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Abstract The purpose of this study is to diagnose problems of the permanent judge system by examining the cases
of practical running of the permanent judge system, and to provide basic materials for the settlement of fair and
transparent judge culture. The findings of the case studies are as follows. First, the difficulties in selection, allocation,
and education of judges caused by the operation of the permanent judge system. The problems in allocation are
forceful allocation, conflict over allocation with general judges. The problems in evaluation are individual evaluation
and limits of fairness, lack of evaluation rules. Second, the unpredictability of whether the permanent judge system
survive or not. Third, there are some environmental constraints of the permanent judge system. Lack of protective
apparatus is lack of rescue method and solution for intentional protest. Forth, there is a problem of low recognition
of the permanent judge system. As the federation has been not active in publicizing the permanent judge system,
the system is not well known.

Key Words : KSOC, Permanent judge system, Operational practices, Qualitative case study, Permanent judge,
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Table 1. Demographic characteristic

division | gender age event employment
period
1 male 30 handball 36 months
2 male 44 judo 36 months
3 male 4 basketball 36 months
4 male 54 rugby 36 months
5 female 36 volleyball 36 months
6 male 41 volleyball 36 months
7 male 54 taekwondo 36 months
8 female 47 ice sheet 36 months
9 male 49 ice hockey 32 months
10 female 45 wrestling 36 months
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Table 2. Meaning unit group and Category list
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Meaning unit Sub-category Category
Lack of rules on event and number of selecting judges ) )
- - - - - Problems in selection
Doubt about fairess on recommendation of permanent judges in the federation i
—————— - - - of permanent judges
Limits in fairness in selecting a small number of judges
Forceful allocation of judges in games: Lack of avoidance and boycott
Conflicts between permanent judge and general judge caused by preferential
allocation of permanent judge ) )
- - - - - - - Problems in allocation of
Allocation of judges in excessive number of games: Lowering of concentration of )
o : permanent judges
decision caused by exhaustion
Excessive number of days allocated without considering characteristics of events
Excessive minimum number of days allocated necessary for evaluation standards Difficulties
Unilateral evaluation of only permanent judges has limits in securing fairess: inoperation

Need of collective evaluation

Insufficient opportunities for those evaluated low to defend themselves

Lack of rules on exceptional items in evaluation: Inevitable personal problems,
pregnancy and childbirth, etc.

Job deprivation and employment instability by evaluation results

Problems in evaluation of
permanent judges

Lack of education programs except for on-the—job education for permanent
judges

Lack of practical and technological education to boost specialty

Problems in education of
permanent judges

Transfer of rights to rum the federation and subordination of permanent judges
to the federation

Irrational treatment caused by limits in activities in judges committee of the
federation

Control and constraints from the judges committee of the federation

Lack of securing
independence

Ambiguity of identity and sense of belonging of permanent judges

Anxiety over the system survival

Lack of effectiveness
of the system

Instability of the
system survival

Lack of countermeasures against unreasonable protests of leaders, parents and
players

Lack of fundamental solutions for intentional protest

Lack of protective
apparatus

Little financial support for local events: expenses for staying and transportation,
etc.

Instable economic conditions for wages for 11 months a year

Insufficient economic
support

Insufficient differentiation in roles from those of general judges

Lack of role and duty by which merits of permanent judges can be used

The vice of duality of judges: competition of status between general judges and
permanent judges

Lack of role specificity

Environmental
constraints

Low recognition of permanent judges

Low recognition of permanent judges for insufficient publicity among people
(parents and spectators)

Lack of publicity

Ambiguity over which runs the event between Korea Sports Council and the
federation of each sport event

Increased confusion caused by differences in the authorities which run and
evaluate the permanent judge system

Confusion over which
runs the event

Insufficient communication related with the system from confederation of each
sport event

Ambiguity of evaluation information: Ignorance on evaluation method and criteria
of low evaluation

Lack of communication with Judges committee within the federation: Lack of
unitary communication channel

Insufficient recognition and information on the changed rules on the permanent
judge system

Insufficient cooperative relationship among Korea Sports Council, event
federation, and permanent judges ro secure fairness

Lack of communication

Lack of recognition of the
system
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