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Autonomy and Job Satisfaction of the Nurses
in the Hematopoietic Stem Cell Transplantation Ward
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Abstract The purpose of this study was investigates the Autonomy and job satisfaction of the nurses in the
hematopoietic stem cell transplantation ward. The data was collected by distributing structured questionnaires to 79
nurses at the hematopoietic stem cell transplantation ward at 7 university hospitals in D, B and U Metropolitan cites,
from May 20 to June 4, 2013 and analyzed by t-test, ANOVA, Pearson correlation coefficient. The average
autonomy level of nursing professionals was 165.47+£19.56 points. The average nurse's job satisfaction was 3.15+0.35
points. The correlation between autonomy and nurse's job satisfaction showed to be not correlated. The correlation
between autonomy and nurse's job satisfaction of the autonomy category(r=.273) and human interaction
category(r=.257) showed to be correlated. It is necessary to developed education and policy programs for nurse's
autonomy and nurse's job satisfaction at the hematopoietic stem cell transplantation ward.
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Table 1. General Characteristics of Subjects
- ) o Autonomy Job Satisfaction
Characteristics Categories N % MZSD Fort ) Scheffe V=SD Fort -
20729 ° 36 456  16260+1571 86.36+10.60
Age 30739 ° 33 418  164.18+1887 3260 044  a<bc 88644833 2373 100
>40 ° 10 127 17970+2875 93.90+11.02
College 4 177 16843+226 8721853
E:;i:srt(liﬁ Lin(l;/erjty 48 60.8 163.65+19.04 505 594 89.04+9.42 370 692
= Graduate 17 215  168.18+1895 86.94+12.52
school
sl <5 e 28 354  15850£19.49 86.00+10.96
(ygsa‘r’)'a career . g-gt 2 278  167.18+1591 3142 049 a<c 89.00+9.50 1184 312
>9° 29 367  170.90+20.69 80.90+9.11
_— <1 @ 20 253 15640:19.92 88.80+951
(year)war Career S 0 28 354  16479+1293 4176 019  a<c 87.61+7.30 098 907
>0 31 302 1719422024 885041207
Staff nurse 71 809  16407+1882 87.73+0.85
it 195 . 1. .
Positon Charge nurse/ 8 101  i7esspgy > OB wooioos Rt 10
Head nurse
. Single 48 608  16329+19.40 87.04+11.26
Marital status Married 31 392 tessariges oo & 90.167.22 1501137
- Yes 39 494 163721762 88.41£9.36
Religion No 0 506  167.18+21.37 78 4% ssi3ti0ss 2 P
<200 ° 12 152 15383+20.15 82.08+12.09
Monthly income  =2007<250 ° 30 380  16550+19.34 88.73+0.95
(10,000 won) >0507<300 °© » 78 teasorieoe o0 09 ad sar3i7ze oot 089
>300 ¢ 15 190 176132408 91.60+9.72
Education 12 52 658 165651860 80.87£9.26
experience >3 13 165 171.31#2148 1274 286 8585+1322 2084 1%
(year) None 14 17.7 159.3620.61 84.57+8.00
Total 79 100.0
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Table 2. Autonomy Scale of Subjects

Autonomy Scale n %
>120 2 25
121-180 63 79.7
>181 14 17.7
Total 79 100.0
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Table 3. Contents Analysis of Autonomy of the Subjects
Contents M=SD
High-Autonomy Subjects 82.86+10.23
1. As a nurse, | have a plan for the future, and | check it periodically. 2.72+0.60
2. | think | do my job independently with proper educations and experiences. 2.97+0.45
3. Disagree with the doctor's discharge instruction for patients who are not ready for discharge (therapeutic or educational). 2.57+0.71
4. | start the clinical researches to resolve the repetitive problems in the clinic. 2.04+0.59
5. Though a doctor order to a patient, | deny that if it is prohibited medicine. 3.09+0.62
6. If a patient shows no reactions to a treatment plan, | consult with a doctor in charge. 3.11+0.53
7. Nursing rounding should be done if it is not time to hand over. 3.34+0.73
8. If there are some pressing from fellow nurses to fulfil the command of a doctor, | deny the prohibited medicine. 3.09+0.66
9. If I made a professional mistake, | don’t expect the protection from a hospital and doctor but | take responsibilities entirely. 2.68+0.61
10. If 1 don't have proper educations or experiences in another departments, | refuse the temporary duty in the departments. 2.00+0.72
Middle-Autonomy Subjects 54.53+7.45
11. The final decision of the nursing practice must not be done by a doctor, but by a professional nurse. 2.70+0.70
12. Regardless of the doctor's explanations, | explain the new medicine to a patient before a medication. 3.41+0.54
13. If a patient shows no clear reactions to a nursing plan, | discuss it with another nurses. 3.30+0.54
14, I_ evaluate the effects of the patient educations through the counseling follow up calls with the patients who recently 5 08+0.89
discharged.
15. | communicate with the boss to reflect my opinion to the policies which affect to the nursing patients. 2.99+0.49
16. | develop and improve the assessment tools which are appropriate for the works in my department clinical practice. 2.34+0.57
17. | write the physical assessment of a patient, and use it at the nursing plan and practice. 3.03+0.53
18. | report the doctors’ misconducts to the manager in charge or the administrator. 2.70+0.76
19. | offer the information to administrator about the purchasing the tools which are used by the nurses. 2.42+0.81
20. | fulfill ’the n.ursing procedures by my professional judgement to fit the needs of a patient though they go against the 2304079
hospital’s guides.
Low-Autonomy Questions 28.08+3.58
21. | decide the demand of a patient about home care if there are no doctor's commands. 2.35+0.75
22. | suggest the modification of my job description for the promotion of the future. 2.44+0.66
23. | apply the new nursing care which are confirmed at the nursing literature in the clinic. 2.48+0.66
24. While nursing assessment, when a patient shows the psychiatric needs, | request the psychiatric counseling to a doctor. 3.30+0.49
25. If a patient asks about the risks of the treatment, | check the diagnostic states and patient’s level of understanding before 301054
the answer.
26. | start the discharge planning though there are no medical discharge plan. 2.73+0.69
27. | check the psychosocial parts of a patient, and use it as the information of the nursing. 2.92+0.55
28. | bring and modify the tools of other departments to use them in my departments. 2.37+0.72
29. | introduce the social workers and nutritionists according to the requests of patients. 2.90+0.69
30. | measure and write about vital sign of deteriorating patients by the nursing command though there are no doctors’ 356050
commands.
Total Autonomy Score 165.47£19.56
Total Average Score 2.77+0.33
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SD

3.27+0.41

Realms

Autonomy

3.62+0.54
3.30+0.56
2.57+0.53
3.15£0.35

Personal interaction
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Working Conditions
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Table 5. Contents Analysis of Job Satisfaction of the Subjects
Portions Contents 1M+SD
Autonomy | am interfered with a doctor more than necessary.” 3.49+0.83
As a professional, | have autonomy for the hematopoietic stem cell transplantation nursing. 3.43+0.89
My job has a professional independence. 3.35+0.75
In the work, there’s few things which | decide or adjust.” 3.29+0.75
| can adjust the issues about works of the department of hematopoietic stem cell transplantation alone. 3.01+0.88
Sometimes, | think the bosses’ commands are Contradictory.T 3.28+0.85
In the hospital, | sometimes do some works besides nursing works of the department of hematopoietic stem 3034107
cell transplantation.” T
Interaction When a other nurse is placed in my department, | become familiar with the nurse quickly. 3.47+0.80
Nurses in my department willingly help me when | am in trouble or emergency. 4.01+£0.93
Doctors keep intimate coordination relation with me while I'm in work. 3.33+0.78
| have colleagues or seniors whom | can easily consult with when | have some difficulties. 3.85+0.93
We have meetings with a medical team to deal with the patient problems. 3.39+0.82
Fellow nurses do arguments or gossips many times." 3.70+0.81
Professionalism Department of hematopoietic stem cell transplantation ward nurses requires better level of medical knowledge 3044085
than general departments ward nurses.
If I can choose the job again, | want choose the nurse of Department of hematopoietic stem cell 3.10+0.84
transplantation ward. I
| have a clear goal in my work. 3.42+0.78
Society values highly the nurses of Department of hematopoietic stem cell transplantation ward. 3.22+0.76
I'm satisfied with my job and my role. 3.29+0.83
There are many chances of remedial education or retraining to improve my professional job. 3.18+0.80
In the hospital, nurses of hematopoietic stem cell transplantation ward are highly evaluated. 2.96+0.84
Work In the hematopoietic stem cell transplantation ward | work in, rest facilities and welfare services are 238+1.00
environment satisfactory. e
My work place has a high exposure from dangerous factors. 2.37£0.96
There are few opportunities for promotion compared to ability or experience.” 2.51£0.75
My job are accompanied by high levels of mental tension and physical fatigue.” 2.15+0.79
| often work overtime.” 297+1.14
Administrative department of the hospital is very interested in the welfare of nurses. 2.49+1.00
Physical damage occurred in work is treated publicly. 3.14+£0.90
I'm satisfied with my paycheck. 2.52+1.01
T} (31409573 & vrERRtTh ofefl Table 59} 2tk £55 7M7) SeiME AAA oL AEA R Wk
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