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Abstract This study constructed a structural model and examined the fit and significance of the model to identify
the influencing factors on the organizational commitment of ROTC cadets. The subjects of this study were 209 male
students in grades 3 and 4 ROTC cadets of eight universities located in D, P, and G cities. Data were collected from
April 13 to May 29, 2018. The data collected were analyzed by SPSS / WIN 20.0 and AMOS 21.0 programs. A
positive correlation was observed between the ROTC instructor's leadership, self-efficacy, job satisfaction, and
organizational commitment. Six of the six pathways of the hypothetical structural model were statistically significant.
The hypothetical model showed a good fit for the data. The model fit indices were X/df=1.51, GFI=.98, AGFI=.90,
NFI=0.98, NFI=.97, RMR=.02, RMSEA=.05, and TLI=.98. The ROTC Instructor's leadership and self-efficacy had
direct and indirect effects on the organizational commitment. Job satisfaction had the strongest direct influence on
organizational commitment. This model explained 73% of the variance in organizational commitment. Therefore, it
is necessary to develop an effective education and intervention program that can enhance the ROTC instructor's
leadership, self-efficacy, and job satisfaction to increase the organizational commitment of the ROTC cadets.
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Table 1. General characteristics of the subjects

(N=209)
Variables Categories n(%)

Grad 3rd 100(47.8)

race 4th 109(52.2)

21~22 92(44.0)

Age 23~24 110(52.6)

25< 7(3.4)

Humanities and social science 65(31.1)

Majority Education and medicine 11(5.3)

field Natural science and engineering 112(53.6)

Arts and physical 21(10.0)

Aptitude consideration 176(84.2)

Reason for Home economy difficulties 7(3.4)

applying to Parent’s recommendation 12(5.7)

the ROTC Re§01n1nendati0n of friend or 14(6.7)

senior
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Table 2. Convergent validity of latent variables
(N=209)
Variables Range M+SD Skewness  Kurtosis fStandardi@d S.E CR.(p) AVE CR
actor loading
ﬁgdzfsﬁf;““mr’s 4.0720.30 042 0.25 0.918  0.957
Transactional leadership 15 4152042 0.29 047 76 . .
Transformational leadership 4.00+0.43 0.40 -0.12 .88 12 9.73(.006)
Self-efficacy 1-5 3.99+0.47 -0.12 -0.28 1.00
Job satisfaction 4.23+0.51 -0.11 -0.59 0.894 0.962
Nature of job itself 125 4.26+0.56 -0.38 -0.53 .90 - -
Job confidence 4.26+0.54 -0.14 -0.83 .87 .05 17.14(.003)
Job condition 4.17+0.60 -0.10 -0.76 .79 .06 14.55(.005)
Organizational commitment 4.20+0.39 0.10 -0.90 0.889 0.960
Affective commitment 125 4.28+0.46 0.01 -1.02 .84 - -
Continuance commitment 4.16+0.41 0.16 -0.72 73 .06 11.41(.007)
Normative commitment 4.17+0.47 0.15 -0.85 .78 .07 12.51(.004)

S.E.=Standard error, C.R.=Critical ratio, AVE=Average variance extracted, CR=Construct reliability

Table 3. Standardized estimates, C.R., SMC, standardized direct, indirect, and total effects for the hypothetical

model
(N=209)
End E Standardized Direct Indirect Total
ndogenous xogenous andardize ffect foct foct
variables variables estimates(5) SE. CRp) ere eec e SMC
Bp) Bp) Bp)
ROTC instructor’
Self-efficacy Ton dersh;]‘f ctor's 56 11 7.54(.004) .56(.004) .56(.004) .56(.004) 31
ROTC instructor’s
. 38 13 4.56(.004 .38(.004 .21(.002 .59(.005 45
Job satisfaction leadership (:004) (:004) (:002) (:005)
Self-efficacy .39 .07 5.20(.003) .39(.003) .39(.003)
ROTC instructor’s
. 28 .09 3.57(.019 .28(.019 .41(.001 .70(.009 73
Organizational leadership (019) (019) (00D 0009)
commitment Self-efficacy 26 .05 3.87(.004) .26(.004) .17(.001) 43(.003)
Job satisfaction 45 .06 5.73(.003) .45(.003) .45(.003)

S.E.=Standard error, C.R.=Critical ratio, SMC=Squared multiple correlation
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