
Sum 408 100.0
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Table 2. Variable 's Technology

Minimum | Maximum | Average Starjdfard
Deviation
Self-Leadership 2.07 5.00 3.490 0.5564
Entrepreneurship 1.00 5.00 3.492 0.548
Employment 1.07 5.00 3.500 0.603
Capability

4.2 Reliability and Validity Test
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4L 0.735, WAL

7}

o= %kifﬂ ?%%1% o4 4 Stk

2908A e AT wEo AEAES s s
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Table 4. Exploratory Factor Analysis and Reliability Analysis of
Employment Capacity

\=] o
“E/Hﬁl} A XM}J—L 0.845, X}Oq %] AL 0. 853, E%%/}J];H Observed | Questionnaire INnovation Risk Initiative
© (7358 L]_E}L]_ x{u]-x% oz o];ifg]_ _7‘,:_]313 oEL _/I: 3}1\;]_. Variable Item Sensitivity
| o Alels ol Innovation1 .843 151 .037
SolEAel A F2e AdAS s8] 919 o ovation | Innovation2 842 184 130
KMO(Kaiser-Meyer-Olkin) ¢} Bartlettd] T34 74< 24 Innovation4 -829 151 168
L Innovation3 .649 179 .248
shoirt. We] =8} Case 47} AAAAE dksh= 71E Risk Sensitivityl|  —.022 817 1040
KMO &%= 0.8742 0.7014 0.2 Uelstar, Q0174 739 Risk  |Risk Sensitivity2 147 774 142
_ Sensitivity | Risk Sensitivity3 .305 .669 —-.006
2 BhX ‘— A A = EAXA
A9 o152 Jehil Bartlette] 7974 44 Avhs $A4 Risk Sensitivity4] 359 579 223
07 Fosita e Ky ?=2628.6540, p<0.001) £2184S Initiative2 .052 .031 .810
1A= S _ _ Initiati Initiative3 199 165 772
AAE7lel] A RYow gRlE gl e atived 453 1094 493
Eigen Value 3.020 2.198 1.673
Table 3. Exploratory Factor Analysis and Reliability Analysis of % of Variance 27.451 19.980 15.209
Self-Leadership Cumulative % 27.451 47.431 62.640
Cronbach's a 0.852 0.735 0.601
Construct| Natural . - 9
Obs.erved Questionnaire ltem ive R Behawor KMO / Bartlett Sphericity Test 0.855/0.000( \ “=1506.789)
variable o ) Oriented
thinking | sation
Constructive Thinking1 .821 125 131
- . _ “ —
Consirutiy |_ConStructive Thinkingd | 780 | 164 156 ALGF 1471 Tl digt G 2NEA] A= Table
onstructiv . N - - = =
e Thinking |-ConStuctve Thinking | 799 | 09 | 297 | 5 s At} 1470e] ke Aot el 247} HelA, A
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oz Al Qo = = H
Constructive Thinking5 579 223 .354 715, "4 HL’— 37H'/] J = ‘ZI‘EQ%E]' —ZFE% J =
Natural Compensation2 .048 .863 .002 ASF BAES Alwad, FHe7|4S 3.6549 26,101, 3
Natural Natural Compensation1 .075 .859 .054
AP O == 7}
Compensat | Natural Compensation3 235 827 .068 HA 4] 2.6917} 19.224, "4 B 24999 17.8482 7]
ion Natural Compensation4 | .303 657 148 7} YeElgam AA A-Ee 63.173%2 Ho  F9rh
Natural Compensation5 .487 524 .183 - -
3k Alg A BAAD Hols|so =
Behavior—Oriented?2 212 | 145 762 Cronbach's adll oJg+ A=A #4143, HA71ee 0.847, &
, Behavior-Oriented3 196 | .168 760 A4 0.821, AYEEE 0.790°0.2 VEp} dutd o o
Behavior= ™5 01 - Vior—Orienteds 164 053 668
iented - - - 5 3F /\Zo]o oL/\ o]
Oriente Behavior—Orientedd 260 | .163 619 =& Tms At )
Behavior-Oriented1 031 | —121 556 QoIEAM AHEAY FHo HAAL Flslr] 93|
Eigen Value 3.304 3.114 2.604 KMO(K o 2 ARS A
aiser-Meyer—0Olkin)®} Bartlett Ad= A
% of Variance 22.029 | 20.763 | 17.357 ( Y ot T8 A= A
=] /\ N =] -
Cumulative % 22.029 | 42.793 | 60.150 silel. ®ige] 429} Case 471 H4AAE Hddste 715
Cronbach's a 0.845 0.8532 0.735 KMO :E\C 0.912% 0. 70]/\]_ = L]—E} al, J%@I Eﬁéfﬂ
KMO / Bartlett Sphericity Test 0.874/0.000(Y“=2628.650 - — —
/0.000(x L1 A5y o%s el Bartlettd] 784 44 Ave EA4
o o ol=lrly 2_ olBEx O
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Table 5. Validation of Validity of Configuration Concept

0.5887} 0.809, AFAZFE 0.7877 0.9172 717} Yeh} &

F AARTEE =59
T = %
Observed | Questionnaire Emp::yme Work Employment #Ubﬂo oo L
Variable ltem Technology| KNoWledge | Attitude e A A, Table 73 2ol 7+ 7471 AVE
Employment 822 147 186 Algo] 2 AAGRY 2 Aoz yeht shHeldd w3t
Technology4 : : : %}‘Q ?ir/]'
Employment 715 302 201 K
Technology1 : : :
Employment | Employment 714 278 279 Table 7. Discrimination Feasibility Test Result
Technology Technology?2
Employment 693 198 264 Self-Lea | Entrepre | Employment |
Technology3 dership | neurship Capability
Employment -
Technology5 571 102 .342 Self-Leadership 0.771 0.562
i . . 767 7
Knovv\él(;r(l;ge2 165 771 005 Entrepreneurship 0.536 0.76 0.789
Work Employment 0619 | 0.549 0.887 0.597
Kowledae .045 748 .362 Capability
nowledge
Workg ltalic is the square root of AVE
Work .455 .658 .202
Knowledge3
Knowledge Work
Knowladged | 5% 638 075 Ryl A ARl tiek A 4] A3hs Table
Work 462 181 065 83 At FHuS, 719784, AQGF 1 Al B
Knowledge5 : : : - = _
Empiment | - A77bde] W) AL goml, o8 001 S
atiudee | 1% | ST RE felsiinh geASE Ao 9 FES 1
Employment [ =
. Attitude1 358 039 763 olal 9= uh, AU YA 2k #AI7F 0.619% 7}
mployment -
Attitude Employment 252 167 693 ;g— l_\_%g)\—gtﬁi, 7101:417]‘23/81} ‘21401:41%1%]: Z_]—SZ] ‘ﬂ'ﬁ]ﬂ‘ 0549i 7]‘
Attitude3 ’ ’ ’ 2 Lol
Employment 432 393 445 ¥ 5,
Attitude4 ’ ’ ’
Eigen Value 3.654 2.691 2.499 . .
% of Variance 56 101 19204 17 848 Table 8. Correlation Analysis Result
Cumulativ? % 26.101 45.325 63.173 Self- Entrepreneur Mployment
Cronbach's a 0.847 0.821 0.790 Leadership ship Capability
KMO / Bartlett Sphericity Test 0.912/0.000(x*=2788.490) Seli-Leadership 1
Entrepreneurship 0.586** 1
R L Employment
Az 2 A gl el ofo] Al Sl ofgk Sl Capability 0.619x+ 0.549x+ !
341 vg-c\)l%}'\jl% /‘5—'1}\]3]’93\9—1:4 g']—c‘dxj] 3-0 H}‘qoﬂ v/]OH % :F‘}‘o =% = gignificant at the 0.01 level
o] AT w4 23 Table 63 2tk
= °
AT AAAT, s, 7197P8A), HEq=e] + B owRol 1S AASY] 95ke] Table 98¢ 2ol
AMEe 7= g olH5lEko o|Ato] a1, p<0.01 ol . _ - . -
e T oy T2l 4TS 24350} & APRAE g Al
Am} o] slo 7 A7 o] ﬁ- A = 3 7 /\ _ - - -
;T;ij i j_; ol e 8138(/*“]3:* . ‘j RE AYE J)2E FEda dong AFS AF Fx
L= A e 4 0.595 7197134 . Sk
e " P oR Ysivin Bud & g

Table 6. Results of Convergent Validity

Latent Observed Unstandard Factor Estimated Construct
) ) zed S.E. C.R. ) Error AVE o
Variable Variable - Loading ) Reliability
Coefficients Variance
Behavior—-
Oriented 1 0.609 0.254
Selt-Leadersh Natural 1.279 0.135 9.483 0.611 0.412 0.595 0.813
ip Compensation
Constructive 1.279 0.129 10.738 0.75 0.224
Thinking
Ent Innovation 1 0.697 0.279
n refﬂrzne“rs Initiative 0.741 0.084 8.848 0.531 0.37 0.588 0.809
Risk Sensitivity 0.867 0.08 10.802 0.689 0.22
Employment
Attitude 1 0.739 0.212
Employment | Employment 1.174 0.075 15.762 0.838 0.149 0.787 0.917
Capability Technology
Employment
Attitude 1.104 0.072 15.433 0.815 0.158
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Table 9. Results of the Fesearch Model Fit Test 9] Jaks mzthE M3t die} dAste Ayer & 4
Complre]l(rjaet)i(ve i Re\f/zrlir;ce Measure Judgment %]\D} 21l
CMIN 61 33 . 4.4 Moderating Effect of Nationality(H3)
(dp.;‘., p>.05 (24, p=.000) Reject B 17 Table 11614 M vlel go] #A6] me) s
RMR | .05 or less 0.020 Accept e AT 7197 o] o7kl nA]= Jgo] depd Aol
Alsfeo GFI .9 or more 0.955 Accept Bl 74 39 HEA o Aska Q). 714 38 A= A
ndio | AGF_| 9 ormore | 0913 pccent | 3}, Aelryie] Aol AL dgwlel 49, Bae
“Ht s ARG 0912, CR3; 4.042824 £9)42 p<0.01914
RMsEa | -0BOr less 0.077 Accept et ont FHe ARAF 0469, C.REE 1.9492A4 Fol5
ool F p<0.05914 712 de) 7197k Ale] Aol ulA=
excellent JFeAY A, T A=ZASF 0170, CREE 1.0882A
Incre NFI .9 or more 0.941 Accept ‘(I')Fv/] D<O 0501]*_1 7]7]'Q2;10L]— ?S_jﬁ_l_"o__ ﬁiﬁﬂ‘r 0675
ment E :Z oo 222; 22222 CR#t 2665@‘1 $ro)5 p<0.01olA] AEE L) B A
Index CFI .9 or more 0.957 Accept Azke Sl upe AU A 7|97 le] A el vl
A= ol Tt Aolel A ApAseh BEAow o
2 eR) A7ME A 98l AMOS BAaE o S22
Bgstol PR BES BYS,
4.3 The Effects of Self-Leadership and
Entrepreneurship on Employment Capability (H1, H2) V. Conclusions
3 o1 Table 10914 K= v} o] Az z|rj4fo] 7]
o] GojAel A(+)e] FekS wH Aol 744 13} 7] B AgelAs Az et 7197F Aalel gl vl
Q7VgAo] Aelmel o) 4el A)e) dag nA golg - FEL DI T AR S LARAR T
ool 22 ANelm A AP 1S A=e Aw Amags ok DA WS ST A S siste] W B
0.751, CRA 466224 5815 p0.0101A] Astejriyje]  7IHE WIStel Abs] AAATE] WA S 7ol 5l
Hojolere] S0 el A(e)e] e 1Z Aow ey Ooh ABel e tsge) A o) e e Aol
L& AE g @ A7Ass gl /197 oﬂ g AT CPEIR A AT AU i )
A9 G vAke /12T Aotk Qs grHg] s |0 st Sl BV FASE iR S S
M 98 AZE sk AZA 0294 CRZ 24952 %,% Sl Aoz ek, ATl Sl distsell A
Z p<0.059 - = 23t Aoz veh} 7k 2= 2# ¥k Hldl 244 d9E 25T 5 S Asstaal stk &
Q7RIS aoksul vhest ek A, Aeride] Ao

olgidt AT A= 7|97l Ad ARl FoAd H+)

Table 10. The Effects of Self-leadership and Entrepreneurship on Job Capability

Path Direction Direction SHER C.R —Value Verify
Self-Leadership—
+
H1 Employment Capability 0.752 0.161 4.66 LT 1] Accept
Entrepreneurship —
+
H2 Employment Capability 0.284 0.114 2.485 % Accept
=+ = gignificant at the 0.01 level, ** = significant at the 0.05 level
Table 11. Moderating Effect of Nationality
Path Nationalit Direction Path S.E C.R —Value Verif
. Coefficient e - p y
Seli-Leadership— Korea + 0.912 0.226 4.042 sxx Accept
Employment
3 Capability China + 0.469 0.24 1.949 0.051 Reject
Entrepreneurship — Korea + 0.170 0.164 1.033 0.302 Reject
Employment China + 0.675 0.253 2.665 st Accept
Capability

=% = gignificant at the 0.01 level, ** = significant at the 0.05 level
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