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Purpose: The purpose of this study was to identify factors influencing the quality of working life of cancer survivors
(QWL-CS) after return to the workplace. Methods: Data were collected from 154 cancer survivors from May 16
to June 23, 2018. Participants were selected as candidates from two different hospitals in the metropolitan area
and snowball sampling was used in parallel. The data were analyzed by SPSS 21.0 using descriptive statistics,
t-test, ANOVA, Pearson's correlation coefficient, and stepwise multiple linear regression. Results: Mean score
of QWL-CS was 4.39+0.59. QWL-CS was negatively correlated with fatigue, and job stress: however, it was pos-
itively correlated with workplace spirituality. The factor that had the greatest influence on the QWL-CS was job
stress (3=-.36, p<.001), followed by fatigue (3=-.35, p<.001), workplace spirituality (3=.35, p<.001), number of
currently cancer treatment (3=-.15, p=.009), and number of children (3=.12, p=.031). The explanatory power of
models was 54%. Conclusion: Effective and practical intervention programs for increasing the quality of working
life are required to be provided to cancer survivors after return to the workplace in accordance with job stress,
fatigue, workplace spirituality, and general characteristics of cancer survivors such as number of currently cancer
treatments and number of children.

Key Words: Quality of working life, Cancer survivors, Fatigue, Job stress, Workplace spirituality

a1, g Agke 2419 o #Eske @Al e ol&elth
(Mullan, 1985). 2015 =7} ¢t S& EA R} 2 o) k2, 1999
WHE 20158 7H4] o FH8 A= & 16198 2 2 20159 A A
A8} 3.2% 0l Eh, 2011~20159 =1 ¢ SRR 549 At
A 2-8-2.70.7%2 10 A2 2001~20051 2] 54%0]] H]3} 16.7%
U57Is1sdch Tk o AEE-S 1] =2 69.0%(2007~2013)

N &

M

. @79 ey

HBEAES BE JSA A2 AFH o2 YL F
X7 EVAE A AL oI E 718 0 2 2 - B

F20: MY M I, AEYA, UHYY

Corresponding author: Lee, Eun Ju https://orcid.org/0000-0001-9637-1778
College of Nursing, Keimyung University, 1095, Dalgubeol-daero, Dalseo-gu, Daegu 42601, Korea.
Tel: +82-53-580-3953, Fax: +82-53-580-3916, E-mail: 11578@kmu.ac.kr

Received: Jul 26, 2018 | Revised: Aug 29,2018 | Accepted: Oct 31, 2018

This is an open access article distributed under the terms of the Creative Commons Attribution Non-Commercial License (http://creativecommons.org/licenses/
by-nc/3.0), which permits unrestricted non-commercial use, distribution, and reproduction in any medium, provided the original work is properly cited.

(© 2018 Korean Academic Society of Occupational Health Nursing http://www ksohn.or.kr



Sk GARGH SF0 2 ALHA MR 2202 Z7fet 3]
+ A o|th(National Cancer Information Center, 2017). ©]
A A4 0.2 F715He T S AELL ol R,
AF3)H 2919] 214 stol Bolr) o) W 0 2 Qg o A &
o i, A S of H AAEY AU L
2 4= 9l o] % uhIshRo] 2 o AT U FAIER}S] 4]
A o] i AR B o] oL Jlom W A &
gt gs] 21 = 11 9l= Aol th(Bae & Kwan, 2016; Kang,
2016; Shim et al., 2017).

QFAEAS) 410) 2 P25 AL A4H A
F S AR A U BT} Hofof st R o
£ Sfak AT 9 Aol vhat ¢ BEAFS) Q14 wsjeh
T ESH IR HolR] 3L Tk (Son & Lee, 2014; Kang, 2016).
AA =2 o BEALNA A FEA= AAE o] &fnlE Ay
6| (Kim, Kim, & Kim, 2016), &} A ehi} X 2.2 YA Z oz
G QY E R BAS ust=AS EEHUBA &
AYE1H A)9) 12 B are] 2 Aol L vlA £ Fa
3t @9lo] F 4= 917] wjEo|th(Bae & Kwan, 2016; De Jong,
Taminga, Frings-Dresen & De Boer, 2017; De Jong, Taminga,
van Es, Frings-Dresen, & De Boer, 2018; Han et al., 2014;
Son & Lee, 2014).

B2 oF AEAL SO FHAY GO Brhee A
Aol gt =i AR == oF4] FA = A] AN 2015 =
Ul o A F 278Q19] W2 37% 2 200713 2] 25%0f ¥]sf
1201} 3748 A 0 2 vl 0] B, PAEAEY] 44 B &
3 27181922 9|&& 4= Y th(National Cancer Information
Center, 2017). 121} QHAEA 2] A8 340 gt 214]9] 1
sjo} 1 47} Z7H51R L EolE B}, 4] B o)
FAEAGE o A2 B4 o ek A1)A Ylow
AZ o]} 0] S 3= A 0 & LERGTHShim et al., 2017). 0]
= 2ol B35 oF AEA S| AR F HA8 W2, 5
5 AA7 s EFY AlRL &S S8 5= B, o=
1 2] A2 2 Sl Qo] of el gL H o
ilaA of] RojAM = TRt =SS s =7 wiZol
TH(Han et al., 2014; Kim, M. H. et al., 2016).

olokgro] AARIAL oF AEAS se] A Belo] Yo
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2 Tejslofof &7 O 2 49] Ao] T4 8 kol AF Y
2 o) UK WA, B4 90| W27 hd
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32 o
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tH(Kim & Park, 2018).

o] YA TE 5ol A A Ee A2 A7, 24 £
ol 34AQ FFaglolH, 0|39, A E(absenteeism),
ARalE(accident), 217 £, 257 AEH A, 92 Fof] 7A
9] |&Qacloz el vl Qlth(Kasraie, Parsa, Hassani,
& Ghasem-Zadeh, 2014; Kim, I. S. et al., 2016; Kim & Park,
2018; Mosadeghrad, Ferlie, & Rosenberg, 2011). T3+ 2%}
o) AL o 3 7L oju] 9l RAAZEA S A o
Aol A EoA 7= v 2o A R3S Tl BHEsH
AT 2B A I8 A F8f A9 &Jn|E A A
ste YEIA S 22 AAIH, AP 82dE) o8 ¥F
S 1k 7 © 2 dAEtH(De Jong et al., 2017; De Jong et al.,
2018; Han et al., 2014).

¥ 2= ek AR EN = SA A, FAH Luj EY &
of Yehte 483 7 1A TH(Chang et al., 2005), ¢+ A
EAEMA = Y (work) T FHHH 7P HH ARl wA - ol
(De Jongetal, 2017), ¢t EAE0| A A 25 BHPst= F
S o A 7 2o 2 QA AA S AR 7] 5o W
AR Ha, EQh & T2 a1 7919 A4 o thgt 4] 4]
g e S7telA 71908ks ALz & 4= Ath(Heo, Kang,
Kim, & Hong, 2011; Kim, M. H. et al., 2016). & A £X}2] 1]

= or AR ¥ ehis g 248 571 $HdoR B
25 ojof & Q491 o AEAES] 12 4:50] 47 8]

¥, B3] F BA0l5T U] YolH $AH 71
o] 7] | &o|c}(Lee, Kang, Lee, & Lee, 2017). 0] 3t 1| 2
< AFed, =, ARl E R Al Ao A
P A4 =0 A YElL=1| (Blaney, Lowe Strong, Watt,
Campbell, & Gracey, 2013; De Jong et al., 2017), ©]& v}
o2 FAEA v 237 2 EY] A el = v
AR & &4 Uk HIF FASASS VT 535
o] A olA = Al TS A2te, & A& F HItE A
AA, BA1A e = 27l B 5] wiEoll, 21788 ol A1 <
A7 AEHAS B FYSH ok G AEAEY A7 &
Efie 4 AR FAAE 7sAe T AT A o A
of thgt &<t So] delo] Hrhe FollA Rtk 2Rl E9] A7
AEF A9 FHETHY B 4 QIth(Kim, M. H. et al,, 2016).
o3t A F AEH Ae w| 2ot Tl EO] Y AYEALY] A B
O Ao RS A= FaT QRlo2 G A o= A4
o, & AEAEY 49 Aol= FFS vF Ao Ho
(Chang et al., 2005; Mosadeghrad et al., 2011).
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ol e #& HelE, B4 TEETE FEE ook k=1
(Mosadeghrad et al., 2011; Kasraie et al., 2014; Kim & Park,
2018), o= Y E G A (Workplace spirituality)S £} 2%}
EA% G S AEE, AAE TEE el 719
PEP EEE PR FER DR BES LR
o) 243} o] 2 27 ARs}, 2 oA FTEA A
A3, A4S Hol e 294 AS A g AA1A A
(Roh & Suh, 2014; Noh & Yoo, 2016)E ¢]u]3}7] wj&o|t}.
ofn] A& Aol A= Lut 2421 de g7} 27 FE9
2] 3 A Q1 A THA 7} 8 A v gl a2 (Hojjati & Hamidi,
2015), FAEAH S LE G40l &t Aol mAl= AHH
PFE ELee Al vt 3lth(Seo & Jung, 2017). o2 g A
TS HE 2 dHYY L ARl EAT GRS F=
v 2927 AEF A, tfleA o] M3 5o HAEAA BAE
< FEsh=t 384 FS vF Aoz AlgHH 59,
£ ATl = G AEAS] LE G0l A ES T8 B
sh= AEA, FAE TSR 2 AZe] Ao A= 9%
= 1Y A0IER, o] 8 Fofshe= A2 A AEAES A%
Aol A {E of gk A uEA Ql 4H9] A ] S|4 Fas)
ol & 4 ik

2B G AEASS) AT A G FA 2 B AT
& QRS A4 AT A SHET AL 915 De Jong
(2018) 9] 9|7 4wlo] ol 3, A4 AT) A B
)9 AP HATEE 7HEAKKIm, L. S. etal., 2016), W LA} 2}
(Mosadeghra et al., 2011; Kasraie et al., 2014), 3-5% (Hojjati
& Hamidji, 2015) 5 54 gl A5 € g0 &
o]@ith(De Jong et al., 2017, Kim & Park, 2018). 13|22 H
ATl A = obd] T ol A Al =] 7] o2 Aol BT o A
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Aof mA]= FE S T Ao, & A+ dibe 4 A
SRS A A A FE A A o)L FA A A B
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g, A9, 45, FxL, 4 FF A A FA A=Y 7 FF

7175 5 19802 AT HUEAEL B PN

T, e BYETES BT U A UAER e AF8eie
2 et
1) Iz

1] 2 & Chang 5-(2005a) 0] 7@t thx} o] 23 = (Multi-
dimensional Fatigue Scale, MFS)& AME-5}0 2] %of| 4] 2] 1]

EAES 2YeAT 2 EFE V) 99, 3 10RTOR 74
Bol, AN 7] 2E SR, 712 97l g YA 7]
SN CERD), RS ok AL ek A9 1)
2GR FAHUT Wa oo (oINS 1
P17 212 Aol B sz

2 A& ou|gte) Y =L 7@ EA] Cronbach’s &= .939]
‘,21 o B &Lo] 4] Cronbach’s a = .970]%)th

2) AR AEHA

A B AEF AL Chang 5(2005b)o] 7i@st sh=el 2|+
A EH A &3 (Korean Occupational Stress Scale Short form,
KOSS'SF)2 Z4stgl e, thaae] Hehae Zol7] 9h3)
KOSS 7| 28 (4383 &5 (4EF) 5 253 A &A
£ ARSIt B Aol AMSE AR AEH A SR
KOSS.SF= 2t 23912 o 2 Aws gl on, ob) o
BEA) N7 2B 2S 2R B ATEA G9k,
Aol BT BT S L AFAH FAG 2R
oA &2 AFE Ysko]of ftk= o)A (Shim et al,
2017, Heo et al., 2011), A F- 2 F(4&23}), 2 EA-& (423, &
AZSEER), AT (2ED), 2AAAEED), BT
HHCER), A= H4E & =79 Aol 4

AR AEds g AL BT A A3 F bR
ol Sherd A, 2 499 WA B8 e P
ot 2 AL &
& qhate] obd ofdf 441& 2 851004 Bk groz AR
AEAA FASE FIYEY, ol ZHY B X

FIE A St 4782l 2SS é?ﬁ%k% A7) 1ol

o] 100822 FA8SJof AL R, T1A] ol 8 72 Lhre 34
o= AR 2B £ES Yool gkl HPATER
of vl 32, B8] AYSH=S ShgirhE, & =7 AL A 2 Y
8 2ol T3t A % H4jo] A9 O LHChang etal,
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2005b), ¥ QTN o AEAS) 2% ATe] Wo| Je
A& Fel7] et AFEo] 2gksl] 919 1009 $iko.
2 A4 E 48 Auds ST AR o83kt
(Kim, Hyun, & Yoo, 2015; Kim, Yoo, & Woo, 2017). Z} &5
&8 opJef (Lol M ‘oS ek ()] 47 =)A=
£2 P40 91, A47t $L4E AT A2 Be
AL OIS}, 48] S AE AT} ]S e (444
A o|sh), 2EH A7} F2 (44.5~50.08), 2EH AT =2
(50.1~55.69), 2EH 27} B8 =8 (56,04 ojAHo2
FHET} B £ 70] A% 5L A8 el 7(Chang et al,, 2005)0]
A] Cronbach’s a = 82911, & &312] Cronbach’'s o = .82
o

3) OIEIOEMJ
A E] 942 Roh & Suh (2014)7} 74t dE|FA 2AH =

T2 2gEt B w1, 5] 9] £ 3802 Al
o ARWBEET), Aol B 71 GRP), TR A
(R, 2477210 22HaRa), Yo ARl 27 7
429 2 A 5 o 1) A - 2K
7)Y 74 A E A =oln, ATt w2

AL ongict. ¥ =7 gk FA| Cronbach’s a +=.910]%]
H oA Cronbach’s a = .930]3ith

—

2 JE|gAo] =

lﬂ Flo

4) 2%} A &-9] Z (Quality of Working Life)

22 A 8ko] 2L De Jong 5(2018)0] 73t oF &=}
o] A& A gto] A Z3}H(The Quality of Working Life Ques-
tionnaire for Cancer Survivors, QWLQ-CS)& 3t=to] 2 H
q3te] Z4319iT) Ete] H -2 Beaton 5(2000)0] 73t
=7 W AAHE Falo] AAlalsict.

1A o A =7t "51 21017 AFZH A7} 1910] ZHzF 13}

#S AA|SH 1, 28 o) 4 7hEs} T 1900] BakA AR
B gHo] o2 1 24“6}@1 o8& 34 (synthesis) 3 At 3
AN Yol aolt mE S EE Bt B

WP 242t el e ST, 4l Folet
Atolo] BE B 2 A7) A7AFo| 2HY G
T e Y
o P A S Slal o AEA 75} WA 1918 TRk
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S-CVI (Scale level Content Validity Index) 22
dl, 48 2 =S ARgste] ‘e # gl (1) olA w2
9LE (@R)7HA 48 AL, S-CVIZL 755} %7
U gegEel Aol Rl B El 57 o
23502, A ofn| @R, 4T ATt AAGEY),
Qe o] B9 (5ER), 220 i olale} 4G,
A7 Aol T2 BAY R 0 2 T g AE 19
Qe (1) ‘o9 TR (67) 9] 63 SIAE HER,9,20,
21,229 23 FRHE GBI 0n] B4 BL4E A4 A
9] o] £& A& ofu)gith. =T 72 A] Cronbach’s @
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4. XAI2LE

2 AFeAELY S S84 SHs s
& Kefjetae] AaA1d 4] S8 9] s e & AFE
3315 tHIRB No. 40525-201803-HR-008-01). k24277
7+2-2018d 59 16Y 58 64 23U 7 G A2 & th
O] - 7HA| )i o 2 o] FojFth

A, Aol Sstal AzsS 3Rt DF A9
UgA| 9 o8-8 A2 A4 st a9 =43
A & st ol meh AR et
TA AT E2L2 R Bf7] S A lA 2 o
79 54 9 S AYE AT A A= E Ao ol o
FAEFIE L2 T oM HEAE Bl ArE A6t
AT AARFR o] 208 AI7HE 308 B|The 2 ARl A| 4
o HHES ATHAT A, G AEAA AgRlolg=
IR AAR712Y AP o2 AAmpg]o] dFEHA] ghot A
off ol th A= R A7)l Fatshe RS 0
HEL -t o] 4% (snowball sampling)& B & 3tgich A
FoAS ALH o2 Fogt th A= 8o uhet -4, ARt
MY 52 S8 AE2AE ALshaL 3l sl on, HEA H

o
58 4 A, BEHShT Uigo] 5T RS AMg AT

!

5. AI2EN

22215 2k2= [BM SPSS/WIN 21.0 Z2 73 0] 8519
skt

%

- Hate] Uik BAS s sl R g, WaT EEEA
£ ol&3t] A5

AT A2kl T2, 4 AR A, AEYA, 13
o) A BRT BEARE ol g3 BT

ot dubd B4 whE AR AZe] Ao Aol
t-test, one-way ANOVAE o] &3}o] EA31H0H, AL
& AA L Scheffé test2 EA4]5}4 Th

« Y AT 2B L, dEFA, A A Ao A

A= Pearson’s correlation coefficient2 £-4] 5} t}.

Saie] 24 A ge] Aol AL FE 2L FH)

3l stepwise multiple linear regressiong ©]-8-5}

24ai9ct

2

R

AFALE] S S/ oA i AES F 15478 0.2 A28
(18.2%), 1=} 1269 (81.8%)0] o1, A& B 514, 51~
6047} 658 (42.2%) 2 714 whorch ARl 2 71 EA )71 126
T8 (81.8%), A1 2] 4= 275 0] 877 (56.9%) 2= 7H W3k,
shE 2 ik £Y0l 798 (51.3%) 22 7P Wkt Fale =
o] 1227(79.2%), =LA YE5rol w2 A YgEFolA 4
G, A, 2] 52 2F0] 607 (39.0%) = 7H Bkl T o
o] © - 222 517 (33.1%)°1 Utk Aol A2 LFEHS
3 249709 (20.79) 0. & 21 o]AF ZER7} 78 (50.6%) =
7P AL, 2R A 27 11578 (74.4%), E B+t
U2 3501t ¢ o] o] 537 (34.4%) 0= 7 BRI Tha2
250~3505H 487 (31.2%)0]th E ZF- HARA (v T
Z])o] 667 (42.9%) 2 71 Bk Tk AR HH S oA
g i eho] 547 (35.1%)0] 7HE WAL tha2 A o
O 497 (31.8%)°IN 1L, & WEBA| A DA = 17] olsk7t
10578 (68.2%) 2 7H3 H3kth. o M ehs w2 AJ -2 B+t 7370
d(6d) Fog 20189 FAHZHE 2~5dQl A7} 687
(44.2%)2 7} WFT TS0 2 6~101 0] 479 (30.5%)0] %)
o} ¢, AR B, A A 25 g e B X R
9] 2= 1707} 62 (40.3%), THE-0] 27 &= 4475 (28.6%) 0] %t}
AR o= A3 ¢ o B A7 = gl-20] 83 (53.9%), 1
N7} 668 (42.9%), 2707} 578 (3.2%) 4= 2.2 Vrepyth. ¢ 2| &
S 93t F2717He Bt 7HE =, 370 ol817} 877 (56.5%)
2 7P EsItE &, 74 o] % 5YT AR B = 1307

o
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Table 1. Characteristics and Differences in Quality of Working Life by Characteristics of Cancer Survivors after Return to

Workplace (N=154)
L . QWL-CS
Characteristics Categories n (%)
M=£SD torF 4 Scheffé
Socio- Gender Male 28 (18.2) 4.4310.61 0.04 .689
demographics Female 126 (81.8) 4.38+0.59
Age (year) <30° 6 (3.9) 3.7710.25 4.09 .004 a<d
31~40° 14 (91) 4.3210.46
41~50° 57 (37.0) 4.2640.60
51~60" 65 (42.2) 4.5510.58
>61° 12 (7.8) 4.5940.55
Marital status Married 126 (81.8) 4.18%0.50 1.76 176
Not married 23 (14.9) 443+0.57
Others (divorced, widowed, etc) 5 (3.2) 4.56t1.16
Number of children None® 7 (17.6) 4.10%0.55 3.01 .032 as<c
1° 19 (12.4) 4.38+.0.75
2 87 (56.9) 4.49+0.56
>3 0 (13.1) 435£0.58
Educational level <High school 7 (24.0) 4.45%0.67 1.20 304
College 9 (51.3) 4.32+0.57
Graduate 38 (24.7) 4.49+10.57
Religious Yes 122 (79.2) 44.1+£0.59 0.94 .349
No 32 (20.8) 4.30%0.61
Occupational sector Management 60 (39.0) 4.32+0.56 2.61 .038
Education 23 (14.9) 4.691£0.49
Health 51 (33.1) 4.3240.61
Service 12 (7.8) 4.61£0.56
Sales 8 (5.2) 4.20+0.84
Work period <60 (<5 years) 9 (5.8) 4481048 0.56 692
(month) 61~120 (6~10 years) 24 (15.6) 4.27+0.63
121~180 (11~15 years) 16 (10.4) 440£0.51
181~240 (16~20 years) 27 (17.5) 4324057
>241(>21 years) 78 (50.6) 4.45%0.63
Working type Shift* 24 (15.6) 4.11+£0.65 3.31 .039 a<b
Fixed" 115 (74.7) 4.45%0.58
Others® 15 (9.7) 4.4610.54
Monthly income <150 15 (9.7) 4.30£0.61 1.05 372
(10,000 won) 150~250 38 (24.7) 4.3610.54
250~350 48 (31.2) 4.3210.64
>350 53 (34.4) 4.5140.59
Work position Clerks® 66 (42.9) 4.25+0.70 3.67 .028 a<b
Managers® 48 (31.2) 4531045
Others® 40 (26.0) 4.48+0.52
Clinical Cancer diagnosis Breast Ca 54 (35.1) 4.40+0.59 0.86 492
characteristics Thyroid Ca 49 (31.8) 4.29+0.62
Gynecological Ca. 29 (18.8) 4.42+0.61
Gastrointestinal Ca. 14 (9.1) 4.55+£0.48
Others 8 (5.2) 4.59+0.62
Stage <I 105 (68.2) 4.3240.59 2.76 .070
I 38 (24.7) 4.5410.59
>1II 11 (7.1) 4.61+0.48
Onset period from <12 (<1 years) 12 (7.8) 45610.41 177 156
2018 (month) 13~60 (2~5 years) 68 (44.2) 4.31£0.59
61~12 (6~10 years) 47 (30.5) 4.36+0.54
121~240 (11~20 years) 27 (17.5) 4.58+0.71
Number of cancer 1 62 (40.3) 4.42+0.56 141 242
treatments 2 44 (28.6) 4.27+0.65
B 33 (21.4) 3.5410.58
>4 15 (2.6) 4.3240.58
Number of currently 0" 83 (53.9) 451%0.55 3.13 .039 b<a
cancer treatments 1° 66 (42.9) 4.26£0.59
2° 5 (32) 4.35+1.07
Period of sick leave <3 87 (56.5) 4.38+0.60 0.05 .983
(month) 4~6 9 (12.3) 4.3840.59
7~12 30 (19.5) 4.40%0.55
>13 (>2 years) 18 (11.7) 4.44%0.69
Return to same Yes 130 (84.4) 4.39+0.60 1.40 .249
workplace No 14 (9.1) 4.21+0.53
Others 10 (6.5) 4.631+0.59

QWL-CS=quality of working life-cancer survivors; Ca=cancer.
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(84.4%), FH 0|52 14(9.1%), A< §71 thah= 109
(5.6%)-2.2 L}EFGTHTable 1).

M

2. LhARISl T2, HE AEHA, UEEA, KA Mol

o =
HyE

u

ke 12 HEi 4181204 (78 )OI, 4%
AEF A HEE 42.7+10.69 (1004 ”P@)P_E H o
A) a4 of wet 5 AEd| AT} o9 e 24447 olahe
23} tHChang et al., 2005b). Y B G4 7&‘,‘ T=51610.754
(7 )01 Q1 o A 2 AT AL 4390597
(6% W) 2 LFEpThTable 2)

3. XS] ® £ e =Y Yo H =2 X0

AIAL2] A EAJ o] w2 Z] A} 5] A A o] xjo] Q)
TFALE| A EAJ oA AT (F=4.09, p=.004), A 9] <=(F=3.01,
p=.032), 24 (F=2.61, p=.038), ZFF €}l (F=3.31, p=.039),
HH(F=3.67, p=.028)°]l w2t f-o]at 2o 7} gl gich AW EA
oAM= BA IY < oF B 2= 42(F=3.31, p=.039)l
et g0t Xfol7h Q9T Scheffé A A4 § A 3}51~60
Aol @Az o] 304] olshiT} A1 2] 427} 2%l THAIATF R
7h gl R, A2 2RAL we 2RAuc, Bl
7 BARA R dR) 28 591 oF = X 271 gl=(07)) oA

A7} 219
ooz et 3, e 459 A9, A AT
o A3} 942 2fo|7h Gl O LhekgoL}, Scheffé A

AR A g AR 3 e el

ARG 18 719] Zol7h LrERA] SkgtThTable 1).
4. TAXIQ| T2, X2 AEYA, YEISAT XIT ME

o)
m

3R] w2 A% Ao A3 oft Zo WA E
(r=-38, p<.001), 25+ AEH A= A YL A FHA
9] SO A (r=-52, p <.001) 12| 3 A G A%
o] At S A 0] O A (r=49, p <.001)7F 3
EALE Yegth &, tidAe] v 29} 257 AEY AT
=75, QI Fer S A A G AL A vEt
(Table 3).

5. tH&xtel X et Fofl S

oo

g 0|x|= 29!

2)gel) 313 oF AEALS) A4 AT o] FL mIA =
2912 wtotsl] 913 ALY AubE B4 F A AT 3

3} -gofat Aol7k AW A, Ao 4, 4%, 2R, 2
T, B8R A 9 o Wl AR o} w2, AR AEd s,
AHAHY F N W4E SYASR FUste] GAA o

%3] E4 (stepwise multiple regression) A A| 3} T}

Table 2. Scores for Fatigue, Job Stress, Workplace Spirituality, and Quality of Working Life (N=154)
Variables M=£SD Minimum Maximum
Fatigue 4.18+1.29 1 7
Job stress 42.7+10.6 17.1 67.9
Workplace spirituality 516%0.75 2.57 6.78
QWL-CS 4.39£0.59 2.65 5.74

QWL-CS=quality of working life of cancer survivors.

Table 3. Correlation among Fatigue, Job Stress, Workplace Spirituality and the Quality of Working Life in Cancer Survivors

Fatigue Job stress Workplace spirituality QWL-CS
Variables
1) 1) r(p) 1 (p)
Fatigue 1
Job stress .06 (459)
Workplace spirituality .01 (.876) -43 (<.001) 1
QWL-CS -.38 (<.001) -.52 (<.001) 49 (<.001) 1

QWL-CS=quality of working life of cancer survivors.

Vol. 27 No. 4, 2018 209



Table 4. Factors affecting Quality of Working Life of Cancer Survivors with Return to Work (N=154)
Variables B SE B R’ Adj. R? t p
(Constant) 4.42 0.36 12.27 <.001
Job stress -0.02 0.00 -36 .28 28 -5.95 <.001
Fatigue -0.16 0.03 -35 41 40 -6.12 <.001
Workplace spirituality 0.28 0.05 .35 .50 .50 5.87 <.001
Number of currently cancer treatments -0.15 0.06 -15 .54 53 -2.65 .009
Number of children 0.08 0.04 12 .55 54 2.18 .031

F=37.03, p<.001

QWL-CS=quality of working life of cancer survivors.

AR 7HEE AT A IARANY FARHA=
0.81~0.982 0.1 0| A}0] 9] 1, BRI R] 2= 1. 02~1.230.2 7]
A 105 9A] Yol S P tha344 o ZAl= e
], Zkx}e] = A of] thgt A =21 Durbin Watsonz}o] 1.736.2.
E 27| Adtto] gle A 02 ERIE| It A2 H 37 Hg2
)&} 31 (F=37.03, p <.001), B3 2] Ao & 54%%ch.

2 Aol A 217 A Ze] Aof| 7HE 2 FEFE PR = 2
B AEFA(B=-36, p<.001)2 BFe] e 283%A T,

S02 W2 (B=-35, p<.001)R3l0] =JE To|L 40.6%
o] A4 eg ehy o] 12.3% A eo] Z7}el k. E Ul
2(B=35, p <.001)0] £ B Foll= A e 50.8% 2 LER}
B AEY 2 0 2E 2T B HTH02% 575902
I UM o2 FA Y S S HA A5 5
(B=-.15, p=.009)7} =] FJo] M e & 23%27}3 53.1% T
nhR|ao 2 X o] 4x(B=.12, p=.031)7} S Elo] e 542
%2 1.1%57 ot E1e = AUSItHTable 4).

£ A= Aol BT G AEAY] 97, AR AN,
eI, A AL A A=t I WA & glshar, A4
o] Ao JFale st st A e A2 2 AT
AHE SHOE =98l tha 2ok

A, 27kl BT o AEALS] A B Z) A2 Pt 687
(4.39%) o2 STt ol o, HIE THE BT S ARESI S
U G BAFARES A% A2 A dF-(Mosadeghrad
etal, 2011)¢] 2.533, =) ZEAk) 214 2] A A+ (Kim,
1.S. etal., 2016)9] 3.78& 7} §-AF51A) VYebytct 3hH, A5
ETE AR S 4U5 A2 De Jong 5(2018)2] A2 2l
753 Brhs RA UeEhst=t, ©]= De Jong 5(2018)9] A+

210  Korean ] Occup Health Nurs

O] w73 1 v B =} k=] o e A nte] it 2314 2}o]
WAL A, AR A 50 Zpolof| A H]RZE A L2 Hilth Y|
G0 A9, AERS] A, g =2 a9, AAH
AL YA 1S 5 ZAF G AG AL AA X o=
TEE| o] Z7ol| BT o EAEO] A G QoA H=
oS FEL 4 U=F AXNAA A A A o] A FHE
2, G A g dol Y AR 2 AL
2 o AbElth(Mewes et al., 2015). IH B E ZU A= o7
713 AT A= D ASA QN AFEAS AT A
g z209 o T -2dS F Aol BT o AEA}
9 A Ao A ol 71T 4 Q= AFR A, A=A 3¢
Ao FA T A Ho] B asirt

2 oA 2 e FH 419802 St ol o2 Y
Shton, ol SU% BT W A2 FANEY s
F2 273t Lee, Baek¥} Cho (2016)9] ¢ Lol A 2] Hat 4.29
M3} AP Lhepteh. o)} o) o EAE T At 17
Q15| 32 ot ARSI LeRd A2 2 Aol kel
WA1717k 6 ol Ak chAbhe] l-go] 48%ol T, oF A}
Sol 474 BT 44 o2l e o]o] o et A
3g0] o] 2] Aok B 4 Qo] ik A2 EAAET

o] 2 Fol7} UEpix] ok Ao ot 8 2 4 et

£ 2YETE A43 Kim £(2015)] Q7o) 4 1}

220 17 A A HE 392850 59
22 7220 £ HHARL A 2EAEY AR AE
32 A =91 46.8% Hrbs WA etk ]2 & Kol Kim
5(2015)9) AT THAIR}o AT RIS C] Zo]of 4] Lhehct
Ao Btk g AEASL o A7 Fo| 2atgel U=,
2,98, Bt Eo 2 qla) Az Al Eol vaiAE o

2O AT AEHAS L7 5 9IS OB HAITE W §hy
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5279 ool 2. & ol thak A% o] 45 A=
2 ol QA Z 4 9] TRolch B Aol U5
© WP 5IUHOR F7 oA $2.0 2 ekt o] - 5
=72 2% 449 de94 BF 4878 (Roh & Suh,

2014)7H ¥ Y 7+ 3 AL A E G4 3T 4.677 (Noh & Yoo, 2014)
Aol o AEA A A5

et do] 7HA] = ofn| e} EAJo] wigH Aoz At &
A, A AEASA AFEAL 42 Ao g4, o
LR B, vk oY W RAIHY] 35 5, 53 4
o] F5E 0] H= 5Y MEE u| & Fofst7] wf Zo|th(Heo
etal., 2011; Kim, M. H,, et al., 2016; Son & Lee, 2014). t}2}A
Aol BT o BEAEY YE Yol 7H = B S
at7] Yt = vEA e A o= Bl

A, 3R] ARk S0 whE 2 g A A=
ATALZ S B4 F A%, Ah 9 4=, A, 273 H, D fell
w2} o3k Zpol7k QI ol YT SHETE ANSE
23t A< De Jong 5(2017)2] Aol LFAIZE, 78
=59F A9 S whet fod A% Ao A ztolE v
Rl A 2} vl el & o, 29 E AlQ)stare 1 ATE A A5
A X st4ict.

ol2|gh Xol= H|F F A7F Ao BAT A HEAE
ez 5Ye SHETE AN tdAY] B AE
HA|, & AollA = 51.44], De Jong 5(2017)2] -0l A 52
A& A2 GABIA 2 De Jong 52| G771 A8 ® vd@
cof egutete] o Belof QlojA o] &3}, 7 9 Ato| of &
e BAE FYH Zpo7t wigH AR & = Y
(Mewes et al., 2015).

a8 2 9] 9] F ol £ A9} De Jong 5-(2017)9] A
Trol| A ] 2] o] 24 A gke] A o] vl @] A of) v]3| T A
Bl fARE A TS Q) o]= o A & 7] §2R8<1 41A]
SE 7159 Agts 7HAA | o BEAEC] B R o FA
AN A 02 AA A ego] W v A o v]af 22
A% B AS FAE = 7] Y Eo 2 Helh

a8 ez APAT2 De Jong 5(2017)9] dAtoflA 24
Aol A o] folgt xpol & Bl THAZ dF, 5

woh B AT ATl GOI8 Kol S Bl A, 4, 224

B, 2h &f of) 3t S5 e 7L H e st ok, AW &
AT @A AY A A=Y 4o whet 2 g Ao
gt 2ol & Bl =t ol A A<l De Jong 5(2017)
o] A7 ATl M= §lak Aol S L 2] orol 1 A he] v]
o} EA0] of2 o} A RS Syt A sk of A=)
27 B4 ok} A ek AL, A2 A Hekgo] 2
1,37 - AR A 2 o] WA skE = (Kim, M. H,, etal,, 2016),
o8 FE3X £ U A4S AR AP e ol A Ao 4}
=¥tk 2322 79 o 270 WelA] Zek A3l
FAEASE) A 2ol AW S AT Y o] §A4, e}
FREY AA7t Bast Aoz Heltk(Han et al., 2014).

AR, 2 AT T Rop 4R AEY AT £ LT AR
AYEO) A& olA| T, AE A A 0] Eold4E 1 AT A
o] FolA| = A 2.2 vehe.

N % ot RS Ao R G MR, AR AEd A, U
B A AL A HAE FEET AFHAFT} §lo]
A& vl o FAN, 2 e Ho| of &AM 4
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Ih £ 170] ATHe AL EA ] 2ot 4] Ho] &
o] A& HQl Jung, Kim} Lee (2015)8] A2 S #
#2402 AT 2 5 93, PUFARY 45 Aed st
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