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The Effects of Career Decision Making Self-Efficacy and Career
Maturity on the Senior Students’ Employment Stress
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Abstract The purpose of this study was to investigate the effects of career decision self-efficacy and career
maturity on employment stress in order to investigate the factors that can lower employment stress. For this
purpose, the subject of 3rd and 4th grades 502 students in S university was analyzed by hierarchical
regression analysis. The results of this study are as follows. First, gender and age were found to affect overall
employment stress. Female students had higher employment stress than male students, and the older they were,
the higher the employment stress. Second, career decision self-efficacy and career maturity had negative effects
on employment stress. This study will be used as basic data for the career guidance of university authorities.

Key Words : Career Decision Making Self-Efficacy, Career Maturity, Employment Stress, Career Guidance,

Senior Students

1A= a4 oltolof k= F0.3 Hloleha & 4 ALHI]
53] gighAee AgiQlomA Jehs FHlshs AlY]

AREE ARSlell Hestr] fleiM ARle A, T8t o gatgse xale] sl AdS 2] 94 Zu]

A vhEe A ek el W AE2 A g aga we olele g 3 Bk A Sk

Bt frk ARdlo] et = Qe RS AEShE A gggse sty W A gdoa] A1 Be AeY s

[e] = (e} O =]l = =L A~

AL FEE Ao Ml @ Y AR g gyspe goz Vet dshgSel Azg el

S Agsta dete] A3k I 7Rle] A AdlE JF B AEFPAS W= oG =0 JUAJER

#Corresponding Author : Yun—Hee Park(poohwinn@ssu.ac.kr)

Received November 29, 2017 Revised  December 29, 2017

Accepted January 20, 2018 Published January 28, 2018



NI
?ﬂbmﬂﬂﬂuﬂl
ol %0 BT fnORT RO
i]e%],muﬁo‘;oﬂuw = 3
mxogAW_QLﬂoiﬁﬁ% T
mxuoﬁﬂmm_zuﬂ > g np © T T AR
F o ) o)
Lmadz%i+ﬂ5 mf_lﬂxa;x% =
B lex%ﬁ 1wuaﬁ;ouw&% T T
moﬁa dﬂEMﬂﬂoAaT MEdﬂEﬁa H7,m.,_ mo oY Jo ™
]Eeliox ELl 7# <] W= B o
duowﬂBmLHﬁaLo NA_onHiWurmHﬂ ,R ﬂﬂ 1r
o R My o TG manun%ﬂh Ty TE Y = 4o
=~ E_ﬂbLaZLA 1w JIU‘;L.LOI‘“ AL o X .o]m,ol‘mwlﬂ
= &= o 4 ~ | M J ol T _,Tgi o 1o - A R D < N
w @%ﬁﬁ%%%ﬂ _bﬂﬁ_fﬂﬂﬂﬂ? ; e Aooﬂh%ﬂ
%%%%%m@@ﬂ@ @%E%%&M@ﬂ MM %w_ %mﬁ@.g%ﬂ
no= — s x lid ol 5
Rt S ST 224370288 ° otz 2eelc
%W%ﬂ%mﬂigﬂ &g@qa%%%% B B FrIEFLL
JAIOM.U,_ ﬂﬂromﬁmﬂb xﬁﬂronnl,_mﬁ_]ﬂeg_@. Mﬂ?uobf7 o ﬂﬁemeaﬂﬂro
.M#%%?Mé%ﬂ_d_ MW%%%V%%M ﬂ@ﬂ.@g% Py m@ﬂoﬁ%;
m%%MWMQ%%Q% %%ﬂ@%gqﬂw zisss TEmrto
‘UIUW_XK\IWUWIWLA#EEEWI#ﬁW MHEM:;MLAqaL_ZTOE ﬂﬂﬂ].l}lm_:ioﬁa waﬁvﬂro,ﬂ‘_\muxﬁ
0% ol 3ﬁ1%]uoT.o_a nﬁg @P%l.} = o R Ob al7) %ok @%@
AT ) ﬂﬁﬂxh T o e ol = o ~ o»d.l_,o_‘ﬂWQL 100 R R <A
B ﬂimﬂ}rdl_vo_-iwﬁ_ n_Alqabf7W]Lﬂeiﬁlﬁeﬂbuﬂﬂﬂ;o_;ﬂ%‘% ~ ﬂi%olvo]t.
SR ol o X hl%hxi&] — TN o ol g X
[ﬂhjllhxﬂa o = = N o xﬁq}LDx
X o ‘Drﬂl —_ ﬂlﬂrﬂﬂ&ﬂﬂﬂ I AHP‘_,X'ﬁX;%Jﬂ
ol \_Iry! 5 o ﬂ AT N O#E = ME E_ &O Oﬁm X _ = o ~3 ﬂ ,N_.o o ay
W o o w o W T R ¥ B T <
B W cl e %ﬁéo_ﬂmﬁ In i ) Do R
i} ExE R S W B in A N
= wwurﬂe%émﬁﬁa%d o 3 @&iog P
® .?i]ﬂﬂoé%mﬁxmﬂuﬂui h Hoﬁfrmae
2 2431T_x%1 I ool g
T m%glomjﬂ@@%z%m1w@ SRR 1¢mmx,ﬂ¢w
2 %zﬂﬂﬁ@ﬁﬂ@?@%amw gRo2Eoc Rl f SRR
X #ﬂLL_MVHTE_F%ugE%;@ ° %@@iﬂmﬂ@& B R J Ao
h %aﬂEﬂﬂmﬂw&%ﬁ;ﬁo;ﬁ%ﬂn ioﬂmmﬁa_ﬂu%ﬂ@ A
4 d% ﬂu]MiTaﬁ,ﬂﬂﬂ@uer% ﬂ7§mtﬂﬁmo%y ﬂﬁ@%ﬂ,: _m 5T W
) wwomﬁ%meﬂi_&;ﬁmbf%% @%%%ﬂu%%ﬂ%ﬁ ﬂ%mﬁmwm% ﬂﬂmm@ﬂ
i Sz gl = . O W K] | o S ek A T B
G uﬂwmuwu&%wfn%%wiam ﬁmw%ﬂmm_fa% wrg.gwﬂogk o~ T
iy oLﬂLHﬁAeﬂ @%xoafﬂ,i::o w0 .unﬂ%ﬂr Ei@qgmﬂ_x ixﬂﬂ%
il oo R o %0 = X | o far_alﬂ}i 2ol A =W B o_lmﬂp&
< LXLVH,Ul;o,AOtﬂﬂMHLEE | R Lfeg TAn_Euﬂ_,o__o X r o B N
X = = = o =V R Emﬂuqoﬁa leHﬂHo»1ﬂwﬁwﬂﬂ .nnplﬂomﬁ = o 9%1@?
ny k<) Of % E EE T X { X o~ & = 1,V|L ° 0 E.L ‘:L R 70 s
s S X = X ¥ maﬁ#ﬂﬂzoof @éd?mﬁ@ﬂ@o mﬂ_slmﬂa';o;% ?auiuh_]@
2 ﬁﬂoﬁﬂelﬂ.;’mﬂétoétaﬂﬁﬁo&ﬁoeygﬂuﬁ%ﬂﬁ ﬂmﬂiﬂﬂmﬁ% ﬂ%?%_é
ﬁﬂéu.%@éﬁﬁ%7%%ﬂﬂﬂﬂfﬁ&%ﬂm%&rﬂ ﬂ%%wrﬁtﬂ Nrwr@mﬂﬂ
< g WM B R o) ® o = g B AR { & W ) N oo = 2K N o 4000 -
o~ TR o A o) Eeﬁo1r1HJ| Ho]%ﬂﬂ_ﬂo]::aum B o™ 1|6n,Mo
xh:léwf s L ETwE O F 5 3 53%1513 1.4%L¢
R R G ooy K do T W | U FoR # o 0 <l B! G
L = annE LB 7ﬁiaa%mﬂ i.s@r[? B = T U
= o= 1m.,oxﬂqor ﬂxﬁ}é urmlpuﬁaiﬂ,_aﬂ,%m ﬂﬁcﬂi%i w2 w|
UroguLE Jn_ﬁmo._b,oﬁaalﬂﬂLJ o= Ezo*ﬂor ﬂn@u]._a_urﬂ%;dé
7nﬂuLWﬁxﬂﬂMw%menfmo%MzEH;7 Ag_lﬂo;%%mmrﬁalﬁg;a
mﬂﬂlmfﬂow%@ﬂ#mﬂﬁﬂﬂbc mﬁo%%xﬁﬁbtlﬂd%.%
= W o N o = xéé_mﬂiﬁr ﬁo}]zo]}o»iuuunom
N momaﬂwr o E %ﬁe%mmomr%?ﬂmxu_c
%gqqua.mgmMﬂqulg%QMﬂ
R T % oo N oc%%% oo =
TR ﬂ&%ﬁailisaﬁﬁ
» @ﬂm&i“MMEnﬁ o
._;ﬂoﬂn_wﬂoo_zf‘“}&e_ﬁo
%O of B R T
o B A o
o-

o] Aele]

-

A=

3t} olm<=17]

S

2 Aol



st ashd el Al A

7Ha ARA%

42 ol - 99 a7 thste] gl Az
QAsh o) W Hg YE Aol el viehhiz
ele] g, BEH, $AH e AQrEdsz

2 HArEG e

9] . =
FAd S FHlshs A FjQde] Ao AAA - A
A 2

=1} 31[29] EL& Oﬂ;m o]
Qoluz ARy olgol 1/1—61—A§oﬂ
2[2324], SIHAEHXA[5]0F SFPAE
O =A Yepbsh
S gl Aol e ofe] Agel
shdo] %843 AaEd~sl A Yepiths A3
& AAFATH21,26,27]. A A[19]2 38hd el )&l 43¢
ol AY2Ed 27 g A YebgthaL sk ot 1<
n|[22]%= 43hdel| vls) 38hd o] HAY~EH 27 T =t
= A72AE AT AYEEH 2 sh9] a8l o
3 AuEH, hdo] =545 HYEULEH2[2], 4
ArEds, Sfuggasd s, et B4 U
ERsttH24]. ofol whal 7&%31[25]% P rEd 29} F
HEQtEd 29 2,3 48hdol] el =A

ol =[26]7}

G- 21A22A| 7} 2041 234 ©
‘;b?‘r Hastel HYE A4 £

sEd2 AP ke QTARE AT

ot
—|—‘

2.2 A=2dA A assyt HAPLEd 2] 3

N2AA 27|25 7 career decision-making self-
efficacy) & WEZAAY A HS AF2oRE 53
& dvke e Tl dig Alds o grH20l
Betz, Klein¥} Taylor[30]+= &4 Foko] A 43 W}
= YRl MR AA N HEE A P AHAoR
Aol &= CDMES-SF(Career Decision-Making
Self- Efficacy Scale-Short Form)& 7l'@sle] 574 &
ofel FHAEUT WNEZAA 27| &Esihs YAl 2=

iin)

rr o 2 ol

w2

A7 257 Wdom SFAIZH.
=224 A& A

off thal] AR, =
2 velta[1531], H4 Eaﬂig}
AoA A2AaA =7

—Ll

[e)

'S
L

fr M X0 oR
ﬂ
olr
rlg
BN
i)
fols
_\:‘i
N

PO
o
e o

my
oF
do
=
=
flo r

T ARt TASA a9l 89le] HYAE A
a1 2]l wpoll A F4 Aol A vebskthal Bal
skt 53] APAEHS a9l 89) 7 SYAnEH A
SRl A2dy A Eette] Sy, A9AH, EA
A a9l aclEe] 4 iAol = AL A%lasiTh

AR QB NS sEd s 12dA A
Fope] HRAA ARl FFE, FPREA AT F
ARl S VIAE As Al E s
dle Al shel 8]lel A9 G WA= Al
2 vehgth AAsEd s v g 249 9,
FAdedaEdAE A9 & vA= A Gl
ATk

ol ol Al HES nle} o] ARAA A EE7T
Qe 3191225 7] THAl disiAE oe] o
FEo] MR Mo] @ﬂr AN 98-S gelat ¢

=

k) 7)o

& 9,15 J‘?LOL% %““‘OP* 7<} Joﬂ AN ARAR AN E
T HY2EH 23] HEs A S 91 A

QAR ee AZAE HAol A FAe Aedr)e] Alg
S3t MwRS 1 94 elH B AT JrhY
QA7) JER Aws 3 Y] QUAA AnE
AElSA s SEo|n(3] ARASE Hud ed
42 s A4t wle] glon A=A, AeEA, J
2ol F04, A7 AEAGe dE A4 2



76 A=t AIA A3 =T A A6 Al

ATANE AN, ol HAYEEH AT R

3}
A2 U 5 Al s Zoleba Fgsit
RTINS AYLsEAs AAG gl a5l ¥
) UehdgE ARASES W Uehitha F4es
o dedlsle Ul AFAe Quk 4IRS o
o= B AT AAYH U4 AF A E 2
2% AY 220 foT FFS WAA B
Ao VAR Uik AFTAE AzySEst
HelEezo] Folg FBE vAE Ao wusiel),
AZHSES SYAQ, AY2Ed2S FH00
2 ATES ARG} B25E AYsEd 2}
ke A58 AN SATH263839]. E o] FAIsH
AN ARG FLFE AY2EH 2T
o AYAEAAE S5 M 99 Qs wde
AsAsEea Rastd AN oF AL A
2% YT BEN AU 22 25ke] #Aof
A AYAEHAE FolFE 2AUse) 4UE Frin

HAPQ2E 28} FBAsEe] shejacld Al
el & o FAH R AuEY AEA61 AYEE
g0 AARE AL SIAEHAS Yt 7MY
FEFE = eAsee speladler 544 ads
Srelstgict. gk 2794 aclo] StusA~EY 2 HY
BotrEY g 7SS AEYAE B F2 29
olehe drARE A

AAENS NEdss el ads 5 2444, 59
g, B AYREY R FA #AE 2t s
B skl whd, 5442 HPAE 2l Q] JF
S AT A A A6l RS2t
HAQZEG 2ol FAQ] GFE mAE Ao Bastyl
=, shejedides FhdS Al 2784, 544,
A, FHAOl BEFE AYLEH T} v AT
A3z A

ool A HEZ nke} o] M2t APAED
29 sh9jacle ko] AHAY WAE T AT E
olls A7 A7t Az dAHA] G FEE0] Bthe

AN
2 291 Fshs AU A%
<

2re) ARA WA 4vE B as)

2 A= 20159 28] HeaA] SHEudA X2

)
9095 FHMleR 3, 4, shd, AR B
& QATEASHA Wel, ARAR A ESa A%
£o] 9 2215S Syclow a1 A4 H7RA
2 NS B AT AE AL 915 SPSS 220
2 AHgSETh AAA FARAA A BEFAA
A A A5 AG(VIF) 9] 9]

[o Az
r
%,
o

ol

N

F 1.2473} 27705 AFolel] Ao,
o] M= 37004 845Atololl lojA] 100 o]l Ao

2 Ueht v o #41E §le 2o gRlekt

2} 8HA) (Tolerance)

B Al 22 A7 Ese] SAHETE Betz,
Klein®} Taylor{3017} #|A]gt CDMSES-SF  (Career
Decision Making Self-Efficacy Scale Short Form) 25
&S o]718k o] gk {4117 A 370 -S Uit e R
A7 RS ARESISITE A ST AUAE, &
A4, A g, EA A A7 7] a9l gl F
(-9 A o2 s AEAd A Estt
Cronbach’a A9~ 9322 UERTY

o,
oxl ofl

i
%
9

e 45T o]7]|8H42]e] /g =
TA ST HAME T (Career Attitude Maturity Inventory)
2 ARt A EASsE AAls JAEAE g
B 89S 457 s aokd HALE 27484, 54
3, A, =uld T FHA a9l adl F 4714
HAA) oz FAsIAE M 2A %52 Cronbach’'a Al
T 88E vpERdTh



that mahdAle] AwAR A7) F57a)

ARSI} HAAE 20| nx)E=

z‘g]:

77

AY2EY 2~ ZAHAETE Brodman, Erdmann¥}t
Wolff[43]7} 7§k sdleyske] ~Eg 2 279 (Conell
Mdeical Index: CMD <= EH= /3 [13]e] 4 - 7
stal e (2517 74 - Bkt AYAEd 2~ AR
(Employment Stress)& AH&-3lth HA2Ed 2~ HAF
Ee AAZEY S AYESEEY S TSR EE
d, SgustdAEY A9 SIAEY 2 191291 F
25315 BAR)oE FAsItE HAYZEH 29
Cronbach’a Al 9192 UFeRsiT]

4, A+4A3}

4.1 A-sAEHA 54
AtdAte] QJAFEATH BEEE AR 3
<Table 1>3} 2] 7]&EA 418 AT

<Table 1> The Characteristic of Participation

Variance Number Percentage(%)
Sex Female 207 412
Male 295 58.8
3 268 534
Grade 4 234 466
Under 22 136 27.1
Age 23 128 255
24 107 213
25 or older 131 26.1
total 502 100
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<Table 2> A result of multilevel analysis on

Employment stress

Variance Model 1 Model 2 Model 3
B t B t B t
(a constant) -.590 1.192 3.453
Demographi Male -.310[-4.956™| -.225 |-3.718™"|-.125| -2.372"
¢ factor 3rd grade |.004| .073 |-.031| -.610 [-.063 -1.470
Age 216| 3.176™| 185 | 2.857"|.143| 2.585"
Collecting
occupational -056| -.995 |-.124| -2.555"
information
Career | Goal setting -.172|-2.8157"|.016| .289
decision Planning -.069| -1.043 [-.020] -.345
self-efficacyl]  Problem
soling -032| -578 |.005| .102
Se'f_eﬁaluat'o -070| -1.162 | 006|122
Decisiveness -.117| -2.370"
Goal
Career | Orientation 178 -4.657
maturity | Confidence —-.409| -8.392™
Preparation 130 3.244™
Independence] -.070[ -1.782
Adj. R? 057" 107 244
* p<0.05, * p<0.01, =+ p<0.001
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<Table 4> A result of multilevel analysis on
Unstable job stress

Variance

Model 1

Model 2

Model 3

B t

B t

G

t

(a constant)

-.736

400

1.719

Demographici

Male

-.144]-2.297"

-.095/-1.500

-.034

-.565

factor 3rd grade

-.129-2.455"

-.135[-2.576'

-.161

-3.270°

Age

.180(2.653"

15412276

119

1.866

Collecting
occupational
information

-.070-1.190

-114

2027

Career

Goal setting

-.062 -.976

053

818

decision P

lanning

139]2.014°

139

2,079

self-efficacy

Problem
solving

-.085/-1.479

-.059

-1.076

Self-evaluation

-.135-2.141

-.106

-1.749

Dec

isiveness

-.076

-1.332

Career Ori

Goal
entation

-3.705™

maturity Confidence

-.197

-3.512"

Preparation

144

3102

Independence

-.080

-1.759

Adj. R?

057"

040"

1167

Personality stress
Variance Model 1 Model 2 Model 3
Bl t | B t 8 t
(a constant) -1416 114 1.812
Demographi Male .369-6.035"1-.300-4.967"" | -.195[-3.644™
¢ factor 3rd grade |-.058/-1.130 [-.080 -1.604 |-.111[-2.551™
Age 24737117 .221| 3417 | 179 |3.193™
Collecting
occupational -032 -570 |-.106[-2.135
information
Career | Goal setting -.135 —2.228" | .022 [ .395
decision | planning 005| 079 |.041| 704
self-efficacy Prob)
roblem
solving ~.084 1543 [-.047| -.978
Self-evaluation| -.086 -1.431 |-.015| -.288
Decisiveness -.073| -1.452
Goal
Orientation ~142/-3648
Career
maturity Confidence -414|-8.369™
Preparation A71 [ 4.487
Independence -.055] -1.388
Adj. R? .098™ 074~ 217

* p<0.05, * p<0.01, = p<0.001

* p<0.05, ** p<0.01, =+ p<0.001
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<Table 5> A result of multileve analysis on Home
environment stress

Vari Model 1 Model 2 Model 3
ariance 7 " B ; B ;
(a constant) -.004 856 2111
Demographic Male -.100{-1.557|-.054| -.841 | .002 [ .030
factor 3rd grade |.056|1.036|.027 | .512 | .009 | .174
Age 11411629 | .099 | 1.431 | .075| 1.146
Collecting
occupational -.071|-1.167|-.109 -1.878
information
Career | Goal setting -.126|-1.9667 .002 [ .023
decision Planning -.109|-1.551|-.070| -1.016
selefficacy F:;S:ﬁg] 059 | 1.003 | 084 | 1.490
Self-
ovaluation 028 | 428 | .075| 1.205
Decisiveness -.079| -1.350
Goal
Career | Orientation 152/ -3.323
maturity | Confidence -264| -4.540™
Preparation 050 | 1.051
Independence -030[ -.638
Adj. R? 006 046" 109

* p<0.05, ** p<0.01, =+ p<0.001
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<Table 6> A result of multilevel analysis on School
environment stress

Variance Model 1 Model 2 Model 3
L t B t B t
(a constant) 480 1.595 3117
Demographic| Male —.268|-4.257""-.209|-3.311"| -.143| -2.370°
factor 3rd grade |.003| .065 [-.019] -.357 |-.047| -.962
Age 106| 1.544 |.085| 1.261 | .048 | .751
Collecting
occupational 019| 324 |-.024| -.436
information
Career | Goal setting -.109| -1.719 | .026 | .406
decision Planning -.085 -1.232 | -.073| -1.100
self-efficacy| Problem
soNing 000| -.003 | 023 | .421
sefi- - 079 -1.258 |-.039| - 641
evaluation
Decisiveness -.109| -1.966
Goal
Career | Orientation ~1481-3.365
maturity | Confidence -.208|-3.720™
Preparation 123 | 2677
Independence -.100| -2.203
Adj. R? 047" .049™ 125"
* p<0.05, ** p<0.01, *+ p<0.001
nhAuh A W RRoA QATEASE SHES B
F felahd ghe Aoz vehton 1224 A Es
7ol s 8RlERE RY20lA et sde Aot e
o ARASE S91RUES BE fel A4S ¥
o Sl 2784, BAA, A, SEAdS S
S ~Ed 2o H24120 3k, FHIAS AR 3

= 9y

<Table 7> 3 WA LaAoIA 4, shd, Q8 w
57} SRelsm o] fold 9L nAE Aoz e
stk olshSo] YeE R 38hde] 43hdut), <



go] WSFE A AEFY 27} 1 =4 et g4
I Aol W Ay 9AM AR HYREU S HA
of JA2EH 2~ FAYEtaEY 29t FUT ARt
gk = glony shdol w2 Ayl 93]e ke Avte
A Bol~Eg Al 430 SMASo] o o] AdEs=
W, St B 38R S Bl vl Hol ddshe
A& FATd = ok

<Table 7> A result of multilevel analysis on
Schoolwork stress

Model 1 Model 2 Model 3
Variance
B t B t B t
(a constant) -.3%4 1743 3.494
Demographid] Male -248(-3.919"|-.148|-2.502"|-.062| -1.144
factor 3rd grade |.112 | 2.099" | .063 | 1.279 | .044 | .993
Age 166 | 2.409" | 134 | 2.115" | .108 | 1.910
Collecting
occupational -.074| -1.341 |-.127|-2.551"
information
Career Goal setting -.204[-3.432"-.028| -.490
decision Planning -.161(-2.482"|-.072| -1.206
self-efficacy
Problem —025| -450 | 001 | 011
solving
Self- ~032| -534 | 063 | 1.162
evaluation
Decisiveness -.121|-2.379"
Goal "
Orientation ~087\ 2219
Career
maturity | Confidence -416(-8.323"
Preparation 007 | 175
Independence| -.020( -.484
Adj. R? 032 A7 174

* p<0.05, ** p<0.01, =+ p<0.001
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