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Comparative Study of Educational Needs between Public Officials and
Private Employees for Health and Welfare
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Abstract The purpose of this study is to compare the educational needs of public officials and private employees
for health and welfare in order to improve education program. Data were collected from 2,290 public officials and
1,991 private employees and were analyzed using frequency analysis and independent sample t -test. Private
employees recognized that education and training are more enough than public officials. In addition, private
employees took the gathering training classes more than public officials. Private employees reported that they are
more satisfied than public officials with regard to leader consideration, peers’ will of participation and institutional
conditions. However, public officials reported that they are more satisfied than private employee officials with regard
to the degree of sharing of information and education for new policies. Public officials preferred three or two days
of training, but private employees preferred one or two days. Both public officials and private employees preferred
gathering training classes and blended learning as an effective education type. Based on this research, invigoration
of health and welfare education and the management of its plan were discussed.
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Table 4. Training participation considerations

Table 6. Analysis of gender differences in educational

(Multiple Responses) support
Public Officials Private Employees Public Officials Private Employees
Categories (n=2,290) (n=1,991) (n=2,290) (n=1,991)
frequency % frequency % Categories =k 0§ (=1 [of]
Work relevance 1501 655 1405 70.6 (n=929)| (n=1,361)| t | p |(N=390)|(n=1,601) t | p
Training content 1,479 64.6 1,267 63.6 i M(SD) | M(SD) M(SD) | M(SD)
Training schedule 566 247 372 187 Supervisors’| 343 | 3.34 386 | 378
Completion of consideration| (.93) (.89) 2317).021 (.89) (.95) 15171129
355 155 386 19.4 Co-workers'
compulsory education N 3.50 33 350 355
Accessibility 207 130 287 144 Vﬂg? ;?e (78) | 5700 [*410190 (g7 | (g ||
Instructor 202 88 249 125 e Systsm =53 T R
Educatlional institution 124 54 85 43 condition | (89) () 3.8341.000 (87) (92) 3.245(.001
Educational expenses 46 20 117 59 Providing
Etc. 10 4 13 7 information
sharing and| 3.28 3.14 3.18 3.12
waning | (83 | (78 3811|000} (ag) | (gg) |03
4 2 P K=J x °|_'I on new
= IT policies
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Table 5. Comparison of educational support between
public officials and private employees

Public Offcials Erz;“(’)ayteees
Categories (n=2,290) (n=1.991) t p
M(SD) M(SD)
Supervisors 338(%) | 380094 | 14502 | .000
consideration
Comworkers' Wil |5 4477 | 354087 | -5.085 | .000
participation
System condition 3.22(.85) 3.34(91) -4371 | .000
degree of sharing of
information and
education for  the 3.20(.81) 3.14(.89) 2418 | 016
new policies
o] e BARA FHA WEAR Y] 24|
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Table 7. The appropriate number of training days

Public Officials Private Employees
Categories (n=2,290) (n=1,991)
frequency % frequency %
1 day 289 12.6 872 43.8
2 days 603 26.3 632 31.7
3 days 1,020 445 327 16.4
4-5 days 358 15.6 140 7.0
Etc. 20 9 20 1.0
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Table 8. Efficient education types
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