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Abstract The purpose of this study was to identify the degree of nursing self-leadership, self-esteem, and nursing
performance and to analyze the relationship between these variables, and its effect on nursing performance. The
self-leadership of the study nurses was 3.37+0.45 on the 5-point scale, 3.02+0.36 on the 4-point scale, and 3.59+0.45
on the 5-point scale. The variables affecting nursing performance were self-expectation([3=.24, p<.001), rehearsal(3
=.15, p=.008), and self-esteem([3=.28, p<.001), these variables accounted for 53.0%(F=41.45, p<.001). The study
could serve as a base material for the development of strategies to improve self-assured attitudes and positive
self-esteem when performing tasks aimed at improving nursing performance.
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Table 1. Characteristics of participants (N=180)
Variables Categories n Z
M+SD
20~ 29 127 70.6
Age (years) 30~ 39 44 24.4
>40 9 50
279152
ale 5 2.8
Gender Female 175 97.2
; Single 139 772
Marital status aried 41 8
Christian 38 21.1
- Catholic 16 8.9
Religion Buddhist 15 83
o _religion 111 61.7
: vear College 76 42.2
Education Bachelor degree 75 4.7
background >Master_degree 29 6.1
<1 2 1.7
i 1-<3 3 7.2
Total clinical 3= 9 575
career (years) 5~ <10 29 570
>10 30 16.7
5.7+5.0
<1 28 15.6
Current 1~ <3 49 270
clinical career 37 <5 51 28.3
57 <10 44 24.4
lyears) =10 8 44
3.7+2.8
o Staff nurse 159 83.3
Position >Charge nurse 2 11.7
. Three—shift 162 90.0
Shift pattern Two-shift 18 00
<200 35 9.4
Salary (10,000 200 ~ <250 125 69.4
won per month) | 250 ~ <300 13 1.2
>300 7 39
Medical unit 52 289
Surgical unit 60 33.3
Department ICU". ER” 27 15.0
GY?, PED” 15 8.3
Others 26 144

"ICU: Intensive care unit

ER: Emergency room
GY: Gynecology
“PED: Pediatrics
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Table 2. Level of self—leadership, self—esteem, and e
nursing performance (N=180)
Variables M=SD Min Max AT AP A zolEz=71 1l 71 29l AT
Sel-leadership 337045 194 4.44 3.2 LU, AehET st B ot A=
Self-expectation 3.41+0.60 2 5 Az A FFe 3371045 0] 1, 59 Q910
Rehearsal 3.52+0.65 1.67 5 = 3
Creating goal 3065072 1 5 = A7 EA o] 3770665 0= 7P =okar, A AAL
Self-compensation 3.77+0.66 1.67 5 17} 30820758 0.7 714 wrgkt) Aol gte] P
Self-criticism 3.20+0.79 1 5 ~ o
Constructive thought 308+0.75 1.33 5 3.02£036d 0192, Tt dFA ] Hire 35910453
Self-esteem 3.02+0.36 1.90 4
oled
Nursing Performance 3.59+0.45 2.65 5 ]" ,\E}. Table 2
Competences 3.66+0.51 243 5
Attitude 3.60+0.52 2.25 5 -
Achievement 341+0.60 2 5 3.3 Auky EAo upE ATy, zolEFTt
Process application 3.58+0.56 2 5 _ ~
o FE gyt Aol
kel o] 2507k m Rkl 12578 (69.4%) 2.2 71 Wk dAke] Anka SAlel| whe Azt AolEF3t

o 2% BAE g W% 528(289%), 93 ¥E R
60T (333%), AT} 3 WH1500%)9] = o

=
S5 3ke] 2po]= Table 33 2t} Hbiﬂ =K
H(F=7.04, p<.001), A3 (t=2.66, p=.009),

el

Table 3. Differences of self—leadership, self—esteem, and nursing performance by general characteristics

(N=180)
Self-leadership Self-esteem Nursing Performance
) ) Fort Fort Fort
Variables Categories M£SD P M£SD %) M£SD %)
Scheffé Scheffé Scheffé
oo 20 = 09 330044 7.04 2095035 T o7 345040 25.10
g 30~ 39 356042 (.001) 3.07x0.37 - 3.87+0.39 (001)
(vears) > 40° 355£0.36 a<b 320%038 (143) 4,09+0.44 a<be
Gendor Meale 3:89+049 2.66 3.04%051 0.14 352062 -0.35
Female 3.36+0.44 (009) 3.020.36 (8%) 350+0.45 (729)
Varial sl Single 333:0.45 -2.36 2.08+0.35 231 3513040 451
Married 352040 (020) 3.13+0.38 (022) 3.85£0.52 (001)
Christian 345033 3152034 3.59£0.43
Religion Catholic 332+0.48 0.56 298+0.40 220 3.70%0.52 0.9
Buddhist 3.36+0.45 (.643) 2.97£0.29 (.090) 3.43+0.33 (.420)
o religion 335:0.48 2.99+0.36 350%0.46
Education 3 year college® 3295042 631 2995032 5 3445037 5178
Bachelor_degree® 3.36£0.43 (.002) 3.02+0.36 : 3.57+0.42 (.001)
background >Master degree® 3.62+0.47 ab<c 3.10+0.44 (:349) 4.02+0.45 ab<c
Total 5k 334051 3072033 3352046
dlinical <y 3312047 181 2.85%0.30 291 3.36%0.34 17.95
3~ <5 3.33£0.44 : 2.9970.38 (.029) 3.45%0.35 (.001)
career 5~ <00 3362045 (128) 306034 a<b 3692040 abcd<e
(years) =10 3572035 3.13+0.39 4.05+0.40 -
Current <1¢ 3.41+0.49 3.09+0.31 3.47£0.49
dlinical - <3 3.3870.50 045 2.9770.40 060 3.5470.53 357
3~ <5 3312043 : 3.07£0.39 : 3.50£0.36 (.008)
career 5~ <0 3412041 (773) 3055033 (.666) 3772037 ab.o<d
(years) >10° 3.42+0.25 2.98+0.18 3.82+0.40 ”
bosiion Staff_nurse 3.35:0.45 174 3.01£0.36 072 354042 3R
>Charge nurse 3.53+0.36 (,084) 3.07+0.37 (474) 3.94+0.50 (,001)
Shit oattom Three-shift 334044 -3.13 3.00£0.36 ~150 356044 -2.38
P Two-shift 3.68+0.39 (002) 3.14%0.34 (.135) 3802051 (019)
oo <2007 3262048 461 2.96£0.35 3.31£0.34 17.51
ry 200~ <250° 336043 - 3.0120.35 203 3585041 (001)
(10,000 won per ™55~ <30(° 3765034 (.004) 310042 (111) 4.17040 a<b.cd
month) >300° 352+0.38 a,b<c 330038 4,02+054 be<c
Medical unit 3082048 3005032 3502050
Surgical_unit 3425044 157 2.99+0.39 354%0.50 043
Department IcU"_ER” 3345043 ) 3072023 0.34 3.63%0.36 -
GY?. PED” 3312041 (.185) 3067040 (854) 3557036 (.785)
Others 350£0.42 3.03%0.31 : 3.6620.38

"ICU: Intensive care unit

2ER: Emergency room

IGY: Gynecology
“PED: Pediatrics
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Table 4. Correlations among self—leadership, self—esteem, and nursing performance (N=180)
Self-leadership Seff- Nursing
_ Self- Creating Self- Self- Constructive
Variables expectation Reh&j rsal goal compensation criticism thought esteem | Performance
0 B 0 (0 (o v W
Self- 1
expectation
Rehearsal (_t%% 7 1
Creating .53 42 1
Self goal (.001) (.001)
|eadergh|p Self- .39 .50 A7 1
compensation (.001) (.001) (.001)
Self- -.12 .23 .08 14 1
criticism (.105) (.002) (.298) (.065)
Constructive .51 32 A7 27 .04 1
thought (.001) (.001) (.001) (.001) (.579)
4 .08 43 34 -.32 .29 1
Self-esteem T00T) Vi) T001] T007] To01] To01]
) .56 34 .40 31 -.06 34 49 1
Nursing Performance 000 000 (007) £001) (421) (001) (001)

(t=-2.36, p=020), SHH(F=631, p=002), <5FH
(t=—3.13, p=.002), Fo(F=4.61, p=.004)°1 A f-2]3+ z}o]
7F A &, A8 30(356+042)20 S, A o
73(3.36+0.44) 2.tk H4d(3.89+0.49)¢1 =
1 &(3.33£0.45) Kt} 7] E(352+0.40)%) 7%, st o
gl At o]4H3621047)%1 A, LHF-HEHw= 3ud)]

(3.34+0.44) Bt} 23 th(368+0.39)%1 74-F-, wol= 2507
2 o] 300%H mWH3.76+0.34)Q1 7-9-oll Az t] 4o

FrolstAl =9kt
Aol AEAE(t=-2.31, p~.022)9 F A4
H(F=291, p=.023)ell whe} F-2] gk xfo]7} AT =, 2
3= 7]12(313+0.38)Q1 7-9-7F M&(2.98+0.35) Y
B} =9kl & YA o] 1 o) 3id 1] J(2.85i0.30>
A Aol ApopEsgte] FolsAl =A ERT
FAE AREFE=2570, p<001), ZAEAH
(t=—451, p<001), Sr&(F=21.78, p<.001), & Y44
(F=17.95, p<00D), A+ ZEF=357, p=008), 2

o

FdacA

219
(t=-392, p<O0D), FFE)(=-233 p=019), F°
(F=1751, p<00DI A F-2] 3 2ol 7} Ak Z, AH>
20t Bt} 30u](3.87+0.39)9F 40tH ©]/eH(4.09+0.44)%1 7
- s =903, A& E= 71E(3.86+052)81 A
ahel e oighel Ajst 01“(402+o.45)<ﬂ A5, & WA

108 ©]%3(4.05£0.40)<! HEA AE 104 o

O
O]{Fi/\} o] H3.94+050) %1 74
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Table 5. Influencing factors on nursing performance

(N=180)
Variables B t 0
Total clinical career 09 457 001
(years)
Education >Master 17 277 006
background degree
Self- sei 24 | 35 | o0
leadership expectation
Rehearsal 15 2.67 .008
Self-esteem 28 4.48 001
AdiR?=.53, F=41.45, p<.001

EETZ
il
&
é
=
o
oxl
of
X
ot

2 18002 29 7M7)
A} A7Vl Yle SR e

o 7M 2 FF= MAE &
o dnky 549 5 B H(B=29, p<D o=
e, o R AolEgiH(p=28 p<00D), A=
Zeiadel 271718 (B=24, p<001), thekel A3E o1 3(B
=17, p=006)3%} Azee4de] g8 d(B=15 p=.008)%
e A A hesiidat S9 gl e
Ao vepton, 99 dFeEe dad Tt
53.0% A1'g3tSItHF=41.45, p<.001).

=~
o
>,
lo,
)
folr
ina
-
oX,
i

il

K
3374 olflom ARG, A, A7, HixAA,
2718, A AL o2 e 11 F 2|
3774, B8l 3521 o' =) Q1AEtaL 9
v 3204, 1A AA R 308K o= 1]
shal QISITh ol HSALE o= o A
of A7, Tl WALE tlde® g ZgHI[15]e] AT,
37N tigtel] AjEk 2 7t AS gido = g gk g,

O
2ol of
z

B oy

3| L]—ﬂ] ?_/g'

A

1o,

A s oS AS A ER Ae |}
o7 HE 13 [15],

M A ofele 43S T

o
o

o
rir
oM o
ook

Io

4

ro,
au

ju—
e
&
X
o

=1
249 PHE AT 5 Q=S A7 R} A FAL D
g A% A Aol BLF Aoz Y

o2
of
rio,
)
lof
S~
>,
i
=4
ox
o
frt
oL
>,
=)
Ach
off
ol
lo

rir -
T
0
=
M
r U
i)
&
Ll
r-?(—'4 —L
R

=R
SEo jood

- 2 ot =
A
ful
3L

% 34

oy

B
B3
=
_1>~1

o
)
-
2

2

s

(o

frtl

>

)

9

N

ofy

)

o

ox

)

2

e ©

o b
forr >

ku

p

)
oo g B

rlo
=
o
o2 & jo ™
>
o
o,
=
r oo
rlo
Mo Ao

off
K-
k)
=

s

=

r
LIRS

o

o

N

o
o,

Y
ofy
ol
o
o
o
>,
N
N
o
o
=
o

R

o fjr L
ol
2
)
R
XS
=
ol
o
k=l
N
>
Al
&
BN

=
=)
2,
(nf
o
-
a
tlo
:oé
B
e
>
¥, g

rlr Tl}.i (o
!
ord g

o,
=
E)

=1
1
m
o
=2,
w
@
o
o,

=)

)

folr

A

-

> 2

o

ofr

)

) o,

i

o2 1

-

&
o oo

¢

o
o~
fol
K

_’_L4
i oo |o
)
1-011
2
—d
-
HN
o
o
oy
o
32
il
o
rlr
oF
J\E
)
}01‘ ox

ol
2
»e
rlo
¥
N
o
o
[
o

o
rlr
X,
Og‘:"l
2 |o
o 41
i~
&
2,
=
ol
(NI
fols
>~
el
il
1o
jule
ox
o
2,
=

)

fol

>~

>

il

o

)

25,

N

=

Shl

rO

pouy

(o

)

o2

2 ox
gl

)
fol
ind
-
o,
o
1o
o
oz
tlo
1o
%
S~
s
>
>,
o
b
ook

1o
)
fol
ind
-0
-
)
2
El
Ho
Aol
i
tlo
of
ol
[
Sl
XN
2 0%
ol
ol

o, N [UlO r_‘\I_‘
o2
i et ro

Eiv
g w
ox, L b mot ol

o
&L
fo
_O‘L
a0
S
o)
fr
v iih)
ru off
N

R | )
ol
rr "
)
folr
S
>,
i g
=
ox
(o
f
)
folr
e
-
={

o
fuj
=
rlr
ko
l—lO
il
°
o
>~
Y

i r2

o ol
o,
L)
S

o X
Ho
N
)
=
it
>~
>
Lok

Ty

El
fo
&
HN
P
i

o
olN
N
)
ol
o
r2
>
o
fols
18
o
o
o
oz
1,
o
=2

Jit alo
2
—d
=
= o
o
N
2
n\l
=STiE
2
i [‘-{U
2 ox 1o

fe i -

—d
oX
[
ki
Hi
<
X
pat
o
fr
o
ri
o
4 K
O,

X
il

>
K

o W
ol\
)
rlo
() rir
I-O1I
2
-
o,
|
©

ro, o
o,
o

X
o

=

)
A 1ot
o ok
d B
o2 of\
oo

o

> e
-0
Mo ob o H

o~
foi
= = L

off rlr
jai)
o
S
N oF
folr
12
ot
o,

o] Apop

(3
e
=
rlr



Abel
|

ot

[

o

atoict. U

<)

tolifof 3t

Rt

tihAel AEst Ae

KR
=

27} ltkar AzkA 5]
2

A s

iy

|

T
[e]

= o

Ao
ohlet %

AA]
=
]

R

A 2

A5}

=

9|

E=
R

[¢

A

=
e

A7} Rt

]

=

2

3

2|t A2 AolEF3to]

+ed
)

_ﬂ

[

ol 1t

he

e 2

9

rsARe] A
19 291 S0 A 27]7]),

o] it} oleld A
Z7H717] 9]

g7} olrthaL

=
=

=

Lo, 2H7]n)

249 671
A, 2314, AR, A8

73}
SE R
E

=
=

A
=

f

.

!
gl

<

iR

o tH28].

[

oA

beks Aol slelsk Qe A

ggoz 3

=
=

oAE A A}

==
5

o

ich

—~
o

il

RERESD

el

Jotell F&F& mIAl

A

e
B, 7t

=

=

ol A7171d)9} 23] /do]
f9lo=z Vet A}

L
huy
=

3L

F3[30] 4

<

Y

=K

il
W

=

Aol

ATolA s

S H
T .

=
R

=
L

7)1z}
2l Ao}

ol

2l Sl A

1

Al ot

9]
3} o] A}

o

EdZ vty

=

=

==

s ATE A

ST AokEF L
[¢)

Ae] Ao}

=z
T

Azel A FAE T
Q.

A7) & 7HA AL,
olide] A2zt

3k
=

=

i

271719, 28 1efar
A Al

=1

1}

I,
/\19/]
ra

A
xe]

hed

3 53
A}
LHERH AL

s
[31]¢] &

[e]

i

0]

Ay A

o

2=

AletaL giot. wet
tl.T

71 9

A8l

ll

A
~

i=]

-
L
L

KN
=

£9l

=
T
o 3

2

Zriale] A7)71d, 3=, A

el o)
Fol 7} vrebdt A s AAH2,.24] 9}

oA
oA

A

- A2

pud

7ol WA
Av]

el

)

shof 4

5

9
#71e] 819 AT AolE

el

e
Zl8ld ow vtk o] 23t

Pt At

4
Aol EFH, A
o uhe} 2h



(11

(2l

(3]

(4]

(5]

(6l

(71

(8]

9l

REFERENCES

C. C Manz & H P. Sims.
superleadership. Oakland, Califonia :
Publishers.

G. A. Seomun, S. O. Chang, K. H. Cho, . A. Kim & S.
J. Lee. (2006). The Relation between Self-leadership and
Outcome of Nursing Practice. The Jowurnal of Korean
Nursing Administration Academic Society, 12(1),
151-158.

H. J. Won & S. H. Cho. (2013). A Review of Research
on Self-leadership in Nurses. 7he Journal of Korean
Nursing Administration Academic Society, 19(3),
382-393.

DOI : 10.11111/jkana.2013.19.3.382

S. L Im H S Kim & J. Park. (2012). The Effects of
Nurse's Communication and Self-Leadership on Nursing

(2001). 7he New
Barrett-Koehler

Performance. Korean Journal of Occupational Health
Nursing, Z2I1(3), 214-282.

DOI : 10.5807/kjohn.2012.21.3.274

M R Sim & K H Kim. (2010). Job Satisfaction,
Self-Esteem, and Nursing Task Performance among
Registered Nurses and Nurse Assistants in Long—"Term
Care Hospitals. 7he Journal of Korean Nursing
Administration Academic Society, 16(4), 446-454.

DOI : 10.11111/jkana.2010.16.4.446

Y. K. Ko, T. W. Lee & J. Y. Lim. (2007). Development
of a Performance Measurement Scale for Hospital
Nurses. Journal of Korean Academy of Nursing, 37(3),
286-2%.

DOI : 10.4040/jkan.2007.37.3.286

T. C. DiLiello & J. D. Houghton. (2006). Maximizing
Organizational Leadership Capacity for the Future:
Toward a Model of Self-leadership, Innovation and
Creativity. Journal of Managerial Psychology, 21(4),
319-337.

C. C. Manz & H. P. Sims. (199). Business without
bosses:  How self-managing teams are building
high-pertorming companies. New York : John Wiley &
Sons, Inc..

Y. S. Kang, Y. J. Choi, D. L. Park & L J. Kim. (2010).
A Study on Nurses' Self-Leadership, Self-Esteem, and
Organizational Effectiveness. The Jowrnal of Korean
Nursing Administration Academic Society, 16(2),
143-151.

[11]

[12]

[13]

[14]

[15]

[16]

[17]

[18]

[19]

[20]

[21]

DOI : 10.11111/jkana.2010.16.2.143

G. A Seomun. (2005). The Relationship of
Self-leadership, Job Satisfaction and Perceived Outcome
The Journal of Korean Nursing
Administration Academic Society, 11(1), 45-58.

H. S. Kim, H W. Yim, J. Y. Lee, H. J. Cho, S. J. Jo &
W. C. Lee. (2007). Influence of Self-Esteem and Social
Support on the Depression Stati of Some Clinical
Nurses. Annals of Occupational and Environmental
Medicine, 19(2), 125-134.

S. C. Grossman & T. M. Valiga. (2012). The new
leadership challenge: Creating the fiture of nursing.
Philadelphia : F. A. Davis Company.

K. A. Park, H. S. Back & J. S. Han. (2007). The Effects
of REBT Group Counseling on the Job Stress, Positive
Affect, Negative Affect and Self-Esteem of Nurses.
Korea Journal of Counseling, 8(3), 951-963.

DOI : 10.15703/kjc.8.3.200709.951

C. C. Manz. (1983). The art of self-leadership:
Strategies for personal eflectiveness in your lie and
nwork. New Jersey : Prentice-Hall.

H. S. Kim. (2002). The Relationship between Teachers’
Self-Leadership and the Job Satistaction at Secondary
Schools. Master’s thesis. Soongsil University, Seoul.
(1995).

Princeton,

in  Nurses.

M. Rogenberg. Society and the adolescent

Self-image. New Jersey Princeton
University Press.

B. J. Jon. (1974). Self-esteem : A Test of its
Measurability. Yonser Eeview; 11(1), 107-130.

H. S. Jeong, S. E. Choi & S. D. Kim. (2012). Relationship
between Nurse Managers’ Facilitative Communication
and Nurses’ Self-esteem. Korean Journal of
Occupational Health Nursing, 21(3), 175-183.

DOI : 10.5807/kjohn.2012.21.3.175

S. H Han & H. S. Yu (2012). College Women's
Self-leadership, Stress of Clinical Practice and Self
Disclosure in an Area. The Journal of Korean academic
society of nursing education, 18(1), 131-140.

DOI : 10.5977/jkasne.2012.181.131

M H Jung & M. S. Koh. (2012). The Effects of
Preceptor Nurses' Self-Leadership on Role Recognition
and Job Satisfaction. 7he Jowrnal of Korean Nursing
Administration Academic Society, 18(2), 146-154.

DOI : 10.11111/jkana.2012.18.2.146

H. J. Song & S. M. Lee. (2016). The Effects of Hospital
Nurses’  Self-Esteem and Communication Skill on
Self-Leadership and the Quality of Nursing Service. 7he

Journal of Korean Nursing Administration Academic



ZEEAte] AelAT AolEF el 1EA T A G

" 2
rét
oo
e
re
—

[22]

[24]

[25]

[26]

(28]

[30]

Society, 22(3), 220-229.

DOI : 10.11111/jkana.2016.22.3.220

Y. J. Jun & M. H. Sung. (2014). Effects of Traumatic
Events, Compassion Fatigue, Self-esteem, and
Compassion Satisfaction on Burnout of Nurses in
Emergency Department. Korean Journal of Occupational
Health Nursing, 23(2), 80-83.

DOI : 10.5807/kjohn.2014.23.2.80

M. S. Choi & Y. M. Cho. (2016). Effect of Clinical
Nurses'’s Basic Psychological Need, Self-Leadership and
Job Stress on Nursing Performance. Journal of Digital
Convergence, 14(8), 343-353.

DOI : 10.14400/JDC.2016.14.8.343

Y. J. Son, Y. A. Lee, K. N. Sim, S. S. Kong & Y. S. Park.
(2013). Influence of Communication Competence and
Burnout on Nursing Performance of Intensive Care
Units Nurses. 7he Korean journal of findamentals of
nursing, 20(3), 278-288.

DOI : 10.7739/jkafn.2013.20.3.278

K R Cho, S. E. Heo & D. H Moon. (2016).
Convergence Study on the Influence of Job Stress of
Shift Work Nurses on Nursing Performance. Journal of
the Korea Convergence Society, 7(4), 107-121.

DOI : 10.15207/JKCS.2016.7.4.107

Y. M. Yun & M. S. Yoo. (2017). Effects of Emotional
Competence, Learning Organization, and Nursing
Organization Culture among Nursing Performance of
Clinical Nurses. The Korean Journal of Health Service
Management, 11(4), 29-40.
https://doi.org/10.12811/kshsm.2017.11.4.029

M. R. Sim, J. Kim & S. K. Choi. (2017). Influence of
Self-Esteem, Existential

Well-Being on Spiritual Care Competence in Nurses.

Communication and
Journal of Korean Academy of Fundamentals of
Nursing, 24(4), 286-295.

DOI : 10.773%/jkafn.2017.24.4.286

J. Y. Choi, I Y. Hwang & Y. M. Park. (2012).
Relationship among Sense of Humor, Self-esteem, and
Performance in Nurses. Korean Journal of Occupational
Health Nursing, 21(1), 10-17.

DOI : 10.5807/kjohn.2012.21.1.10

K. N. Park & M. K. Park. (2008). A Study on Nurses'
Self-Leadership, Organizational Commitment and the
Nursing Performance. 7The Journal of Korean Nursing
Administration Academic Society, 14(1), 63-71.

J. Y. Kim & J. Y. Hong. (2007). Self-leadership, Job
Stress and Job Satisfaction among Clinical Nurses. 7he
Journal of Korean Nursing Administration Academic

[32]

A v A (Jang, Mi—Kyeong)

Society, 13(2), 184-190.

H S Kim, S. Min & S. L Im. (2013). The Effect of
Nurse’'s Competency Empowerment and Boss Job
Competency Recognition Level on Work Performance.
Korean Journal of Occupational Health Nursing, 22(2),
75-82.

DOI : 105807/kjohn.2013.22.2.75

H J. Kwon, Y. J. Kim & K S. Lee. (2014). Career
Female Nurses’ Professional Experiences : Coordinating.
Women's Studies Review; 31(1), 33-62.

DOI : 10.18341/wsr.2014.31.1.33

2015‘4 24

& 9(Kim, Hyun—Young)

- 20106 2€






