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A Study on Learning Transfer and Its Influencing Factors of Job
Training Program Participants: Focusing on the Geriatric Care Worker
who Received the Dementia Job Training
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Abstract This paper examined the learning transfer of job training participants and its influencing factors. A
survey of 279 care workers in the city of Seoul and Kyeong Gi province who recently participated dementia
job training was conducted. The results of multiple regression analysis indicated that the self-efficacy of the
care workers, the capability of instructor, the training methods and the transfer opportunity positively
influenced the level of learning transfer. The findings suggested increasing care workers’self-efficacy, enhancing
practical skill-based training program, hiring instructors with high workplace experiences, fostering work
environment with higher transfer opportunity are required.
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[Fig. 1] Research Model
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