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Abstract This research had intended to find out regarding the present influences of the Smart Work on the intention
to use continuously with the staff members working in the small- and medium-sized enterprises as the subject. And,
finally, it had intended to find out about the Smart Work environments of the IT corporations and the non-IT
corporations. For this research, the questionnaire survey data were collected from the staff members working at the
small- and medium-sized enterprises. Through the questionnaire survey data that were collected, an empirical
analysis was carried out. And, through the reliability analysis, the feasibility analysis, the discriminatory feasibility
analysis, and the inspection of the degree of suitableness of the structural equation model, finally, the research model
was verified and, finally, a difference analysis of the IT corporations and the non-IT corporations was carried out.
Regarding the results of the analysis of the research, it appeared that the factors of the job efficiency and the job
autonomy of the special characteristics of the job had the positive influences on the usefulness and the job
satisfaction, which were the parameters and which were perceived. And it appeared that the time flexibility of the
job form could not have any influences on the usefulness and the job satisfaction, which were the parameters and
which were perceived. And it appeared that the spatial flexibility had the influences on the job satisfaction only.
The perceived usefulness, which was a parameter, had the positive influences on the job satisfaction and the intention
to use continuously. And, finally, the job satisfaction had the positive influences on the intention to use
continuously. And it appeared that there were the differences, too, between the IT corporations and the non-IT
corporations. It is thought that, through the results of this research and through the Smart Work environment, the
positive influences on the workers and the organizations could be induced and that a better working environment
than previously can be provided to the workers to fit the special characteristics of the corporations.
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Moderated Effect
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Table 2. Validity Reliability test of EFA

Table 4. Discriminant Validity

0124 | 0377 | 0722 | 0,349 | 0,125
0,169 | 0,248 | 0.648 | 0252 | 0,137
0311 | 0,291 | 0,156 | 0842 | 0,364
JA 0211 | 0,114 | 0287 | 0644 | 0216 0.798
0,103 | 0,237 | 0,174 | 0,775 | 0,128
0812 | 0,352 | 0343 | 0252 | 0,255
0,768 | 0223 | 0262 | 0,387 | 0,162
0711 | 0178 | 0,191 | 0,315 | 0,223
0685 | 0255 | 0273 | 0244 | 0212
0,162 | 0632 | 0318 | 0,179 | 0,175
SF 0,155 | 0,795 | 0236 | 0264 | 0,283 0.801
0243 | 0698 | 0,124 | 0,183 | 0,264

TF

0.878

Table 3. Validity Reliability test of EFA

Cronbach’
Constructs 1 2 3
s X
0.703 0.174 0.266
0.688 0.342 0.244
PU 0.791 0.223 0.122 0863
0.746 0.252 0.274
0.22 0.124 0.691
JS 0.14 0.212 0.753 0.824
0.32 0.364 0.641
0.253 0.897 0.153
V] 0.132 0.766 0.142 0.786
0.221 0.742 0.221
4.3 EEFA A
54 RO Ayt sttt daElon Sl
A Q1A A ghs viEe R HE AR 54 &
ol 35 g Vg AEE HARE AAES H
E7b e Mg er glodd EEsAIE 0.7
ol ol o] glom, Ao WA ddS S N
d AEE HA] 0701 eHA HFERAES del o
sto] A7k st 4= Qs ko] A7|Q HitEAS
= Fko] 05017 oJofof ghrhar FFh
Amos 2205 ©]-&3l A M= 1F EfA G A=A
< AR 8l g4 a1wAS AAIEHATE 1 A
3} 7 AlF % gho] A 0836, Byt EateE ghol A
05762 Mz el o)do] idinh i el E A
2z

at7] Sl Wapol ik Wattak FE4] Al

kol A W 2he] AatAlS B AW,
= Ao BA431= Fonell & Larcker(1981)2] HHH S
8519ItH35], 71 A3} Table 49} 7o) o] Ako] i 2
o & Ve

N
el
i
o
ot
ox,
0.

o e ¥O

Cronbach’ Constructs | EJ JA TF SF PU JS U
Constructs 1 2 3 4 5
s EJ 1
0231 | 0,181 | 0.764 | 0221 | 0,159 JA 0.251 1
£ 0274 | 0,266 | 0.851 | 0,137 | 0,241 0,842 TF 0.315 | 0.321 1

SF 0482 | 0.247 | 0.246 1
PU 0.345| 0.136 | 0.324 | 0.266 1
JS 0.322 | 0.229 | 0.237 | 0.171 | 0.157 1
U 0.226 | 0217 | 0221 | 032 | 0.126 | 0.421 1

Table 5. Model fitness test

Fit indices Indicator Desirable range
X CMIN)p (;ié:ég%) p=0.05~0.10
X Q‘C(C“;')'N)/df 1627 | 10=CMIN/df=3.0
Apsolute fit =g 0876 =008
index
RMR 0.881 <0.08
GFI 0816 >0.8~0.9
AGFI 0.824 >0.8~0.9
PGFI 0.714 =>05~06
) NFI 0.891 >0.8~0.9
noremental it RNFITL) 0894 ~08-09
CFI 0.871 >0.8~09
Parsimony fit PNFI 0.679 >0.6
index PCFI 0.691 >05~0.6

o078 FATE uHF=
Regression Weight)E AH&-3H36]. #5 9 *XHStandard
Error: SE)& EX|9] Aewg on|gith 7Hde] |
&) 717}e] o Bi= CR.(Critical Ratio)#ke] +1.96014,
g gH(P-Value)& 0050181 7|Eo®= shof ddt
[37]15FcY.
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Job Characteristic

Efficiency [ 0276

of Job 487
Job 0.777
Autonom . Perceived
7 Usefulness 0.726***
a 0.468%** Intention to
s Use
Type of Job ) : /l Job 0.219%
FlL a2 Satisfaction
Time 0475
Flexibili (chg
Space /.046_
Flexibilit 0.702%
Fig. 3. The Result of hypothesis test
Table 6. The Result of Path Analysis
Hypothesis Standgrdized SE. | CR P Results
<- Estimate value
EJ 0.276 0.052 | 4916 ok O
U JA 0.157 0.043 | 2.405 | 0.003 0]
TF 0.075 0.049 | 1.069 | 0.168 X
SF 0.046 0.028 | 0.045 | 0.176 X
EJ 0.149 0.047 | 2067 | 0.04 O
S JA 0.118 0.056 | 1.976 0.05 O
TF 0.092 0.044 | 1.347 | 0.213 X
SF 0.202 0.033 | 3.334 i 0
JS PU 0.468 0.023 | 6.876 i O
U PU 0.726 0.042 | 8.524 i O
JS 0.219 0.031 | 2286 | 0.003 O

w#xp < 0001 # p <001 = p<005

Table 7. Type of business Group Hypothesis
Comparison
Group Critical Ratio
Dependant | Independent Office T i o
epency epende : ] Differences
standgrdzed standgrdlzed Between
Estimate Estimate Parameters
2,167+
EJ 0.221 0.327 (difference)
2,972+
JA 0.123 0.346 (difference)
PU -0.846
TF 0.126 0216 | (\o difference)
0.762
SF 0.329 0.146 | (\o difference)
-0.841
EJ 0.242 0.252 (No difference)
-0.326
JA 0.232 0.253 (No difference)
JS 0.799
TF 0.145 0.152 (No difference)
-0.647
SF 0.3% 0312 |6 odifference)

e p < 0.001 = p <001 = p <005
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