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Prototype Design and Development of
Intelligent Video Interview System for Online Recruitment
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Abstract This study reflects the current trend of the blind hiring culture focused on job competency rather than
education specification as government initiative. In order to overcome the limitation of the existing
document-oriented online recruitment process, we proposed a system architecture design of video interview system.
In addition, we have evaluated the effectiveness through the development of prototype and performance experiment
based on it. The proposed online video interview system is designed to combine intelligent Web technology to enable
customized job matching and distant job coaching. This system is designed to reduce recruitment cost and
opportunity cost of job seekers. Based on results derived from this study, commercialization of the proposed video
interview system can be expected to be an practical online recruitment solution for the job competency based
employment.
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