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Table 1. General Characteristics of Participants (N=232)
Characteristics Categories n(%) Mean£SD
Age (years) <25 39(16.8) 31.20+8.04

25 < ~ <30 97(41.8)
30 = ~ <35 29(12.5)
> 35 67(28.9)
Gender Female 228(98.3)
Male 4(1.7)
Marital status Unmarried 154(66.4)
Married 78(33.6)
Religion Have 102(44.0)
Have not 130(56.0)
Educational level College 97(40.5)
University 118(50.9)
Graduate school 20(8.6)
Perceived health status Very good 16(6.9)
Good 163(70.3)
Bad 53(22.8)
Position Staff nurse 196(84.5)
Charge nurse 22(9.5)
Head nurse 14(6.0)
Working department General ward 143(61.6)
Special unit” 68(29.3)
OPD 21(9.1)
Total clinical careers (years) I = ~<5 104(44.8) 8.55+7.09
55 ~<10 51(22.0)
10 < ~<15 31(12.9)
> 15 47(20.3)
Clinical careers in I = ~<5 165(71.1) 4.4443.34
current department (years) 55 ~<10 47(20.3)
= 10 20(8.6)
Shift work Yes 203(87.5)
No 29(12.5)
Monthly income <200 12(5.2)
(10,000 won) 200 < ~ <250 143(61.6)
250 < ~ < 300 46(19.8)
300 = ~ <350 19(8.2)
> 350 12(5.2)
Turnover intention Yes 95(40.9)
No 137(59.1)
Type of hospital General hospital 79(34.1)
Tertiary hospital 153(65.9)

"Special unit=Intensive care unit, emergency room, operation room
OPD=Out patient department
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Table 2. The Degrees of Job Involvement, Professional Self-concept, Job Overload and Perceived Organizational

Support of Participants (N=232)
Variables Mean+SD Range
Job involvement 3.42+0.47 =~ 5
Professional self-concept 2.72+0.31 1 ~4
Job overload 3.30+0.75 =~ 5
Perceived organizational support 3.93+1.00 1 ~7
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Table 3. The Differences of Job Involvement according to General Characteristics of Participants (N=232)
Characteristics Categories Mean+SD t/F 0 Scheffé
Age (years) < 25° 3.32+0.36 18.89 <.001 a,b,c<d
25 < ~ <30° 3.33+0.36
30 < ~ <35° 3.46+0.59
> 35¢ 3.72+0.45
Gender Female 3.41+0.47 0.37 715
Male 3.50+0.29
Marital status Unmarried 3.32+0.43 4.76 <.001
Married 3.61+£0.47
Religion Have 3.52+0.49 3.07 .002
Have not 3.33+0.43
Educational level College® 3.28+0.44 11.27 <.001 a,b<c
University” 3.46+0.45
Graduate school® 3.78+0.45
Perceived health status Very good® 3.77+0.50 10.35 <.001 a>b,c
Good" 3.44+0.45
Bad* 3.224+0.43
Position Staff nurse® 3.23+0.42 28.73 <.001 a<b,c
Charge nurse” 3.78+0.42
Head nurse’ 4.01£0.12
Working department General ward® 3.41+0.45 7.79 <.001 a,b<c
Special unit™ 3.31£0.45
OPD° 3.77+0.51
Total clinical careers 1 < ~<5 3.26+0.40 19.72 <.001 a,b<c,d
(years) 5< ~<10° 3.29+0.31
10 < ~ <15 3.67+0.56
> 5 3.74+0.47
Clinical careers in 1 < ~<5 3.35+0.46 6.95 .001 a<c
current department (years) 5< ~ <10 3.50£0.45
> 10° 3.73+0.43
Shift work Yes 3.35+0.42 6.50 <.001
No 3.90+0.48
Monthly income <200? 3.21+0.39 12.20 <.001 a,b,c<e
(10,000 won) 200 < ~ < 250° 3.344+0.44 a<d
250 < ~ < 300° 3.40+0.39
300 < ~ < 350° 3.74+0.43
> 350° 4.10+0.12
Turnover intention Yes 3.16+0.39 7.63 <.001
No 3.59+0.44
Type of hospital General hospital 3.35+0.43 2.84 .005
Tertiary hospital 3.53+0.51
“Special unit=Intensive care unit, emergency room, operation room
OPD=Out patient department
QoA Kang?h Kwon Q015)e] Aol A7ESio] BF  QABBAE A%o] B 2T F dE o] Foia)
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Table 4. Correlations among Job Involvement, Professional Self-concept, Job Overload and Perceived Organizational

Support of Participants (N=232)
Job Professional Job Per;ewgd
Variables involvement self-concept overload erganizationat
support
r(o) r(o) r(o) r(o)
Job involvement 1
Professional self-concept 60 1
(<.001)
-35 -35
Job overload (<.001) (<.001) 1
Perceived organizational support A7 42 45 1
(<.001) (<.001) (<.001)

Table 5. Influencing Factors on Job Involvement of Participants (N=232)
Variables B SE B t o
Professional self-concept .60 .09 40 6.70 <.001
Perceived organizational support .10 .03 21 3.81 <.001
Turnover intention d1” 12 .05 13 2.27 .024
Age diI’ -16 .05 =117 320 002
Monthly income a2t -.13 .06 -11 -2.28 .024
Monthly income a4t 25 11 12 2.31 .002

R>=489 Adj R=476 F=3595 p<.001

* Dummy variable (Yes=d0, No=d1)

' Dummy variable (<25=d0, 25< ~<30=dl, 30< ~<35=d2, =35=d3)

¥ Dummy variable (<200=0, 200< ~<250=d1, 250 < ~<300=d2, 300< ~<350=d3, =350=d4)
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Influence of Professional Self-concept, Job Overload and Perceived
Organizational Support on Job Involvement in Clinical Nurses™

Han, Soo Jung" - Koo, Hyun Young?

1) Nurse, The Graduate School of Daegu Catholic University
2) Professor, College of Nursing, Daegu Catholic University, Research Institute of Nursing Science

Purpose: The purpose of this study was to identify the influence of professional self-concept, job overload, and
perceived organizational support on job involvement in clinical nurses. Methods: The participants in this study
were 232 nurses who were working in five general hospitals in city D. Data was collected using self-reported
questionnaires from August 16 to September 15, 2016. The data was analyzed using the IBM SPSS 19.0 program.
Results: Job involvement of clinical nurses was influenced by professional self-concept, perceived organizational
support, turnover intention, age, and monthly income. These variables explained 47.6% of job involvement of
clinical nurses, and professional self-concept was the most significant factor in job involvement. Conclusion: The
findings indicate that the job involvement of clinical nurses is influenced by professional self-concept and
perceived organizational support. Consequently, it is necessary to increase professional self-concept and perceived
organizational support for nurses’ job involvement.
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